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THANK YOU TO ALL  
OF OUR ADVERTISERS 

Robinson elected to national 
leadership position  

 
WASHINGTON, D.C. – Phillips County, Mont. Commission 
Chair Lesley Robinson was elected as the Western Region 
Representative on the National Association of Counties 
(NACo) Executive Committee during NACo’s 80th Annual 
Conference, July 10-13, in Mecklenburg County, N.C.   
    

NACo’s Executive Committee includes eight elected county leaders – four    
officers (president, first vice president, second vice president and immediate 
past president) and four regional representatives – who guide the association 
to meet the needs of its members.   
 
Robinson will represent counties in Alaska, Arizona, California, Colorado,     
Hawaii, Idaho, Montana, Nevada, New Mexico, North Dakota, Oregon, South 
Dakota, Utah, Washington and Wyoming.   
 
On behalf of their regions, regional representatives provide substantive input to 
NACo’s president and the other officers.  They also help to keep counties within 
their regions informed of association activities.  Being a regional representative 
automatically places Robinson on the NACo Board of Directors. 
 
“I am honored to represent the west on NACo’s Executive Committee,”        
Robinson said.  “I look forward to helping NACo move forward on priorities in 
the west like responsible natural resources management, long-term funding for 
the Payments in the Lieu of Taxes and Secure Rural Schools programs,       
endangered species legislation, wildfire prevention and emergency response.”  
 
Robinson added, “NACo is a strong voice for counties at the national level and I 
want to help assure that western counties voices are heard by decision makers.  
I believe decisions should be made from the bottom up, not top down on issues 
such as Wilderness and National Monument designations.  My passion for our 
western way of life and willingness to strive to protect our western values will 
make me a strong Western Region Representative. 
 
Active in NACo since 2007, Robinson is the immediate past president of the 
Western Interstate Region, a regional affiliate of NACo.  She serves as vice 
chair of NACo’s Public Lands Steering Committee. 
 
Robinson is active locally in the Bear Paw Development Corporation, Phillco 
Economic Council, Phillips Transit Authority and the 
Joint Powers Trust, Montana Stockgrowers Associa-
tion, and was appointed to the Montana Board of  
Dentistry by former Governor Judy Martz.  

http://www.naco.org/


MACo News • Volume 44, Number 8 • August  2015 2 

MACo News 

 

 

MISSOULA COUNTY HOSTS THE 

MACo 106th Annual Conference 
 
 
 
 

September 20 - 24, 2015 
 

Online registration is now open! 
 

It’s time to register for MACo’s 106th Annual Conference which will be held at the  
Holiday Inn Missoula Downtown, 200 South Pattee, Missoula, MT 

Please register to help us better estimate attendance.  
 

Online registration ends September 14th  
 

Go to: www.mtcounties.org to register 

* Registration will be available at the door for an additional fee *  
 

If you have any questions or need any additional information, 
please contact Karen Houston, MACo Meeting Planner at: 

449-4360 or khouston@mtcounties.org 

 

http://www.mtcounties.org
mailto:khouston@mtcounties.org
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2015 NACo Annual Conference Report 
Transportation Committee 

 
    Honored Members of the MACo Transportation Committee 
 
 

  I attended the transportation committee at the NACo conference in Charlotte North 
Carolina on July 11th to discuss issues important to Montana. The full committee had 

a long agenda filled with resolutions and presentations. The first resolution asked to expand funding for Mass 
Transit instead of increasing funding for road construction; this resolution was not passed and had little     
support except for the sponsor from Hawaii.  The resolution on County Priorities for reauthorization of MAP 21 
passed with a 100% of the committee members votes, all members shared the concern that a 6 year bill is 
needed to provide financial stability to states and county governments and allow enough time to plan and  
engineer for development of safety and reconstruction projects.  Additional resolutions, like more funding for 
tribal roads, modifying the train horn rule, and a request to modify the rules for challenges to Federal Aid 
Highway Construction projects also passed. The rule change would make it more difficult to make legal     
challenges that impact highway projects after the record of decision is rendered. These late challenges delay 
projects and drive costs up for counties and state governments and are not timely in the process.  
 
At the NACo conference last year I introduced a resolution from Montana on equitable funding and              
expenditures in the new highway trust fund bill and it passed without opposition. This resolution asks         
congress to continue to fund the Highway Trust Fund with user fees like the federal and state gas taxes used 
that primarily fund the system however it expands the user fees to capture all users like natural gas vehicles 
and electric cars. A user fee system cannot work with only a portion of the users paying the bill. I have always 
said you need more people pulling the wagon than riding in it or you will come to a stop on the first hill. NACo 
resolutions need to be brought back and voted on each year and equitable funding for the highway trust fund 
has risen very high on the committees priority list. With that said, this year I asked the committee to place this 
resolution in our NACo policy and it was approved without objection and NACo will lobby from a position of 
support that all users of the system also pay into the trust fund.  
 
The transportation committee listened to a presentation from Shane Reese about highway safety and larger 
trucks on the system often referred to as Twin 33s. These longer trucks have been viewed by the transporta-
tion committee as having many safety issues related to the additional time it takes for vehicles to pass a truck 
of this length and these trucks and trailers also have longer stopping distances and are subject to large side-
ways drifting movements and rollover accidents in high winds. NACo’s committee recommends that congress 
reject any proposals to increase the size, length or weight of trucks on the national highway system. 
 
It appears we will have another short term extension of MAP 21 through December which may in fact allow 
congress time to address equitable funding and include in the long term bill fees collected from all users of 
the system. That is my report and thanks for allowing me to be your Montana Association Representative to 
NACo.  
  
   Respectfully Submitted  
 
  John Ostlund  
  Yellowstone County Commissioner  
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Environment, Energy and Land Use (EELU) Committee  
Proposed Changes and Resolutions 

 
I want to thank MACo and all of the Montana County Commissioners for allowing me to repre-

sent them at the NACo Annual meeting in Charlotte, North Carolina on the EELU Committee and 

as a NACo Board Director. It is an honor and a privilege, and a lot of hard work. I hope that I 

represent Montana well and will, through this report, attempt to inform you of the actions that I was a part of. 

 

The EELU Committee is represented by 117 County officials from across the United States with very diverse de-

mographics and political views. This year the EELU discussed several proposed policy changes and resolutions that 

have a direct effect on Carbon County and all the other Montana Counties. I will discuss all of the resolutions to come 

before EELU, and the policy changes to the Statement of Basic Philosophy. The adopted Policy and Resolutions can be 

found on this link. http://www.naco.org/sites/default/files/documents/Final-2014-Annual-Resolutions-Packet.pdf. 

 

After what seemed like hours of wordsmithing and the endless abuse of the use of adjectives to describe our individual 

sensitivities, the Statement of Basic Philosophy now reads: 

 

The National Association of Counties (NACo) believes protection of the environment, and the conservation and develop-

ment of our nation's resources as they are developed are obligations shared by citizens, private enterprise and all levels 

of government.   

  

America’s counties are highly diverse communities occupying a nearly unlimited range of geographic settings, with im-

mense variation in their natural resource endowments and with many different economic, cultural, and social systems 

and concerns. Counties are primary service providers with a responsibility to care for and protect their citizens’ health, 

welfare and safety, and to maintain and improve their quality of life.   

  

Addressing environmental health and safety, ensuring responsible energy development and conserving and protecting 

our natural resources in an atmosphere of limited governmental capacity will be achieved by building effective partner-

ships between all levels of government, citizens, and the private sector.  Approved; 39-12 vote 

 

PROPOSED RESOLUTIONS  

Proposed Resolution on the Environmental Protection Agency’s Final Waters of the U.S. Rule   

 Issue: The U.S. Environmental Protection Agency’s (EPA) finale rule regarding Waters of the United States.  

 Proposed Policy:  NACo supports S. 1140 or other similar legislative vehicles which would withdraw the Environmental 

Protection Agency (EPA) and Army Corps of Engineers’ (Corps) “waters of the U.S.” rule and restart the rule-making 

process. The Federal Water Quality Protection Act (S. 1140) or other similar legislative vehicles that wshould require the 

agencies to work more closely with state and local governments in a rewrite of the "waters of the U.S." rule. Approved; 

Voice vote 

  

Proposed Resolution to Oppose More Stringent Regulation of Particulate Matter  

 Issue: Impact of a more stringent Particulate Matter air standard on rural communities    

 Proposed Policy: NACo opposes any attempts by the U.S. Environmental Protection Agency (EPA) to imposet regula-

tion of Particulate Matter (PM or dust) at levels more stringent than current standards.   Approved; Voice vote, EELU 

and AG 

   

Proposed Resolution on the Environmental Protection Agency’s Efforts to Tighten Ozone Air Quality              
Regulations 
Issue: The U.S. Environmental Protection Agency’s (EPA) effort to tighten ozone air quality standards. 
Proposed Policy:  NACo opposes implementation of the EPA’s proposed 2015 National Ambient Air Quality Standards 
(NAAQS) for ozone until the 2008 NAAQS for ozone have been fully implemented and analyzed for impact. Approved; 
Voice vote 

Continued on page 5... 

http://www.naco.org/sites/default/files/documents/Final-2014-Annual-Resolutions-Packet.pdf
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Proposed Changes and Resolutions 

Continued from page 4... 

 
Proposed Resolution Opposing EPA's Proposal to Lower the National Ozone Standard from 75 Parts per Billion 
to 65-70 Parts per Billion 
Issue: The EPA's proposal to lower the national ozone standard  
Proposed Policy: The National Association of Counties (NACo) opposes the EPA's proposal to lower the national 
ozone standard from 75 ppb to 60-70 ppb.  Also, the EPA should give greater leeway to states where ozone levels are 
demonstrably high because of natural events beyond their control, including high elevation areas and high background 
levels of ozone. 
Approved; Voice vote 
 

Proposed Resolution Opposing the Construction of a Nuclear Waste Repository in the Great Lakes Basin  

Issue:  The Canadian Government is currently reviewing (and has until September 4, December 2, 2015 to authorize 
construction of) the Ontario Power Generation’s proposal to build a permanent geologic repository to bury and abandon 

7 million cubic feet of low and intermediate level radioactive nuclear waste less than half a mile from the shore of Lake 

Huron in Kincardine, Ontario, Canada.  

 Proposed Policy:  NACo opposes construction of a nuclear waste repository in the Great Lakes Basin.  The coopera-

tive management of our shared Great Lakes calls for an environmental review by the International Joint Commission for 

all proposals for nuclear waste storage.  The President and the Secretary of State should ensure that the Canadian Gov-

ernment does not permanently store nuclear waste in the Great Lakes Basin and should work together with the Canadi-

an Government to find long term storage solutions for nuclear waste. Approved; 26-23                              

 

I voted no on this resolution. My thoughts were that we cannot allow NIMBY to dictate whether a location is a suitable 

site, and that the geologic studies and EIS should have been completed before a decision was made to interfere with the 

actions of the Canadian government.  

  

Proposed Resolution Supporting an Affordable and Reliable Energy Supply  

Issue: Adequate analysis of the cost/benefit of regulations and legislation related to the use of coal as an electricity 
source is continually necessary.  

 Proposed Policy: NACo urges Congress and the Administration to re-evaluate restrictions on the mining, transporta-

tion and burning of coal. NACo believes the U.S. Environmental Protection Agency’s existing and proposed rules, regu-

lations and standards should be further studied to fully understand the costs and benefits on electric utility operations, 

electricity availability and capacity, electric rates; the economic impacts to manufacturers, the economic and health im-

pacts to communities and consumers. Approved; Voice vote 

   

 Proposed Resolution in Support of the Keystone XL Pipeline  

Issue: Allowing construction of the Keystone XL Pipeline  

 Proposed Policy: NACo urges Presidential or and Congressional approval for the Keystone XL Pipeline. Approved; 

Unanimous  

   

Proposed Resolution to Promote a Level Playing Field for Certified Forest Products in Green Buildings   

Issue: Green building policies that only reward the use of forest products certified by the Forest Stewardship Council 
(FSC), in effect favor foreign timber over domestic timber certified by credible organizations such as the American Tree 

Farm System (ATFS) and Sustainable Forestry Initiative (SFI).     

 Proposed Policy: NACo urges the adoption of federal government policies that recognize multiple green building rating 

programs in order to maintain a neutral position with regard to forest products certified by American Tree Farm 

System (ATFS), Forest Stewardship Council (FSC), and Sustainable Forestry Initiative (SFI). Ap-

proved; Voice vote  
 Continued on page 6... 
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Proposed Changes and Resolutions 

Continued from page 5... 

 
CROSS JURISDICTIONAL PLATFORM CHANGES AND RESOLUTIONS 

 
Proposed Resolution on Executive Order Establishing a Federal Flood Risk Management 
Standard (Justice and Public Safety Steering Committee) 

Issue: The President issued an executive order creating a Federal Flood Risk Management 
Standard (FFRMS) that directs all agencies to use one of three resiliency criteria in their policies, projects, and programs 
receiving federal funding. 

Proposed Policy:  NACo urges the President and Congress direct all federal agencies to engage 
NACo and state and local government agencies prior to implementation of Executive Order 
13690. Approved; EELU, Unanimous; Justice and Public Safety, Voice vote 

 

Proposed Platform Change on Land Use Planning and the Endangered Species Act  

(Public Lands Steering Committee) 

Under FEDERAL LAND USE PLANNING, add: B. Endangered Species Act: 

[Add third paragraph:] 
 NACo supports reforms that would require the US Fish & Wildlife Service and the National Marine Fisheries Ser-
vice to perform cumulative and quantitative economic analysis, before the designation of Critical Habitat, that would 
measure the effects of such a designation on all affected stakeholders – not just on federal agencies – and would in-
clude the effects on possible uses of land, property values, employment, and revenues available for state and local 
governments. Approved; Public Lands, Voice vote; EELU, Voice vote 

 

Resolution Supporting Ongoing Efforts of Western States to Manage and  

Conserve The Greater Sage Grouse And In Opposition to an ESA Listing of the Greater Sage Grouse At This 
Time  

(Public Lands Steering Committee) 

Issue: Whether the U.S. Fish and Wildlife Service (USFWS) should recognize and give deference to the efforts of west-

ern states and local governments to manage and conserve the Greater Sage Grouse and forego any Endangered Spe-

cies Act (ESA) listing of the Greater Sage Grouse as threatened or endangered. 
Proposed Policy: NACo opposes listing the Greater Sage Grouse as a threatened or endangered species at this time. 
Furthermore, the Bureau of Land Management (BLM) and US Forest Service (USFS) should give great deference to 
state and local sage grouse management plans when adopting any federal land use plan amendments, pursuant to the 
consistency and coordination requirements under federal law. Approved; Public Lands, Voice Vote; EELU, Voice 
vote 

 
 

Proposed Resolution on Wild Horse and Burro Management 

(Public Lands Steering Committee) 

 

Issue: Wild Horse and Burro Management                                                                 

 

Proposed Policy: NACo supports Congressional legislation to give individual States exclusive au-
thority to manage wild horses and burros on federal lands, including exclusive authority to determine 
appropriate herd management levels (AMLs) and dispose of animals that exceed AMLs at each 
State's discretion, just like States do now for other wildlife species. Approved; Voice vote, Public 
Lands and EELU 

Continued on page 7... 
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Continued from page 6... 

 

The Policy changes and resolutions were then brought before the NACo Board of Directors and then 
the general membership and were also approved with no debate. 

 

At the Board of Directors meetings, there were resolutions from other committees that were segre-
gated for discussion, such as a proposed resolution to ask Congress to increase the federal  mini-
mum wage. Commissioner Mike McGinley led the charge to segregate the federal minimum wage 
resolution. Arguing that most States have their own minimum wage laws, many of which are already 
higher than federal minimum wage, and that NACo Policy supports States Rights in all our Platforms, 
Mike successfully removed the federal minimum wage resolution from NACo policy. 

 

I encourage all Montana Commissioners to take the time to review the new NACo website and espe-
cially the County Explorer. There is invaluable information about our individual counties. Take the 
time to navigate the new NACo website at www.naco.org.  

 

Respectfully submitted, 

 

John Prinkki, Carbon County Commissioner   

 

 

 

http://www.naco.org
http://www.naco.org/drugcard
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Telecommunications and Technology Committee 
 

The Telecommunications and Technology meeting was held just prior to the opening 
session of the annual conference and we had only a two hour time slot to complete the 
work on several resolutions, two platform changes as well as learn from two speakers.  
The committee knuckled down and got the work completed just in time but unfortunate-
ly we had to cut the question and answer section with our speakers a little shorter than 
I would have liked. 

 
  The first speaker we heard from was by Mitch Herckis, Director of Business Development for FireEye. 
FireEye is arguably the premier Cyber Threat detection and elimination company in the world.  They protect 
the networks of major worldwide corporations, as well as national, state and local governments. Mr. Herckis 
talked about the changing nature of cyber threats, the rising sophistication of the attacks and some of the 
trends in dealing with the issue of cyber security.   
 
  Two of the many interesting points raised were that an intrusion into your system is inevitable so more effort 
needs to be directed at managing what occurs once an intruder has penetrated the firewalls.  What tools do 
you have in place to detect the intrusion, to control what they can access once they are inside and how do 
you prevent them from copying data back to themselves? 
 
  The second point of particular interest is that the preferred method of attack is through gaining your employ-
ees legitimate logon credentials.  Requiring employees to frequently change their passwords, requiring com-
plex passwords and having them not use the same password as they use on Facebook or other social media 
for the office remain key simple effective ways to limit your vulnerability to attack. 
 
  Our second presenter was Mr. Terry Hall, Chief of Emergency Communications for the York-Poquoson-
Williamsburg 911 Center.  In addition to his duties of managing this consolidated 911 dispatch center Terry 
serves as the NACo representative to SAFECOM.  As you may know, the U.S. Department of Homeland Se-
curity’s SAFECOM program was established to improve multi-jurisdictional and intergovernmental communi-
cations interoperability. 
 
  Terry talked about the efforts of the SAFECOM project to improve the existing Public Safety communications 
interoperability across the nation as well as the trend toward consolidation of 911 dispatch centers.  He also 
addressed the future of 911 centers and the importance of standards as we move toward the NextGen 911 
system, the ongoing role for Land Mobile Radio and how these technologies along with First Net need to work 
together.  Lastly, he showed us two videos one about SAFECOM which can be found at http://www.dhs.gov/
video/safecom-100-seconds and the second which was footage from a deputy sheriff body cam recorded a 
few days earlier during a shooting incident.  The video was a bit graphic but clearly demonstrated the value of 
equipping officers with these devices.  This incident started out as a routine traffic stop but escalated when 
the plates and suspect’s driver license were run on the mobile data terminal.  The suspect had given a false 
name and the car was stolen.  The suspect had previously been escorted from the car and was sitting on the 
guard rail being watched by one of the deputies while the other was processing the license data. The video 
we saw was from the deputy tasked with watching the suspect.  
 
 The suspect had been testing the deputy to see how far he could move and stretch before the deputy would 
tell him to sit back down.  After settling and sitting quietly for a couple of minutes, without warning, the sus-
pect jumped up and drew a pistol from behind his back.  The officer drew and fired nine times before the sus-
pect was able to fire.  An unfortunate situation to be sure but because of the body camera, there is no doubt 
what had occurred. There are no allegations of inappropriate actions by the deputy.   

Continued on page 9... 

http://www.dhs.gov/video/safecom-100-seconds%20
http://www.dhs.gov/video/safecom-100-seconds%20
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Continued from page 8... 

 
He acted to protect himself and his partner and the camera removed all doubts.  Terry showed this same vid-
eo to the Justice and Public Safety Committee as well so Bill may mention it in his report as well.  It was pret-
ty compelling and reinforces my view that the body cameras we have equipped our deputies with are well 
worth the cost. 
 
  Moving onto the business of platform changes and resolutions, the committee heard and adopted two plat-
form changes and seven resolutions which had been crafted by three policy working groups housed within the 
Telecommunications and Technology Committee.  Additionally we claimed cross jurisdiction on an eighth res-
olution which had been submitted by the Finance, Pensions and Intergovernmental Affairs Steering Commit-
tee). This eighth resolution was also passed by the committee without modification.  Each of the two platform 
changes and eighth resolutions were accepted by the NACo board without modification and were passed by 
the assembled delegates in the general session without objection.  The titles of these platform changes and 
resolutions are as follows: 
 
Platform Changes 
 

•   Proposed Platform Change Supporting to Add Cybersecurity Section to the 
    Telecommunications and Technology Steering Committee Platform 
•   Proposed Platform Change on Universal Service 

 
Resolutions  
 

 Proposed Resolution on the Protection of State and Local Government Rights Through Congres-
sional Policy Efforts that Include Collaborative Input from Appropriate NACo Committee Leader-
ship. 

 Proposed Resolution to Ensure the Protection of Local Government Land Use and Franchise Au-
thority. 

 Proposed Resolution in Support of FCC Chairman Tom Wheeler’s Reforms to the Lifeline Program 
 Proposed Resolution in Support of Empowering Counties to Be Active in the Deployment and Oper-

ations of High Speed Internet 
 Proposed Resolution of Support and Recommendation for the Work of the Broadband Opportunity 

Council 
 Proposed Resolution Opposing the Closing of Federal Communications Commission Field Offices 
 Proposed Resolution Supporting PSAP Consolidation and Recommending Other Factors for the 

FCC’s PSAP Task Force to Examine as the Task Force Moves Forward with its Report and Rec-
ommendations. (Cross-Jurisdictional with Justice and Public Safety Steering Committee)   

 
Cross-Jurisdictional Resolution introduced by non-T&T Steering Committee Member 
 
•     Proposed Resolution on the Marketplace Fairness Act (Finance, Pensions and Intergovernmental  
  Affairs Steering Committee). 

 
 These platform changes and resolutions are now a part of the NACo platform and can be accessed at Http://
www.naco.org/sites/default/files/documents/Full%20American%20County%20Platform%202015-2016.pdf 
 
Submitted by Joe Briggs , Cascade County Commissioner 

Http://www.naco.org/sites/default/files/documents/Full%20American%20County%20Platform%202015-2016.pdf
Http://www.naco.org/sites/default/files/documents/Full%20American%20County%20Platform%202015-2016.pdf
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MACo HCT News 

A REVIEW OF PPACA EMPLOYER REQUIREMENTS 
BY: ALYCE BAILEY, MACO HEALTH CARE TRUST ADMINISTRATOR &  

CHARLYNN HARLESS, LEGACY ENTERPRISES BENEFITS CONSULTING INC. 
 

 

Since America’s Patient Protection & Affordable Care Act (PPACA) was passed by Congress and signed into 
law on March 23, 2010, employers are faced with this new law’s numerous timelines, regulations and man-
dates.   
 
The shared responsibility mandate under section 4980(H) of the Internal Revenue Code (IRC), also known as 
Pay or Play, specifies which employers must offer coverage, which employees must be offered coverage, the 
level of coverage employers must offer, the employee’s maximum allowed cost and the significant financial 
penalties employers face for non-compliance. 
 
In 2015, an applicable large employer (ALE) is any employer that employs at least 100 full-time and full-time 
equivalent (FTE) employees including part-time, seasonal and variable hour employees. In 2015, ALEs are 
required to offer minimum essential coverage to at least 70% of all full-time and FTE employees and non-
spouse dependents to age 26.  Coverage must also meet the affordability requirements defined in the man-
date.  
 
In 2016 and beyond, an ALE is any employer that employs at least 50 full-time and FTE employees including 
part-time, seasonal and variable hour employees. In 2016 and beyond, ALEs are required to offer minimum 
essential coverage to at least 95% of all full-time and full-time and FTE employees and non-spouse depend-
ents to age 26. Coverage must also meet the affordability requirements defined in the mandate. 
 
In order to enforce these mandates, employers (including all Montana Counties regardless of ALE status) will 
be required to file specific reports with the IRS in January 2016 for the period ending December 31, 2015. 
These reports will continue to be required every January for the previous calendar year.  
 
The MACo Health Care Trust is happy to provide our Member Counties with guidance to comply with these 
complex PPACA Employer Responsibility mandates. In addition to on-going webinars and workshops, a 
Workbook that was presented at the MACo Health Care Trust sponsored Pay or Play Workshop in Lewistown 
on May 27, 2015 is also available.  The Workbook is designed to guide Montana Counties through the pro-
cess of calculating their ALE status and then reporting information to the IRS about their employees, retirees 
and COBRA participants, the type of coverage offered, and the employee’s cost for the coverage offered. 
 
To further assist MACo Health Care Trust Member Counties with PPACA Employer Responsibility mandates, 
the MACo Health Care Trust Eligibility Requirements have been significantly amended. MACo Health Care 
Trust Member Counties will soon be visited by their Marketing Coordinator to define and document their own 
preferred Eligibility Requirements. This new process will allow MACo Health Care Member Counties to en-
sure they can offer and enroll their employees for coverage as required by PPACA.  
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http://www.wgmgroup.com
http://www.mtcounties.org/hct
http://mtcounties.org/jpia
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As most of you know, I became General Counsel and Director of Personnel Services in January, 2015.  Now 
that I am almost fully settled in with MACo, I am going to periodically address items of interest in the monthly 
newsletter which should be brought up for any number of reasons.  If I see recurring errors in the way      
Counties apply laws affecting personnel, I will address that.  If there are new court decisions which will impact 
county operations, I will cover that. 
 
This month, however, I will highlight recent legislative changes which went into effect on July 1, 2015.  A few 
weeks ago, MACo sent out an e-mail regarding HB 123, which goes into effect on October 1, 2015.  I pointed 
out the new requirement that boards must take minutes of closed meeting, but not release them absent a 
court order.  However, HB 334 which went into effect on July 1, 2015, also has some key provisions which 
you need to be aware of and implement as appropriate.   
 
Here are some of the highlights of HB 334: 
 
Administrative boards created by the County Commissioners are now required to submit minutes of their 
meetings within 30 days after approval to the County Clerk’s Office for electronic storage and retention. 
 
The County Commissioners are required to pass a resolution specifying a public location for posting           
information and must erect a suitable posting board. 
 
MCA Section 7-4-2104 and 2016 have been amended to clarify that the residency requirement for            
Commission candidates and appointees is two years immediately preceding the general election or appoint-
ment to fill a vacancy.  This removes the ability of someone to become a commissioner because at some 
point in the past they were a district and county resident for two years offices must be set in advance of      
candidate filing. 
 
MCA Section 7-4-2312 has been amended to require that the Commissioners establish pay for a consolidated 
office prior to the first day of candidate filing for the office.  This change provides full disclosure of salary to a 
candidate for a consolidated office which is being vacated rather than having him or her learn after filing       
(or being elected) that the pay for the consolidated is being adjusted. 
 
MCA Section 7-32-2107 and 2108 are amended to provide that a deputy sheriff may be terminated for “good 
cause” rather than for the limited, specified grounds previously set forth in statute.  The Sheriff no longer 
needs to notarize the letter being sent to the deputy who is being terminated. 
 
As stated above, those are some highlights.  The complete text of the bill can be found at http://leg.mt.gov/
bills/2015/billpdf/HB0334.pdf  As always, feel free to contact me with questions or concerns. 
  

Brian's  
General Law Update 

By Brian Hopkins, MACo General Counsel 

http://leg.mt.gov/bills/2015/billpdf/HB0334.pdf
http://leg.mt.gov/bills/2015/billpdf/HB0334.pdf
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Source: DIS Technology Newsletter 
 

What You and Your Employees Should Do 
 Before Going on a Vacation 

 
It’s the season when you and your team will be    
taking a little time off to head to the mountains, the 
beach or your favorite vacation spot, and while we 
know we should completely disconnect from work, 
most of us will still check e-mail and do a little work 
while away—and that could end up causing some 
issues if you're not careful while working remote. 
 
So before you head off to have a little fun with your 
laptop tucked under your arm, keep this in mind: 
never  automatically connect  to “any available     
network.” Not all Internet connections are secure, so 
if you’re going to log in to the company’s network,    
e-mail or other critical cloud apps that are hosting 
sensitive information, ONLY do so on a trusted,   
secured Wi-Fi and NEVER a public one. Maybe con-
sider investing in a personal MiFi device that acts as 
a mobile Wi-Fi hotspot IF you’re going to be travel-
ing a lot and accessing company info. 
 
Second, turn off the ability to automatically connect 
for all of your mobile devices and laptops. You will 
still be able to connect manually, but it will prevent 
your laptop or device from connecting to a question-
able network without your consent or knowledge. 
 
Finally, disable all printer and file-sharing options on 
your mobile devices. This is another way hackers 
can gain access to your network. In an ideal world, 
you and your employees would take a true break 
from work, but if they aren’t able to completely de-
tach themselves, then at least  require them to stay 
safe using the above tips. 

 

http://www.rpa-hln.com
mailto:menzler@apollosolutionsgroup.com
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Patrick E. Ulrickson 

Sheridan County 
Sheriff 

1971 - 2015 
 

Sheridan County Sheriff Patrick E. 
Ulrickson was taken home by the 
Lord on Monday, July 27, 2015, 
after a 10 month fight against brain 
cancer.  Even so, Pat retained his 

wit and humor to the very end. 
 
Patrick Edward Ulrickson was born on Tuesday, June 2, 
1971, at 10:37 a.m. in St. Vincent’s Hospital, Billings, MT, 
to William C. Ulrickson and Phyllis Ann Heffner Ulrickson.  
He was 10 minutes younger than his twin brother Phillip.  
Patrick was a breach baby, (feet first), weighing in at 6#, 2 
oz. 
 
The family moved often with Williams teaching positions. 
Patrick first attended Kindergarten, 1

st
 and 2

nd
 grade in 

Kaycee, WY, and then attended 3
rd

 and 4
th
 grade in     

Gardiner, MT, where he learned to snow ski at the Undine 
Falls ski run in Yellowstone Park as part of the             
Elementary PE curriculum. 
 
In Lockwood, Patrick played Little League baseball and 
was active in Boy Scouts.  He learned to play trumpet in 
the band. 
 
In Lavina, Pat played in the band and played basketball.   
 
In Outlook, Patrick played basketball for 4 years, played 
in the school band and jazz band, sang in the school 
choir, and was the Valedictorian of his senior class of 10.  
He played Legion ball in Plentywood during his junior-
senior summer. 
 
After High School he continued his education, attending 
and graduating from Denver Business College in Billings 
with a degree in Business Marketing Management, and 
subsequently attending and graduating from DCC 
(Dawson Community College) with associate degrees in 
Law Enforcement and Arts. 
 
He spent about 4 years as a dispatcher and an active 
member of the volunteer fire department in Devil’s Lake, 
ND. 
 
In 1998 he got a job as a police officer with the 
Plentywood Police Department. After struggling to pass 
the fitness requirements to get into the Montana Police 
Academy, he was released from working for the police 
dept.  Patrick joked that he never saw a boss, Meryl    
Nielsen, so upset about firing an employee and friend. He 

moved with his girlfriend Gretchen to Helena for 1½ 
years, where he worked as a guard with the Federal   
Reserve Bank.  
 
In 2001 he and Gretchen moved back to Plentywood, 
where she took a job with the Plentywood Police and he 
took a job as a dispatcher and an active member of the 
Plentywood volunteer fire department, then in 2004, as a 
deputy sheriff with the Sheridan County Sheriff’s Office.  
Both he and she were volunteer EMS personnel and took 
numerous ambulance calls in addition to training other 
EMS personnel. 
 
On August 9, 2003 Patrick was married to Gretchen   
Denise Blewett at St. Joseph’s Catholic Church with the 
Rev. Robert Sivello officiating.  During their years        
together they enjoyed travelling, camping, family, and 
various outdoor activities. 
 
On July 1, 2005 he graduated from the Montana Law  
Enforcement Academy.  He finally beat that fitness test 
that plagued him. He just never gave up which was a 
theme in his life. In November 2006 Patrick ran for the 
office of Sheridan County Sheriff, won the election, and 
was re-elected in 2010, and 2014. The joy that Patrick 
took in serving the citizens of Sheridan County cannot be 
expressed.  He so loved the law and teaching other    
officers his “philosophy”.   
 
Patrick was full of life, making others laugh, telling 
“unbelievable” true stories, playing with small children, all 
the while giving the benefit of the doubt to everyone.  
 
In the last four years Patrick and Gretchen gained a    
family of real friends.  The Adam and Lynn Graham family 
became a second home in Plentywood.  Patrick and 
Gretchen never had children but adopted by virtue of their 
love, three little children who looked to them as god-
parents, Aemelia (Meli), Lilly (Lil), and Onaliese          
(Oni-baby) Graham.  Patrick had terms of love for each of 
them. They all loved their Pat Pat and he loved them. 
 
Patrick is survived by his wife Gretchen, parents Bill and 
Phyllis Ulrickson, Billings; brothers Bill (Amy) Ulrickson, 
Highlands Ranch, CO, and Phillip Ulrickson, Fort Collins, 
CO; sisters Roxanne (Steve) Wells, Windsor, CO, and 
Rebecca (Cole) Kollman, Parshall, ND,  mother-in-law 
Marjorie Blewett of Helena, MT, brothers-in-law Eric 
Blewett of Helena, and Keith (Joy) Blewett of Bozeman, 
MT, 3 nieces, 3 nephew, 1 great niece, 15 aunts, 13   
uncles, and 71 cousins.  He was preceded in death by his 
fraternal grandparents George & Kathryn Ulrickson,    
maternal grandfather Max Heffner; uncles Jack Ulrickson, 
Gordon Stubbs, Duke Whipple, and father-in-law Gary 
Blewett. 
 
In lieu of flowers a fund will be set up for a donation to a 
cause that was dear to Patrick’s heart. 
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NACo Webinars 

MACo News 

August 20 , 12:00 PM - 1:30 PM  MDT 
 (General Audience) 

 

Stepping Up: Examining Treatment and Service 
Capacity and Identifying State and Local Policy  

and Funding Barriers 
 
Join us for the next webinar in the Stepping Up series to 
learn about strategies for examining treatment and      
service capacity and identifying state and local policy and 
funding barriers to minimizing contact with the justice   
system and providing treatment and supports in the    
community. As the first of three webinars focused on 
Module 3 of Stepping Up, a national expert will provide an 
overview of the Sequential Intercept Model to identify 
criminal justice system intercept points (e.g., arrest,      
pretrial, reentry, etc.) where change can be made to    
reduce the number of people with mental illnesses in jails. 
Additionally, a county will share its process for assessing 
their capacity, opportunities and barriers to implementing 
policies to impact this population. The following two    
webinars in this module will provide more detail on the 
two areas that can have the most impact on reducing the 
number of people with mental illnesses in jails: law      
enforcement and diversion practices and connecting    
people to community-based services upon release.  

September 10 , 12:00 PM - 1:15 PM  MDT 
 (General Audience) 

 

Stepping Up: Effective Law Enforcement and  
Diversion Strategies 

 
Join us for the next webinar in the Stepping Up series to 
learn about key law enforcement and diversion strategies 
for reducing the number of people with mental illnesses in 
jails. As the second of three webinars focused on Module 
3 of Stepping Up, county law enforcement and behavioral 
health practitioners will share law enforcement-focused 
policies, practices and programs they have established 
and the impact they have had on these numbers.         
Attendees are encouraged to first review the first webinar 
in this module before watching this one. The final webinar 
in this module will focus on effective strategies for con-
necting people to community-based services after their 
release from jails.  

October 8 , 12:00 PM - 1:15 PM  MDT 
 (General Audience) 

 

Stepping Up: Effective Strategies for Connecting 
People with Mental Illnesses to Services after     

Release from Jail 
 
Join us for the next webinar in the Stepping Up series to 
learn about key strategies for connecting people with 
mental illnesses to community services in preparation for 
release from jails. As the last of three webinars focused 
on Module 3 of Stepping Up, county corrections and    
behavioral health practitioners will share policies,        
practices and programs they have established to better 
connect people to services and the impact they have had 
on the number of people returning to their jail. Attendees 
are encouraged to review the first webinar in this module 
before watching this one. The second webinar in this 
module focused on effective law enforcement and        
diversion strategies for reducing the number of people 
with mental illnesses who enter jails.  

http://www.dorsey.com
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2015 DIRECTORY OF MONTANA  
COUNTY OFFICIALS 

Now Available 
You may order your directory by going to our website: 

www.mtcounties.org 

Workers’ Compensation:  
What is Course & Scope of Employment? 

By Wendy Sesselman, Workers’ Compensation Supervisor/MACo WCT 
 
 

One of the most frequently asked questions we field in the claims department is what is and what is not    
considered a workers’ compensation claim. In short, it is an injury. An injury is defined as being caused by an 
accident which occurs in the course and scope of employment.  In general terms, course and scope of      
employment refers to the time, place and circumstances under which the accident occurs. Questions are 
then asked as to whether or not the employee was in the place they usually perform the work, at a time they 
usually perform the work and were they performing the work.  If the above criteria can be met, an injury is 
likely considered to be a compensable worker’s compensation claim. 
 
Complications arise when an employee is not in the standard work setting. The Montana Legislature set forth 
changes to the Montana Workers’ Compensation Act in July of 2011. One change was to clarify course and 
scope of employment. Section 39-71-407 states: “(2) An injury does not arise out of and in the course of   
employment when the employee is: 
(a) on paid or unpaid break, is not at a worksite of the employer, and is not performing any specific tasks for 

the employer during the break; or 
(b) engaged in a social or recreational activity, regardless of whether the employer pays for any portion of the 

activity. The exclusion from coverage of this subsection (2)(b) does not apply to an employee who, at the 
time of injury, is on paid time while participating in a social or recreational activity or whose presence at 
the activity is required or requested by the employer. For the purposes of this subsection (2)(b), 
“requested” means the employer asked the employee to assume duties for the activity so that the em-
ployee’s presence is not completely voluntary and optional and the injury occurred in the performance of 
those duties.” 

 
Even though clarified, there are still some gray areas when it comes to compensability determination.  Simply 
put, the employee is not covered if they are on a paid or unpaid break, away from the worksite (owned or 
maintained by the employer) and not performing tasks for the employer while on that break.  If any of the 
three criteria is an affirmative answer, compensability is likely. Similarly, an employee would not be covered 
for a social or recreational activity unless they are being paid by the employer.   
 
Should there be certain topics you would like to see addressed in the future regarding workers’ compensation 
issues, we would like to hear your feedback.   
 
Please contact me at: wsesselman@mtcounties.org 
 

http://www.mtcounties.org
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Commissioner 

Profile 
 

Roman Zylawy 
Mineral County 

 
 

Spouse’s name and time     
together: Terry Lynn - Married 
26 years 
 
Children’s name and ages: 
Daughter-Amber Erickson, age 

34 and coaches B-ball in Saco MT. Twins, Roman 
and Kenley ages 23, Roman is in the Coast Guard 
in VA.,  and Kenley in the Coast Guard in Kodiak 
AK, and Wyatt age 19 just graduated High School 
and headed to boot camp, Coast Guard 
 
Occupation and years at current occupation:   
Sergeant on Montana Highway Patrol and part-time 
County Commissioner 
 
Profession before current occupation: Logger 
and mill working in Western Montana 
  
Education: Alberton High School, one year at MSU, 
and one year and U of M.  
 
Biggest challenge you’ve ever faced: Employee 
personnel problems. 
 
Two people, alive or not, you would like to have 
dinner with: Benjamin Franklin and Louis CK. 
 
Surprising fact about you: I collect American 
made genuine leather cowboy boots (own 28 pair 
from eBay). 
 
Most adventurous thing you’ve ever done: 
After high school, drove the Alcan Highway to Alas-
ka for a job. Worked on the off-shore Platform Dolly 
Varden in Kenai, AK. 
 
Favorite TV show: “Deadwood” and “Hell on 
Wheels” 
 
A turning point in your life: Meeting my wife. 
 
A book you have read twice (or more):      
“All quiet on the Western Front”” 

 
The job you wanted at age 18:  To become a  
Montana Highway Patrolman 
 
Favorite movie: “The Patriot” with Mel Gibson 
 
Person(s) who had the biggest influence on you/
your life, and why: I know it sounds cliché - but it’s 
my Mom. I came from a divorced family and she has 
always been my rock and biggest supporter. Thanks 
Mom!!  

http://www.uscommunities.org
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Emelia’s Safety Corner 

 Safety tip of the Month 

PREVENTING THE SPREAD OF  
BLOOBORN PATHOGENS 

 
Bloodborne pathogens, such as bacteria and       
viruses, are present in blood and body fluids and 
can cause disease in humans. The bloodborne 
pathogens of primary concern are hepatitis B,     
hepatitis C and HIV. These and other bloodborne 
pathogens are spread primarily  through: 
 Direct contact. Infected blood or body fluid from 

one person enters another person’s body at a 
correct entry site, such as infected blood splash-
ing in the eye. 

 Indirect contact. A person’s skin touches an ob-
ject that contains the blood or body fluid of an 
infected person, such as picking up soiled 
dressings contaminated with an infected per-
son’s blood or body fluid. 

 Respiratory droplet transmission. A person in-
hales droplets from an infected person, such as 
through a cough or sneeze. 

 Vector-borne transmission. A person’s skin is 
penetrated by an infectious source, such as an 
insect bite. 

Follow standard precautions to help prevent the 
spread of bloodborne pathogens and other diseases 
whenever there is a risk of exposure to blood or  
other body fluids. These precautions require that all 
blood and other body fluids be treated as if they are 
infectious. Standard precautions include maintaining 
personal hygiene and using personal protective 
equipment (PPE), engineering controls, work prac-
tice controls, and proper equipment cleaning and 
spill cleanup procedures. 
 

TO PREVENT INFECTION, FOLLOW THESE 
GUIDELINES: 
 Avoid contact with blood and other body fluids. 
 Use CPR breathing barriers, such as resuscita-

tion masks, when giving ventilations (rescue 
breaths). 

 Wear disposable gloves whenever providing 
care, particularly if you may come into contact 
with blood or body fluids. Also wear protective 
coverings, such as a mask, eyewear and 

 a gown, if blood or other body fluids can splash. 

 Cover any cuts, scrapes or sores and remove 
jewelry, including rings, before wearing disposa-
ble gloves. 

 Change gloves before providing care to a differ-
ent victim. 

 Remove disposable gloves without contacting 
the soiled part of the gloves and dispose of them 
in a proper container. 

 Thoroughly wash your hands and other areas 
immediately after providing care. Use alcohol-
based hand sanitizer where hand-washing facili-
ties are not available if your hands are not visibly 
soiled. When practical, wash your hands before 
providing care. 

 

TO REDUCE THE RISK 0F EXPSURE,  
FOLLOW THESE ENGINEERING AND WORK 
PRACTICE CONTROLS: 
 Use biohazard bags to dispose of contaminated 

materials, such as used gloves and bandages. 
Place all soiled clothing in marked plastic bags 
for disposal or cleaning. Biohazard warning la-
bels are required on any container holding con-
taminated materials. 

 Use sharps disposal containers to place sharps 
items, such as needles. 

 Clean and disinfect all equipment and work sur-
faces soiled by blood or body fluids. 

Use a fresh disinfectant solution of approxi-
mately 1½ cups of liquid chlorine bleach to 1 
gallon of water (1 part bleach per 9 parts wa-
ter, or about a 10% solution) and allow it to 
stand for at least 10 minutes. 

Scrub soiled boots, leather shoes and other 
leather goods, such as belts, with soap, a 
brush and hot water. If worn, wash and dry 
uniforms according to the manufacturer’s in-
structions. 

 

IF YOU ARE EXPOSED, TAKE THE FOLLOW-
ING STEPS IMMEDIATELY: 
 Wash needle stick injuries, cuts and exposed 

skin thoroughly with soap and water. 
 If splashed with blood or potentially infectious 

material around the mouth or nose, flush the ar-
ea with water. 

 If splashed in or around the eyes, irrigate with 
clean water, saline or sterile irrigants for 20 
minutes. 

 Report the incident to the appropriate person 
identified in your employer’s exposure control  

Continued on page 19... 
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Emelia’s Safety Corner 

Continued from page 18... 
 

 plan immediately. Additionally, report the inci-
dent to emergency medical services (EMS) person-
nel who take over care. 

 Record the incident by writing down what happened. 
Include the date, time and circumstances of the expo-
sure; any actions taken after the exposure; and any 
other information required by your employer. 

 Seek immediate follow-up care as identified in your 
employer’s exposure control plan. 

 

Occupational Safety and Health Administration 
(OSHA) regulations require employers to have an 
exposure control plan, a written program outlining 
the protective measures the employer will take to 
eliminate or minimize employee exposure incidents. 
The exposure control plan guidelines should be 
made available to employees and should specifically 
explain what they need to do to prevent the spread 
of infectious diseases. 
 
Additionally, OSHA requires that a hepatitis B vac-
cination series be made available to all employees 
who have occupational exposure within 10 working 
days of initial assignment, after appropriate training 
has been completed. However, employees may de-
cide not to have the vaccination. The employer must 
make the vaccination available if an employee later 
decides to accept the vaccination. 
 
Check out OSHA’s website (www.osha.gov) or refer 
to your employer’s exposure control officer for more 
information on OSHA’s Bloodborne Pathogens 
Standard (29 CFR part   1910.1030). 

MACo Conferences 
2015 Annual Conference 

September 20-24 - Holiday Inn, Missoula 
 

2015 Elected Official Orientation 
November 30 - December 3  

MACo Conference Room, Helena 
 

2016 Midwinter Conference 
February 1-4 - Heritage Inn, Great Falls 

 

2016 Annual Conference  
September 18-22 - Billings Hotel  

and Convention Center 

http://www.territoriallandworks.com
mailto:emcewen@mtcounties.org
mailto:jmuskovich@mtcounties.org
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 You arrive at your hotel and check in at the front desk. When checking in, you give the front desk your 
credit card (for all the charges for your room). You get to your room and settle in. 
 
 Someone calls the front desk and asked for; example Room 620 (which happens to be your room). 

MACo News 
Arthur J. Gallagher  

200 S. Orange Avenue, Suite 
1350 Orlando, FL 32801 

 
(800) 524-0191, Ext. 3512 

www.ajg.com 

We are a leader in providing Risk Management solutions to Public Entity and Scholastic organizations. We 
provide: 
 

 First Dollar or Deductible Programs 
 Pools, Captives, or Risk Retention Groups 
 

Large or small, we’ll be your partner in providing Risk Management services for your Public 
Entity.   
 

Please contact Richard Terlecki or Mary Albee at (800) 524-0191 for more information. 

OSHA publishes guide to restroom access for transgender workers 
 

WASHINGTON – The Occupational Safety and Health Administration today published a Guide to Restroom Access for 
Transgender Workers*. The publication provides guidance to employers on best practices regarding restroom access for 
transgender workers. The guide was developed at the request of the National Center for Transgender Equality, an 
OSHA Alliance partner that works collaboratively with the agency to develop products and materials to protect the safety 
and health of transgender workers. 
 
OSHA's Sanitation standard requires that all employers under its jurisdiction provide employees with sanitary and     
available toilet facilities, so that employees will not suffer the adverse health effects that can result if toilets are not   
available when employees need them. 
 
"The core principle is that all employees, including transgender employees, should have access to restrooms that      
correspond to their gender identity," said Assistant Secretary of Labor for Occupational Safety and Health Dr. David 
Michaels. "OSHA's goal is to assure that employers provide a safe and healthful working environment for all employees." 
 
Many companies have implemented written policies to ensure that all employees–including transgender employees  
have prompt access to appropriate sanitary facilities. The core belief underlying these policies is that all employees 
should be permitted to use the facilities that correspond with their gender identify. For example, a person who identifies 
as a man should be permitted to use men's restrooms, and a person who identifies as a woman should be permitted to 
use women's restrooms. 
 
The publication includes a description of best practices and also makes employers aware of federal, state and local laws 
that reaffirm the core principle of providing employees with access to restroom facilities based on gender identification. 
 
Under the Occupational Safety and Health Act of 1970, employers are responsible for providing safe and healthful work-
places for their employees. OSHA's role is to ensure these conditions for America's working men and women by setting 
and enforcing standards, and providing training, education and assistance. For more information, visit www.osha.gov. 

 
### 

 
U.S. Department of Labor news materials are accessible at http://www.dol.gov. The department's Reasonable            
Accommodation Resource Center converts departmental information and documents into alternative formats, which in-
clude Braille and large print. For alternative format requests, please contact the department at (202) 693-7828 (voice) or 
(800) 877-8339 (federal relay). 

http://www.ajg.com/
https://www.osha.gov/Publications/OSHA3795.pdf
https://www.osha.gov/Publications/OSHA3795.pdf
https://www.osha.gov/index.html
http://www.dol.gov/
http://www.ajg.com
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Calendar of Events 
(Please see the MACo website for  

more detailed information at www.mtcounties.org) 

 MACo News 

MACo NEWS 
Ph: 449-4360 Fax: 442-5238 

maco@mtcounties.org 

 

2015  
Directory of 

 Montana County  
Officials 

 

Available now 
 
 

Board of Directors 
EXECUTIVE COMMITTEE 

President 
Dave Schulz, Madison County 
1st Vice President 

Maureen Davey, Stillwater County 
2nd Vice President 
Todd Devlin, Prairie County 
Fiscal Officer 

Mike McGinley, Beaverhead County 
Urban Representative 
Jim Reno, Yellowstone County 
Immediate Past President 

Joe Briggs, Cascade County 
 

PAST PRESIDENTS 

Greg Chilcott, Ravalli County 
John Ostlund, Yellowstone County 
Carl Seilstad, Fergus County 
Mike McGinley , Beaverhead 
John Prinkki, Carbon County 
Bill Kennedy, Yellowstone County 
Carol Brooker, Sanders County 
Bob Mullen, Jefferson County 
 

DISTRICT CHAIRS 

1.   Gary Macdonald, Roosevelt County 
2.   Douglas Buxbaum, Dawson County 
3    Doug Martens, Rosebud County 
4.   Larry Hendrickson, Liberty County 
5.   Ron Ostberg, Teton County 
6.   Richard Moe, Wheatland County 
7.   Susie Mosness, Sweet Grass County 
8.   Leonard Wortman, Jefferson County 
9.   Marty Malone, Park County                                        
10. Bill Barron, Lake County 
11. Jeff Burrows, Ravalli County 
12. Tom Rice, Beaverhead County 

 

ELECTED OFFICIALS ASSOCIATION REPS 

County Attorneys - Leo Gallagher,  
Lewis & Clark County 
Clerk & Recorders  - Bret Rutherford,  
Yellowstone County  
Clerks of Court - Valerie Hornsveld,  
Broadwater  County 
Clerks of Court - Connie Mattfield,  
Musselshell County 
Magistrates - Linda Budeski, Park County 
School Superintendents - Susan Beley,  
Wheatland County  
Sheriffs & Peace Officers - Chris Hoffman,  
Ravalli County  
Treasurers - Jane Stene, Sweet Grass County 

MACo STAFF 
 

Harold Blattie, Executive Director 

Sheryl Wood, Associate Director 

Kathy Johnson, Finance Director 

Sara McGowan, Accounting Technician 

Karen Houston, Meeting Planner 

Shantil Siaperas, Legislative Analyst &  

Communications Specialist 

Sharon Wilson, Administrative Assistant 

Greg Jackson, PCT/WCT Administrator 

Shannon Shanholtzer, PCT/WCT Associate 

Administrator 

Emelia McEwen, Senior Loss Control Specialist 

Jim Muskovich, Loss Control Specialist 

Bonnie Knopf, Claims Data Specialist 

Brian Hopkins, General Counsel 

Carol Knight, Legal Assistant 

Gregory Bonilla, Managing Defense Counsel 

Maureen Lennon, Defense Counsel 

Mitch Young, Defense Counsel 

Kimberly Potter, Legal Assistant 

Sidnie Bernhardt, Legal Assistant 

Dennis Jupka, Claims Administrator 

Wendy Sesselman, Workers’ Comp Claims  

Supervisor 

Christine Holling, Senior Claims Representative 

Liz Krzan, Senior Claims Representative 

Kim O’Brian, Claims Specialist 

Debbie Bjerke, Claims Representative 

Karyn Shirilla, Claims Support Specialist 

Alyce Bailey, HCT Administrator 

Laurie Goltry, HCT Program Coordinator 

Deanna Carpenter, HCT Administrative/Enrollment 

Assistant 

Pam Walling, HCT Marketing Coordinator 

Shelley Murphy, HCT Marketing Coordinator 

Tom Beneventi, Facilities Director  

ASSOCIATE 
MEMBERS 

 
 

Diamond 
Member 

Arthur Gallagher 
Risk Management 

Services 

MT Dept. of 
Commerce 

 

Silver Members 
Nationwide 
Retirement 
Solutions 

NorthWestern 
Energy 

Apollo Solutions 
Group 

 
 

Bronze Members 
AT & T 

Morrison-Maierle  
Ameresco, Inc. 
WGM Group 

Dorsey & Whitney 
Territorial 

Landworks, Inc.  

Copper Member 
 MDU Resources 

Anderson 
ZurMuehlen  

& Company P.C. 
MT Newspaper 

Association 
 

 
AFFILIATE  
MEMBER 

Montana Association 

of County Road 

Supervisors (MACRS) 
 

 

Thank you to our 

Members! 
 

For information on 

how to become an 

Associate Member, 

visit our website at 

www.mtcounties.org 

 or call  

406-449-4360 

 
August 2015 
18 Jail Advisory Group - MACo Conference Room 
 
September 2015 
20- 24  MACo Annual Conference - Missoula 
 
November/December 2015 
Nov. 30 - Dec - 3  MACo Elected Officials Training -  
MACo Conference Room 

Legislative Interim Meetings at the Capitol 
 

August 2015 
19    SAVA 
31  Economic Affairs 
 

September 2015, Cont. 
11 Energy & Telecom 
14 Children, Families, 

Health & Human 
Services 

24-25 Education & Local 
Gov’t 

28-30 Law & Justice 

September 2015 
2-3 Water Policy 
9-10 Environmental  
 Quality 

mailto:maco@mtcounties.org

