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Montana Counties Receive $40 Million
U.S. Secretary of the Interior Ryan Zinke met with local officials, including County Commissioners, Billings
Mayor and City Council Members, and Representation from Montana’s Congressional Offices on June 27 th in
Billings, to present Montana counties with a large check for $40,073,049 in PILT (payment in lieu of taxes).
The total is $8.2 million more than last year. This significant rise in payment is due to SRS (Secure Rural
Schools) not being a prior year payment, increased federal land acreage (7,591 acres), and the congressional
PILT allocation being the largest in its history at $552.8 million nationwide.
Montana is comprised of almost 30% PILT-entitled federal lands, approximately 27,403,323 acres. These
payments help support essential county services such as road maintenance, public safety, fire prevention, and
more.
PILT was fully funded for FY 2018 in the Consolidated Appropriations Act, which was signed by President
Trump on March 23rd.
According to DOI, “PILT are federal payments to local governments that help offset losses in property taxes due
to non-taxable federal lands within their boundaries. The payments are made annually for tax-exempt Federal
lands administered by the Bureau of Land Management, the National Park Service, the U.S. Fish and Wildlife
Service (all agencies of the Interior Department), the U.S. Forest Service (part of the U.S. Department of
Agriculture), and for Federal water projects and some military installations. PILT payments are one of the ways
the Federal Government can fulfill its role of being a good neighbor to local communities.”
For more official information about PILT, please go the BLM PILT website at: https://www.doi.gov/pilt.
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MACo annually updated spreadsheet showing the difference between the FY 2017 and FY 2018 payments can
be downloaded here: http://www.mtcounties.org/resources/fiscal-information-forms/federal/pilt-paymentshistorical-payments.
The PILT Annual Report can be downloaded here: https://www.doi.gov/sites/doi.gov/files/
uploads/2018_national_summary.pdf. The annual report includes the applicable Population Caps, Prior Year
Payments, Alternative A and Alternative B calculations, as well as the Payments by County and Acres by
Agency in each county.
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MISSOULA COUNTY HOSTS THE

MACo 109th Annual Conference

September 16 - 20, 2018
Online registration opens July 9th and closes September 10th

Please Register Online at:
www.mtcounties.org

MACo’s 109th Annual Conference will be held at the
Holiday Inn Missoula Downtown, 200 S. Pattee Street, Missoula
Please register to help us better estimate attendance

* Registration will be available at the door for an additional fee *
If you have any questions or need any additional information,
please contact Karen Houston, MACo Meeting Planner at:
406-449-4360 or khouston@mtcounties.org
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OUR NEWSLETTER IS CHANGING!
Something New for MACo News
The MACo Newsletter is currently undergoing a facelift to make it a more user-friendly reading
experience. To do this, we are shortening the length of the publication by removing advertisements and
instead showcasing our Associate Members on our website: http://www.mtcounties.org/our-associatemembers-supporters.
Coming soon, we will be making the newsletter more informationally dense by adding summary text of each
article that will then link to the full article on our website. You, our readers, will easily be able to skim the
articles, find the information in which you are interested, and access it quickly.
This is a work in progress and should be completed by the time the August newsletter is available on our
website.
Thank you for your patience as we go through this transition. We look forward to bringing you a fresh-faced
issue of MACo News soon!

MACo Welcomes
Doug Ardary
A new member of the family
Doug Ardary joined MACo as a Senior Loss Control Specialist on June 4, 2018.
Doug brings with him over 30 years’ experience in occupational safety, industrial
hygiene, risk management, and loss control. He has worked for both public and
private entities including DuPont, the Idaho National Laboratory, Montana Municipal Interlocal Authority, and
GlaxoSmithKline. Doug graduated from Montana Tech with a Bachelor’s Degree in Occupational Safety and
Health and is currently a Certified Safety Professional.
While “between jobs” in the mid-1990s, Doug embarked on a two-year tour of the Treasure State that
resulted in the publication of his book “The Pub Crawler’s Guide to Montana’s Small-Town Taverns”.
Although not by choice, Doug had the opportunity to interface with many of Montana’s finest law enforcement
officers during his book-writing days, including some MACo member-entity Sheriff’s Departments. All turned
out well, however, and Doug is looking forward to getting back to the communities he visited while writing his
book, only this time his mission is to partner closely with MACo member entities to help strengthen their loss
control programs.
Doug lives with his wife, Christina, east of Helena near Canyon Ferry Reservoir. Doug and Chris enjoy whitewater rafting, camping, and hiking in Glacier National Park when they get the chance.
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General Counsel’s Update
By McKenzie McCarty, MACo Associate General Counsel

Managing Employee Leave Family and Medical Leave Act
Several months ago, I outlined the various types of leave available to county employees and discussed
the acceptable uses for several types of leave. This article will focus on one of the most confusing, and
frequently used types of leave: Family Medical Leave under the Family Medical Leave Act (FMLA).
Under the FMLA, eligible employees may take up to 12 weeks of unpaid, job-protected leave for certain
medical reasons. To be eligible, the employee must have worked for the County for a total of 12 months and
for at least 1,250 hours during the 12 months immediately preceding the leave. Leave can be taken
continuously or intermittently.
Reasons for the leave entitlement include:





The birth or placement of a child;
To care for a family member with a serious health condition;
For the employee’s own serious health condition; or
For a qualifying exigency arising out of the fact that a family member is a military member covered on
active duty. A qualifying exigency is typically an event that arises out of the covered member’s active
duty or call to active duty such as deployment, counseling, or financial and legal arrangements.

A second category of FMLA leave allows an eligible employee to take up to 26 weeks of unpaid, jobprotected leave to care for a covered service member with a serious injury or illness sustained in the line of
duty.
Employees’ responsibilities under the FMLA include:





Once they become aware of their need for leave, to provide notice of the need and comply with the
County’s normal requirements for requesting leave. If the need is foreseeable, they should provide 30
days’ notice; otherwise, they should provide it as soon as possible under the circumstances.
To provide the County with enough information to determine if FMLA applies to the leave. This
information is obtained through a medical certification provided by the County and completed by the
employee’s medical provider.
For informing the employer if the need for leave changes while they are on leave.
For paying their share of the health plan premium, if there is one.

The County, as the employer, also has several responsibilities under the FMLA:






To post a notice explaining employee rights and responsibilities under the FMLA.
To include FMLA information in its Policy Manual.
To notify employees, within 5 days of the FMLA request, whether they are eligible for Family Medical
Leave.
To advise employees whether the leave will be designated as FMLA and whether they must use any
accrued leave concurrently with the FMLA leave (more on this below).
The employer must also maintain the employee’s health benefits while he/she is on FMLA leave, and
must restore the employee to his/her original job position, or an equivalent one, at the end of the leave.

Your County’s Policy Manual can require that employees use their accrued sick and vacation leave at the
same time as their FMLA leave so the leaves can run concurrently. However, if an employee uses
nonexempt compensatory time at the same time as their FMLA leave, those hours will not be counted against
the FMLA leave entitlement; they do not run concurrently.
Continued on page 5...
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Managing Employee Leave Family
and Medical Leave Act
Continued from page 4...

An important part of tracking FMLA leave, especially
when it is intermittent leave, is having medical certification. The medical certification will let both the employer and employee know what absences should
be counted as FMLA, as well as the frequency of
those absences. Recertification is allowed every 30
days, unless the original certification indicates that
the minimum duration of the condition is longer than
30 days. In those cases, the employer must wait
until that amount of time has passed before requesting recertification. If the medical condition is of indefinite duration, the employer can request recertification only every 6 months. If the employee requests an extension of leave, the employer may request recertification sooner than 30 days if circumstances described by the previous certification have
significantly changed, or if the employer receives
information that causes it to doubt the employee’s
stated reason for absence.
Next time, I’ll focus on the remaining two types of
leave: Maternity Leave, and Leave without Pay. As
always, if you have any questions, please contact
me.
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Emelia’s Safety Corner
Safety Matters
IMPLEMENTING INJURY & ILLNESS PREVENTION PROGRAMS (IIPPS)
If you’re interested in saving time, money, and improving morale in
Employee’s Responsibilities:
your County, develop and maintain a culture of safety. Organizational leaders have a responsibility to establish and maintain a • Reading, understanding, and followculture of safety, and all employees in an organization owe it to
ing the safety and health rules and
themselves and their employer to follow the established rules and
procedures
guidelines to protect themselves and the organization. All your • Wearing PPE always when working
employees should receive an orientation when hired and receive a
in areas where there is a possible
copy of your company’s Injury and Illness Programs. If you don’t
danger of injury
have one, we can help!
• Wearing suitable work clothes as
Hazard Identification and Control: Perform periodic inspections
and have procedures of identifying existing or potential hazards in
the workplace and eliminating or controlling them. Hazards, where
possible, must be corrected as soon as they are identified. When
hazards can’t be immediately corrected, a target date for
correction should be set. Your company should also provide
interim protection for workers while hazards are being corrected. A
written tracking system should be established to help monitor the
progress of the hazard correction process. Employees should be
encouraged to inform management about workplace hazards
without fear and reprisal.

•
•
•
•
•

Accident/Incident Investigations: Accidents/Incidents must be
investigated by trained individuals to understand why the accident
or incident occurred, and what actions can be taken to prevent a
recurrence. The focus needs to be on solutions and never on •
blame. Reports of the incident must be in writing and identify the
causes of the accident or near-miss occurrence.

determined by the supervisor/
foreman
Performing all tasks safely as
directed by their supervisor/foreman
Reporting ALL injuries, no matter
how slight, immediately and seeking
treatment promptly
Knowing the location of first aid,
firefighting equipment, and safety
devices
Attending all required safety and
health meetings
Not performing potentially hazardous tasks, or using any hazardous
material until properly trained, and
following all safety procedures for
those tasks
When in doubt, stop and ask
questions

Training: Your Injury and Illness Prevention Plan must include training and instruction when employees are
first hired, for all new employees for each specific task, and for all employees given new job assignments for
which training has not already been received.
Periodic Program Evaluation: Your company should conduct periodic reviews of each critical component of
your IIPP to determine what is working well and what changes may be needed. All employees should be
encouraged to participate by keeping your company informed of their concerns regarding the elements of this
safety and health plan.
Your goal should be zero accidents and injuries. To achieve this, your management, supervisors, and
workers must all cooperate in effectively implementing a Injury and Illness Prevention Program.
THINKING ABOUT SAFETY
• Are you using the appropriate personal protective equipment for the job?
• Have the potential hazards in the workplace been identified?
• Is there a plan in place on how to avoid injury, and are there first aid procedures in case of injury?
• Are you educated, trained, and experienced to perform your job safely?
Continued on page 7...
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Safety Matters
Continued from page 6...

•
•
•

Are others trained and experienced to handle or use chemicals or other harmful substances in a
safe manner?
Is there an emergency action plan in place, and is everyone familiar with proper emergency procedures?
Make sure you know the regulations that apply to your work environment and how to comply with
them.

Your County wellness and safety plan should cover the following subjects:
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Your county’s safety policy and procedures
Understanding hazards and how to recognize and control them
Specific training required for the job
Emergency Action plan in case of an emergency
Protective measures to prevent or minimize exposure to hazards
A fall protection program (if appropriate)
Accident and incident investigation plan
A hazard communication program for any materials present
Personal protective equipment training
A lockout/tagout program
Equipment and power tool guarding policy
Fire prevention techniques and procedure
Personal protective equipment requirements and training
Workplace violence and sexual harassment

Take a moment to think about your equipment and machinery:
•
•
•
•

Are only qualified employees allowed to operate equipment and machinery?
Is the use of any machine, tool, material, or equipment that’s damaged or defective prohibited?
Are machines, tools, material, or equipment that’s identified as unsafe by locking and tagging, or
physically removed from the jobsite?
Are only authorized, competent employees permitted to perform repairs?

Successful county wellness and safety programs must provide frequent and regular inspections of the
materials, operating procedures, PPE, job-site conditions, emergency procedures, safe work practices,
hazard communication program (including SDS sheets), and equipment.
To reduce job-related fatalities, injuries, and illnesses, leaders need to build a culture of safety and instill that safety
culture for all employees. Having an effective safety and
health program will ensure you’re OSHA
compliant and
show your commitment to safety. It will save you time,
money, and let your employees know you value their health
and safety.
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Joe Brenneman
1958 - 2018
Flathead County Commissioner
Former Flathead County Commissioner and fourth-generation Creston farmer and
rancher Joe Brenneman died Sunday at Health Center Northwest in Kalispell. He
was 60.
Brenneman, a Democrat, was elected county commissioner in 2004, defeating
Republican Denise Cofer by just 137 votes. The tight election prompted a recount, with Brenneman
prevailing. He served for six years but lost a re-election bid to Republican Pam Holmquist.
To read more please go to: http://www.dailyinterlake.com/local_news/20180611/
former_commissioner_joe_brenneman_dies
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County Elected
Official Profile
Paulette DeHart
Lewis & Clark County
Treasurer/Clerk &
Recorder
Spouse’s name and time together: Married to
Dale DeHart for 44 Years.
Children’s names: Two sons: James, 36 & Josef,
31
Occupation and years at current occupation:
Lewis & Clark County Treasurer/Clerk & Recorder.
Completed 36 years in the building, 25 years in the
chair.
Profession before current occupation:
Worked in most of the county offices
Education: High school diploma and some college
classes
Biggest challenge you’ve ever faced:
Husband’s illness (kidney transplant)

Two people, alive or not, you would like to have
dinner with: My folks
Surprising fact about you: I like my job!
Most adventurous thing you’ve ever done:
Donated an organ (kidney) to a friend
Favorite TV show: “Big Bang Theory”

Summer MACo District
Meeting Schedule
Monday, August 13: Districts 6 & 7
in Yellowstone County (Billings)
Please RSVP: Email Yellowstone County at
jostlund@co.yellowstone.mt.gov
Tuesday, August 14: Districts 1, 2 & 3
in Powder River County (Broadus)
Please RSVP: Email Powder River County at
crichards@prco.mt.gov
Wednesday, August 15: Districts 8, 9 & 12
in Lewis & Clark County (Augusta)
Please RSVP: Email Lewis & Clark County at
nmccarty@lccountymt.gov
Thursday, August 16: Districts 10 & 11
in Missoula County (Missoula)
Please RSVP: Email Missoula County at
sbell@missoulacounty.us
Friday, August 17: Districts 4 & 5
in Teton County (Town TBD)
Please RSVP: Email Teton County at
jimhodgskiss@3rivers.net
If you are not sure what district you are in, please
click the following link to access the “MACo
Districts”
page
on
our
website:
http://
www.mtcounties.org/maco-information/macodistricts-district-meetings/maco-districts. (You can
then click on the map to view a larger version.)
Please remember to invite other elected officials from
your county as well as your area legislators and
legislative candidates.

A turning point in your life: Adopting my two boys
A book you've read twice (or more): “Jane Eyre”
The job you wanted at age 18: Did shift work for
many years and wanted anything 8 to 5 with weekends off :-)
Favorite movie(s): “White Christmas”
Person(s) who had the biggest influence on you/
your life, and why: So many!
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NEWS RELEASE—Washington, D.C.
FOR IMMEDIATE RELEASE

Date: June 20, 2018
Contact: Jason Lutterman; jlutterman@blm.gov; 775-861-661

BLM seeks bids for new public off-range pastures for wild horses and burros
New pastures will provide free-roaming environment for animals in overpopulated herds

WASHINGTON— The Bureau of Land Management announced today that it is seeking proposals for new
public off-range pastures that provide a free-roaming environment for wild horses removed from Western
public lands while also allowing for regular public visitation.
Today’s announcement is part of the BLM’s effort to address the growing overpopulation of wild horses and
burros on public rangelands. As of March 1, 2018, the wild horse and burro population on public lands was
estimated at 81,951 animals, which is more than triple the number of animals the land can support in
conjunction with other legally mandated land uses. This chronic overpopulation increases the risk of damage
to rangeland resources and raises the chances of starvation and thirst for animals in overpopulated herds.
New public off-range pastures are a more cost-effective and efficient approach to managing costs for animals
in holding while providing the public with opportunities to view wild horses in a natural setting. The pastures
will also provide opportunities for the public to adopt animals into private care in order to help reduce the
number of animals in holding.
One or more public off-range pasture contracts will be awarded and each pasture must accommodate at least
100 to 500 wild horses. Selected participants will be contracted by the BLM to provide humane care for up to
10 years.
Proposals will be accepted through July 10, 2018, from the following states: Colorado, Kansas, Montana,
Oklahoma and Wyoming.
All applicants are required to possess a Dun and Bradstreet number authorizing them to conduct business
with the Federal Government. These can be obtained at www.dnb.com. Applicants are then asked to access
the System for Award Management, at www.sam.gov. There is no fee involved.

To obtain the bid solicitation: (1) go to www.fedconnect.net; (2) click on “Search Public Opportunities”;
(3) under Search Criteria, select “Reference Number”; (4) enter the solicitation number “L15PS00182”; and
(5) click Search” and the solicitation information will appear. The solicitation form describes what applicants
should submit and where to send application information.
For assistance, please contact Kemi Ismael at (202) 912-7098 or kismael@blm.gov. Ms. Ismael can assist
with general questions and/or coordinate a meeting between applicants and a local BLM contracting officer
and small business specialist. A list of frequently asked questions with additional information is available at:
www.blm.gov/whb.
To learn more about adopting a wild horse or burro online, visit the new Online Corral at
https://wildhorsesonline.blm.gov/.
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MACo HCT News

IT’S ALL ABOUT TRUST
12

MACo News • Volume 47, Number 7 • July 2018

MACo News

MACo News • Volume 47, Number 7 • July 2018

13

MACo News

NACo Webinars
July 24, 11:00 AM - 12:00 PM MDT
SLLC Supreme Court Review
Between the internet sales tax case, partisan gerrymandering, the union dues case, the travel ban, and a
number of First Amendment cases, this Supreme
Court term will have implications for states and local
governments for decades to come. Join Eric Citron,
Goldstein & Russell, who briefed the internet sales tax
case, Shay Dvoretzky, who argued a First Amendment
retaliatory arrest case, and Lydia Wheeler, reporter for
The Hill, in a discussion of the most important cases of
the term for states and local governments.

August 2, 12:00 PM - 1:15 PM MDT
Stepping Up Four Key Measures #2:
Shortening the Length of Stay in Jail for
People with Mental Illnesses
Part of the Stepping Up framework encourages
counties to focus their efforts on impacting one or more
of “Four Key Measures” for people with mental
illnesses: jail bookings, jail length of stay, connections
to treatment and recidivism. Join Stepping Up for the
second webinar in the Four Key Measures series,
which will provide strategies for shortening the length of
stay in jail for people with mental illnesses and describe
key data points to collect and analyze to track this
measure of success. Previous webinars in this series
are available on the Stepping Up tool kit.
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Arthur J. Gallagher
200 S. Orange Avenue, Suite
1350 Orlando, FL 32801
(800) 524-0191, Ext. 3512
www.ajg.com
Why is Being A Member of MACo PCT Such a Benefit To Your Organization
The entire concept of intergovernmental risk pooling is the spreading of risk and utilizing the law of large
numbers. Ok, those are nice words but what do they mean? Each member of MACo PCT has their own
unique exposures, some face earthquake exposure, some wind and hail exposure, some possibly flood
exposure. If each member of MACo PCT went to secure coverage on a standalone basis the insurance
industry would look at each individual member and would charge premium according to the exposure each
member presented. However, using the law of large numbers not all members are going to suffer a loss at the
same time or in the same year; that allows the underwriter a greater premium base to pay losses from.
Overall, the benefit is to each and every member over a long period of time as the law of large numbers
allows the underwriter to charge less premium over time which is then passed through to the members,
benefiting each member by paying less premium.
The spreading of risk works similarly and benefits all members. As an example if a member was on a
standalone basis and had a $100,000 loss, that very well might represent a significant portion of that
member’s annual premium, or for a smaller member it might represent many years’ worth of premium. On a
standalone basis an underwriter would be forced to adjust significantly the premium and/or the deductibles
that would be to the detriment of the individual entity. However, with the spreading of risk, the $100,000 may
represent only a small portion of the premium that MACo PCT pays on an annual basis, perhaps 10% or less
which means the $100,000 loss will have much less effect on the underwriter’s profitability. What does that
probably mean for MACo PCT overall? Probably no change in the rate or premium and no change in the
deductible.
In summary, there are numerous different benefits of belonging to MACo PCT; above I have listed two. I will
continue this series of articles in the future, attempting to point out “Why it is a Benefit to be a Member of
MACo PCT.”

We are a leader in providing Risk Management solutions to Public Entity and Scholastic
organizations. We provide:
•
•

First Dollar or Deductible Programs
Pools, Captives, or Risk Retention Groups

Large or small, we’ll be your partner in providing Risk Management services for your
Public Entity.
Please contact Richard Terlecki (407) 563-3512 or Isabel Herbach at (407) 563-3541 for more information.
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Calendar of Events

Please go to www.mtcounties.org for
more detailed information

Association Events

Legislative Interim Meetings at the Capitol

August 6 - 9

Clerk & Recorder’s Convention - Dillon

Sept. 10 - 14

Treasurers’ Convention - Red Lodge

July 2018

July 2018 Continued

9
10-11
11-12
16
16-17
18

19-20
25-26

Economic Affairs
Revenue & Trans.
Local Government
Law & Justice
Water Policy
SAVA

Board of Directors

MACo STAFF

EXECUTIVE COMMITTEE

Eric Bryson, Executive Director
Sheryl Wood, Associate Director
Kathy Johnson, Finance Director
Sara McGowan, Accounting Technician II
Sharon Wilson, Accounting Technician I
Karen Houston, Meeting Planner
Shantil Siaperas, Communications Director
Harold Blattie, Field Services Representative
Jerry Spears, Trust Operations Director
Shannon Shanholtzer, PCT/WCT Administrator
Jonathon Siaperas, PCT/WCT Member Services
Representative
Emelia McEwen, Senior Loss Control Specialist
Doug Ardary, Senior Loss Control Specialist
Dave Fradette, Senior Public Safety Loss Control
Specialist
Bonnie Knopf, PCT/WCT Database Administrator
McKenzie McCarthy, Acting General Counsel
Carol Knight, Legal/Executive Assistant
Gregory Bonilla, Managing Defense Counsel
Maureen Lennon, Defense Counsel
Mitch Young, Defense Counsel
DeeAnn Cooney, Defense Counsel
Kimberly Potter, Legal Assistant
Cathy Watson, Legal Assistant
David Payne, PCT/WCT Claims Administrator
Wendy Sesselman, WCT Claims Supervisor
Christine Holling, WCT Claims Adjuster II
Carol Gleed, WCT Claims Adjuster II
Dennis Jupka, PCT Senior Claims Adjuster
Debbie Messerli, PCT Claims Adjuster
Karyn Shirilla, Medical Claims Analyst
Alyce Bailey, HCT Administrator
Laurie Goltry, HCT Program Coordinator
Pam Walling, HCT Marketing Coordinator
Shelley Murphy, HCT Marketing Coordinator
Taylaur Nordhagen, HCT Wellness Coordinator
Deanna Carpenter, HCT Admin./Enrollment Asst.
Collin Plancich, Facilities Director

President
Bill Barron, Lake County
1st Vice President
Jim Hart, Madison County
2nd Vice President
Shane Gorder, Richland County
Fiscal Officer
Mike McGinley, Beaverhead County
Urban Representative
Andy Hunthausen, Lewis & Clark County
Immediate Past President
Todd Devlin, Prairie County
PAST PRESIDENTS
Maureen Davey, Stillwater County
Joe Briggs, Cascade County
Greg Chilcott, Ravalli County
John Ostlund, Yellowstone County
Carl Seilstad, Fergus County
Mike McGinley, Beaverhead County
Carol Brooker, Sanders County
Bob Mullen, Jefferson County
DISTRICT CHAIRS
Gary Macdonald, Roosevelt County
Janet Wolff, McCone County
Bob Lee, Rosebud County
Larry Hendrickson, Liberty County
Ron Ostberg, Teton County
Sandy Youngbauer, Fergus County
Bill Wallace, Sweet Grass County
Susan Good Geise,
Lewis & Clark County
9. Steve White, Gallatin County
10. Tony Cox, Sanders County
11. Jeff Burrows, Ravalli County
12. Tom Rice, Beaverhead County
1.
2.
3
4.
5.
6.
7.
8.

ELECTED OFFICIALS ASSOCIATION REPS
County Attorneys - Leo Gallagher,
Lewis & Clark County
Clerk & Recorders - Ruth Baker,
Treasure County
Clerks of Court - Valerie Hornsveld,
Broadwater County; Elizabeth T. Ball,
Rosebud County
Magistrates - Linda Cantin, Park County
School Superintendents - Susan Beley,
Wheatland County
Sheriffs & Peace Officers - Brian Gootkin,
Gallatin County
Treasurers - Sandy Christensen,
Richland County
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Energy & Telecom
Envir. & Quality

ASSOCIATE
MEMBERS
Diamond
Member

Arthur Gallagher
Risk Management
Services
MT Dept. of
Commerce

Silver Members
Nationwide
Retirement
Solutions
NorthWestern
Energy

Copper Member
MDU Resources
MT Newspaper
Association
Governor’s Office
of Outdoor
Recreation

AFFILIATE
MEMBER

Montana
Association of
County Road
Supervisors
(MACRS)

Bronze Members
AT & T Services
Ameresco, Inc.
Charter
Communications
Dorsey & Whitney
Montana
State Parks
Morrison-Maierle
Multi-Bank
Securities, Inc.
Simplifile
Territorial
Landworks, Inc.
WGM Group

Thank you to our
Members!
For information on
how to become an
Associate Member,
visit our website at
www.mtcounties.org
or call
406-449-4360

2018

Directory of
Montana County
Officials

Now Available
www.mtcounties.org
MACo NEWS
Ph: 449-4360 Fax: 442-5238
swilson@mtcounties.org
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