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The Montana Association of Counties’ Board of Directors
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THANK YOU TO ALL

Bryson is a 4th generation native-born Helenan, with a long
family history of public service. He has a Masters of Public Administration from
MSU-Bozeman, has served as a School District Trustee and an Adjunct
Professor of Political Science, was a Bozeman City Commissioner and Gallatin
County Director of Court Services, as well as served as the Lewis and Clark
County Chief Administrative Officer for seven years before joining MACo in
January 2017 as Deputy Director.

Bryson stated, “I’m honored to have the opportunity to advocate for the needs of
County government in this important role. Having the ability to work with Harold
Blattie over the past 11 months has reignited my passion for county government
and the vital role MACo plays in education, advocacy, and member service
delivery. Thanks to the hard work of our staff and the leadership in our
organization, we are well situated for the future, and I’m honored to be able to
join the team.”
“We were very fortunate to find that highly skilled person in Eric Bryson,” said
MACo President Bill Barron. “Over the last few years I have been part of filling
some very significant positions where the right person came along at the right
time. Eric Bryson is absolutely the right person at the right time.”
Barron added, “No one person can fill Harold Blattie’s shoes. Harold, good luck
and God bless! Montana is a better place because of your dedicated service to
MACo and our Counties.”
Blattie stated, “I am very pleased with the Board’s decision and know I am
leaving MACo in Eric’s very capable hands as he relies on his many years of
hands-on experience with local governments. In his current role as Deputy
Director, Eric has proven his ability to lead MACo into the future, responding to
the challenges counties face and providing essential services.”
Blattie concluded, “It has been an honor and humbling experience to serve as
MACo’s Executive Director; it is time for change. I believe Eric is the right
person at the right time to lead MACo into the future.”
Bryson will assume the duties of the Executive Director on May 1, 2018.
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2017 – 2018 MACo Committee List
Agriculture Committee
Name
Larry Hendrickson - Chair
Tom Rice - Vice Chair
Scott Blain
Bruce Christofferson
Keith Clawson
Jerry Collins
Maureen Davey
Donna Giacometto
Keith Holmlund
John Jackson
Gary Kartevold
Tom Kuka
Jim Larson
John Lewis
Mikel Lund
Jim Moore
Mark Peterson
Roy Rost
Rod Schaffer
Dale Seifert
Rodney Tauck
Dennis Teske
Herb Townsend
Maureen Wicks
Janet Wolff
Sandy Youngbauer
Amy Adler

County
Liberty
Beaverhead
Carbon
Phillips
Sheridan
Garfield
Stillwater
Powder River
Custer
Beaverhead
Dawson
Pondera
Cascade
Golden Valley
Daniels
Judith basin
Hill
Fallon
Powder River
Pondera
Carter
Prairie
Meagher
Liberty
McCone
Fergus
Rosebud - Weed Coord.

Community, Economic Development
& Labor Committee
Name
Joe Briggs - Chair
Nicole Borner - Vice Chair
Dan Allhands
John Carnahan
Mark Crago
Bill Everett
Mary Ann Harwood
Pam Holmquist
Gary Macdonald
Jim McCormick
Ron Ostberg
Teddy Robertson
Don Seifert
Darold Zimmer
Sarah Converse

County
Cascade
Musselshell
Madison
Phillips
Stillwater
Anaconda-Deer Lodge
Toole
Flathead
Roosevelt
Lewis & Clark
Teton
Garfield
Gallatin
Powder River
Cascade - MEDA

Conference Planning Committee
Name
Andy Hunthausen - Chair
Bill Barron - Host 2021
Joe Briggs - Host 2019
Jean Curtiss - Host 2024
Maureen Davey
Todd Devlin
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County
Lewis & Clark
Lake
Cascade
Missoula
Stillwater
Prairie

Conference Planning Committee—Continued
Name

Robyn Driscoll - Host 2023
Shane Gorder
Jim Hart
Mike McGinley
Joe Skinner

County
Yellowstone
Richland
Madison
Beaverhead
Gallatin

Energy Committee
Name
Doug Martens - Chair
Richard Moe - Vice Chair
Tom Bennett
Mike Delger
Robyn Driscoll
Bob Faw
Robert Goffena
Shane Gorder
Don Hajenga
Duane Mitchell
James Moos
Denis Pitman
Morris Spannagel
William Wallace
Dennis Zander

County
Rosebud
Wheatland
Wheatland
Broadwater
Yellowstone
Sweet Grass
Musselshell
Richland
Judith Basin
Richland
McCone
Yellowstone
Treasure
Sweet Grass
Dawson

Health & Human Services Committee
Name
Deb Brandon - Chair
Carl Seilstad - Vice Chair
Sidney Fitzpatrick
Jim Hart
Janice Hoppes
Andy Hunthausen
Bob Mullen
Bruce Peterson
Bill Slaughter
Joette Wood
Sandy Youngbauer

County
Toole
Fergus
Big Horn
Madison
Pondera
Lewis & Clark
Jefferson
Valley
Granite
Liberty
Fergus

Justice & Public Safety Committee
Name
Laura Obert - Chair
Kevin Krausz - Vice Chair
Bill Barron
Jerry Bennett
Bill Bullock
Chris Hoffman
Ed Joiner
Nicole Rowley
Daren Schuster
Dennis Shupak
Duane Simons
Alan Stemple
Terry Vermiere
Leo Gallagher
Brian Gootkin

County
Broadwater
Custer
Lake
Lincoln
Carbon
Ravalli
Rosebud
Missoula
Chouteau
Stillwater
Mineral
McCone
Anaconda-Deer Lodge
Lewis & Clark
Gallatin
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2017 – 2018 MACo Committee List
Land Use & Development Committee
Name
Joe Skinner - Chair
Doug Buxbaum- Vice Chair
Bill Berg
Tommy Billing
Jeff Burrows
Steve Gates
Kevin Hart
Gary Krueger
Charles Kulbeck
Diane McLean
Ron Nye
Gordon Oelkers
Doug Schallenberger
Jason Strouf
Pam Converse

County
Gallatin
Dawson
Park
Garfield
Ravalli
Anaconda-Deer Lodge
Anaconda-Deer Lodge
Flathead
Blaine
Hill
Madison
Roosevelt
Ravalli
Custer
Pondera - Weed Coord.

Public Lands Committee
Name
Greg Chilcott - Chair
Chris King - Vice Chair
Dean Blomquist
Carol Brooker
Mike Cole
Jim Courtney
Todd Devlin
John Fahlgren
Jim Hodgskiss
Craig Iverson
Laurie Johnston
Cory Kirsch
Bob Lee
Ralph “Rem” Mannix
Mike McGinley
Phil Mitchell
Mark Peck
Dan Sager
Jane Weber
Mike Wendland
Kellieann Morris

Name

County
Ravalli
Petroleum
Golden Valley
Sanders
Lincoln
Carter
Prairie
Valley
Teton
Petroleum
Mineral
Jefferson
Rosebud
Powell
Beaverhead
Flathead
Lincoln
Powell
Cascade
Hill
Ravalli - Weed Control
Rep.

Resolutions & Legislative Committee

County
Jean Curtiss - Chair
Missoula
Susan Good Geise - Vice Chair Lewis & Clark
Bill Barron
Lake
Deb Brandon
Toole
Carol Brooker
Sanders
Joe Briggs
Cascade
Greg Chilcott
Ravalli
Maureen Davey
Stillwater
Todd Devlin
Prairie
Shane Gorder
Richland
Jim Hart
Madison
Larry Hendrickson
Liberty
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Resolutions & Legislative Committee-Continued
Name

Andy Hunthausen
Doug Martens
Mike McGinley
Bob Mullen
Laura Obert
John Ostlund
Joe Skinner
Steve White

County

Lewis & Clark
Rosebud
Beaverhead
Jefferson
Broadwater
Yellowstone
Gallatin
Gallatin

Tax, Budget & Finance Committee
Name

Mike McGinley - Chair
Bill Nyby—Vice Chair
Bill Barron
Ross Butcher
Maureen Davey
Gale Decker
Todd Devlin
Shane Gorder
Jim Hart
Mary Ann Harwood
Ray Hawk
Chris Hoffman
Andy Hunthausen
Bob Lee
Bob Mullen
Name

County
Beaverhead
Sheridan
Lake
Fergus
Stillwater
Lake
Prairie
Richland
Madison
Toole
Ravalli
Ravalli
Lewis & Clark
Rosebud
Jefferson

Transportation Committee

John Ostlund - Chair
Richard Dunbar - Vice Chair
Steve Baldwin
Tom Berry
Tony Cox
Doug Crachy
Frank DePriest
Joseph Pehan
George Real Bird III
Clay Riehl
Dave Strohmaier
John Anderson
Dana Rauser

County

Yellowstone
Phillips
Fallon
Musselshell
Sanders
Powell
Blaine
Toole
Big Horn
Chouteau
Missoula
Fergus - MACRS Rep.
Broadwater - MACRS
Rep.
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MACo Committee Appointments
2017 - 2018

Committees are essential to our Association’s operation, as they represent the interests of the members and
serve to guide the operations of the Association. MACo has 11 Committees that meet a minimum of twice a
year, at the Annual and Midwinter conferences.
Annually, the MACo President appoints committee members based on interest of the membership.
President Barron, along with the assistance of the MACo Executive Committee and others, completed the
appointments to MACo Committees. These appointments were based on requests from the membership as
indicated on the biography form.
You should have already received your committee appointments via email. You may also look up each
committee on our website. Please follow the link belowhttp://www.mtcounties.org/maco-information/maco-committees/2017-2018-maco-committees-members
If you were not appointed as a member of a committee, you are welcome and encouraged to attend and
participate in all committee meetings.

2018 DIRECTORY OF MONTANA
COUNTY OFFICIALS
Available February
The 2018 edition of the Directory of Montana County Officials
will be available February

This little book is a MUST HAVE!
There are significant changes and updates in this year’s directory
You may pre-order your directory by going to our website:
www.mtcounties.org
Price remains the same at $15.00
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Davey Makes it Official, will end
15-Year Stint as County Commissioner
By Mikaela Koski, SCN reporter

Commissioner Maureen Davey officially confirmed at an agenda meeting in November
that she will not refile for the position when her term expires. This will leave an open
race for the county’s third commissioner seat in next year’s election.
As of Nov. 12, Davey has put in 15 years of service to the county.

When reflecting during the public comment period, she said, “In these last 15 years, I’ve told the
commissioners throughout the state – Stillwater County has the best people in the whole state of Montana,
and I truly believe that. I’ve been very fortunate to have those people support me. We’ve had a great staff
here – very professional – and I couldn’t ask for a better 15 years of working with people.”
Commissioners Dennis Shupak and Mark Crago, as well as administrative assistant Lori Dobitz, all thanked
Davey for her service.

Robert L. Hovde
1927 - 2017
Pondera County
Commissioner
Robert “Bob” Hovde, 89, from
Conrad, died on Tuesday,
November 28, 2017 at his
home with family by his side.
Bob was born on December 9, 1927 near Conrad
and was raised with four brothers and three sisters
on the family farm. He attended country schools
and Conrad High School. After serving in the US
Army, Bob returned to Conrad.
Bob married Charlotte Whitney on November 21,
1953. They had just celebrated their 64th wedding
anniversary.

Glacier County awarded over
$9,000 for emergency food
and shelter programs
Glacier County has been chosen to receive $9,269
(less $185 for administration) to supplement
emergency food and shelter programs in the county.
Under the terms of the grant from the National
Board, local agencies chosen to receive funds must:
1) be private voluntary nonprofits or units of government,
2) be eligible to receive federal funds,
3) have an accounting system,
4) practice nondiscrimination,
5) have demonstrated the capability to deliver
emergency food and/or shelter programs, and
6) if they are a private voluntary organization, they
must have a voluntary board.

Bob served on the Conrad School Board of
Directors, St. Michael's Parish and Financial
Councils, and was Pondera County Commissioner
from 1993-1998.
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PSC actions extend life of “406” area code
Helena, Mont. – Montana will remain the “406” for a while longer thanks in part to the Montana Public Service
Commission’s efforts to ensure phone numbers are allocated more efficiently across the state. Federal
Communications Commission (FCC) officials informed the Commission Monday that the state’s single area
code is expected to last into the 2030s.
“The 406 area code is a unique part of our heritage in Montana,” said Bob Lake, R-Hamilton. “It’s become
such an integral part of our state’s identity that some businesses have built their entire brand around the
novelty of our single area code.”

Unbeknownst to many, Montana’s lone 406 area code, a point of pride across the state, is at risk of
exhaustion.
Population increases plus the explosion of cellphone subscriptions combined with correlating phone number
growth will eventually force the state of Montana to adopt an additional three-digit area code. There are
currently 1 million cell phone subscribers in Montana compared to 400,000 landline customers.
Four years ago the state’s 406 area code was expected to exhaust by 2019. Today, because of actions taken
by the PSC in partnership with Montana telecommunication companies to more efficiently distribute numbers
across the state, the FCC predicts that 406 could remain Montana’s exclusive area code into 2031.
Lake credits a 2013 PSC order dramatically extending the lifespan of the 406 area code. That order
implemented a policy known as “mandatory number-pooling,” which requires existing telecommunication
carriers to make available numbers they are not using and limits the amount of additional telephone numbers
that can be assigned to new providers or providers requesting additional numbers.
“Basically it ensures that carriers are not sitting on a bunch of unused numbers, which could hasten the area
code exhaustion date,” he said.
The FCC requires planning for a new area code to begin three years in advance of the forecast area code
exhaustion date.
Montana is one of 12 remaining states with a single area code.
To view the PSC’s 2013 order requiring mandatory number pooling, visit: http://bit.ly/1NDJXQs
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Lewis and Clark County Job Opportunity
Lewis and Clark County is currently recruiting for a Weed Control Coordinator. Located in the
Rocky Mountains, Lewis and Clark County is in a beautiful part of Montana and offers a mix of
history, art, theater, and outdoor recreational activities. If you are interested in making a difference
in your own community, consider applying for this position.

Position Details
Title:
Status:
Pay:
Closing Date:

Weed Control Coordinator
Regular, Full-time
$45,427 - $53,456
January 8, 2018

Under general supervision of the Public Works Director, this position manages the Weed Control Program and develops,
updates and implements the County Noxious Weed Management Plan.

Duties and Responsibilities
This position manages the Weed Control Program and develops, updates and implements the County Noxious Weed
Management Plan; Implements and enforces district compliance with provisions of 7-22-2123 of the County Noxious
Weed Control Act; Assists with writing grant proposals to Montana Noxious Weed Trust Fund and other funding
opportunities; Implements weed inventory and monitors weed inventory to determine the effectiveness of the county
weed management plan; notifies landowners of weed infested areas on their property and assist with the development,
implementation and monitoring results of weed management plans; develops and implements prevention programs
including public education on new invading weed species, inspections of gravel pits and stock piles, monitoring of
roadsides, railroad rights-of-way, and other areas highly susceptible to newly invading weed species; issues work
directive, prepares employee work schedules and establish deadlines to insure completion of projects; provides public
education about invasive plants and weed management techniques; coordinates duties with other governmental
agencies and departments; works closely with the county weed board; hires and trains staff; participates in the chemical
application process and adherence to safety standards; prepares estimates of materials, chemicals and supplies needed
for projects; determines program needs and priorities; inspects application sites to ensure proper and safe chemical
usage; determines and establishes work priorities, methods and procedures; prepares and submits preliminary budgets;
participates in the maintenance and repair of machinery and equipment; and performs related work as required or
directed.

Required Qualifications – Experience & Education
The knowledge, skills and abilities required for this position are typically acquired through a combination of education and
experience equivalent to a Bachelor’s degree in Agriculture, Weed Science, Agronomy, or related field, two (2) years’
experience in weed management or related field and at least one (1) year supervisory experience. Possession of a
weed-free hay inspection certification issued by the State of Montana is preferred.

Knowledge, Skills & Abilities
Knowledge of federal statutes and the Montana Code Annotated related to noxious weed control and mitigation; County
policies and procedures; County weed regulations; Public Works Department policies and procedures; chemical
application safety regulations; noxious weed identification; noxious weed control and mitigation techniques; safe
operating practices; personal protection equipment. Ability to select, supervise, train and evaluate staff; use chemical
application devices according to prescribed standards and guidelines; identify noxious weeds correctly in all stages of
development; follow verbal and written instructions; maintain records; ability to use common office machines; operate
computer and applicable software (Windows, MS Office, GroupWise); establish and meet work priorities; understand and
carry out oral and written instructions; communicate effectively orally and in writing; establish effective working
relationships with fellow employees, supervisors, and citizens.

Application Instructions

Applications for this position are accepted online only through our career portal at:
https://mt-lewisandclarkcounty.civicplushrms.com/careers/.
MACo News • Volume 47, Number 1 • January 2018
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Just for fun…
Ohhh, the Things
Your Nose Knows
Our Sense of smell is one
of the most powerful
senses we possess. Even
the faintest whiff of something familiar can cause a
nostalgic flashback and can
bring about feelings or
cause physical reactions.
Why is our sense of smell so powerful? Because
there is a link in our brains between memory and
smell. Smells can not only trigger emotions and
memories (good and bad), but they can also affect
our mood and behavior.
In addition to evoking nostalgia and influencing our
mood, certain smells can also activate your brain’s
hypothalamus in various ways to improve
relaxation, lower stress, increase concentration,
relieve pain, and much more.
Here are some amazing, fun facts about our sense
of smell:
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Our ability to smell reaches a plateau around
the age of eight and declines as we age.
Our ability to smell shuts down while sleeping.
This is why fire alarms are so important. You
can’t rely on your sense of smell to awaken you
during a fire.
A woman’s sense of smell is much stronger
than a man’s.
Our sense of smell is more sensitive during the
spring and summer due to the additional
moisture in the air. Our sense of smell is also
stronger after exercise, which increases the
moisture in the nasal passage.
Our sense of smell greatly enhances the flavor
of food. For example. Without being able to
smell the difference between onion and potato,
it would be difficult to tell them apart.
Pregnant women’s food cravings may be
because of their hypersensitive sense of smell,
which creates an abnormal sense of taste. This
might explain the bizarre cravings like pickles
and ice cream.
People who cannot smell have a condition call
anosmia.
MACo News • Volume 47, Number 1 • January 2018
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General Counsel’s Update
By McKenzie McCarthy, MACo Associate General Counsel

A Supervisor's New Year’s Resolution
It’s that time of year again. Time to resolve to do something different this year with the goal of improving
some part of your life. If you have not thought of a resolution yet, or even if you have, consider making this
resolution, “I resolve to be a better supervisor.”
Most of our waking hours are spent at work. When your working relationship with one of your employees isn’t
working, it can be very stressful for you, your employee, and everyone in your work area. As uncomfortable
as it can be to manage your employees, it is key to a happy and productive work life, which translates into a
happy and productive life overall.
As a supervisor, you have many responsibilities. Some of these include preventing discrimination,
recruitment, performance management, discipline, managing leave, ensuring compliance with all laws, rules
and policies, and more! Because recent General Counsel Updates have focused on some of these other
responsibilities, and because managing employees is perhaps one of the most difficult areas of supervision,
this article will focus on that.
Performance management is an ongoing process with your employees. You need to establish your
expectations, then evaluate and give feedback to your employees on a regular basis. To have effective
performance management it must be part of the daily work environment through training, constructive and
timely feedback, coaching, and when needed, the disciplinary process. If an employee exhibits unacceptable
conduct or performance, intervene as soon as is practical. It is a lot easier to discipline an employee if you
have made your expectations clear from the beginning.
Discipline is a tool used to improve performance and enforce appropriate behavior. Progressive discipline is
a process of applying disciplinary actions from a range of actions that vary from mild to severe, depending on
the nature and frequency of the problem. Progressive discipline includes coaching, verbal warning, written
warning, suspension without pay, and discharge. Depending on the nature and circumstances of the
infraction, any level of discipline may be used, including discharge, without first going through every step of
progressive discipline. The point of discipline is to get the employee to understand that there is a problem
and to give them an opportunity for improvement. You should select the lowest level of discipline that will
accomplish that purpose. You should also consider the past treatment of similar problems for consistency
within your department, and across your County.
An important part of discipline is keeping good documentation to justify the decisions you make. You should
keep a working file on an individual employee to track assignments, conduct, and performance-related
information. A supervisor’s file is not considered part of the official personnel file. Formal disciplinary
actions, such as a written warning, suspension without pay, or discharge, should contain a place for the
employee to sign, acknowledging they received the discipline, and it should go in their official personnel file.
Discipline should not come as a surprise to an employee. Make your expectations clear and deal with
problems as they arise. It will improve your work life, and your employees’ work lives, which is exactly the
point of a New Year’s Resolution.
Managing leave is another essential part of managing an employee, and I will talk about that next month.
As always, if you have any questions, please contact us!
MACo News • Volume 47, Number 1 • January 2018
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Commissioner
Profile
Denis Pitman
Yellowstone County

Favorite TV show: “This Is Us” NBC
A turning point in your life: Leaving the seminary
and meeting my wife.
A book you've read twice (or more): Bible
The job you wanted at age 18: Catholic Priest

Spouse’s name and time
together:
Paula
Pitman,
married June 17, 1994 in
Billings.
Children’s names and ages: Patrick-31, Joseph19, Diandra-17, Rene-17, Daniel-14, Emily-13, and
Ryan-11.
Occupation and years at current occupation:
Yellowstone County Commissioner - took office in
January 1, 2017.

Favorite movie: “Air Force One” - I would do anything to get aboard that plane!

Person(s) who had the biggest influence on you/
your life, and why: Every person that I encounter
on this journey of life influences me, shapes me,
and makes me a better person. Whether positively
or negatively, I have been able to take all of those
encounters and to learn and grow from them.

Profession before current occupation:
•
MT Licensed Mortician for 26 years
•
MT Licensed Real Estate Agent for 2 years
•
Small business owner: Pitman & Associates,
commercial and residential property management
•
Treasure State Tire Supplies - TIRE SAVERS
•
Ordained Non-Denominational Minister
•
8 years as a Billings City Councilman
Education: Billings Senior High School - 1984
BA Mt. Angel Seminary, St. Benedict, OR - 1998
2 years graduate school of Theology, University of
St. Mary of the Lake, Mundelein, IL - 1990
Assoc. of Applied Science, Mortuary Science, Mt.
Hood Community College, Gresham, OR - 1992
Biggest challenge you’ve ever faced: Being a
parent. My wife and I were foster parents for 15
years, and all of my children adopted me as their
dad. Being a dad of 7 children, some with special
needs, has been an amazing and great challenge
that continues every day.
Two people, alive or not, you would like to have
dinner with: I would love to have dinner with my
mom who died in 2001, and then a quiet,
uninterrupted dinner with my wife!
Surprising fact about you: I love embalming
Most adventurous thing you’ve ever done:
Entering into public service and elected office
10
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I would just like to say a BIG
“Thank you”
to all of the County Commissioners
who take the time to participate
in doing the “Commissioner Profile”
in the MACo Newsletter.
It is so very much appreciated!
Happy New Year!
Sharon Wilson, MACo Accounting Tech
MACo News • Volume 47, Number 1 • January 2018

11

MACo News
Secure Rural Schools and Communities Act (SRS) – Remembering the History
By NACo Western Region Representative Gordon Cruickshank

The President of the United States was given the authority to create Forest Reserves in 1891. In the next six years
over 40 million acres of forest land was placed in Forest Reserves. Across the west, rural county commissioners
and school leaders expressed grave concerns over the withdrawal of large blocks of land from settlement,
economic development, and taxation within their counties. Many communities were also highly dependent on
these lands for grazing, timber, and water. Rural public concern was growing about:
a) the purpose of these lands and how they would be managed; and
b) the economic impacts of locking up these lands – especially the impacts on roads and schools.
In 1897, Congress finally specified that the Forest Reserves would be used for three purposes:
1. Improve and protect the forests in the Reserve.
2. Secure favorable conditions of water flows.
3. Furnish a continual supply of timber for the use and necessities of citizens of the United States.
In 1905, the Forest Reserves were renamed the U.S. National Forests and the U.S. Forest Service was founded to
manage the lands. Presidents continued to set aside more lands by proclamation and the concerns and oppositions of rural county commissioners and school superintendents continued to grow. By the mid 1900’s over 153
million acres had been set aside as National Forests.
President Theodore Roosevelt and Gifford Pinchot, Chief of the Forest Service, were so concerned that rural county opposition would politically compromise the future of the U.S. National Forests that they proposed a new concept
– revenue sharing. In 1908 Congress approved a bill which specified that 25% of all revenues raised on National
Forests would be sent to counties which contained these forests to be used for county roads and public schools.
For over 100 years, this 1908 revenue sharing act has provided critical revenues for rural counties and schools.

“The Compact”
It is important to remember that these funds are to mitigate for the removal of these lands from economic
development and settlement – in order to form our National Forest system. This was a compact with the
rural citizens of America to make possible the establishment of our National Forests.
From 1908 until the late 1980’s this “Revenue Sharing” system worked well for forest counties and schools by
providing a steady and significant income stream. By the late 1980’s national environmental laws and aggressive
environmental organizations caused most national forests to discontinue or drastically cut grazing, timber management, and mining. As a result, U.S. Forest Service revenues declined very rapidly as did the 25% Forest Revenue
receipts to counties and schools. By 1998 these revenues had declined by over 70%.
The Secure Rural Schools and Communities Act (SRS)
In December 2000 the Secure Rural Schools and Communities Act was signed into law. This bill provided Title I
payments to counties (for roads) and to public schools, it also provided payments to counties to invest in Title II
Forest Improvement Projects on National Forests and Title III for specific projects and programs in counties. The
Act also authorized the counties to create, in cooperation with the USFS, collaborative Resource Advisory Committees. This Act was enormously successful in that it restored county and school revenues to their 1980’s and early
90’s levels, resulting in restoration of public services and school programs. The 62 Resource Advisory Committees
completed over 4000 projects on National Forest lands without a single lawsuit or appeal. The original SRS authorization expired in September 2006.
2007 – A one year extension of SRS was approved
2008 – A five year extension was approved with a new funding formula and a 10 percent reduction each year.
Texas was included in a small group of “transition states” which were allowed to use the old formula
through 2010 and begin using the new formula with FY 2011.
2012 – A one year extension was approved with a 5 percent reduction in funding from 2011.
2013 – Another one year extension was approved with an additional 5 percent reduction in funding.
2015 – A two year extension was approved for FY 2014-2015 with additional 5 percent reduction each year.
2016 – The authorization has expired and Congressional action is needed to extend it.
12
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MACo Conferences
2018 Midwinter Conference

February 12-15
Red Lion Hotel & Convention Center, Billings

2018 Annual Conference

September 16-20
Holiday Inn Missoula Downtown, Missoula

2018 Elected Official Orientation
December 3 - 6 (Phase I)
MACo Conference Room, Helena
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County Spotlight
Musselshell County
Congratulations to Musselshell County and Ron
Manderfeld, who is the Safety Coordinator for
the Musselshell County Road Department. Ron
accepted the 2017 Governor’s Safety Achievement
Award for Musselshell County.
In order to receive the Governor’s Safety
Achievement Award, nominees had to prove they
are not only compliant with the Montana Safety
Culture Act, but that they are going the extra mile in
creating a safety culture in their workplace.
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Emelia’s Safety Corner
Manage your Back Pain through Yoga
By Emelia McEwen, Senior Loss Control Specialist

Yoga Background
Yoga is approximately 5000 years old and is a scientific methodology aimed at uniting the mind, body, and
spirit. This bonding that occurs through yoga is said to bring about not only physical benefits, but mental
benefits as well, taking the individual to a level that could not be reached by manipulating one factor alone.
This unique characteristic has prompted many back pain patients to incorporate yoga as part of their treatment program.
There are several types of yoga, each stressing a particular theory or mindset, and each is comprised of numerous postures and areas of focus. While the actual practice of yoga is extremely extensive and detailed, in
its essence yoga focuses on three main components:

1. Body position/posture
2. Breathing

3. Meditation/state of mind
In general, yoga is a very safe form of exercise for most people. For those with specific back conditions, it is
advisable to speak with one's treating physician prior to starting yoga (or any exercise program). Anyone with
severe or ongoing back pain should be evaluated by a health professional for an accurate diagnosis and
treatment program before beginning yoga.
I have incorporated Yoga as part of my everyday routines. I cannot express how yoga has helped me to
manage my back pain. Here are five basic yoga poses that have really helped ease my lower back pain.
5 Basic Yoga Poses to Help Ease Lower Back Pain
Forward Fold: From a standing position feet hips-width apart, hinge at your hips and fold your body forward,
reaching your fingers to the ground. Keeping your legs straight is not necessary, so bend your knees until you
feel comfortable. As the tension subsides, work on straightening the legs to deepen the stretch in the backs of
the legs, especially the hamstrings. Tight hamstrings are a direct cause of tight lower back muscles and lower
back tension. The Forward Fold is excellent in loosening the hamstrings and the entire back side of the legs.

Forward Fold

Continued on page 17...
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Manage your Back Pain through Yoga
By Emelia McEwen, Senior Loss Control Specialist
Continued from page 16...

Downward Dog: Come onto the floor on your hands and knees. Hands shoulder distance apart, feet hip
distance apart. Place hands forward of your shoulders and activate your arms. Lift hips and tailbone towards
the ceiling, engaging lower belly by drawing the navel in towards the spine. Neck and head continue along
the same line as the spine. Firm shoulder blades. Bend knees a little (or a lot). Downward dog can help
soothe back pain by lengthening and strengthening the entire back and loosening hamstrings. It also
temporarily takes weight off the hips and lower back, which feels great.

Downward Dog

Cobra: Lie face down, stretch your legs back, tops of the feet on the floor. Hands on the floor under your shoulders. Hug
the elbows back into your body. Press the tops of the feet and thighs firmly into the floor. Activate and straighten the
arms to lift the chest off the floor. Distribute the backbend evenly throughout the entire spine. Cobra Pose is best known
for its ability to increase the flexibility of the spine. It stretches the chest while strengthening the spine and shoulders. It’s
an energizing backbend, reducing stress and fatigue. It helps to ease the pain of sciatica.

Cobra

2-Knee Twist: Lying on your back, bend your knees into your chest and bring your arms out to form a T.

Lower your knees to ground on the right. Keep both shoulders pressed down firmly. If the left shoulder lifts,
lower your knees further away from the right arm. Switch sides. This pose is great for stretching out all of the
muscles that run along your spine. Dropping your knees to the side and actively pressing the opposing
shoulder to the mat releases the muscles all the way up your spine and especially creates space in the lower
back.
2-Knee Twist

Continued on page 18...
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Manage your Back
Pain through Yoga

By Emelia McEwen, Senior Loss Control Specialist
Continued from page 17…

Reverse Pigeon or Eye of the Needle: Lying on
your back, bend your knees and cross your right
ankle on the left thigh. Lengthen your tailbone down
toward the ground and find the action of pressing
your right knee away from your body. Thread your
right arm through the space created between the
legs, and interlace your fingers around the back of
the left thigh. Gently pull your left leg slightly closer
to your chest while keeping your hips square. Keep
the back of the head down and the backs of the
shoulders relaxed down on the mat. Switch sides.
Because your lower back is connected to your hips
and the muscles around it, tight hips could cause
lower back pain. This pose opens the hips as well as
the lower back and glute muscles. NOTE: If you’re
dealing with a serious back injury, visit a specialist
who can inform you on how you might be able to
best heal the injury. However, if your sore lower
back is simply stiff, rigid and compressed due to
daily habits, these poses might help create a sense
of spaciousness in the tight areas of your hips.

Reverse Pigeon or Eye of the Needle
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February 22, 12:00 PM - 1:15 PM MST
County Roles and Opportunities in
Reentry Planning

NACo Webinars
Counties are uniquely positioned to lead efforts to
advance safety and justice, as they run 91 percent
of all jails with nearly 11 million people admitted
every year. Join NACo for a three-part webinar
series that will focus on key areas of local criminal
justice systems that most affect counties and offer
strategies counties can employ to address these
issues, make their justice systems work more
effectively and efficiently, and ultimately lead to
safer and healthier communities.

This webinar will highlight strategies counties
can use to assist individuals returning to their
communities after incarceration, including training
and workforce development and providing connections to physical and behavioral health treatment.

January 25, 12:00 PM - 1:15 PM MST
County Roles and Opportunities in
Advancing Safety and Justice through
Collaboration
This webinar will highlight ways counties can
develop and enhance collaboration and improve
information sharing within the justice system, with
other systems and between community-based
service providers to enhance public safety and
improve individual and community outcomes.

February 8, 12:00 PM - 1:15 PM MST
County Roles and Opportunities in Opioid
Treatment for Justice-Involved Individuals
This webinar will explore strategies counties can
take to address this issue, including communitybased treatment, treatment within the justice system
and reentry planning.
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Arthur J. Gallagher
200 S. Orange Avenue, Suite
1350 Orlando, FL 32801
(800) 524-0191, Ext. 3512
www.ajg.com

TAKE A LOAD OFF THIS WINTER
Resilience runs from the top down. In winter, that means the roof. Prepare now to
stay in the clear during snow season.
"Winter storms can become a routine occurrence and we tend not to think about
them too much," explains Jay Cannon, assistant vice president and manager of
the FM Global SimZone. "However, our loss history suggests that in any given winter, there are incidences of
roof collapse and frozen pipes. That's why it's good to have a plan and implement it."

"IT'S ALL ABOUT GETTING WATER OFF THE ROOF."
Jay Cannon, manager, FM Global SimZone

Make these steps part of your rooftop snow removal plan:
Before a snowfall
1. Ensure you have and follow an occupational fall prevention plan that is compliant with local
regulatory agency requirements before engaging in roof preparation activities.
2. Clearly identify safety protocols and ensure they are followed.
3. Train your emergency response team and contractors to properly remove snow.
4. Ensure generators are working and their fuel tanks are full.
5. Affix electrical heat tracing along the roof edge up to the gutter to melt the snow and make it more
liquid in the drain.
6. Check roof drains and downspouts to ensure they are clear. Remove leaves, pine needles and any
other objects that would impede water drainage.
7. Mark roof drains with a visible flag high enough above expected snow.
8. Check condition of rooftop equipment and make any necessary repairs before snowfall and freeze.
9. Check changes in roof elevation. Adjoining roofs of different heights can lead to snow drifting onto
lower roofs, so these areas must be reinforced to withstand the greater weight.
10. Clearly mark fire hydrants and fire protection system control valves to avoid damage from snow
removal equipment. This identifies them for prompt snow removal along with access routes.
"Those steps should be an ongoing process during the winter as part of your routine maintenance program,"
Continued on page 21...

We are a leader in providing Risk Management solutions to Public Entity and Scholastic organizations.
We provide:
•
•

First Dollar or Deductible Programs
Pools, Captives, or Risk Retention Groups

Large or small, we’ll be your partner in providing Risk Management services for your Public
Entity.
Please contact Richard Terlecki (407) 563-3512 or Shannon Francois at (407) 563-3520 for more information.
20

MACo News • Volume 47, Number 1 • January 2018

MACo News
TAKE A LOAD OFF THIS WINTER
Continued from page 20…

Cannon advises. "Ensure that no obstructions have
been created, particularly fall leaves and winter ice.
It's all about getting water off the roof."
During a snowfall
"Do nothing on the roof," Cannon cautions. "Whiteout
conditions can lead to dangerous falls. Prepare to
remove snow after the storm has passed."
After a snowfall
1. Ensure you have and follow an occupational
fall prevention plan that is compliant with local
regulatory agency requirements before engaging
in roof snow removal activities.
2. Manually remove snow with shovels and wheelbarrows, and cart snow off the roof edge. Snowblower augers can damage rubber and plastic
roof structures.
3. Snowblower caution. If using a snowblower,
ensure that the auger is set to the highest level to
avoid contact with the roof. Set the blower
discharge level high enough to clear the roof.
4. Carefully remove ice using small tools. Ice
choppers and ice melt can damage a roof.
5. Check the integrity of roof overhangs and
canopies that can buckle from the weight of
snow and ice.
6. Use an emergency, standby or temporary
generator and make sure the following circuits
are included for heat:
- Heat tracing along the roof edge
- Dry sprinkler riser heater and air compressor
- Building heating system(s)
7. Inspect roof for damage and make any
necessary repairs when it is safe to do so.
IMPORTANT
Before allowing personnel or contractors on a roof,
ensure that it has been designed to withstand the
amount of snow expected in your geographic region
and the actual amount of snow that fell, and add to
that the weight of equipment and expected people on
the roof.
Buildings with metal roof systems are especially
vulnerable if the purlins have not been adequately
braced or otherwise designed according to the 1996
(or later) edition of the American Iron and Steel
Institute Specifications for the Design of ColdFormed Steel Structural Members.
Milder weather can put roof collapse from snow out
MACo News • Volume 47, Number 1 • January 2018

of mind. Cannon explains, "Roofs can handle routine snows. But if snow events continue and are followed by snowmelt and rain, that adds a lot more
weight. Ponding rainwater can also cause collapse."
Remember, when you protect your roof, you protect
everything beneath it. Prepare now to take the load
off before the snow flies.

*2018*
Montana’s minimum wage
increases to $8.30/hour
Mileage reimbursement rate
for auto is at 54.5 cents per
mile, up from 53.5 cents.
Any Mileage over 1000 miles
in a given month is 3 cents
less per mile.

2018 Legal Holidays
Holidays

Observed

New Year’s Day……………......Monday, January 1
Martin Luther King Jr. Day…… Monday, January 15
Presidents’ Day.........................Monday, February 19
Memorial Day…………………...Monday, May 28
Independence Day....................Wednesday, July 4
Labor Day……………………….Monday, September 3
Columbus Day………………….Monday, October 8
Election Day…………………….Tuesday, November 6
Veterans' Day (Observed)........Monday, November 12
Thanksgiving Day……………...Thursday, November 22
Christmas Day………………….Tuesday, December 25
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Due for an earthquake: County practices responses,
preparedness to potential earthquakes
By Caitlin Avey, The Madisonian

Did you know every 77 years, the state of Montana will likely experience a 7.0 magnitude earthquake?
According to statistics presented from the Madison County Emergency Management’s office during an
earthquake exercise, the state is about due for an earthquake.
“It’s not a matter of if, but when,” said Joe Brummel with the emergency management office.
On Nov. 30, the office of emergency management hosted an earthquake tabletop exercise with various
members and organizations within the county. Sixty people were in attendance as members of the local fire
departments, sheriff’s office, county commissioners, public health, Red Cross volunteers and more, all came
together to talk earthquake preparedness.
“The whole purpose is to get everyone together and get the discussion going,” said Tetrault, emergency
management officer and fire warden for the county. “Part of the discussion was to know what one would be
doing in that scenario and know what other groups and organizations offer.”
The last 7.0 or greater quake our region felt was the infamous Hebgen Lake earthquake in 1959 which saw
28 fatalities, hit 7.3 on the Richter scale, caused $11 million in highway and timber damage and, created
Quake Lake. The most recent earthquake felt within the region was a 5.8 magnitude quake in western
Montana this year – the strongest within the past 20 years.
Before setting up the scenario and beginning the discussion, Brummel informed attendees that 75 percent of
the buildings in Madison County are pre-seismic.
According to Hazus methodology study, which Brummel and Tetrault said is not always accurate, 23
structures in Madison County would see complete damage in the event of a large earthquake.
For the exercise, folks were separated into varying roles. Representatives from the Red Cross sat at a table
deemed “shelter” while commissioners Ron Nye and Dan Allhands sat at the table deemed “emergency
operations center.” There were also tables to represent infrastructure, incident command, medical personnel
and public health.
After dividing into groups, Brummel started off the tabletop exercise, informing the group of a mock 5.8
magnitude earthquake that struck Virginia City.
“It’s happened over Memorial Day weekend, opening weekend here in Virginia City,” Brummel said as he set
the scene. “What’s our initial concern?”
Madison County Sheriff Roger Thompson spoke on behalf of the incident command table, which was full of
first responders from some of Madison County’s finest.
“Our first step is to check our family and make sure they’re okay,” said Thompson. “You’re going to be more
effective in your job if you know your family is safe.”
During the exercise, one thing seemed to stand out as high importance when it comes to any sort of disaster
– communication.
“We want to get as much information out as we can,” said Thompson on the second round of discussion,
adding establishing a liaison for communication efforts is important.
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Calendar of Events

Please go to www.mtcounties.org for
more detailed information

February 2018

Legislative Interim Meetings at the Capitol

12 - 15 MACo Midwinter Conference - Red Lion
Convention Center, Billings

January 2018

April 2018

3-4

PCT/WCT Renewal Meeting - MACo Conference
room
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MACo Board of Directors, MACo/HCT/PCT/WCT
Budget Adoption Meeting - MACo Conference
Room

June 2018

Water Policy
Energy & Telecom.
Eviron. Quality
SAVA
CFHHS
Education
Law & Justice

Board of Directors

MACo STAFF

EXECUTIVE COMMITTEE

Harold Blattie, Executive Director
Eric Bryson, Deputy Director
Sheryl Wood, Associate Director
Kathy Johnson, Finance Director
Sara McGowan, Accounting Technician II
Sharon Wilson, Accounting Technician I
Karen Houston, Meeting Planner
Shantil Siaperas, Legislative Analyst &
Communications Specialist
Jerry Spears, Trust Operations Director
Shannon Shanholtzer, PCT/WCT Administrator
Jonathon Siaperas, PCT/WCT Member Services
Representative
Jim Muskovich, Loss Control Administrator
Emelia McEwen, Senior Loss Control Specialist
Dave Fradette, Senior Public Safety Loss Control
Specialist
Bonnie Knopf, PCT/WCT Database Administrator
Brian Hopkins, General Counsel
McKenzie McCarthy, Associate General Counsel
Carol Knight, Legal/Executive Assistant
Gregory Bonilla, Managing Defense Counsel
Maureen Lennon, Defense Counsel
Mitch Young, Defense Counsel
DeeAnn Cooney, Defense Counsel
Kimberly Potter, Legal Assistant
Cathy Watson, Legal Assistant
David Payne, PCT/WCT Claims Administrator
Wendy Sesselman, WCT Claims Supervisor
Christine Holling, WCT Claims Adjuster II
Carol Gleed, WCT Claims Adjuster II
Dennis Jupka, PCT Senior Claims Adjuster
Debbie Messerli, PCT Claims Adjuster
Karyn Shirilla, Medical Claims Analyst
Alyce Bailey, HCT Administrator
Laurie Goltry, HCT Program Coordinator
Pam Walling, HCT Marketing Coordinator
Shelley Murphy, HCT Marketing Coordinator
Taylaur Nordhagen, HCT Wellness Coordinator
Deanna Carpenter, HCT Admin./Enrollment Asst.
Collin Plancich, Facilities Director

President
Bill Barron, Lake County
1st Vice President
Jim Hart, Madison County
2nd Vice President
Shane Gorder, Richland County
Fiscal Officer
Mike McGinley, Beaverhead County
Urban Representative
Andy Hunthausen, Lewis & Clark County
Immediate Past President
Todd Devlin, Prairie County
PAST PRESIDENTS
Maureen Davey, Stillwater County
Joe Briggs, Cascade County
Greg Chilcott, Ravalli County
John Ostlund, Yellowstone County
Carl Seilstad, Fergus County
Mike McGinley, Beaverhead County
Carol Brooker, Sanders County
Bob Mullen, Jefferson County
DISTRICT CHAIRS
Gary Macdonald, Roosevelt County
Janet Wolff, McCone County
Bob Lee, Rosebud County
Larry Hendrickson, Liberty County
Ron Ostberg, Teton County
Sandy Youngbauer, Fergus County
Bill Wallace, Sweet Grass County
Susan Good Geise,
Lewis & Clark County
9. Steve White, Gallatin County
10. Tony Cox, Sanders County
11. Jeff Burrows, Ravalli County
12. Tom Rice, Beaverhead County
1.
2.
3
4.
5.
6.
7.
8.

ELECTED OFFICIALS ASSOCIATION REPS
County Attorneys - Leo Gallagher,
Lewis & Clark County
Clerk & Recorders - Ruth Baker,
Treasure County
Clerks of Court - Valerie Hornsveld,
Broadwater County; Elizabeth T. Ball,
Rosebud County
Magistrates - Linda Cantin, Park County
School Superintendents - Susan Beley,
Wheatland County
Sheriffs & Peace Officers - Brian Gootkin,
Gallatin County
Treasurers - Sandy Christensen,
Richland County
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8-9
16
17-18
18
18-19
22-23
29-30

March 2018

13-14 Revenue & Trans.
29-30 State-Tribal

ASSOCIATE
MEMBERS
Diamond
Member

Arthur Gallagher
Risk Management
Services
MT Dept. of
Commerce

Silver Members
Nationwide
Retirement
Solutions
NorthWestern
Energy

Bronze Members
AT & T Services
Ameresco, Inc.
Charter
Communications
Dorsey & Whitney
Montana
State Parks
Morrison-Maierle
Multi-Bank
Securities, Inc.
Simplifile
Territorial
Landworks, Inc.
WGM Group

Copper Member
MDU Resources
MT Newspaper
Association

AFFILIATE
MEMBER

Montana
Association of
County Road
Supervisors
(MACRS)
Thank you to our
Members!
For information on
how to become an
Associate Member,
visit our website at
www.mtcounties.org
or call
406-449-4360

2018

Directory of
Montana County
Officials

Coming in February
www.mtcounties.org
MACo NEWS
Ph: 449-4360 Fax: 442-5238
swilson@mtcounties.org
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