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THANK YOU TO ALL  
OF OUR ADVERTISERS 

Keith Stapley 
1945 - 2013 

 
You will be greatly 

missed... 
 

Keith LaRoy Stapley, 68 of Helena, Mon-
tana passed away in Provo, UT November 

29, 2013. He was born in Cedar City, Utah November 7, 1945 to LaRoy & 
Geneva Prisbrey Stapley. 
 
Keith graduated from Hurricane High in 1964, served a mission in Cana-
da and graduated from BYU with a BA in Communications. He married 
Marcene Hastings on January 21, 1967 in the St. George LDS Temple. 
Keith served in the US Army and was proud to be a veteran. He was an 
active member of the LDS church, served as Bishop in the Helena Mon-
tana 1st Ward and had many other callings. Keith had a sense of humor, 
enjoyed the outdoors, loved his wife, children and grandchildren. He was 
loved and he will be missed by family and friends. 
 
He is survived by his wife Marcene, 4 children Mike Stapley, Riverton, 
UT; Darrin (Misty) Stapley, Denver, CO; Christine (Gary) Snow, Denton, 
TX; Heather Mullins (Brian), San Antonio, TX; 9 grandchildren; mother, 
Geneva Stapley; brother, Alan (Sally) Stapley both of Chester, UT; broth-
er-in-law, Floyd (Barbara) Hastings and many nieces and nephews. Pre-
ceded in death by his father, LaRoy and siblings, James and Marilyn. 
  
If you wish, you can leave condolences at: 
  
http://rasmussenmortuary.com/2013/11/30/keith-laroy-stapley/ 
 
Note:  Keith has handled MACo JPA/JPIA claims for over 20 years, both as a MACo 
employee and as  Third-Party Administrator.  MACo has received dozens of messages 
from people he worked with over the years praising his skill and ability, being firm yet 
compassionate in evaluating  claims and negotiating settlements.  We will miss him   
profoundly as a very valued member of our team, but more importantly, we will miss him 
as a friend and co-worker who genuinely cared about people. - Harold 

http://rasmussenmortuary.com/2013/11/30/keith-laroy-stapley/
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Words from MACo President Joe Briggs 
 
December is a busy time for everyone, with the balancing of work demands and holiday enjoyment.  MACo is 
no different, and despite the various holiday distractions, the work plan continues to be moved forward at a       
rapid pace.  
 
In addition to the day-to-day business of MACo operations, December will also feature phase II training for 
County elected officials, a meeting of the MACo Board of Directors, a meeting of the Jail Standards Advisory 
Group, and twelve days of interim legislative committee meetings.  Additionally, we continue to move forward 
with the corporate leadership succession planning process, as well as a new claims management system for 
JPA and JPIA. All of these efforts represent a significant time investment by our MACo staff and, in some  
cases, the officers and directors of MACo.  
 
Not all of these activities are visible to our members, but it is the involvement of MACo in these ongoing policy 
efforts that makes us effective during the legislative sessions.  It is the forward-thinking management of our 
pools and other operations which allows us to effectively manage our long term costs, and it is the combina-
tion of all these efforts which provides you with a good return on your MACo dues investment.  
 
Nestled in and amongst these local MACo activities, MACo Executive Director, Harold Blattie and I are also 
scheduled to attend a State Association Executive Directors and Presidents meeting between now and  
Christmas. 
 
Now… before you get visions of warm tropical locations dancing in your mind, we are going to Juneau,     
Alaska.   I am sure that Juneau is a lovely place, but I have noticed thus far that NACo travel seems to be a bit 
out of cycle;  we go to the Texas heat and humidity in July and to Juneau in December.  Something seems a 
bit backwards here.   
 
I have always held our MACo legislative staff in high esteem and have enjoyed working with them in previous 
legislative sessions, but I lacked a full appreciation of exactly how chaotic their schedule is after the session 
until I became a MACo officer.    Now that I am President, I am much more engaged in the difficult task of 
scheduling the myriad of competing tasks not only for the staff but for my own time as well. 
 
I often find myself needing to be in attendance at simultaneous meetings in Helena on MACo matters, not to 
mention my commitments within Cascade County.  Thankfully, when this situation occurs, Harold, a staff 
member, and/or another officer makes time to represent our association.  Even as I have been writing this arti-
cle, I received an email scheduling another meeting in Helena which I should be attending on your behalf.  
Unfortunately, it is while Harold and I are in Juneau. Obviously, Harold cannot stand in for me on this one so I 
will need to enlist someone else to represent MACo at this newly-scheduled meeting.  I am fortunate to have a 
deep pool of talent on which to call for situations like this.   
 
Since Thanksgiving has just passed, and the holidays are upon us, it only seems fitting to take this chance to 
thank all of my fellow county officials for giving me the privilege of serving as your president.  It is a great deal 
of work, but I find it very enjoyable and look forward to the new challenges that will present themselves during 
the balance of my term.  I would also like to thank the exceptional staff that we have at MACo as well as the 
dedicated and talented group of officers and directors who stand ready to assist.  Lastly, but certainly not 
least, I need to thank my fellow Cascade County commissioners and our county staff team for helping me ful-
fill my simultaneous roles.   
 
Let me close by wishing you a Happy Hanukkah, a Merry Christmas; and a prosperous New Year. 

 
 

Joe 
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Courthouse Closures on Non-Legal Holidays 

By Mike Sehestedt, MACo General Counsel 
 

MACo has been asked whether or not County Courthouses and County Offices may be closed on the day after Thanks-
giving (or on Christmas Eve, New Year’s Eve, Good Friday or any other day not specified as a holiday).  The short an-
swer to the question is no for all of the line county offices headed by elected officials with the notable exception of the 
County Commissioner’s office. 

 
County offices and operations not enumerated in 7-4-2211 (set out below), (for example the Commissioners’ office, 
county road department, solid waste, weed or health departments), may be closed although employees in those depart-
ments may not be granted holiday pay or required to take leave for a closure on the Friday after Thanksgiving. 
 
OFFICES THAT MUST REMAIN OPEN 
 
With regard to the Courthouse proper and the County Offices headed by elected officials 7-4-2211(2) provides: 
  
(2) (a) The sheriff, the county clerk, the clerk of the district court, the treasurer, the county attorney, the county 
auditor in counties in which that officer is maintained, and the county assessor shall keep their offices open 
for the transaction of business during the office hours determined by the governing body by resolution after a 
public hearing and only if consented to by any affected elected county officer, every day in the year except legal holi-
days and Saturdays. 
     (b)  This subsection (2) does not apply to counties operating under the county manager plan. 
  
While Justices of the Peace are not enumerated in 7-4-2211(2) their office hours are fixed at the time their salaries are 
set under 3-10-208 which provides in part that: “. . . the county commissioners shall designate the office hours for each 
justice's court.” While all days except legal holidays (enumerated or declared) are judicial days, by court rule when a 
filing or other deadline occurs on a Saturday (not a legal holiday) the time within which a filing can be accomplished is 
extended to the “next day which is not a Saturday, Sunday or legal holiday (Rule 6 A. Montana Justice and City Court 
Rules)  
  
Quite clearly while 7-4-2211(2) gives some flexibility in the hours that offices are required to be open it contemplates 
that the offices will be open every day in the year except legal holidays and Saturdays. Similarly Justice Courts which 
may conduct business even on Saturdays must at a minimum provide for the filing of documents on every day that is 
not a legal holiday or a Saturday. 
  
Legal Holidays are established by 1-1-216 which provides: 
  
(1) The following are legal holidays in the state of Montana: 

           (a)  Each Sunday; 
            (b)  New Year's Day, January 1; 
            (c)  Martin Luther King Jr. Day, the third Monday in January; 
           (d)  Lincoln's and Washington's Birthdays, the third Monday in February; 
            (e)  Memorial Day, the last Monday in May; 
           (f)  Independence Day, July 4; 
           (g)  Labor Day, the first Monday in September; 
           (h)  Columbus Day, the second Monday in October; 
           (i)  Veterans' Day, November 11; 

      (j)  Thanksgiving Day, the fourth Thursday in November; 
            (k)  Christmas Day, December 25; 

      (l)  State general election day. 
 

(2) (a)  If any of the holidays in subsection (1)(b) through (1)(l) fall on a Sunday, the Monday following is a holiday. 
           
(b)  If any of the holidays in subsection (1)(b) through (1)(l) fall on a Saturday, the Friday preceding is a holiday. 
 
(c)  All other days are business days.                                                                                       Continued on page 4... 
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 Courthouse Closures on Non-Legal Holidays 

By Mike Sehestedt, MACo General Counsel 
Continued from page 3... 

 
Since neither County Commissioners, nor for that matter District Court Judges, have the authority to declare a 
day a “legal holiday” and the day after Thanksgiving is not declared a “legal holiday” by statute, it necessarily 
follows that the Courthouse, the enumerated offices and the Justice Court must remain open for business dur-
ing the normal Friday business hours.  The Friday after Thanksgiving is by law a “business day” and must be 
treated as such. 
  
The failure to have the enumerated county offices and the office of the Justice of the Peace open during normal busi-
ness hours on the Friday after Thanksgiving in addition to being unlawful, may have serious consequences in terms of 
liability. This is particularly true of offices involving the Courts and the Clerk and Recorder’s Office where a failure to 
timely file or record documents can have serious consequences.  If an individual suffers consequences because they 
could not file or record a document because the office was improperly or unlawfully closed, the consequences of that 
failure may become a liability of the county. 
  
This is not to say that the elected officials need to be personally present, or that leave cannot be granted generously to 
persons working in the office on the Friday after Thanksgiving.  What is said is that the enumerated offices cannot be 
closed and must be open for business on the day after Thanksgiving.  Even if the district judges give their staff 
the day off and indicate that they won’t be in on the day after Thanksgiving, the County cannot close the Court-
house, the enumerated offices or the Justice Court.  It may seem unfair but the District Judges are state officers and 
their staffs are state employees subject to the rules of the judicial branch and their actions will not protect you or relieve 
you of your duties under the law. 
 
OFFICES AND OPERATIONS THAT MAY CLOSE 
 
Other County offices and operations are not subject to the requirement of 7-4-2211 that the office be open for the con-
duct of business “every day in the year except legal holidays and Saturdays”. Offices and operations outside this re-
quirement include without limitation such offices or operations as the county commissioners’ office, county road and 
health departments, solid waste, and weed operations.  While these offices may be closed without violation of the law, 
the question of whether not closure is appropriate is a question of policy to be determined on considerations that are 
unique to each operation and each county. 
 
While there may not be public policy issues that require the office or operation to be open on the day after Thanksgiv-
ing, there are issues that arise from the closure of these offices and operations that need to be considered and re-
solved.   
 
The easiest situation is one which everyone working in the operation would like to take the day off and is willing to either 
use available leave or take leave without pay.  In small offices and operations, giving this option may result in unanimity 
among the employees and closure of the office and operation will be entirely by agreement (no public policy reason for 
the operation to be open and nobody wants to work). 

  
 In cases where County has no public policy reason to require the office or operation to be open, but there is not una-
nimity among the employees about taking the day off (want to save leave time for some other purpose, don’t have avail-
able leave, don’t want a day off without pay, etc.) the situation is simple if enough employees want work that the opera-
tion can be productive and remain open without compromising safety and/security.  In that case the office remains open 
and those who want to take the day off do so and those who want to work report to work as usual. 

 
The difficulty arises if there is no public policy reason for the office to be open and not enough employees want to work 
that day to make the work productive or safe and secure.  In that case County has two choices.  The first is to require a 
sufficient work force report for work so that the office or operation can work productively, safely and securely.  This will 
mean denying leave to some number of employees who want to take leave that day.  In the alternative the County can 
close the office or operation and give the employees in that operation the choice of taking some form of available paid 
leave or leave without pay. While this is going to have an impact on moral and personal relationships in the work place 
there really is not any other choice.                                                                                                     Continued on page 5... 
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Courthouse Closures on Non-Legal Holidays 

By Mike Sehestedt, MACo General Counsel 
Continued from page 4... 

 
While the County as an employer has the right control the employees’ work schedule and to relieve employees of du-
ties when their work would be unproductive or unsafe, you do not have, outside the possible provisions of a collective 
bargaining agreement, the authority to grant employees additional time off with pay.  It is also poor policy, assuming 
that you do want to grant the employees in these offices or operations time off with pay, to do so when other county 
employees are required to either work or use leave. Similarly since 2-18-616 provides that the use of vacation “must be 
determined by agreement between each employee and the employing agency” you do not have the ability to require an 
employee to use vacation time for this purpose. 
 
The recommendation is that even though you legally can close county offices and operations outside those enumerat-
ed in 7-4-2211, you act with care in doing so.   

http;//www.mtcounties.org/maco-information/surveys-polls
http://www.uscommunities.org
http://www.dorsey.com
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Reusing Shingles for the Road 

Amanda Bayhi, Better Roads.com 
 

 
Recycling shingles for use on roads is nothing new. 
They can prevent potholes and slow binder aging. And 
though recycled shingles take a little getting used to, 
they are becoming increasingly popular. 
 
Now one Wisconsin County is adding shingles to its 
roads. 
 
Following a hailstorm this summer that damaged many 
roofs in Manitowoc County, Wisconsin, the county be-
gan recycling shingles to use as asphalt. 
 
County Public Works Director Jeff Beyer noted that the 
process lowers costs for asphalt companies, saves 
space at landfill sites and is a cheaper option for resi-

dents and business owners repairing their roofs. 
 
Todd Schoenwalder, site manager for Green Bay-based Forward Vision Environmental, said Northeast     
Asphalt is purchasing the asphalt and will grind it up to incorporate it in asphalt mix. He added that the     
shingles will make up about 15 percent of the asphalt mix. 
 
The report notes that the shingles consist of material that is similar to that of hot mix asphalt, allowing it to be 
combined with the asphalt for road construction. 
 
Manitowoc County began the shingle recycling program in September, and as of October 21 had received 
about 1,250 tons of shingles. 

http://NRSforU.com/plansponsor
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It’s time once again for the Annual New Year’s Resolutions reminders! This is to remind you of certain duties and       
requirements for Commissioners.  The first Commission meeting of the year is a good time to adopt policies and set 
guidelines for the year.   
 
 
 
 
 
 
 
 
 
 Adopt a resolution setting commissioner meeting dates: (7-5-2122, MCA)  

(1) The governing body of the county shall establish by resolution a regular meeting date and notify the public of that 
date. 

(2) The governing body of the county, except as may be otherwise required of them, may meet at the county seat of 
their respective counties at any time for the purpose of attending to county business. Commissioners may, by 
resolution and prior two days' posted public notice, designate another meeting time and place 

 
Elect a Presiding Officer of the Board: (7-4-2109, MCA)  
The board of county commissioners must elect one of its members presiding officer. The presiding officer shall preside at 
all meetings of the board, and in case of the presiding officer's absence or inability to act, the members present shall se-
lect one of their number to act temporarily as presiding officer.            
 
Establish Office Hours: (7-4-102, MCA) 

(1) Unless otherwise provided by law, each officer shall keep the officer's office open for the transaction of business 
during the office hours determined by the governing body by resolution after a public hearing and only if con-
sented to by any affected elected county officer each day except Saturdays and legal holidays. 

(2) County and city treasurers may, in the interest of the safekeeping of funds, securities, and records under their 
control, close their offices during the period from noon to 1 p.m. every day. 

 
Courthouse Closures on Non-Legal Holidays 
MACo has been asked whether or not County Courthouses and County Offices may be closed on the day after Thanks-
giving (or on Christmas Eve, New Year’s Eve, Good Friday or any other day not specified as a holiday).  The short an-
swer to the question is no for all of the line county offices headed by elected officials with the notable exception of the 
County Commissioner’s office. 
 
County offices and operations not enumerated in 7-4-2211, for example the Commissioners’ office, county road depart-
ment, solid waste, weed or health departments may be closed although employees in those departments may not be 
granted holiday pay or required to take leave for a closure on the Friday after Thanksgiving.   
 
NOTE:  As of the 2013 Legislative session, it is in statute that the Friday preceding one of the enumerated holidays is 
now a legal holiday for counties. 
 
Read the entire memo regarding closures on non-legal holidays on the MACo website:  http://www.mtcounties.org/news/
association-announcements/memo-courthouse-closures-non-legal-holidays  
 
Set and/or Modify Per Diem/Travel Rates 
It is recommended that counties adopt a resolution establishing mileage, lodging and per diem rates for business travel. 
For information on these rates, please refer to MCA §§2-18-501. Meals, lodging, and transportation of persons in state 
service; 2-18-502. Computation of meal allowance; and 2-18-503 Mileage – allowance. 

Continued on page 8... 

2014 New Year’s “Resolutions” . . . 

This annual notice may look familiar, but please review the items 
 carefully as items have been added and/or updated!  

 
NOTE:  Not all of these actions need to be done annually, but it is a good idea to review and update 

if needed and remind the public, the media, elected officials and employees, as appropriate. 

http://www.mtcounties.org/news/association-announcements/memo-courthouse-closures-non-legal-holidays
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Continued from page 7... 
 
7-5-2145.  Attendance at meetings and conventions by county officers and employees.  

 (1) Unless otherwise provided by law, a county officer or employee may not receive payment from any public funds 
for traveling expenses or other expenses of any sort for attendance at any convention, meeting, or other gather-
ing of public officers except for attendance at a convention, meeting, or other gathering as the officer or employ-
ee may by virtue of the office find it necessary to attend. 

 (2) Any member of the board of county commissioners is allowed actual transportation expenses and per diem for 
attendance at any general meeting of county commissioners or assessors held within the state, and the propor-
tionate expenses and charges against each county as a member of the association must also be paid.  

 (3) **NOTE** County attorneys, sheriffs, assessors, and justices of the peace may attend their respective 
meetings or conventions held within the state and are allowed actual traveling expenses for attending 
the meeting or convention of their peers. 

 (4) Any county officer paid on a per-day basis for performance of official duties is allowed the per-day rate of pay for 
attendance at any convention, meeting, or other gathering of public officers that the officer may by virtue of the 
office find it necessary to attend.  

 
Attorney General Opinion No. 42 A.G. Op. 124 (1988), concluded: “In attending the annual state convention for the office 
held, a county attorney, sheriff, assessor, or justice of the peace is entitled to obtain “actual traveling expenses” which 
may exceed the levels established in a county travel policy.” 
 
For more information regarding the standard mileage rate, visit the Internal Revenue Service website at: www.irs.gov. 
 
The state lodging rate is $83; high-cost areas include Big Sky/West Yellowstone - Gallatin County; Butte - Silver Bow 
County; Helena - Lewis & Clark County; Missoula - Missoula County; Polson - Lake County; Kalispell - Flathead County; 
Sidney - Richland County; and Glendive - Dawson County. For more information, visit the General Administration Ser-
vices Web site at www.gsa.gov. 
 
Establish the rate of credit for incarceration:  (46-18-403, MCA)   
46-18-403. Credit for incarceration prior to conviction. 

(1) A person incarcerated on a bailable offense against whom a judgment of imprisonment is rendered must be al-
lowed credit for each day of incarceration prior to or after conviction, except that the time allowed as a credit 
may not exceed the term of the prison sentence rendered. 

        (2)  A person incarcerated on a bailable offense who does not supply bail and against whom a fine is levied on con-
viction of the offense may be allowed a credit for each day of incarceration prior to conviction, except that the 
amount allowed or credited may not exceed the amount of the fine. The daily rate of credit for incarceration must 
be established annually by the board of county commissioners by resolution. The daily rate must be equal to 
the actual cost incurred by the detention facility for which the rate is established. 

 
 

 
 
 
7-4-2105.  Term of office.  

(1) The term of office of county commissioners is 6 years unless otherwise provided for under a plan of government 
provided for in a county adopting an optional or alternative form of government. A county commissioner takes 
office at 12:01 a.m. on January 1 succeeding the date of the election at which the county commissioner was 
elected. 

 (2) A county commissioner elected to take office shall take the oath of office on or before the last business day of 
December following the commissioner's election, except as provided for in 7-4-2106. 

 
 

Continued on page 9... 

2014 New Year’s “Resolutions” . . . 

. . . & New Year’s Reminders 

http://www.irs.gov
http://www.gsa.gov
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Continued from page 8... 
 
 
7-4-2209.  Authority to administer oaths.  
Every officer mentioned in 7-4-2203(1) may administer and certify oaths. 
 
7-4-2203.  County officers.  

(1) There may be elected or appointed the following county officers, who shall possess the qualifications for suffrage 
prescribed by the Montana constitution and other qualifications as may be prescribed by law: 

(a) one county attorney; 
(b) one clerk of the district court; 
(c) one county clerk; 
(d) one sheriff; 
(e) one treasurer; 
(f) one auditor if authorized by 7-6-2401; 
(g) one county superintendent of schools; 
(h) one county surveyor; 
(i) one assessor; 
(j) one coroner; 
(k) one public administrator; and 
(l) at least one justice of the peace. 

 
7-4-101.  Filing of oath of office.  
Every oath of office, certified by the officer before whom the same was taken, must be filed within the time required by 
law, except when otherwise specially provided, as follows: 

(1) in the office of the secretary of state for all officers whose authority is not limited to any particular county; 
(2) in the office of the clerk of the respective county for all elected or appointed officers for any county, all offic-

ers whose duties are local or whose residence in any particular county is prescribed by law, and the clerks 
of the district courts. 

 
Appoint Commissioner Liaisons to County Boards   
This is a good opportunity for you to appoint your representatives to County boards and commissions. 
 
Establishment of County Classification no Longer Required  
HB 212 in the 2011 Legislative Session eliminated county classifications and replaces references to county classifica-
tions with a taxable valuation amount or population. 
 
Bond Inspection:  (7-4-2213, MCA)  

(1) At a regular meeting of the board of county commissioners in March and September of each year, the board of 
county commissioners shall carefully examine all official bonds of all county and township officials then in force 
and effect and investigate the qualifications and financial condition and liability of all sureties on the bonds and 
their sufficiency.  

(2) If it appears to the satisfaction of the board or a majority of the members of the board that any surety upon any 
bond has, since the approval and acceptance of the bond, died or withdrawn, left the state, disposed of all of the 
surety's property in this state, or become mentally ill, insolvent, financially embarrassed, or not good and respon-
sible for the amount of the liability on the bond, the board shall immediately cause the clerk of the board to notify 
in writing the judge of the district court of that district of its action and conclusion and all facts in connection with 
and the reasons for the action.  

(3) The judge shall take notice of and investigate the matter and take steps, by order to show cause or other order, 
citation, step, or action, as may be necessary to make the bond good and sufficient according to the require-
ments of law and ample security for the amount of the bond.           

 
It is recommended you note in your minutes that you’ve reviewed your bonds, and if applicable, found them to be       
covered within your insurance policies.                                                                                              Continued on page 10... 

2014 New Year’s “Resolutions” . . . 
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Continued from page 9... 
 
 

Board meeting minutes must be available within 21 days: 7-5-2123. Publication of board proceedings and      
annual financial statement.  

(1) (a) The board of county commissioners has jurisdiction and power, under the limitations and restrictions pre-
scribed by law, to publish in a newspaper at the adjournment of each session of the board, in full and complete 
detail or in summary form or by reference, with the full and complete text made available on request, a complete 
list of all claims ordered paid for all purposes, showing the name, purpose, and amount, and a fair summary of 
the minutes and records of all of its proceedings. 
(b) The board may publish the county clerk's annual statement of the financial condition of the county, in full and 
complete detail or in summary form. If the board does not publish the annual statement in complete detail or in 
summary form, it shall publish a notice that the annual statement is available and will be provided upon request 
from the county clerk. 

(2) Publication in full, in summary, or by reference of the minutes and records of proceedings must be 
made within 21 days after the adjournment of the session. Publication of the financial statement or no-
tice of the availability of the financial statement must be made within 30 days after the presentation of 
the financial statement to the board. The board may not allow or order paid any claim for any publication 
of minutes and records of proceedings or annual financial statement unless the publication is made 
within the time prescribed in this subsection. 

 
Use of Montana-made wooden materials in county road projects: (7-14-2142)  
When the board of county commissioners authorizes a construction or reconstruction project on a county road, it shall 
require the use of Montana-made wooden guardrail posts, fence posts, and signposts when appropriate and when the 
cost of wooden materials is less than or equal to the cost of other materials. 
 
Effective October 1, 2011 - Use of Montana-made wooden materials in wooden county bridge projects:  
(7-14-2407)  
When the board of county commissioners authorizes a construction or reconstruction project for a wooden county 
bridge, it shall require the use of Montana-made wooden decking, guardrail posts, fence posts, and signposts when ap-
propriate and when the cost of wooden materials is less than or equal to the cost of other materials. 
 
MACo recommends that bid specifications state that Montana made wooden products must be used on road and bridge 
projects unless the cost is higher than other materials 
 
Submission of financial reports to the Department of Administration and penalties for failure to comply:   
 
2-7-503. Financial reports and audits of local government entities.  

(1) The governing body or managing or executive officer of a local government entity, other than a school district or 
associated cooperative, shall ensure that a financial report is made every year. The financial report must cover 
the preceding fiscal year, be in a form prescribed by the department, and be completed and submitted to the 
department for review within 6 months of the end of the reporting period. 

 
 2-7-517. Penalties -- rules to establish fine.  

(1) When a local government entity has failed to file a report as required by 2-7-503(1) or to make the payment re-
quired by 2-7-514(2) within 60 days, the department may issue an order stopping payment of any state financial 
assistance to the local government entity or may charge a late payment penalty as adopted by rule. Upon re-
ceipt of the report or payment of the filing fee, all financial assistance that was withheld under this section must 
be released and paid to the local government entity.  

 (2) In addition to the penalty provided in subsection (1), if a local government entity has not filed the audits or re-
ports pursuant to 2-7-503 within 180 days of the dates required by 2-7-503, the department shall notify the entity 
of the fine due to the department and shall provide public notice of the delinquent audits or reports.  

 
Continued on page 11... 

2014 New Year’s “Resolutions” . . . 
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Continued from page 10... 
 
(3) When a local government entity has failed to make payment as required by 2-7-516 within 60 days of receiving 

a bill for an audit, the department may issue an order stopping payment of any state financial aid to the local 
government entity. Upon payment for the audit, all financial aid that was withheld because of failure to make 
payment must be released and paid to the local government entity.  

(4) The department may grant an extension to a local government entity for filing the audits and reports required 
under 2-7-503 or may waive the fines, fees, and other penalties imposed in this section if the local government 
entity shows good cause for the delinquency or demonstrates that the failure to comply with 2-7-503 was the 
result of circumstances beyond the entity's control.  

(5) The department shall adopt rules establishing a fine, not to exceed $100, based on the cost of providing public 
notice under subsection (2), for failure to file audits or reports required by 2-7-503 in the timeframes required 
under that section. 

 
Changes in Publication Notice Regarding Failure of the Newspaper to Publish the Second Notice:  
(7-1-2121 M.C.A.) 
If the newspaper fails to publish a second notice, the local government unit must be considered to have met the require-
ments of this section as long as the local government unit submitted the required information prior to the submission 
deadline and the notice was posted in three public places in the county that were designated by resolution and, if the 
county has an active website, was posted on the county's website at least 6 days prior to the hearing or other action for 
which notice was required. 
 
 
 

As always, if you have any questions on these or any other matters, please don’t hesitate to contact us. 
 
 

Montana Association of Counties 
2715 Skyway Drive 
Helena, MT 59602 

(406) 449-4360 
www.mtcounties.org 

 
Harold Blattie, Executive Director  Sheryl Wood, Associate Director 

           hblattie@mtcounties.org         swood@mtcounties.org 

 
Shantil Siaperas, Legislative Analyst & Communications Specialist 

macoleg@mtcounties.org 
 
 

 
 
 
 
 

2014 New Year’s “Resolutions” . . . 

http://www.mtcounties.org
mailto:hblattie@mtcounties.org
mailto:swood@mtcounties.org
mailto:macoleg@mtcounties.org
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Commissioner 

Profile 
 

Duane Mitchell 
Richland County 

 
I was born in Sidney 66 
years ago. Lived in Savage 
first five years then moved 
to Glendive when my dad 

started working in the oilfields south of       
Glendive.  
 
I graduated from Dawson County High School, 
and started working in the oil fields right out of 
high school.  
 
I attended  diesel mechanic school in Fargo ND 
for 1 year and then returned to the oilfield until I 
was drafted into the US Army. While in the    
Army I flew the unfriendly skies of Vietnam      
as a crew chief/door gunner in a UH-
1H  helicopter.  By the grace of God I came 
home and went back into the oilfields.  
 
I married my high school sweet heart Sherry   
Macioroski, we have two children Dustin and    
Amber. Both children live in Richland County 
and provided Sherry and I with  seven grand-
children.  
 
Everett Mitchell (my uncle) Eddie Manshiem 
and myself founded Mitchell's Oilfield Service in 
1977. We ran the business most of the time by 
prayers and hard work and by God's grace we 
hung in there. During the lean times we were 
able to sell the business for a profit in 2008. 
Now I am a PR advisor for Wood Group PSN 
and enjoying the job greatly.  
 
I was elected Richland County Commissioner in 
November 2012 taking office January 2013. 
This has been quite a learning experience.  I 
thought all the years in  private business would 
help in this job. Boy is that not wishful thinking! 
The more I learn the more I understand 

why  this country and state are in the mess we 
are in.  Common sense has left the build-
ing!  Regulations have moved in and  some 
people seem to think we need more. Personally 
I think we all had better wake up to the fact that 
we need to control our own destiny. We are go-
ing to have to stand up to "they or them" who 
ever "they or  them" happens to be and get back 
to governing ourselves. We defiantly need to 
reinstate the Ten Commandment back into our 
society and into our lives. 

http://www.rpa-hln.com
mailto:emcewen@mtcounites.org
mailto:jmuskovich@mtcounties.org
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http://commerce.mt.gov
mailto:commerce@mt.gov
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Minimum Wage is  
scheduled to increase  

10 cents 
 

The Montana minimum wage is scheduled to      
increase 10 cents at the start of 2014. 
 
The Montana Department of Labor said that the 
automatic increase is based on state law voters 
passed in 2008. That law established annual cost-
of-living increases. 
 
The wage will increase with the New Year from 
$7.80 per hour to $7.90 per hour. 
 
The Labor Department says that the increase is 
based on an inflation index for the past year. 
 
Montana is one of 18 states that have a higher min-
imum wage than the national minimum wage of 
$7.25. Washington has the highest minimum wage 
at $9.19. 

2014  
Directory of Montana 

County Officials 
 

Will be available 
Mid-February 

 
 
 

http://www.wgmgroup.com
mailto:gjackson@mtcounties.org
mailto:smsr@mtcounties.org
http://www.m-m.net
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http://www.mtcounties.org/jpia
http://www.naco.org/drugcard
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Emelia’s Safety Corner 

 Safety tip of the Month 

Managing your Digital Footprint 
 

Once information is online, sometimes it can be impossi-
ble to remove. 

Therefore you should be conscientious of your visible 
online presence known as your digital footprint, as crimi-
nals and fraudsters may utilize this information against 
you in various ways. The more information out there, the 
more information that is accessible for social engineering 
and ID theft scams. Additionally, this content may be ac-
cessed at some point by an outside source doing an as-
sessment of you, whether it be for college admissions or 
a new job. 

Be cautious of what you post online and take the follow-
ing steps below to manage your digital footprint! 

Recommendations: 

Map your digital footprint. Look at all the social network-
ing sites and forums that you belong to and search what 
information about you is available. 

 Clean up your digital footprint. Remove any photos, 
content and links that may be inappropriate or reveal 
too much information. 

 Be selective about who you authorize to access your 
information. 

 Use the privacy features of your browser and of the 
various websites you frequent to reduce the visibility 
of your information. 

 Since many comments on public websites can be 
publicly seen, monitor and moderate comments asso-
ciated with you to maintain a positive digital footprint. 

 Consider using the "block comments" features or set-
ting your social networking profile to "private" so only 
designated individuals can view it. 

Think before you post. 

Safe Celebrations 
A happy holiday means a safe holiday 

 
The holiday season is here, and along with the decorations, 
shopping, and celebrations comes a heightened concern for 
safety. Both the activities and the stress associated with the 
holiday season can increase the risk of accidents. 
 
Safety at home 
Take these precautions when decorating your house: 
 
 Make sure all decorations are made of fire-resistant materi-

als. 
 Avoid lighted candles. If you do use them, place them far 

away from flammables like curtains and in a spot where 
they can’t get knocked over. Never leave candles burning 
in an empty room. 

 Keep natural Christmas trees moist. Trees need up to a 
gallon of water a day to keep fresh. 

 Turn off holiday lights when you’re not home. 
 Use only UL-approved extension cords and lights for indoor 

or outdoor use, as appropriate. 
 Don’t use a fireplace without a metal screen or glass doors 

in place, and don’t burn wrapping paper in the fireplace. 
 Don’t leave discarded gift wrap near heat sources. 
 Don’t overload electrical outlets. 
 Don’t run extension cords under rugs or staple them, be-

cause you could damage the insulation, expose the wires, 
and start a fire. 

 
Safety   
December is National Drunk and Drugged Driving Month. 
According to the Occupational Safety and Health Administra-
tion, alcohol use is involved in 40 percent of all fatal motor vehi-
cle crashes. It is estimated that 3 in every 10 Americans will be 
involved in an impaired-driving-related crash sometime in their 
life. Alcohol involvement in vehicle crashes is highest at night, 
on weekends, and on holidays. Note these sobering facts from 
the National Commission Against Drunk Driving: 
 
 Three critical skills for safe driving are judgment, vision, 

and reflexes. Alcohol and drugs impair all three. 
 Driving skills can become impaired well before you reach 

the legal blood alcohol limit. 
 Alcohol can have a different effect each time you drink, 

depending on whether you’ve eaten, what you’ve eaten, 
your mood, your metabolism, how tired you are, and other 
factors. 

 A 12-ounce can of beer, a 5-ounce glass of wine, and a 
11/2-ounce shot of liquor all have about the same amount 
of alcohol. 

 The body eliminates alcohol at a rate of about one drink per 
hour. 

 If you drink or take drugs and drive, you could be arrested 
for driving under the influence. If convicted, you could lose 
your license. Worse, you could kill someone. 
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 You arrive at your hotel and check in at the front desk. When checking in, you give the front desk your 
credit card (for all the charges for your room). You get to your room and settle in. 
 
 Someone calls the front desk and asked for; example Room 620 (which happens to be your room). 

MACo News 
Arthur J. Gallagher  

200 S. Orange Avenue, Suite 
1350 Orlando, FL 32801 

 
(800) 524-0191, Ext. 3512 

www.ajg.com 

We are a leader in providing Risk Management solutions to Public Entity and Scholastic organizations. We provide: 
 

 First Dollar or Deductible Programs 
 Pools, Captives, or Risk Retention Groups 
 
Large or small, we’ll be your partner in providing Risk Management services for your Public Entity. 
Please contact Richard Terlecki or Mary Albee at (800) 524-0191 for more information. 

How To Endure A Flood—Part II 

 
Advance notice of flood 
   
There are occasions where notice of a potential flood is given. 
 
For example, tropical storms, hurricanes and notices from the Army Corps of Engineers or other governmental agencies. 
If a flood is forecasted as a result of rising waters from the Army Corps of Engineers or other governmental agencies, 
the following should be followed: 
 
 Notify tenants of imminent flood. Provide information regarding designated shelters and evacuation routes; remind 

them to remove all items from the floor areas and to unplug all electrical items and turn off the inside breaker to the 
unit. 

 Remind tenants to provide the office with their emergency phone number during an evacuation. 
  Instruct tenants to provide their children with a contact name and number in the event they are separated. 
  Advise tenants to evacuate their pets. Although we do love pets, animal control will be called for any stray or  
  injured pets after the flood. Leaving pets without food or unattended can lead to injury or death. 

 Remove items off the floor in models, business centers, clubhouses, exercise rooms, maintenance facilities and in 
the office. 

 Secure all pool furniture and any other loose items that could float away. 
 Back up all computers and secure them with plastic bags and seal with tape, then move them to the highest point 

available or to an alternate location. 
 Unplug all electrical items in models, clothes care centers, business centers, clubhouses and offices, and turn off 

breakers to all common areas. 
 Relocate lower-drawer files to upper-file drawers. 
 Important files and documents should  be placed in plastic bags and put into plastic trash cans with lids taped shut 

and relocated to higher ground or the highest area available. Include the name and address of the complex on the 
trash cans so they can be identified I lost. 

 Deposit any money or checks in the bank if possible, but keep petty cash available for after the flood if needed. If 
this is not possible, relocate to another location and advise your supervisor, corporate office, or property owner of 
the alternate location. 

 Move the key box and key codes to an alternate location or higher ground. Make sure that your supervisor, corpo-
rate office, or property owner knows the alternate location. 

 Shut down elevators and secure to top floor of each building. Post sign reflecting the elevator is out of order on each 
door of each floor. 

 Purchase food and drinks for staff for during and after the flood. 
 Make sure all vehicles have full tanks of gasoline. 

Continued on page 18... 

http://www.ajg.com
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How To Endure A Flood—Part II 

Continued from page 17... 

 
Advance notice of flood continued... 
 
 
 Notify cleaning companies, carpet cleaners and bio-

hazard companies of priority after the flood; obtain 
emergency contact name and number. 

 Ensure the security company is available for 24-hour 
service immediately after the flood; obtain emergen-
cy contact name and number. 

 Relocate photos/videos of the property to an alter-
nate location. 

 Ensure employee and tenant emergency contact lists 
and vendor lists have been forwarded to the person 
handling all calls. 

 Turn off gas lines. 
 Ensure you and your employees have contacted  an 

alternate person to advise of your intended evacua-
tion site or if you will be remaining ion the property. 

 If time allows, assemble and use sandbags in areas 
prone to flooding. 

 Use large corks or stoppers to plug showers, tubs or 
basins. 

 
Flood without notice 
 
Be prepared for the unexpected flood. 
 
If a sudden rainstorm or other event occurs with no no-
tice, recognize the danger of a flood’s rapidly rising and 
moving water and carrying debris. Water also carries the 
possibility of electrocution due to downed power lines, 
and can carry human waste other biohazard items. Safe-
ty at this point is the first order for both your staff and ten-
ants. Use any previously mention safety guidelines in 
addition to those below: 
 
 Notify staff, supervisor and corporate office of condi-

tion. Notify the tenants if at all possible and use your 
prepared notices. 

 Do not attempt to drive if high water has already 
made  roadway impossible. 

 Secure as many items as possible with priority given 
to files, keys, and money. 

 Relocate the “Command Center” to the highest point 
available, which would be accessible to rescue work-
ers. 

 Assist all tenants, but especially those with special 
needs and disabilities, in getting to the highest point 
available for access to rescue workers. 

 Turn off electricity and unplug all electrical items. 
 Turn off gas lines. 
 Secure all windows and doors at the office, club-

house, maintenance facility, boiler room, etc. 
 Contact your family and your other employees’ fami-

lies and provide direction to them regarding evacua-
tion. 

 Take all forms of communication, such as cell 
phones, pagers and handheld radios. 

 Take flashlights, a battery-operated radio, camera, 
water, food and any other disaster supplies needed. 

 DO NOT attempt to swim in waters after anyone with 
out securing a rope to a stable item first. Although we 
do not want to see someone drown, in most cases 
the rescuer and victim drown together due to rushing 
water, debris or panic. 

 DO NOT attempt to cross water without checking for 
downed power lines. Many causes of electrocution 
occur during floods-listen for humming, which is an 
indication of electricity. If signs of electricity exist, do 
not cross water-wait for help. 

 Check local emergency broadcast radio for infor-
mation regarding the flood. 

 Once an “all clear” is signaled, begin post-flood 
measures. 

 
More to come next month... 

http://www.johnsoncontrols.com/customersolutions
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NACo Webinars 
December 3, 2:00 PM - 3:15 PM  EST 

 (General Audience) 
 

What the Latest Action by the FCC Means 
for Your Community 

 
 

 

 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
On September 26, the Federal Communications 
Commission (FCC) released a Notice of Proposed 
Rulemaking (NPRM) that looks at local government 
practices regarding wireless facilities siting. As mo-
bile communication needs steadily increase, indus-
try will continue to look to local government for collo-
cation and attachment permits. Please join us for 
this webinar to learn more about the local govern-
ment role and how you can help guide industry and 
the FCC on policy that is beneficial for all. 
 
For more information contact: Yejin Jang at  
202-942-4239 

 
 
 

December 4, 2:00 PM - 3:15 PM  EST 
 (General Audience) 

 
Road to Resilience: Stormwater Planning 

 
Whether you live in a coastal county or a flood-
prone county, this webinar will prepare you with a 
host of resources to improve the stormwater resili-
ence of your county. You will learn how land cover 
is linked to water quality, and how stormwater af-
fects important areas of concern in your community 
like health, flooding, erosion, pollution, and infra-
structure. You will learn about tools to help visualize 
land cover, as well as grey infrastructure and green 
infrastructure strategies to deal with stormwater is-
sues. Finally, you will hear stories about how some 
communities built a network to collaborate with oth-
er organizations to deal with these issues. 
 
For more information contact: Alyssum Pohl at 202-
661-8840 

MACo News 
 

December 12, 2:00 PM - 3:15 PM  EST 
 (General Audience) 

 
Affordable Care Act Part 2: Impact on  

Self-funded Employers 
 

Join us for a 2-part webinar series to learn about the 
impact of the Affordable Care Act (ACA) on counties 
as employers. Counties with self-funded plans can 
no longer opt out of certain requirements of Title 
XXVII of the Public Health Service Act. In Part 2, the 
impact of the law on self-funded plans and the chal-
lenges and opportunities for self-funded plans will be 
discussed. 
 
For more information contact: Emmanuelle St. Jean,  
at 202-942-4267 

http://www.getsystems.net
http://mce.mt.gov
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IT’S ALL ABOUT TRUST IT’S ALL ABOUT TRUST 

The 2014 Checklist 

Updates and Additions to New and Existing ACA Requirements 
Information provided by Allegiance Benefit Plan Management with contributions by Alyce Bailey, Associate Trust Administrator 

  
Although some portions of the Affordable Care Act (ACA) have been delayed until 2015, there are still a num-
ber of important ACA requirements that will go into effect in 2014. MACo Health Care Trust Member Counties 
can rest assured that their employer-sponsored health plan will be in full compliance with all ACA require-
ments. However, Montana Counties that self-insure or obtain coverage through a carrier other than the MACo 
Health Care Trust, will want to thoroughly review their plans to verify they are prepared to comply with these 
upcoming ACA mandates: 

Deductible and Out-of-Pocket Maximum Requirements 
Starting in 2014, deductible limits ($2,000 per single, $4,000 per family) apply only to small group insured plans (less 
than 50 employees), but out-of-pocket (OOP) maximum limits will apply to all non-grandfathered plans, including large 
group insured and self-funded plans. The new OOP rules will include not only the medical plan deductible and co-
insurance, but also any deductible for ancillary benefits such as a pharmacy deductible from a pharmacy benefit man-
ager (PBM) and medical plan co-pays and co-pays under separate plans like pharmacy plans. After the OOP maxi-
mum of the plan is met, all benefits (excluding HIPAA excepted benefits such as stand-alone dental and vision) will 
have to pay at 100% for the remainder of the benefit period. Transitional relief gives plans with ancillary benefits, such 
as pharmacy benefits through a PBM, until the first benefit plan year in 2015, but plans that already can consolidate 
the information, or plans having a single payer for all benefits, must comply by their 2014 plan year. 

Waiting Period Cannot Exceed 90-days 
Effective for plan years beginning on or after January 1, 2014, plans cannot impose a waiting period longer than ninety 
(90) days. A waiting period is defined as the “period of time that must pass before coverage for an employee or de-
pendent, who is otherwise eligible to enroll under the terms of the plan, can become effective." The time eligible em-
ployees take to elect coverage is not considered part of that ninety (90) day limit. Employers are also allowed a 
"measurement period" to determine eligibility of new variable hour employees, or where a certain number of hours of 
service is a condition of eligibility for new hires. 

Comprehensive Health Insurance Coverage or “Essential Health Benefits” package 
For individual and small group insured plans, Comprehensive Health Insurance Coverage or essential health benefits 
coverage is required. Please note, this requirement does not apply to self-funded groups, large fully insured groups or 
grandfathered plans. 

Approved Clinical Trials Coverage 
Non-grandfathered group health plans must cover “routine patient costs” for items and services furnished in connection 
with an individual’s participation in an approved clinical trial with respect to the treatment of cancer or another life 
threatening disease. Until further guidance is issued, group health plans and insurers are expected to follow a good 
faith, reasonable interpretation of the law. 

Nondiscriminatory Wellness Programs 
The final regulations for nondiscriminatory wellness programs for group health plans were issued May 29, 2013. Under 
these final regulations, the maximum allowable wellness reward amounts apply to insured and self-funded group cov-
erage, grandfathered and non-grandfathered, plan years beginning on or after January 1, 2014. 

Patient-Centered Outcomes Research Institute (PCORI) Fees 
For self-funded plans whose plan years begin November, December or January, the PCORI fee was due July 31, 
2013. Plan years other than November, December and January, the fee is not due until July 31, 2014. The MACo 
Health Care Trust will file Form 720 and pay this fee on behalf of our Member Counties. 

Continued on page 21... 
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No Lifetime or Annual Limits on Essential Health Benefits 
Regardless of “grandfathered” status, group health plans may not establish lifetime or annual limits on the dollar value of essential 
health benefits for any participant or beneficiary. Essential health benefits include minimum benefits in ten general categories: Am-
bulatory patient services, Emergency services, Hospitalization, Maternity and newborn care, Mental health and substance use disor-
der services (including behavioral health treatment), Prescription drugs, Rehabilitative and habilitative services and devices, Labora-
tory services, Preventive and wellness services and chronic disease management, Pediatric services (including oral and vision 
care). 

Employee Notice of Coverage Options 
The ACA requires employers to give every employee a Notice of Coverage Options available in the Exchange/Marketplace Notice 
no later than October 1, 2013. Employers are required to provide the Notice to each new employee at the time of hiring beginning 
October 1, 2013. For 2014, the Department will consider a Notice to be provided at the time of hiring if the Notice is provided within 
14 days of an employee’s start date. The Notice is required to be provided automatically, free of charge and may be provided by first
-class mail or it may be provided electronically if the requirements of the Department of Labor’s electronic disclosure safe harbor are 
met [see 29 CFR 2520. 104b-1(c)]. The MACo Health Care Trust provided the Notice of Coverage Options template and guidance 
to our Member Counties in August 2013. 

Transitional Reinsurance Fee 
For insured group plans, this assessment is the responsibility of the health insurer. For self-funded group plans, the assessment is 
the employer’s responsibility, but an employer may choose to have a third party administrator make the payment on behalf of the 
plan. Federal regulators have set the 2014 fee for the Transitional Reinsurance Program at $63 per plan member, $40 – $45 per 
plan member in 2015 and $25 – $30 per plan member in 2016. The fees are tax deductible and are intended to generate $25 billion 
over the three-year program and will be used to help offset costs incurred by insurers covering high-cost individuals purchasing cov-
erage in public insurance exchanges. The October 30th Federal Register states "certain self-insured, self-administered plans" would 
be exempt "from the requirement to make reinsurance contributions for the 2015 and 2016 benefit years” but will be required to pay 
the first-year fee for the program in 2014. Just like the POCRI fees, the MACo Health Care Trust will report and pay this fee on be-
half of our Member Counties. 

Nondiscrimination Based on Health Status 
For plan years beginning on or after January 1, 2014, group health plans and health insurance issuers cannot discriminate against 
individuals with regard to eligibility or coverage based on a health status-related factor such as the person’s: health status, medical 
condition (including both physical and mental illnesses), claims experience, receipt of health care, medical history, genetic infor-
mation, evidence of insurability (including conditions arising out of acts of domestic violence), disability and any other health status-
related factor determined appropriate by the Secretary of HHS. There is a limited exception from this requirement for grandfathered 
health plans. The MACo Health Care Trust will no long impose any pre-existing condition limitations to any enrolled individuals as of 
January 1, 2014. 

National Health Plan Identifier (HPID) 
The ACA requires adoption of a standard unique health plan identifier. Health plans, except small health plans, must obtain an HPID 
by November 5, 2014. Small health plans must obtain an HPID by November 5, 2015. Covered entities must use HPIDs in their 
standard transactions on or after November 7, 2016. 

Non-discrimination Against Healthcare Providers 
Group health plans and insurance carriers offering group or individual health coverage cannot discriminate with respect to participa-
tion under the plan or coverage against any healthcare provider acting within the scope of their license. This does not require the 
group health plan or carrier to contract with any particular health care provider and does not prevent a group health plan or carrier 
from establishing varying reimbursement rates based on quality or performance measures. 

Healthcare Electronic Funds Transfers (EFT) and Remittance Advice 
Effec ve January 1, 2014, all health plans must be able, through their vendors, to deliver claims reimbursement payments using the healthcare 
electronic funds transfer (EFT) standard and remi ance advice which explains the payment. Each group plan covered under HIPAA is ul mately 
responsible for compliance and required to file the cer fica on. 

Once again, MACo Health Care Trust Member Counties can be confident that their employer-sponsored health plan is in 
full compliance with all ACA mandates. If Member Counties have questions about any aspect of the ACA, they are always 
welcome to contact us at 866-669-6428. Non-Member Montana Counties that are interested in learning about the protection 
and advantages of belonging to our not-for-profit, member-owned risk-sharing pool are encouraged to contact us as well. 

The 2014 Checklist 
Updates and Additions to New and Existing ACA Requirements 

Information provided by Allegiance Benefit Plan Management with contributions by Alyce Bailey, Associate Trust Administrator 
Continued from page 20... 

MACoHCT News 
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2014 Legal Holidays 

Holidays            Observed 
 
New Year’s Day……………………………….. Wednesday, January 1 
Martin Luther King Jr. Day……………………. Monday, January 20 
Presidents’ Day……………………….……….. Monday, February 17 
Memorial Day………………………………….. Monday, May 26 
Independence Day……………………………. Friday, July 4 
Labor Day……………………………………… Monday, September 1 
Columbus Day…………………………………. Monday, October 13 
Election Day…………………………………….Tuesday, November 4 
Veterans' Day………………………………….. Tuesday, November 11 
Thanksgiving Day……………………………... Thursday, November 27 
Christmas Day…………………………………. Thursday, December 25  

The staff at MACo 
Would like to wish you all  

Happy Holidays 
and a very 

Happy and Healthy New Year. 
 

We are thankful for all of your support  
and look forward to a 

 rewarding and successful  
2014! 
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Around Our Counties 
federal grant, and no 
local tax dollars were 
required in the pur-
chasing of them. 

 
Butte-Silver Bow 

County 
 Repairs and reno-
vations to the Butte-
Silver Bow County 
Courthouse dome are 
being assessed with 
actual work starting as 
soon as next summer. 
 An initial study of 
the dome put a 
$218,000 price tag for 
repairs and restoration. 
The Council of Com-
missioners decided to 
tap as much as 
$200,000 for the pro-
ject from money ear-
marked but not spent 
two years ago for his-
toric preservation. 
 “We are moving 
forward,” said Council 
Chairwoman Cindi 
Shaw. “We just had to 
find the funds to com-
plete the project.” 
 A net has been 
strung underneath the 
dome to catch any 
glass or debris that 
shakes loose before 
repairs can be made. 
 The glass is laden 
with 100 years of 
grime, and the pieces 
are not really connect-
ed anymore - they’re 
simply sitting next to 
each other. Parts of the 
dome would have to be 
dismantled and the 
stained glass pieces 
cleaned and recon-
nected, according to 
the initial assessment.  

Blaine County 
 Over the past couple 
months, the Blaine 
County Sheriff’s Office 
has acquired three new 
deputies to assist in 
keeping the community 
safe. With the new hir-
ings, the Sheriff’s De-
partment now runs with 
seven sworn Peace Of-
ficers, one short of a full 
staff. 
 Sherriff’s Deputy Jon 
Ritterbach was officially 
hired by Blaine County 
on August 6. Ritterbach 
move to Blaine County 
in 2011 from Texas with 
his family. 
 Jim Beemer, hired 
on September 23, 
moved to the Hi-Line 
from Kansas four years 
ago and the most recent 
hiring of the Blaine 
County Sheriff’s Office is 
Deputy Travis Peck. 
Hired on October 17th, 
Peck has been a citizen 
of north-central Montana 
since September of 
2005. 
 In addition to the 
added staff, the Sheriff’s 
Department has also 
purchased two new pa-
trol vehicles. The Dodge 
Ram pickups will be 
commissioned with the 
Sheriff’s Department for 
a period of four years, at 
the conclusion of which 
they will be decommis-
sioned by the Sheriff’s 
Department and redis-
tributed to other depart-
ments in Blaine County 
for further use. 
 These vehicles were 
purchased through a 

Madison County 
 The Madison Coun-
ty Board of Commis-
sioners have inter-
viewed two candidates 
for the clerk of court 
position. The interview 
committee recom-
mended the position be 
offed to Kacey Smart. 
Smart is currently one 
of the Deputy Clerks of 
District Court and has 
worked in the office for 
six years. 
 “We had two very 
good candidates, each 
of whom interviewed 
well and expressed 
their individual wants 
and qualifications,” 
commissioner Jim Hart 
said. “It was a very 
good discussion after 
the interviews trying to 
balance both of their 
qualities, experience 
and so on. The ulti-
mate decision was a 
challenge.” 
 Current and elected 
Madison County Clerk 
of District Court Bundy 
Bailey is retiring from 
her position at the end 
of the year. The new 
clerk of court will be in 

the position until the 
county election next No-
vember.  
 

Ravalli County 
 Grantsdale School is 
now officially bell-less. 
 A group of volun-
teers from the Ravalli 
County Museum gath-
ered in the school’s 
courtyard to carefully 
lower the historic bell for 
the last time in 
Grantsdale. 
 It was not a simple 
task. 
 Museum board 
member Dennis Moore 
led the adventure to low-
er the estimated 620-
pound bell from its tow-
er. 
 It took the four-man 
team nearly three hours 
to move the bell from its 
perch to a waiting trailer 
lined with straw bales. 
 “We used a very 
substantial chain  hoist 
to lower it down,” Moore 
said. “The hoist weighed 
probably 100 pounds. 
That took a little bit of 
effort to get it positioned 
just right.” 
 “It was definitely a 

http://www.collectionbureau.biz
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when he retires at the 
end of the year after 16 
years on the bench. 
 “David was the 
consensus choice,” 
said Commission 
Chairman Jim Reno. 
 Carters new role 
begins with the new 
year and he will serve 
out the rest of Her-
man’s term, which 
goes through 2014.  
 He has previously 
said that he will run for 
election if appointed, 
something the commis-
sioners took into con-
sideration in their deci-
sion. 
 In his new role, 
Carter will serve as 
one of two Yellowstone 
County Justice Court 
judges along with Ped-
ro Hernandez, who has 
held the seat for 39 
years. 

Around Our Counties 
process,” he said. “None 
of us are really in the 
bell-moving business.” 
 The bell and its 23-
foot-high tower were re-
cently transferred to the 
Ravalli County Historical 
Society in a move that 
has been in the works 
since last spring when 
the Hamilton School Dis-
trict decided it could no 
longer afford to keep the 
124-year-old Grantsdale 
School open. 
 Sometime next 
spring, the bell and tow-
er will find a new home, 
most likely on the Ravalli 
County Museum’s front 
lawn. 
 

Stillwater County 
 The Stillwater Coun-
ty Sheriff’s Office is get-
ting a Use of Force  
Training Simulator now 
that final approval has 
been received from the 
Stillwater County Com-
missioners. 
 The simulator is the 
last major item to be 
paid for through a Com-
munity Oriented Policing 
Services (COPS) tech-
nology grant that was 

previously awarded, 
Undersheriff Chip Kem 
told commissioners at 
a November meeting. 
The simulator is not 
only for shooting sce-
narios, it covers every-
thing from verbal com-
mands to the use of 
deadly force, Kem 
said. 
 The simulator in-
volves an interactive 
movie on a screen that 
is run by a trained in-
structor, and the per-
son working in the sim-
ulation has a chance to 
respond  to hundreds 
of possible scenarios. 
The simulator comes 
with 500 scenarios, 
and additional scenari-
os will be added quar-
terly, he said. 
 The training tool 
enables officers to use 
their own weapons, 
with the addition of 
specialized laser at-
tachments, Kem said. 
The sheriff’s office has 
eight to 10 firearms 
that need kits, as well 
as all other use-of-
force equipment. (such 
as pepper spray and 

Taser) Kem said. 
 The $45,950 grant 
covers all of the equip-
ment needed to run the 
program, the kits and 
the training involved. 

  
Yellowstone  

County 
 Yellowstone county 
commissioners have 
appointed David 
Carter, deputy Yellow-
stone County attorney, 
as the new county jus-
tice of the peace. 
 “I’m very grateful to 
the county commis-
sioners for the oppor-
tunity to serve this 
county,” Carter said.  
 The commissioners 
chose Carter at their 
regular board meeting 
in November to replace 
current Justice of the 
Peace Larry Herman 

http://www.mtcounties.org/hct
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 Calendar of Events 
Calendar of Events 

(Please see the MACo website for  
more detailed information at www.mtcounties.org) 

 

 
December 2013 
11 - 13  NACo NW States Meeting - Alaska 
 

January 2014 
14   MACo JPIA Regional Training - Polson 
28   MACo JPIA Regional Training - Great Falls 
 
February 2014 
10 - 13  MACo Midwinter Conference -  Billings 
 
  

MACo NEWS 
Ph: 449-4360 Fax: 442-5238 

maco@mtcounties.org 

Legislative Interim Meetings 
at the Capitol 

(Please see the MACo website for  
more detailed information at www.mtcounties.org) 

 

December 2013  
5  Law & Justice 
9-10 Legislative Finance Committee 
10  SAVA  
 

January 2014 
6 - 7 Water Policy 
8 - 9 Environmental Quality 
10  Children & Families 
27 - 28 Economic Affairs 
30 - 31 Education & Local Government 

 

2013 Directory of 
Montana County 

Officials 
is half off! 

 

Purchase your copy today at 
www.mtcounties.org  

 

Just $15.00!  $7.50 

Board of Directors 
EXECUTIVE COMMITTEE 

President 
Joe Briggs, Cascade County 
1st Vice President 
Dave Schulz, Madison County 
2nd Vice President 
Maureen Davey, Stillwater County 
Fiscal Officer 
Mike McGinley, Beaverhead County 
Urban Representative 
Jim Reno, Yellowstone County 
Immediate Past President 
Greg Chilcott, Ravalli County 
 

PAST PRESIDENTS 

Connie Eissinger, McCone County 
John Ostlund, Yellowstone County 
Carl Seilstad, Fergus County 
Mike McGinley , Beaverhead 
John Prinkki, Carbon County 
Bill Kennedy, Yellowstone County 
Carol Brooker, Sanders County 
 

DISTRICT CHAIRS 

1.   Richard Dunbar, Phillips County 
2.   Douglas Buxbaum, Dawson County 
3    Doug Martens, Rosebud County 
4.   Larry Hendrickson, Liberty County 
5.   Ben Ober, Toole County 
6.   Ken Ronish, Fergus County 
7.   Gerald Dell, Stillwater County 
8.   Mike Murray, Lewis & Clark County 
9.   Marty Malone, Park County                                        
10. Bill Barron, Lake County 
11. Jean Curtiss, Missoula County 
12. Tom Rice, Beaverhead County 

 

ELECTED OFFICIALS ASSOCIATION REPS 
County Attorneys - Leo Gallagher, Lewis & 
Clark County 
Clerk & Recorders  - Tammy Lauer, Lincoln 
County 
Clerks of Court - Valerie Hornsveld,  
Broadwater  County 
Clerks of Court - Connie Mattfield, Musselshell 
County 
Magistrates - Gary Olsen, Broadwater County 
School Superintendents - Susan Beley,  
Wheatland County  
Sheriffs & Peace Officers - Chris Hoffman, 
Ravalli County  
Treasurers - Betty Romo, Roosevelt County 

MACo STAFF 
Harold Blattie, Executive Director 

Sheryl Wood, Associate Director 

Kathy Johnson, Finance Director 

Sara McGowan, Accounting Technician 

Karen Houston, Meeting Planner 

Shantil Siaperas, Legislative Analyst & 

Communications Specialist 

Sharon Wilson, Administrative Assistant 

Greg Jackson, JPIA/JPA Trust  

Administrator 

Shannon Shanholtzer, JPIA/JPA Associate 

Trust Administrator 

Emelia McEwen, Sr. Loss Control  

Specialist 

Jim Muskovich, Loss Control Specialist 

Mike Sehestedt, General Counsel 

Carol Knight, Legal Assistant 

Greg Bonilla, Managing Defense Counsel 

Maureen Lennon, Defense Counsel 

Beth O’Halloran, Defense Counsel 

Kimberly Potter, Legal Assistant 

Sidnie DeTonancour, Legal Assistant 

Dennis Jupka, Senior Claims Specialist 

Wendy Sesselman, Workers’ Comp Claims 

Supervisor 

Bonnie Knopf, Claims Data Specialist 

Christine Holling, Senior Claims Rep. 

Liz Krzan, Claims Rep. 

Debbie Bjerke, Claims Support Specialist 

Alyce Bailey, HCT Associate Trust  

Administrator 

Laurie Goltry, HCT Program Coordinator 
Pam Walling, HCT Marketing Coordinator 

Shelley Murphy, HCT Marketing  

Coordinator 

Tom Beneventi, Custodian / Maintenance  

ASSOCIATE 
MEMBERS 

 

Diamond 
Member 

Arthur Gallagher 
Risk Management 

Services 

MT Dept. of 
Commerce 

 

Silver Members 
Nationwide 
Retirement 
Solutions 

NorthWestern 
Energy 

Johnson Controls 
 
 

Bronze Members 
Dorsey & Whitney 
Morrison-Maierle  
Collection Bureau 

Services 
Ameresco, Inc. 

Montana 
Correctional 
Enterprises 
WGM Group 

 Copper Member 
 MDU Resources 

Anderson 
ZurMuehlen  

& Company P.C. 
Convenient 

Payments, LLC 
MT Newspaper 

Association 
 

AFFILIATE 
MEMBER 

Montana Association 
of County Road 

Supervisors (MACRS) 
 

Thank you to our 
Members! 

 

For information on 
how to become an 
Associate Member, 
visit our website at 

www.mtcounties.org 
 or call  

406-449-4360 

http://www.mtcounties.org
http://www.mtcounties.org
http://www.mtcounties.org
http://www.mtcounties.org
mailto:maco@mtcounties.org

