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What is Lexipol?

By Jerry Spear s, MACo Trust Operati

I NTRODUCTI ON

I n the | ast few days you probabl L ekdapmd bwteyn
i MACstaff sending me an email aboMACa nd wtiheh
Montana Sheriffs and Peace batecenst Assedi a
potent i alelxyitporit hg Mont ana Counties I|fa@exepbol
is America's |l eading provider of ri sk manag
tions, delivering - -specifoimc¢ z appdlei,cy stcaoctnet ent

cl chuals e d devel opment system with anLeixntpedr
currently serves more than 3,000 public safe
safety personoel in 35 states

BACKGROUND

As part of the email that was recently sent
j oi nt memo from MACo and MSPOA was incl udec¢
ground on LexipoliMACheame mMSB@Adhave been

Lexipol regar di ngbatsheaedi rpodnlciyne, prwekedur e a |l
LexiBpolol icy management software is designed
best practices policy management system, | a\
wi || train deputies and detention offi &ers

Of fice employees saf e, the public safe, i nn
Lexipol continuously updates the policies be
as well ad case | aw.

iBoth the Board of County Commissions and th
a vested interest i n-t Wrap lee mpeord ti icri g sq wanldi tpyr,o c
dynamic and | egally sound Theé cQfrfriecnets raera
antiquated policies and procedures which t he
to executg@odomgadhasmns.

fifhe use of outdated polices which are incon
excuse and | eadv e®f ftiheee ,Shiemrdifvfi dual Deputies

e
We must work together as the associations w
county and encourage them to move forward w
dynamic policy and procedure system.
CURRENT STATUS
MACo, MSPOA and Lexipol have reached the po
assess the Il evel of interest in bringing Le
gauge the | evel of interest would be throug
We are |l ooking for two survey responses fro
one from the County Commi ssioner s.
Lexi&Gpodnline service i s subscription b& s ed
Mont ana Law Enforcement module is built and
year . &L ewoingamlna Corrections module needs t
once constructed. The potenti al contract \
options for additional years.

Continued on pas


https://www.lexipol.com/
http://www.mtcounties.org/
http://www.mtcounties.org/
https://www.mspoa.org/
https://www.lexipol.com/
https://www.lexipol.com/
https://www.lexipol.com/

MACO News

What is Lexipol?

By Jerry Spears, MACo Trust Operations Dir
Continued from front page. ..

MACo staff have developed one possi bl e hypolLtalwe tE ncfaol r cweanye nt
and Corrections Module among the County Law Enforcement C
share of sworn and nonsworn officers and your proportiona
included as an attachment with the recent email sent out

forward to everyone filling out the survey. | f

| ook
bertson at MSPOA or G&Gee mbtniaMfels.e @sNma nt entatneaimadg onya e mao m i s
ears@mtcounties. org

y l

0%0%0%¢%¢%¢%¢%¢%¢%¢%¢%e%e %%

El ected County-Rhéskl c
December 3 6, 2018

The Montana Association of Count
Local Government Center at
wi | | present an
El ected Coud@tryeOthtcobal €£ommi ssioner
for all el ected county off

Training will be held at Delta Hot el

OnLi ne Reqgi stration
Il s Now Open

Pl ease go to the MACoO webs|
wWww. mt counties. org

to register and for mor e
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Gener al Counse|

By McKenzie McCarthy, MACo General C

SUSPENDI NG AN EMPLOYEE

f the most frequent giHowt idond Isugete n&dT laenr e avgpri ¢oi)
di fferent ways to suspend an employee, and for

The first type is suspension with pay, al so call

di sci
empl o
ensur
pay d
wor k
empl o
bel i e

The s
empl o
befor
compl

r

oppo

| am
read:i
tive

yee. The investigation may or may not |l ead t
e that the investigation is fairly and thoroug
uring the period of | eave, but must stay away f
hours to be interviewed @&e@arrdeignug rteiment nv datti c
yee on administrative | eave every time an inves
ves it will assist in completing the investigat

ed

plinary action. It is generally wused when the
0

}.

econd type of suspension is suspension without
yer as a serious disciplinary measur e. Becaus
e imposing a suspension without pay. Due ©proc
ted, and that the employee be notified of the
tunity to res@onddecprsiioorn ttoo tihreplceonemtty t he di scip

often asked i f a couwittyhpoausgtn pensdpaegdaani empbkoy ga
ng this article, it is clear why that is not an
|l eave is a smal/l price to ensure a fair invest:i

NEW FMLA FORMS

The Department of Labor updated the model FMLA not.
The new forms are relatively unchanged, except for t

going

forward and ar&e waevbashlktacp saet/ 6 wwivh d oDOQo.v/ whd/ f ml

MI NI MUM WAGE | NCREASE

Ef fective, JanuaiGy Mi,nidnuim WaMe$iva Bd tpesrd8hfdwdrm pursuant to
Annot at3dd 939

As always, if you have any questions, please contact
kERSCOMPE“S
MACo NAWosl ume 47, RANionbembelrl 2018 3
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CountyElected provide better for my fami

. u . through coll ege (twice), bu
Official Profile

A book you've rea)d tlwirceead( c

ntana Hi story or real i sti

Gal e Dedevl l van Doig iMuakifnagv ot

Lake CountySuafwas worth reading more t}

Commi ssi oner ,
The job you wantAdad aat eagey
ant ed

knew | w e to be a coac
Spousename and ti me togetk{reervgl' Iurlloved h'gh Sé:hrosol
Susi e, seven year s. My irst QN‘?f% parggsed %% yy nd "
years ago after 41 years (?:favrge}rlt'agmtmue()maawhat rel u
Chil &r ennamescan do names, arbaereperbé)|ﬂsg18t119tndoDumber
|
not Noell e, Jeff, HoIIy,PMarr]SOyn,( C;‘hrl t%pahderthe bigge
Occupation and years t Cl}'ror“éntl'cf cubp%ntdhﬁ"“hytwho uncl e
Lake County Commissioner; dfe ed . of them bega
resou ces, but t hrough har
Profession before current "&ddd a{jtiforno:rn very successfu
Mi ddl e School Math teache; deg yneg tshe motivation to
what my parents had been.
EducatB.oM.: and M. A. University of Mont ana,
El ementary Educati on
Bi ggest chakemryger yoDuacad: my ‘ ‘ ‘
years as a high school coach, I took over sever al
programs that hlstorlcally had not done very wel/l
and captured state ch@ampionships; one in girls
basketball,Gctwesinougmtrnys and one in
boyesr oss country.
rwo people. alive or not.| MACoO Conferences
dinner. wWBiittHy Mills and Ge _ _
o 2018 El ected OffiJci a
Full ‘marathons. the |ast Decemb&r(RBhase |
60. 000 mil es o f funning Delta Hotels by Marr]i ot
competitive road racer fq r
rel axatfi lootnikemed. . .
2019 Midwinter donf
Most advent ur dwes ¢\Vherngd o/rmos Februa¥Y4 11
Iim not a big risk taker; {4 Delta Hotels by Marrjeow
no backup pl an i f I | os
adventur oduess ddne.g |

Favorite TIV ddmsw:end a | ot of ti me

watching TV, b&t uswhalnl yi adospdrting

event , ML B, NBA, or NFL.

A turning point wars wouki hgfat a ser -

vice station after high school graduation and deci d-
ed one night t hat [ needed to get an education to

4 MACo NAWosl ume 47, HANanbemberl 20:
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Emeli ads Safety (
Al ways Protect Your Hear

Hearing Protection in the Workplace

When does hearing | oss, or hearing-riempadierdmeenxtp,o shuer ceo?m
live in a world where |l oud noises are common, |l i ke f
shared through the open windows of &t hoef tceanr tshtaotp ppeedr sr
headphones are speakers and has the music playing |
room So yes, |l oud noise is common. And yes, | oud |
There is no denying the tools that we use in oa@r I
necessarily mean that empl oyees wil | |l ose their hes
controls in place to eliminate, reduce, and protect
the chances that our employees will experience occup.
Understanding Hearing Damage

How | oud does the noise né&edcdetad ilmg ?t o Heaamd gy d opEer @
85 decibels of noi se a®erpauged hdweri n8 plreawrpse.cti ket N
occur at 60 decibel s, we l | bel ow the hearing | oss
speakers? That music was probably playing at f ud | v
the thing, t hough. For every 3 decibels increase pa
of ti me. So, it only takes 4 hours of exposure to
exposure to 91 decibels. Once noise |l evels exceed 1
little as 15 minutes. The | ouder the noise, the fas:
Noi se Levels in the Workplace

Where do the tools and environments where we work f i/

Air compressors from 3 feet away register 92 deci be
hearing | oss

Powered drills register 98 decibel s, which woul d ca
Typical factories of tigam&@rteldpi aniemrutaets G0 ekepoishueg les
Powered saws can reach 110 decibels from 3 feet aw
under 2 minutes

E R I

orkers are exposed to these no
ow the exact noise | evels that
ui pment, though this is only r

at noi se | evels may be this high
S suggesting that employees are
It Al so consider that these ¢
pecific task or piece of machine

- ~—0no0 —

How then, do we protect our employees and their hear]
The | mportance of Hearing Protection in The Workpl ac:
The best protection we ca

n
in the environments that c
can also work to reduce th

provide is to eliminate t
eate these MoatswaggsppoesseE
noi

r
e Il se |l evel scdntatuedmph Opya

MACo NAWosl ume 47, HANanbemberl 2018 5
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Al ways Protect Yo

Continued from page 5. ..

ur He ar

Some tools and machines are available that are desig
risk of hearing | oss We can also implement adminis
hours an employee can work in a high decibel environ
equi pment
OQur final l ine of protection is our PPE that meets C
muffs can reduce the decibel exposur es, providing p
greatest amount of protection as long as they are in
to wear them correctly when they are used. Ear muf f
the extent that ear plugs <can. They are easier to \
t hem.
Some high deci bel exposures may be unavoidable to pe
doednmean dwet &laen st eps to protect employees and thei.!
free time, |ike attending a rock concert (which can
COMMON NOISE LEVELS
Sound Energy Doubles Every 3 dB
Occupational Nos-Occupational
Immediate Physical Damage — 160 dB
Immediate Pain Threshold - 130 dB
Unprotected Noise Exposure of Any Duration Not Permitted Above This Level - 115 dB
Diesel Truck Accelerating — 114 dB Crying Baby — 110 dB
w-ﬂzﬂ CD/MP3 Player— 105 dB
—100dB Motorcycle — 105 dB
Industrial Fire Alarm — 95 dB Power Lawamower — 94 dB
Table Saw — 93 dB Subway — 90 dB
Hearing Protection Required by OSHA - 30 dB
m—;:lf Propeller Airplane Cockpit — 88 dB
Hearing Protection Must Be Made Available - 35 dB
Lathe — 81 dB Hair Dryer — 80 dB
Normal Conversation — 60 dB Alarm Clock — 75dB
Non-Hazardous Noise - 75 dB
Transformer — 50 dB Rainfall — 50 dB
Comfortable Sound - 50 dB
6 MACo NAWosl ume 47, RNianbembelrl 20:
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NACo High Performance Leadership Academy Launches in Style
A letter to Beaverhead County Commissioner,
Mike McGinley

NATIONAL
23 NACo PROFESSIONAL
ey EVELOPMENT
<Z N ACADEMY

WE MAKE LEADERS BETTER

Dear Commi ssioner McGinley:

We have exciting news to shaA€oreélgghdiPegf bhenahaentckehdtweil

cl ass, omddknel el&2der ship devel opment program built in C o
Academy, Gener al Colin Powell, Dr . Mar shal l Gol dsmith and
We officially launched the program on September 17, and er

f I'ndividuals Enrolled: 177
f Counties/ Parishes Represented: 103

f State Associations Represented: 5

Our members have realized nearly $20n0eg0o0t0i aitre ds avisrcgpsu nlt esc a
you approved at our Annual Conference in July.

Qur goal is to have 100 percent of NACo Board <counties

Academy. How can we help to encourage your county's front
ship devel opment opportunity?

Registration for the next round of courses beginning in J
enrol | partici pamwtws NAELIoe @asan dsksiildrs @ap NACo Board member, vy
position to connect with your key managers and remind then
I n addition to the High Performance Leadership program,

designed specifically fomNACeclkEmaeleogpy iprofCgdbeircralus.i ttyh e e a
For the first participant in either the NANCAOCOENHIieghy rR eref oC
Leadership Academy from each memb+¢i meosnhnti pendAGOd WBill, 00Pr o
contribution from the participant's county employer. Count
$1, 495 each

I f you have any questions or would |ike a demo of the proc¢
Namey at 202b94amedyZ2@cor or g

We will continue to share updates with you, and thank you
Sincerely,

Matt Chase

Executive Director

Nati onal Association of Counties

MACo NAWosl ume 47, HANanbemberl 2018 7
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NATIONAL January 10,-112508MPMST
ASSOCIATION . _ _
o/ COUNTIES Evi deBaered Policymaking

Using Evidence in Budgetd.i
- \ this webinar wil
ounty officials <can i

Part 2 of
how ¢
ment s i n service provider
. contracted service provid
NACo Webinars program effectiveness and u
inform contract pl anning a
December 12 ,-112500MPMSpTarticipants wil/| al so have
. and discuss these strategi
Stepping Up Four Key MeaisiuZiensga’t4ddpociecymaking
Reducing Recidivism for People with Ment al
Il 1l nesses in Jails
Part of t he Stepping Up framewor k encourages
counties to focus their e’ ' y Y re or
mor efFofir Key dfleoas preoxp |l e wi t*) n?nt?l v ‘ ‘
il Il nesses: jail bookings, j ail l engt h of stay,
connections t o treat ment , and recidivism. Join
Stepping Up for the fourth webinar in the Four Key
Measures series, which wil|l ' st nat a9d \
reducing recidivism for peo Sl PI 2% '\ﬁn%hgéé)ts
involved in the justice Sysggmdamiehed CFJPEclta kdant@
points to collect and analyze tlo Vtg chgtﬁifqeree[aisvuere
of success. Previous Weblnars s ~“s.erie
available on the Stepping Up to(?(SI'l\(/I f! torlrli(j Duftbme
Part 3 of this webinar wi |
‘ ‘ ‘ ‘ ‘ ‘ ‘ how county officials can en
tion oversight, monitor anot
er s and measur e program O]
Webinar participants wil/ |
December 13.,-11250B8MPMSTearn about and discuss the
Evi deBaed Pol i cymaki n:g%’] P.Ofrft\'NCi].aIS masddzpahi ewma
; : . e or k_.
|l denti fying Effective P'rograms
Join NACo and The Pew Charitable Trusts for a
t hrpeeaer t webinar skaded, PoEIvuod)ence
maki ng, that will focus on strategies county | eader ¢
can wuse to crbeaasteed epvriacetniccee s and
progr ams i n t heir jurisdiction t o better serve
residents. Part 1 of this webinar will/l highlight str
gi es for program assessment, i nventorying pr o-
grams and navigating research <clearinghouses to
find exi st ibhmgeayvipdemaea ms. Webinar
participants wil/ al so have the chance to | earn abou
and discuss these strategies with county officials
utilizinpbasgeddpaoakciecymaking in their worKk.

8 MACo NAWosl ume 47, HANanbemberl 20:
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By: JAIME DALESSIO, EVERYDAY HEALTH STAFFWRITER | CONTRIBUTIONS BY: CHRIS LUADES, MD | EVERYDAYHEALTH.COM

There was a time when almost everyone got a flu shot at the doctor’s office.
Now there are more places to get vaccinated than ever before, according to
Carol J. Baker, MD, FAAP, FIDSA, a profession of pediatrics, molecular virology,
and microbiology at Baylor College in Medicine in Houston, Texas, and chair of
the Childhood Influenza Immunization Coalition.

While Dr. Baker says young children should be vaccinated at their doctor’s
office, the best location for you depends on your personal preference. Here
are some popular places:

If you're traditional...head to your doctor’s office. According to CDC statistics,
the doctor’s office is still the most comman place to get a flu shot.

If you're spontaneous...stop by a local clinic or health center. While some clinics schedule appointments, you can generally
walk in and get a flu shot without one.

If you like to multitask...get vaccinated at the pharmacy or supermarket. Shop for holiday gifts, pick up milk, and get a flu shot
all in one stop. Now that all 50 states allow pharmacists to administer the influenza vaccine, Baker notes, getting a flu shot at
pharmacies and supermarkets is becoming increasingly popular.

If you're forgetful...sign up for a shot at work. Many employers organize flu shot days at the workplace.

If you like things fast...go to a drive-thru. Believe it or not, some health departments across the country offer drive-through flu
shot clinics. “People can get their flu vaccine by just driving up and rolling down the driver’s seat window,” says Baker. “You
don’t even have to leave the car.”

If you're always traveling...get vaccinated at the airport. Stuck with a long layover? Put it to good use. You can get a flu shot at
clinics or kiosks at airports in about a dozen U.S. airports, including Chicago, New York, Los Angeles, and Orlando.

To find out the best locations to get a flu shot in your town, go to Flu.gov.

Dip You KNow?

All MACoHCT medical plans cover flu shots and other CDC recommended vaccines at 100%.

If you get a flu shot at your doctor’s office, pharmacy, a medical health clinic or health fair the provider can
submit the claim directly to the MACoHCT for payment. So, don’t delay, get your flu shot right away.

MACo NAWosl ume 47, HANanbemberl 2018 9
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Sy N.U.J COUNTY 712 W Main

P MONTANE Lewistown, MT 50457

POSITION ANNOUNCEMENT

Title: Sanitarian Open Date: 10/04/2018

Position: Permanent Full-Time Close Date: When Filled

Shifts: Davs Interviews Begin:

Days off: Sat, Sun Testing:

Hours: Usually 8-5, M-F Materials: Fergus County Applicaton
Salary: $121-17'hr, DOE Apply Through: Finance HE or Job Service

POSITION DESCRIPTION

Sanitarian - Central Montana Heglth Dictrict

Wage $£22-27 Hourly — DOE Location LEWISTOWN MT, 59457

Permanent Full-Time, typically 8-5, Mon - Fri, but may reguire cccasional evening, weekend. WORK ACTIVITIES:
The Sanitarian performs 2 variety of profassional duties relating to environmental health and sanitation helping
protect people and communities from public health risks. Duties include conducting environmental health
inspections, investigations, and related activities for settings such as food service establishments (restaurants],
children's camps, hotels, campgrounds, swimming pools, bathing beaches, water and sewage treatment systems,
septic systems, hospitals, nursing homes, long term and adult care facilities, diagnostic and treatment centers and
various other sites which fall under the purview of health and public safety regulations. The Sanitarian will also
supervise and implement the CMHD junk wehicle program.

KNOWLEDGE, SKILLS, AND ABILITIES: The job requires knowladge of environmental health rules and laws, disease
cantrol, food protection, housing and the residential environment, zir pollution control, institutional and recreation
sanitation, source and protection of water supply, treatment of water, wastewater treatment and dispesal, solid
waste management, and wvector and weed control.

The job also requires knowledge of the principles and practices of physical and life sciences; federal, state, and
county sanitary and public health regulations and enforcement procedures, research, and investigation technigues,
the Departmental Disaster Plan, soils testing, and related principle and practices of environmental health
management.

The job requires skill in the operation of databases and standard office software, investigative technigues, and public
relations,

The job requires the ability to determine compliance with laws and regulations, appropriatzly assess a wide variaty
of environmental/sanitary situations through inspections and investigations, effectively deal with the public,
communicate effectively both wverbally and in writing, assume full responsibility for the guality and integrity of
investigation decisions and follow-up until the situation or issus has been resclved, physically perform the
investigations, to learn the tensts of Emeargency Flanning and Community Right-to-Know Act (EPCRA). SARA Title
111, understand and apply knowledge of all related Environmental Health issues related to food service, septic
systems, pool operations, complaint management, emergency preparedness, hazardous materials safety, and other
environmeantal health issues; and to assess and determine appropriate actions in emargency situations.

Open Date 10/04/2018 Close Date When Filled

Experience Three (3} years of exparience as a Sanitarian or in a closely relatad field

Education Bachelor's degree in chemical or biclogical sciences or environmental health; current license as a
Registerad Sanitarian {RS) or ability to obtain license within ona year of hire.

Skills

Shift Day

Availability Full-time

Days Off

Openings 1 Work Schedule Usually 8-5, Mon. — Fri. (40 hrs/wk

Lifting Capacity 15 |bs. usually, occasionally up to 75
b=

Diriver License Endorsements

Job Benefits

Commission Mo

10 MACo NAWosl ume 47, HANanbemberl 20:
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SANDERS COUNTY

POSI TI ON VACANCY ANNOUNCEMENT
October 17, 2018

Positiomeputy County Attorney
FulTi m&xempt

Depart:me&mtunt y Mt tOdfrfnecye

Sal ary Starting rate dependent on experience and qualific
Job Summarfforms | egal duties for the County Attorney of a
Education and Experience:
This position requires a Juris Doctor degree. I't also req
in the practice of | aw, particularly the area of criminal
Applicants must be admitted to Montana State Bar and admi
Mont ana prior to employment.
Experience with Montana municipalities or | ocal government
l aw is preferabl e.
Essenti al Functions ( Maj or Dihteises dant | Re s @aomrsitbhiel i¢eseasnt i
atilnclusive of alll duties that the incumbent perfor ms.
T Represents the County in |legal matters and proceedings in
T Prosecutes criminal offenders. Reviews investigative r1erg
file and who to charge or whether to decline prosecution.
tus.
1 Prepares for and makes-tcowldt seppgeéeagancas hi msna@amrai gnhment
hearings, sentencing hearings, etc.
T Interviews and prepares witnesses. Prepares court docume
Represents the State in court appearances before judges &
T Prepares witnesses. Prepares jury instructions and exhib
1 Examines witnesses. Negotiates plea agreements with defe
T Assists | aw enforcement officers with search warrant appl
research and prepares | egal briefs, memor anda and other d
f Represents the State of Montana DPHHS in Youth I n Need o
i1 May be assigned to represent the State of Montana in | nv
T Review and draft ordinances, resolutions, contracts, agr
i Review | awsuits and claims against the County and offer
T Use a wide variety of | egal research methods; have cl ear
1T Establish and maintain effective working relationships w
T Assist administrative officials and employees to under st
interrelationship with others.
9 Performs related work and other matters as required or d
Application Docume@nuter Rlegtutigred resume, other credential s,
Rich Wall ace
Human Resources Director
P. O. Box 519
Thompson Fall s, MT 59873
Applications must be received by Friday, November 16, 20
Rich Wal lwad ¢ aadte @co. sanders. mt. us
I f you have any questions, -8RBO®age call Rich Wallace at 406

MACo NAWosl ume 47, HANanbemberl 2018 11
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