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The MACo PCT Manuscript Liability Indemnity 
Agreement Demystified:  

What Is It and When Does It Apply? 
By MACo General Counsel Brian Hopkins 

 
Whenever legal action is filed against a County that is a member of the MACo 
Property and Casualty Trust pool, the County’s first reaction is typically to      
forward a copy of the lawsuit to MACo for coverage.  The Liability Indemnity 
Agreement (better known as the MACo “Policy”) is the product of two laws:  
One which allows local governments to procure insurance jointly through a 
pooled fund, and one which requires the public entity to defend and indemnify 
(make whole) public officers and employees who are sued civilly for actions    
taken within the course and scope of their employment.  The MACo Policy is 
comprehensive (16 pages), but like most liability policies, it is subject to some 
exclusions, limitations, and additional terms. This article will provide a brief   
overview of some of its important provisions.  
 
The MACo Policy is essentially an errors and omissions policy which provides 
indemnification and a legal defense to Member Counties and Districts 
(Members), their elected officials, Board members, and employees for actions 
brought against them for allegedly wrongful acts.  These acts include errors, 
misstatements, acts of neglect, or breaches of duty.  Upon receipt of a legal   
action or Complaint from a Member, the MACo General Counsel and Claims  
Administrator initially review the document to determine if it is covered by the 
Policy.  In performing this review, any doubts as to whether the claim will be   
covered by the Policy are resolved in favor of the Member; however, the review 
does take into account all possible exclusions or limitations on coverage. 
 
Within the basic definition of ‘wrongful act’, there are some notable exclusions 

from coverage.  First, in regard to employment-related claims, loss does not   

include any portion of an award that is paid for wages or fringe benefits.        

Second, an exclusion added in recent years pertains to claims against a      

Member County or official based on allegations of political discrimination or     

retaliation.  Employment-related claims, such as those for wrongful discharge, 

improper hiring, discrimination, and claims under the Americans with Disabilities 

Act, are covered only if the Member made “reasonable efforts to notify and seek 

the advice and counsel of the MACo PCT personnel services administrator … 

(or other designated official) … prior to taking an employment action.”  If it is  

determined that the Member did not make reasonable efforts, coverage will     

extend only to the cost of defense and not to any other claimed damages.  For 

many years, this language has been referred to as the ‘Hammer Clause,’ and 

MACo has consistently required that Members comply with the provision in order 

to be afforded full coverage (less the self-insured retention).  

Continued on page 2... 
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The MACo PCT Manuscript Liability Indemnity Agreement Demystified:  

What Is It and When Does It Apply? 
Continued from front page... 

 
Although there are 28 other exclusions which are stated separately in the Policy, I will focus on the ones 
which occur most frequently.  Since the Policy generally covers errors and omissions, it does not cover      
liability for intentional acts leading to property damage or personal injury.  However, this exclusion does NOT 
apply to actions of law enforcement officials who must often restrain and arrest criminal suspects.  The Policy 
and law recognize that use of force is often well within the expected course and scope of employment of a 
deputy Sheriff. 
 
Other exclusions involve the following: 
 
 Claims for workers’ compensation, unemployment compensation, or retirement or disability benefits; 
 Claims arising out of an alleged breach of contract; 
 Any claim seeking injunctive, declaratory, mandatory, or similar relief; 
 Any claim seeking redress in any form other than money damages only; 
 Any claims of liability for fines, penalties, or punitive damages.  In this context, it should also be noted that 

the Policy does not provide a defense or indemnification for actions which are charged criminally.     
 Any claim challenging a legislative action; and 
 Any claim arising out of land use planning or regulation, which includes challenges to flood plain           

regulations and claims of inverse condemnation.  HOWEVER, MACo will provide the costs of defense in 
excess of $10,000 to any claim or appeal of a Member’s approval or denial of subdivisions. 

 
A couple of other favorable provisions of the Policy merit review.  First, the MACo Policy provides that the 
Trust will provide up to $5,000 in medical payments for accidents on County premises without any regard to 
fault.  If the medical bills exceed $5,000, MACo staff will then adjust the claim to determine whether the MACo 
Trust should accept further liability for the claim.  Second, the Policy provides up to $25,000 for uninsured 
motorist coverage to employees who are injured, while in the scope of employment, by the operator of an   
uninsured vehicle.  Finally, the Policy provides professional liability coverage to nurses, social workers, public 
health officers, and emergency responders.  However, Members must procure separate coverage for        
physicians and dentists. These services are often provided at federally-funded clinics, and in many cases  
insurance will be made available pursuant to the Federal Tort Claims Act. 
 
Finally, if the MACo General Counsel and Claims Administrator issue an opinion to a Member denying       
coverage and defense of a legal action, the Member may file an appeal with the PCT Board of Trustees.  The 
Board is free to accept, reject, or modify the initial coverage decision. 
Please feel free to contact me with any questions or concerns. 
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 Elected County Officials’ Training - Phase I 
December 5 - 8, 2016 

 

The Montana Association of Counties, in cooperation with the 
Local Government Center at MSU 

will present an 
 Elected County Officials’ Orientation/Commissioner Certification program 

for all elected county officials 
 

Training will be held at the MACo conference room in Helena 
 

On-line Registration Begins 
November 10th 

 
Please go the MACo website 

www.mtcounties.org 
to register and for more information 

http://www.mtcounties.org
mailto:bhopkins@mtcounties.org
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       Transitional or Light Duty Assignments  

for Injured Employees 
        By Wendy Sesselman, AINS, AIC/Workers’ Compensation Supervisor 

 MACo Workers’ Compensation Trust 
   

Pursuant to the Montana Workers’ Compensation statutes, when an employee is injured on the job and may 
not be able to work full duty for a temporary period, Stay-At-Work/Return-To Work assistance is available. 
The goal is to reduce costs associated with the claim, while promoting the best interest of the employee. It 
can be difficult for the county to know where to begin with the implementation of transitional work duties.  
  
Transitional or light duty should be temporary in nature, usually no more than 60 to 90 days.  When an      
employee seeks medical treatment, medical providers are required to provide a Medical Status Form to      
outline the employee’s ability to work. This form is provided to the employee, the county, and the MACo 
Workers’ Compensation Trust.  Once the  medical provider identifies specific restrictions, and releases the 
employee to modified work, it is recommended that the specifics of the transitional work be outlined in writing.  
With a written assignment, all parties will know their individual responsibilities. 
 
The written assignment should identify the employee, department, job title, start date, job duties, work shift, 
work restrictions & supervisor.  Responsibilities for each individual involved in the assignment should also be 
identified. The employee’s treating medical provider will need to review the work assignment to be certain the 
duties fall within the physical restrictions as outlined.  Once the employee begins the transitional work        
assignment, it is recommended that a weekly meeting be conducted with all participants to clarify any issues 
that may arise during this time.   
 
When the employee is released to full duty, it is suggested that contact with the employee continue to monitor 
progress with the full duty transition.  Communication is very important in the final phase.   
 
If we can assist your county in this area, please feel free to contact us at 442-1178 or email us with any   
questions at claims@mtcounties.org 
 

mailto:claims@mtcounties.org


MACo News • Volume 45, Number 11 • November 2016 5 

MACo News 
Commissioners Approve Open Lands Funds for 61 Bar Ranch 

Source: Bitterroot Star 
 

On October 6th, the Ravalli County Commissioners gave preliminary approval to spending $295,000 out of the 
county’s Open Lands Bond Program for the purchase of a conservation easement on the 61 Bar Ranch, locat-
ed east of Stevensville. It is the latest addition to a string of conservation easements    located in the Burnt 
Fork area that promises not only to preserve open space and agriculture in the drainage in perpetuity, but will 
also provide a wildlife-friendly corridor stretching from the Sapphire Mountains all the way to the Bitterroot Riv-
er where the Lee Metcalf National Wildlife Refuge is located. 
 
The 61 Bar Ranch has been owned and operated for over 30 years by Dick and Karen Smith. Although the 
application for the use of Open Lands Bond funding in the purchase of the conservation easement was only 
officially submitted on July 29, 2016, according to Bitter Root Land Trust Executive Director Gavin Ricklefs, 
work on the easement really began back in 2013. Unfortunately, Dick did not live to see the county’s commit-
ment to the project last Thursday. He passed away just last month. Dan Severson, Burnt Fork resident and 
friend of the Smiths, remarked at the meeting that the last time he talked to Dick about the project, Dick said, 
“Dan, why does it have to take so long?” 
 
Ricklefs said that Karen Smith was as passionate about placing the land in a conservation easement as her 
husband and remains in total support of the project.   
 
According to Ricklefs, the property’s primary values proposed for conservation are agricultural lands, wildlife 
habitat, scenic open space, and proximity to other conservation easements and state and federal lands. 
 
Ninety-eight percent of the lands in the conservation easement are either prime agricultural soils or soils of 
statewide importance. Ricklefs said the ground produces up to three tons of hay per acre. Having that much 
acreage under production in perpetuity is a big plus for the local economy where agriculture remains a strong 
component. It provides very scenic views from the Eastside Highway which it borders, and it supports a large 
number of deer and elk, raptors, and other wildlife with several creeks traversing the property. 
 
This latest easement adds a giant piece to the growing puzzle picture of conservation easements, and state 
and federal lands that protect the entire Burnt Fork drainage from the negative impacts of development.  

http://www.simplifile.com
http://www.dorsey.com
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NACo Webinars 

MACo News 
Commissioner  

Profile 
 

Dan Sager 
Powell County  

 
 

Spouse’s name and time 
together: 

 Sharon (Bishop) Sager, married 42 Years 
 
Children’s names: Cindi Lease - Helena, and Kyla 
Sackman - Glendive 
 
Occupation and years at current occupation:   
County Commissioner for 2 years 
 
Profession before current occupation: 
I was a logger for 38 years 
 
Education: 12 plus 2 years Vo-tech - Agriculture/
Diesel 
 
Biggest challenge you’ve ever faced: Running for 
public office 
 
Two people, alive or not, you would like to have 
dinner with: My great-great Grandfather John   
Quinlan and Clint Eastwood 
 
Surprising fact about you: I do not like to travel 
 
Most adventurous thing you’ve ever done: 
Traveled to New York City 
 
Favorite TV show:  “Seinfeld” 
 
A turning point in your life: Birth of our children 
 
A book you have read twice (or more):   
“Inca Gold” by Clive Cussler 
 
The job you wanted at age 18:  To own a tire shop 
 
Favorite movie:  “Grumpy Old Men” 
 
Person(s) who had the biggest influence on you/
your life, and why:  Uncle Warren Welch. 
I worked at Welch’s Truck Stop from 1967 to 1974 
and Warren taught me responsibility, customer    
service and strong work ethics. 

January 25, 12:00 PM - 1:15 PM  MST 
 (General Audience) 

 

Leadership Development:  
Instrument Training for Integrity Pilots 

 
This module will be an exciting culmination to the series 
and a review of its principles. The term instrument train-
ing is used to highlight the role of procedures and skills to 
navigate the foggy skies of decision-making. 

December 8, 12:00 PM - 1:15 PM  MST 
 (General Audience) 

 

Effective Programs and Practices for  
Women in the Justice System 

 
While the overall jail population in the U.S has increased 
nearly five-fold since 1970, the number of women in jails 
has increased fourteen-fold, making women the fastest-
growing population in jails. Join NACo for this webinar to 
learn from the Vera Institute of Justice and two counties 
about what is driving the increase in women’s              
incarceration and ways that counties can reverse the 
trend.  

December 1, 3:00 PM - 4:15 PM  MST 
 (General Audience) 

 

Energizing Counties: Strategies and Tools 
to Improve your County’s Energy Efficiency 

 
Join us on this interactive webinar to learn how counties 
are innovating to improve the energy efficiency of county 
assets, and assist residents and businesses with        
improving their energy efficiency. Energy professionals 
and county leaders will discuss the strategies and tools 
they use to achieve success. This discussion will give 
county elected officials and staff members an idea of 
where the field of energy efficiency is heading in the face 
of changing physical, environmental and economic      
conditions, and will suggest next steps that counties can 
take to improve their energy efficiency.  
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State, BLM negotiate land transfer to settle 

127-year-old debt 
By Brett French, Billings Gazette 

 

The BLM is looking to settle a 127-year-old debt with Montana that could 
mean state acquisition of a lot in Miles City as well as lands in Richland 
County that have oil and gas production potential. 
 

“We chose these because they have some potential of getting income back for the trust beneficiaries,” said 
Emily Cooper, Lands Section supervisor for the Department of Natural Resources and Conservation. 
 
The lot in Miles City is already being leased for the state’s fire cache, and the DNRC office there is in a room 
at an old hotel. 
 
The land transfers could also mean a 500 percent increase in grazing fees for any ranchers who lease BLM 
lands that get transferred to the state. 
 

Ancient history 
 
The debt dates back to the Enabling Act of 1889, which admitted Montana, Washington, North Dakota and 
South Dakota to the Union. Under the act, the states were given sections 16 and 36 of each township. The 
problem was that some of those lands had already been set aside for national parks or Indian reservations, 
so the BLM inherited a debt owed to the states to compensate them for those lands. 
 
Montana cashed in part of its debt in 1984 and again in 1990, but decided not to completely resolve the issue 
citing “staffing and resource constraints,” according to the BLM website. That left a balance of 1,184.16 acres 
owed to the state — land now valued at about $4.1 million. In 2012 the BLM and Western States Land    
Commissioners Association agreed to prioritize finishing the land transfers. The target date for the Montana 
deal to be finalized is July 2017. 
 
To clear the debt, last December the state gave the BLM its prioritized list requesting certain lands in Eastern 
Montana. The BLM has scheduled hearings in Billings, Miles City and Havre next month to take comments on 
the proposal. 
 
“With this application if everything goes through the process will satisfy all of this obligation,” said Jim Ledger, 
BLM realty specialist in Billings. 
 

Ranchers 

About 20 ranchers graze cattle on the BLM land scattered across Eastern Montana that has been identified in 
the transfer application. Those ranchers have received notice that in two years their grazing authorization on 
the BLM land could be terminated. “Upon Land Board approval, DNRC will offer 10 year state leases to      
existing BLM grazing permit or lease holders,” according to the BLM. 
 
The catch is that the state’s grazing rate is substantially more expensive. The BLM rate per animal unit month 
this year was $2.11 compared to $19.57 per AUM for a state grazing lease. The state rate will drop to $14.01 
per AUM in 2017, but that’s still a 560 percent increase. 
 
Jay Bodner, executive director of the Montana Stockgrowers Association, said his group hasn’t received any 
calls from worried lessees.                                                                                                    Continued on page 8... 

http://www.blm.gov/mt/st/en/prog/lands_realty/indemnity.html
https://eplanning.blm.gov/epl-front-office/eplanning/planAndProjectSite.do?methodName=dispatchToPatternPage&currentPageId=90208
http://www.blm.gov/mt/st/en/prog/lands_realty/indemnity.html
http://mtbeef.org/
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State, BLM negotiate land transfer to settle 127-year-old debt 

Continued from page 7... 
 

“It will be a substantial increase,” he said. “But first and 
foremost there are assurances that the lessee would not 
lose a permit. That was a concern.” 
 
He also said there are benefits to dealing with the state, 
such as the longer lease agreement. On the downside, at 
the end of the lease period the parcel may be subject to 
open bidding. 
 

Across the East 
 
The DNRC identified BLM lands in Chouteau, Custer,    
Fallon, Hill, Prairie, Richland and Yellowstone counties as 
possible transfer parcels. 
 
The state requested more than it wanted in case the BLM doesn’t want to part with certain parcels because of 
their value as cultural sites or maybe for sage grouse habitat. In all about 16,000 acres were identified but 
only about 10,000 will be transferred. 
 
“Some pieces we may not find suitable to transfer,” Ledger said. “We anticipate not all of the acres will be 
needed. But we won’t know which ones until we go through the environmental assessment process.” 
 
That’s why the agency is holding hearings in November to take public comment on the proposal. 
 

Picking and choosing 
 
“It’s been a long process,” said Chris Pileski, DNRC’s Eastern Area manager. 
 
To identify lands the state would like to see transferred from the BLM, Pileski said he sat down with his field 
staff and looked for, “first and foremost, productive lands with good revenue-generating capacity.” The      
second priority was BLM lands that would provide access to other state parcels or that had recreation        
potential, he said. 
 
Although Montana hasn’t been compensated for less than 1,200 acres, Cooper said those lands were in    
valuable places like just outside of Yellowstone National Park or inside Glacier National Park, meaning they 
were worth a lot. A 1980 lawsuit established that the states were entitled to convert the land entitlement to a 
value, rather than an acre-for-acre exchange. Although no appraisals will be conducted, the realty staffs will 
look at comparable values to try and align the prices of the properties, Ledger said. 
 
No one contacted for this story knew how much land the BLM is still waiting to transfer to western states, but 
a 2005 publication by the nonprofit Children’s Land Alliance Supporting Schools put the number at 65,000 
spread across at least eight western states. Since then, North and South Dakota have settled their transfers 
with the BLM, Ledger said. 
 
Across 11 western states, the BLM is the largest single landowner, overseeing management of about 
172,000 acres. 

http://www.childrenslandalliance.com/wp-content/uploads/2013/07/In-Lieu-Lands-for-Schools-in-Some-Western-States1.pdf
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IT’S ALL ABOUT TRUST 

MACo HCT News 

Continued  on page 10... 
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Continued from page 9... 

Continued on page 11... 
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Continued from page 10.. 
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http://www.mckinstry.com
http://www.mtcounties.org/pct
http://www.rpa-hln.com
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Emelia’s Safety Corner 
 Safety tip of the Month 

Fall... 
Prime time for large animal accidents 

 
Large animal-car accidents can cause injuries, damage and even death, and are more likely to happen in late 
fall, when hunters are out and animals are on the move. In addition to endangering your health and property, 
an accident involving a deer can cost you thousands of dollars out of pocket if you don’t have the right kind of 
car insurance. 
 
From October 2015 to October 2016 Montana Association of Counties member counties experienced 43 auto 
accidents involving large animals (deer, elk, and cow). The average cost per claim was $5,763. 
 
According to the State Farm  Auto Insurance,  Montana drivers are at risk, especially because they face a 1 in 
58 chance of striking a deer, elk or moose, they are rated the second highest in any state.  The national     
average cost per claim for 2015-2016 was $3,995.08, down just slightly from $4,135 in 2014-2015. 
 
The top five states a driver was most likely to have a claim from a collision with a deer, elk or moose in the 
2015-2016 study are: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

During the months of October, November and December, the likelihood of an accident involving a large       

animal more than doubles.  Whether you hit a large animal or it jumps into the side of your vehicle, such     

collisions can cause significant injuries and property damage. No matter where you live, it’s important to keep 

your eyes up and focus on the road, helping you take action in the event a large animal is suddenly in your 

path.  Some other tips to help keep drivers safe include: 

 Slow down, particularly at dusk and dawn 

 If you see one deer, be prepared for more large animals  to cross the road 

 Pay attention to deer crossing signs 

 Always buckle up, every trip, every time 

Continued on page 14... 

Rank 

1 

2 

3 

4 

5 

State 

West Virginia 

Montana 

Pennsylvania 

Iowa 

South Dakota 

2015-16 Odds 

1 in 41 

1 in 58 

1 in 67 

1 in 68 

1 in 70 

Percent Change from 2014-15 

5.4% More Likely 

9.1% More Likely 

5.8% More Likely 

1.4% Less Likely 

4.7% More Likely 
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 Use your high beam lights see farther, except when there is oncoming traffic 

 Brake if you can, but avoid swerving, which could result in a more severe crash 

 Remain focused on the road, scanning for hazards, including animals 

 Avoid distractions, like devices or eating, which might cause you to miss seeing an animal 

 Do not rely on products such as deer whistles, which are not proven effective 

 If riding a motorcycle, always wear protective gear and keep focus on the road ahead 

 

All of us are at some risk for hitting deer because they can be found just about anywhere. Defensive driving 

skills can greatly reduce your chances of injury and uncompensated expense.   If you are interested in a    

Defensive Driving class, please contact Emelia McEwen or Jim Muskovich at 406 449-4370. 

Emelia’s Safety Corner 
 Safety tip of the Month 

Continued from page 13... 

http://www.ackerman-estvold.com
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MACo Conferences 
 

2016 Elected Official Orientation 
December 5-8 - MACo Conference Room, Helena 

 

2017 Midwinter Conference 
February 13-16 - Radisson Colonial Hotel, Helena 

 

2017 Annual Conference  
September 17-21 - Best Western Plus 

 GranTree Inn, Bozeman 

 

mailto:emcewen@mtcounties.org
mailto:jmuskovich@mtcounties.org
mailto:smsr@mtcounties.org
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 You arrive at your hotel and check in at the front desk. When checking in, you give the front desk your 
credit card (for all the charges for your room). You get to your room and settle in. 
 
 Someone calls the front desk and asked for; example Room 620 (which happens to be your room). 

MACo News 
Arthur J. Gallagher  

200 S. Orange Avenue, Suite 
1350 Orlando, FL 32801 

 
(800) 524-0191, Ext. 3512 

www.ajg.com 

We are a leader in providing Risk Management solutions to Public Entity and Scholastic organizations. We 
provide: 
 

 First Dollar or Deductible Programs 
 Pools, Captives, or Risk Retention Groups 
 

Large or small, we’ll be your partner in providing Risk Management services for your Public 
Entity.   
 

Please contact Richard Terlecki or Mary Albee at (800) 524-0191 for more information. 

A Santa Clarita employee has been accused of stealing more than a  
half-million dollars from city coffers by writing phony invoices 

 
David Rubira, 40, a former assistant engineer and an eight-year employee of the city, is accused of stealing 
approximately $531,037 over the last four years. 
 
“Our community has a high level of trust for our City and this action goes against everything our City has 
stood for,” said City Manager Ken Striplin. “Our intent is to see that Mr. Rubira is prosecuted to the fullest   
extent of the law.” 
 
Rubira oversaw developer funds deposited as part of the permit entitlement process, according to city        
officials. 
 
The city had a fund set aside to pay developers for additional work the city requires for approved projects. 
Rubira allegedly took advantage of these funds that were owed to developers, by submitting false invoices, 
using DBAs, or fake business names, and then claiming funds that were owed back to developers, said Gail 
Morgan, city spokeswoman. The amounts varied from a few hundred dollars to approximately $99,000, she 
said. 
 
The theft was uncovered after the Sheriff’s Department received an anonymous tip, Striplin said. City officials 
are working with an auditing firm to evaluate internal controls. 
 
Detectives investigated the accusation, then questioned Rubira at City Hall this morning. He was arrested 
shortly afterward. 
 
“At this time, he’s believed to be the only person (involved in the theft),” Striplin said. “The investigation is   
ongoing, and we will continue to do both a forensic audit and work with investigators.” 
 
City officials hired KPMG to conduct the audit, Striplin added. City officials said it was the first time a Santa 
Clarita employee had been arrested for theft of city funds. Detectives did not identify any additional suspects. 
 

Continued on page 17... 

http://www.ajg.com/
http://www.ajg.com


MACo News • Volume 45, Number 11 • November 2016 17 

MACo News 
A Santa Clarita employee has been accused of stealing more than a  

half-million dollars from city coffers by writing phony invoices 
Continued from page 16... 

 
“These funds were required by the city and were held pending completion of required work by developers as 
part of their projects in the city,” the city stated in a  news release. Upon completion of the work required,    
developers could request a refund of their deposits. Rubira appears to have manipulated city documents/
paperwork to avoid detection and perpetrate the fraud. 
 
The City of Santa Clarita carries a $1 million fraud policy which the City is pursuing. The city also intends to 
pursue restitution should Mr. Rubira be convicted. 
 
Mr. Rubira has been placed on administrative leave pending termination proceedings. 

2016  
Directory of Montana 

County Officials 
 

Now Half Price  
$7.50 

 

You can order your directory by  
going to our website: 
www.mtcounties.org 

http://www.wgmgroup.com
http://www.mtcounties.org


MACo News • Volume 45, Number 11 • November 2016 18 

MACo News 

http://www.businessresources.mt.gov
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mailto:sheris@mt.gov
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Calendar of Events 
Please go to www.mtcounties.org for  

more detailed information 

 MACo News 

MACo NEWS 
Ph: 449-4360 Fax: 442-5238 

maco@mtcounties.org 

 

2016  
Directory of 

 Montana County  
Officials 

 

Now Half Off 
 

Order Your Copy Today 
www.mtcounties.org 

Board of Directors 
EXECUTIVE COMMITTEE 

 
 

President 

Todd Devlin, Prairie County 
1st Vice President 
Bill Barron, Lake County 
2nd Vice President 

Jim Hart, Madison County 
Fiscal Officer 
Mike McGinley, Beaverhead County 
Urban Representative 

Andy Hunthausen, Lewis & Clark County 
Immediate Past President 

Maureen Davey, Stillwater County 
 

PAST PRESIDENTS 

Dave Schulz, Madison County 
Joe Briggs, Cascade County 
Greg Chilcott, Ravalli County 
John Ostlund, Yellowstone County 
Carl Seilstad, Fergus County 
Mike McGinley , Beaverhead County 
John Prinkki, Carbon County 
Carol Brooker, Sanders County 
Bob Mullen, Jefferson County 
 

DISTRICT CHAIRS 

1.   Gary Macdonald, Roosevelt County 
2.   Shane Gorder, Richland County 
3    Bob Lee, Rosebud County 
4.   Larry Hendrickson, Liberty County 
5.   Ron Ostberg, Teton County 
6.   Richard Moe, Wheatland County 
7.   Susie Mosness, Sweet Grass County 
8.   Susan Good Geise, Lewis & Clark County 
9.   Marty Malone, Park County                                        
10. Tony Cox, Sanders County 
11. Jeff Burrows, Ravalli County 
12. Tom Rice, Beaverhead County 

 

ELECTED OFFICIALS ASSOCIATION REPS 

County Attorneys - Leo Gallagher,  
Lewis & Clark County 
Clerk & Recorders  - Regina Plettenberg, 
Ravalli County  
Clerks of Court - Valerie Hornsveld,  
Broadwater County; Elizabeth T. Ball-Mavity, 
Rosebud County 
Magistrates - Linda Cantin, Park County 
School Superintendents - Susan Beley,  
Wheatland County  
Sheriffs & Peace Officers - Brian Gootkin,  
Gallatin County 
Treasurers - Jane Stene, Sweet Grass County 

MACo STAFF 
 

Harold Blattie, Executive Director 

Sheryl Wood, Associate Director 

Kathy Johnson, Finance Director 

Sara McGowan, Accounting Technician 

Karen Houston, Meeting Planner 

Shantil Siaperas, Legislative Analyst &  

Communications Specialist 

Sharon Wilson, Administrative Assistant 

Jerry Spears, Trust Operations Director 

Shannon Shanholtzer, PCT/WCT Administrator 

Jonathon Siaperas, PCT/WCT Member Services 

Representative 

Emelia McEwen, Senior Loss Control Specialist 

Jim Muskovich, Loss Control Specialist 

Bonnie Knopf, Claims Data Specialist 

Brian Hopkins, General Counsel 

Carol Knight, Legal Assistant 

Gregory Bonilla, Managing Defense Counsel 

Maureen Lennon, Defense Counsel 

Mitch Young, Defense Counsel 

Kimberly Potter, Legal Assistant 

Jodi Bell, Defense Services Office Coordinator 

Wendy Sesselman, WCT Claims  Supervisor 

Christine Holling, WCT Senior Claims Adjuster 

Carol Gleed, WCT Claims Adjuster 

David Payne, PCT Senior Claims Adjuster 

Debbie Bjerke, PCT Claims Adjuster 

Karyn Shirilla, Claims Support Specialist 

Alyce Bailey, HCT Administrator 

Laurie Goltry, HCT Program Coordinator 

Pam Walling, HCT Marketing Coordinator 

Shelley Murphy, HCT Marketing Coordinator 

Deanna Carpenter, HCT Administrative/Enrollment 

Assistant 

Tom Beneventi, Facilities Director  

ASSOCIATE 
MEMBERS 

 

Diamond 
Member 

Arthur Gallagher 
Risk Management 

Services 

MT Dept. of 
Commerce 

 

Silver Members 
Nationwide 
Retirement 
Solutions 

NorthWestern 
Energy 

 
 

Bronze Members 
AT & T 

Morrison-Maierle  
Ameresco, Inc. 
WGM Group 

Dorsey & Whitney 
McKinstry 
Simplifile 
Territorial 

Landworks, Inc.  

Copper Member 
 MDU Resources 
MT Newspaper 

Association 
 

 
AFFILIATE  
MEMBER 
Montana 

Association of 

County Road 

Supervisors 

(MACRS) 
 

 

Thank you to our 

Members! 
 

For information on 

how to become an 

Associate Member, 

visit our website at 

www.mtcounties.org 

 or call  

406-449-4360 

Legislative Interim Meetings at the Capitol 

November  2016 
17 Revenue & Transportation 
17  SAVA  

November 
15-17  MACo PCT/WCT Trustee Work Session -  
   Stage Stop Inn, Choteau 

 
 
December 
5 - 8   MACo Elected Official Orientation -  
    MACo Conference Room - Helena 

http://www.mtcounties.org
mailto:maco@mtcounties.org
http://www.mtcounties.org

