
EXPLANATION OF INDEPENDENT CONTRACTOR STATUS 
 With LIST OF CERTIFICATION DOCUMENTS 
 
When you receive your independent contractor certification, you are  
acknowledging that you are engaged in an independently established  
business.  As such, if you are hurt on the job, you are not entitled to 
workers’ compensation; and if the job ends, you are not entitled to  
unemployment insurance.  Other rights, such as wrongful discharge  
and wage protection statutes do not apply to you as an independently  
established businessperson.  Additionally you are responsible for  
reporting your own taxes. 
 
Experience indicates that a major source of controversy between  
businesses such as yours and customers or clients is misunderstanding  
over relationships to one another.  Included in this are disagreements  
over such things as to what work was to be done, when it is to be  
accomplished, how it is to be accomplished and the price to be paid  
for the service performed.   
 
The Department of Labor and Industry suggests that you use a written  
agreement when contracting with another to perform a project.  The  
Department hopes that such written agreements will result in a good  
and productive working relationship between you and your client.   
As the old saying goes, “an ounce of prevention is worth a pound of cure.”   
It is hoped that the work you do up front as you enter into agreements will  
prevent problems down the line between you and your customer. 
 
Following is a list of documents which are to be submitted to demonstrate 
Independent contractor status: 
 
 
 
 



 
 
 


