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I. Introduction 
 

Communication and Management Services LLC (CMS) is pleased to present the 2025 Montana 
Association of Counties (MACo) Comprehensive County Salary Survey Report, conducted June–
September 2025 with pay data provided after July 1, 2025. 
 

Montana continues to experience job and wage growth, with notable employment gains in local 
government and associated industries. Wages in professional and administrative services, 
industries competing with local government for talent, have risen sharply, with administrative 
support growing nearly 4% per year since 2020. As shown in Figure 1, local government added 
470 jobs in 2024, well above the prior four-year average of 270 jobs added per year.1 
 

 
Figure 1: Montana Employment Gains by Industry 2024 vs. 2020 - 2024 

Source: Quarterly Census of Employment and Wages (QCEW). Other services include information, management of 
companies, and other services. Industry employment includes public and private sector. 
 

 
1 https://lmi.mt.gov/_docs/Publications/LMI-Pubs/Labor-Market-Publications/25_LaborDayReport_Final.pdf 
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Montana ranks among the top states for wage growth, with average annual wages surpassing 
$60,000 in 2024 and real wages increasing 2.3% per year since 2020.2 This sustained growth 
reflects a tight labor market and rising competition for workers. For county governments, these 
trends underscore the need to regularly adjust pay to remain competitive in recruiting and 
retaining a qualified workforce. Figure 2 below shows Montana’s Average Annual Wage (the 
statewide average of all wages paid to workers in Montana over a year, calculated by dividing 
total wages by the number of workers) and Real Wage Growth (wage increase after adjusting for 
inflation showing the actual improvement in workers’ purchasing power). 

Figure 2: Montana Average Annual Wage and Real Wage Growth 
Source: U.S. BLS and MTDLI, CPI-U and QCEW 

This study includes information from fifty-five (55) Montana counties illustrated in blue below (if 
viewing electronically, hover cursor over the county to see the name).  

Figure 3 Survey Participants 

2 https://lmi.mt.gov/_docs/Publications/LMI-Pubs/Labor-Market-Publications/25_LaborDayReport_Final.pdf 

© GeoNames, Microsoft, TomTom
Powered by Bing

McCone County
McCone County
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The attached Salary Survey Report includes: 
• An overview of the survey methodology and scope, and data sources. 
• A summary of survey findings. 
• Detailed wage findings by position. 
• Labor market and economic findings and trends. 
• Recommendations for county applications. 

 
With increased participation in the salary survey in 2025 (fifty-five (55) counties this year 
compared to forty-eight (48) counties in 2021), it is worth noting that of the additional seven 
counties, six of those counties are in the lowest taxable value bracket. As such, overall averages 
and weighted averages will reflect data sets which include more values that tend to be on the 
lower side of the range, so CMS recommends paying particular attention to the tables on the by-
position pages which break out the data by County Tax Value. 
 
In addition to position and wage data, the 2025 Comprehensive County Salary Survey Report 
includes information on County Health insurance offerings in Appendix G.  This includes county-
reported data on county and employee premium contributions, deductible amounts, whether 
the county contributes to a Health Savings Account or Health Reimbursement Arrangement, 
whether the plan includes vision or dental, and new employee eligibility timing. 
 
The report includes recommendations for counties on how to use the survey data. Counties can 
use the report to: 

1. Determine the most applicable market data based on the county’s tax value and location 
needs.  

2. Review the county wage matrix or pay ranges and address any wage ranges that vary from 
the market.  

3. Assess if a cost-of-living adjustment is appropriate.  
4. Evaluate both job content and the market when assigning positions to wage ranges. 
5. Develop mechanisms to improve recruitment and retention flexibility. 

 
This information will serve as a valuable reference for managing compensation and for budget 
planning processes. If you have any questions regarding the survey or would like additional 
information, please contact me at 406-442-4934 or jkerins@cmsmontana.com. 
 
Sincerely, 

 
Jim Kerins, SPHR, SHRM-SCP 
Managing Consultant 
Communication & Management Services, LLC 
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II. Methodology & Scope 
Survey Titles and Participants 
The 2025 Montana Association of Counties Comprehensive County Salary Survey Report includes 
fifty-four (54) positions. The following list includes the specific survey titles organized 
alphabetically (some titles represent multiple positions/levels, e.g., I, II, III): 
 

Accountant I and II Health Educator 
Accounting Clerk/Technician Human Resources Director 

Administrative Assistant I, II, and III Human Resources Generalist 
Case Manager/Social Worker Information Technology Director 
Chief Administrative Officer Justice Court Clerk 

Chief Financial Officer Landfill Worker 
Computer Support Specialist Legal Secretary 

Custodian Library Director 
Deputy County Attorney Maintenance Worker I, II, III 

Detention Officer Mechanic 
Detention Sergeant Network Specialist 

Disaster and Emergency Services (DES) Coordinator Planner I, II, and III 
Dispatcher Planning/Community Development Director 

District Court Clerk Program Specialist 
Engineer I, II, and III Public Health Nurse 

Engineering Technician Public Works Director 
Equipment Operator/Road Worker Records Clerk 

Evidence Technician Road Manager 
Fairgrounds Manager Sanitarian 

Fairgrounds Worker/Groundskeeper Shop Manager 
GIS Analyst Web Developer 

Grant Writer Weed Coordinator 
 Weed Sprayer 

 
CMS developed and distributed the survey to participants by email to increase and facilitate 
participation. All member counties and counties responding to the survey will receive this report. 
Counties were offered the choice of completing an online survey or sharing a payroll report 
showing all wages and titles. Of the fifty-five (55) counties that responded, twenty-three (23) 
filled out the survey, and thirty-two (32) shared a payroll report. Forty three (43) counties 
provided their wage adjustments in recent years.  
 
CMS utilized the reported actual wages and wage ranges to approximate the average market 
wage herein referred to as "the market," "market," or "average survey wage." In cases where 
there is insufficient data to develop a reliable market average for a survey title, we provide only 
the raw data from reporting counties and occupational employment statistics for the title. 
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Survey Participants  
All fifty-six (56) Montana counties were invited to participate, and the following fifty-five (55) 
counties provided data, listed alphabetically.  
 

Beaverhead Flathead Meagher Rosebud 
Big Horn Gallatin Mineral Sanders 

Blaine Garfield Missoula Sheridan 
Broadwater Glacier Musselshell Silver Bow 

Carbon Golden Valley Park Stillwater 
Carter Granite Petroleum Sweet Grass 

Cascade Hill Phillips Teton 
Chouteau Jefferson Pondera Toole 

Custer Judith Basin Powder River Treasure 
Daniels Lake Powell Valley 
Dawson Lewis and Clark Prairie Wheatland 

Deer Lodge Liberty Ravalli Wibaux 
Fallon Lincoln Richland Yellowstone 
Fergus Madison Roosevelt  

 
To enable wage comparison based on county government size and location, CMS clustered the 
data by 1) the taxable valuation of the county (taxable value clusters) and 2) by Montana 
Association of Counties (MACo) Districts (geographic clusters) in the wage reporting for each 
position. This tiered approach provides greater analytical options for county officials. 

Taxable Value Clusters 
The wages reported for each position were broken into four clusters for County Tax Value (county 
names by tax value are in Appendix A).  

 
Figure 4 Montana Counties Grouped by Taxable Value 

  

© GeoNames, Microsoft, TomTom
Powered by Bing

Taxable Value (2025)

Taxable Value > than 100 mil Taxable Value < 100 mil > 50 mil

Taxable Value < 50 mil > 25 mil Taxable Value < 25 mil
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Geographic Clusters 
The following geographic clusters are to allow counties a second data set that focuses on 
neighboring counties. There is no one-size-fits-all for this type of approach (state government 
regions can vary from agency to agency), and the discussion of western and eastern Montana 
issues is perennial.  
 
MACo Districts (County names by geographic cluster are in Appendix B). 

 
Figure 5 Montana Counties Grouped by MACo Districts and Geographic Clusters 

 

 
 

© GeoNames, Microsoft, TomTom
Powered by Bing
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County Profiles 
The following Table 1 (pgs. 10 & 11) shows each county’s population (2024)3, total taxable value 
(FY2025)4, total funds appropriated (2022) and FTE (2022)5. This data enables counties to 
consider population, county government workforce size (FTE), and fiscal capacity in addition to 
taxable value and geographic clusters to enable more valid and consistent comparisons. 
 
Table 1: County Population, Taxable Value, Appropriated Funds and FTE. 

Participants 
(County)  

Population 
(2024) 

Total County 
Taxable Value 

(2025) 

Total Funds 
Appropriated (FY 2022) 

Total FTE  
(FY 2022) 

Beaverhead 10006 $31,262,153.00 $10,836,284.00 81.0 
Big Horn 12796 $24,298,157.00 $10,836,284.00 81.0 
Blaine 6903 $14,378,270.00 $10,434,684.00 74.0 
Broadwater 8302 $24,008,208.00 $7,671,976.00 75.6 
Carbon 11498 $68,420,783.00 $12,641,913.00 67.0 
Carter 1399 $90,459,922.00 $12,835,000.00 40.5 
Cascade 84523 $197,884,657.00 $50,659,053.00 476.0 
Chouteau 5880 $31,391,835.00 $14,600,633.00 69.0 
Custer 11964 $24,565,273.00 $9,385,243.00 60.0 
Daniels 1625 $6,015,846.00 $4,035,242.00 24.0 
Dawson 8731 $23,276,487.00 $10,827,006.00 143.0 
Deer Lodge 9811 $27,423,290.00 $12,482,246.00 119.0 
Fallon 2946 $64,968,047.00 $20,572,748.00 66.0 
Fergus 11862 $66,244,268.00 $11,603,212.00 88.0 
Flathead 114527 $570,161,866.00 $65,809,788.00 539.5 
Gallatin 126984 $738,800,299.00 $96,572,893.00 560.5 
Garfield 1181 $8,015,833.00 $6,090,449.00 48.0 
Glacier 13503 $36,577,412.00 $10,345,852.00 63.0 
Golden Valley 863 $8,898,208.00 $2,155,875.00 13.0 
Granite 3602 $21,787,843.00 $6,362,534.00 32.0 
Hill 16065 $41,728,012.00 $15,920,072.00 121.5 
Jefferson 13304 $40,390,677.00 $13,035,573.00 108.5 
Judith Basin 2111 $27,393,689.00 $3,788,822.00 24.0 
Lake 33403 $121,413,867.00 $24,253,044.00 180.0 
Lewis and Clark 75129 $195,922,189.00 $52,418,127.00 392.0 
Liberty 1934 $8,857,624.00 $4,055,993.00 75.0 
Lincoln 22184 $53,135,632.00 $11,760,927.00 120.0 
Madison 9753 $640,592,237.00 $31,415,097.00 113.0 

 
3https://dataportal.mt.gov/t/DOC/views/CEIC_PEP_POPULATION_AGE_RACE_COUNTY_SFE/Table?%20%3Aorigin=

card_share_link&%3AisGuestRedirectFromVizportal=y&%3Aembed=y 
4https://svc.mt.gov/dor/property/cov using "County Wide Levies" Total Taxable Value. Disclaimer on website 

reads:  “The sum of all property types may not add up to the Total due to corrections, revisions and rounding. For some 
jurisdictions, the total value may not be divided into all property types. In these cases, only the total value will be shown." 

5MSU Extension confirms that this 2022 data is the most recent data as of the time of the data collection in August 
2025: 
https://www.montana.edu/extension/localgov/resourcesandhandouts/referencedocuments/localgovernmentpr
ofiles/index.html 
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Participants 
(County)  

Population 
(2024) 

Total County 
Taxable Value 

(2025) 

Total Funds 
Appropriated (FY 2022) 

Total FTE  
(FY 2022) 

McCone 1717 $7,696,321.00 $4,213,285.00 45.3 
Mineral 5195 $13,955,467.00 $4,468,891.00 54.7 
Missoula 122546 $361,181,544.00 $103,237,116.00 944.9 
Musselshell 5452 $16,355,709.00 $6,508,228.00 57.0 
Park 18074 $91,526,053.00 $14,258,919.00 108.0 
Petroleum 525 $1,743,043.00 $1,518,385.00 9.0 
Phillips 4214 $14,460,983.00 $8,701,096.00 58.8 
Pondera 6078 $20,537,207.00 $7,105,740.00 54.2 
Powder River 1734 $10,303,882.00 $10,391,658.00 94.5 
Powell 7120 $26,202,705.00 $12,810,689.00 50.3 
Prairie 1112 $5,193,457.00 $2,731,954.00 28.0 
Ravalli 48187 $133,664,816.00 $25,741,252.00 205.0 
Richland 11028 $57,760,883.00 $43,665,270.00 160.0 
Roosevelt 10197 $31,821,674.00 $22,190,832.00 123.4 
Rosebud 8194 $55,736,534.00 $12,697,858.00 181.0 
Sanders 13895 $44,435,755.00 $19,641,110.00 98.1 
Sheridan 3448 $12,945,427.00 $8,100,382.00 48.0 
Silver Bow 36134 $98,006,308.00 $54,340,901.00 502.0 
Stillwater 9450 $60,325,174.00 $14,422,479.00 86.0 
Sweet Grass 3757 $27,564,353.00 $7,474,684.00 47.1 
Teton 6444 $24,143,227.00 $7,394,343.00 48.0 
Toole 5153 $21,464,985.00 $12,315,427.00 128.0 
Treasure 739 $4,902,456.00 $1,563,587.00 9.0 
Valley 7434 $27,062,997.00 $11,180,593.00 81.0 
Wheatland 2058 $20,847,866.00 $4,618,946.00 17.0 
Wibaux 911 $44,839,637.00 $7,248,832.00 21.0 
Yellowstone 171583 $460,061,409.00 $97,858,106.00 489.5 

 

Evaluation of Reported Wage Data 
CMS evaluated reported wage data to ensure validity. CMS considered both statistical analysis of 
responses (to identify outliers) and the quality of the job matches when validating the data.  

1. If a respondent indicated a job was stronger or weaker than the survey job, and the 
reported wage was significantly outside the wages reported by other respondents, CMS 
may not have included the wage in the overall average or may have matched the job to a 
more appropriate survey title.  

2. In the payroll reports, if an individual had more than one position, the wage for each 
position was recorded in the appropriate position title.  

3. If an individual received an annual salary for an unknown amount of time, e.g., $2,000 
annually, their salary was omitted from the results.  

4. We recognize some positions have wide variations in wages due to variations in the scope 
and scale of a position based on county needs.  
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5. No reported elected positions are included in the data below although they may perform 
similar duties.  

6. Where counties provided payroll reports in lieu of matches on the survey, CMS was tasked 
with making the appropriate matches. CMS used matches made in 2021 as a guide and 
evaluated titles, internal pay relationships, and roles to identify the positions that are the 
best match. If a county provided wage ranges for a given position, in addition to 
incumbent payroll data, the data sets will reflect the broader range.  

a. For example, if a County provided an Average Wage for an Administrative 
Coordinator of $29.98, with two employees, one earning $29.80 and the other 
earning $30.16, but the position was identified as a “Grade 9” on their wage 
matrix, which has a wage range with an entry wage of $22.08 and a maximum 
wage of $32.77, we used the wage range of $22.08 - $32.77 for that county’s 
match.  Furthermore, if we received incumbent information for Dispatchers 
whose wage range demonstrates a maximum hourly wage of $33.46, but the 
payroll report reflected incumbents receiving wages of $57.94, we reflected a 
wage range which caps at $57.94. 

7. Where no incumbent information was provided, but a wage range was provided, CMS 
either used the median of the range, or the step within the range that was identified by 
the county as the match for the ‘average’ wage.  
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III. Salary Survey Findings 
The following section of the report provides a summary of compensation findings by position 
including overall average wages and pay ranges (reported low and high wage rates). CMS 
recognizes that there are county positions that are not included in the data below. The report 
includes data only for positions that counties reported in their survey or payroll report responses.  

Overall Average Wages 
Table 2 shows the overall average wage rate from respondents (Average Survey Rate) and the 
Survey Average Pay Range Minimum and Maximum, which represent the overall average low and 
high of reported wages or ranges after the elimination of outliers and poor job matches. This data 
can serve as a basis for evaluating current wages and the adequacy of the assigned pay ranges. 
In some cases, the Average Survey Rate falls outside of the reported range because not all 
respondents reported minimum and maximum wage rates. The data in Table 2 represents 
averages of all counties regardless of taxable value (TV) or geographic location (GL).  Please see 
“Findings by Position” starting on page 16 for breakouts based on TV and GL. 
 
Table 2 Average Survey Pay Rate and Ranges 

Title Average Survey 
Rate (Hourly) 

Survey Average 
Pay Range Min 

Survey Average 
Pay Range Max 

Accountant I $27.32 $26.75 $28.05 
Accountant II $32.74 $32.44 $33.76 
Accounting Clerk/Technician $24.40 $23.86 $25.44 
Administrative Assistant I $20.18 $18.97 $21.29 
Administrative Assistant II $23.06 $21.91 $23.67 
Administrative Assistant III $28.04 $26.78 $29.47 
Case Manager $23.44 $22.59 $23.80 
Chief Administrative Officer $65.74 $64.15 $65.74 
Chief Financial Officer $42.28 $40.56 $42.62 
Computer Support Specialist $30.71 $29.32 $32.31 
Custodian $19.97 $19.31 $21.01 
Deputy County Attorney $45.28 $44.95 $49.03 
Detention Officer $23.69 $22.14 $26.74 
Detention Sergeant $28.99 $27.99 $30.58 
Disaster and Emergency Services 
(DES) Coordinator 

$28.61 $27.72 $29.34 

Dispatcher $23.16 $21.06 $26.09 
District Court Clerk $24.12 $24.03 $26.32 
Engineer I Insufficient Data Insufficient Data Insufficient Data 
Engineer II Insufficient Data Insufficient Data Insufficient Data 
Engineer III Insufficient Data Insufficient Data Insufficient Data 
Engineering Technician Insufficient Data Insufficient Data Insufficient Data 
Equipment Operator/Road Worker $27.08 $25.05 $29.91 
Evidence Technician $24.36 $23.33 $24.99 
Fairgrounds Manager $30.95 $30.01 $32.12 
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Title Average Survey 
Rate (Hourly) 

Survey Average 
Pay Range Min 

Survey Average 
Pay Range Max 

Fairgrounds Worker/Groundskeeper $17.97 $17.58 $18.80 
GIS Analyst (Geographic Information System) $32.50 $31.65 $33.26 
Grant Writer $31.94 $31.07 $32.24 
Health Educator $24.19 $24.00 $25.65 
Human Resources Director $44.81 $41.68 $45.07 
Human Resources Generalist $28.61 $27.61 $29.11 
Information Technology Director (I.T.) $46.96 $46.13 $48.35 
Justice Court Clerk $22.18 $21.37 $22.96 
Landfill Worker $23.19 $22.31 $25.33 
Library Director $27.36 $27.19 $27.65 
Legal Secretary $23.29 $22.09 $24.62 
Maintenance Worker I $20.36 $19.59 $21.34 
Maintenance Worker II $24.41 $23.13 $25.89 
Maintenance Worker III $27.43 $26.76 $27.84 
Mechanic $30.23 $29.51 $30.96 
Network Specialist $35.86 $35.48 $38.65 
Planner I $29.23 $28.06 $31.11 
Planner II $32.11 $31.06 $33.48 
Planner III $41.63 $40.09 $43.83 
Planning Officer $43.41 $41.61 $44.23 
Public Health Nurse $35.28 $34.72 $37.40 
Public Works Director $50.13 $48.91 $50.47 
Records Clerk $23.67 $23.12 $24.58 
Road Manager $34.61 $33.26 $35.04 
Sanitarian $32.13 $31.98 $34.61 
Shop Manager $32.97 $31.22 $34.41 
Web Developer $31.02 $27.88 $31.74 
Weed Coordinator $29.27 $28.75 $29.53 
Weed Sprayer $18.96 $18.42 $21.34 
Clerk of Court $32.19 $31.70 $33.15 
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Pay Ranges 
Chart 1 Average Pay Rate and Wage Ranges, in ascending order of Average Wage 
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Chart 1(A). Average Pay Rate and Wage Ranges
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Chart 1(B). Average Pay Rate and Wage Ranges (Continued)
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Findings by Position 
The following section of the report provides detailed wage findings by position. The 2025 Montana 
Association of Counties Survey Results for each title include: 
 

• Average (mean) wage (hourly and annual) – the average of all reported wages for that position.  
• The weighted average (hourly and annual) – the average of all reported wages for that position 

weighed by the number of incumbents for the average wage.  
• Number (#) of employees – the number of incumbents reported for that position. If no number 

of incumbents was provided, the value of one (1) incumbent was selected.  
• The average low – the average entry wage or lowest wage from survey respondents.  
• The average high – the average maximum wage or highest wage from survey respondents.  
• Number (#) of counties – the number of counties that reported a wage for that position.  

 
The Chart offers a detailed comparison of the positions’ average of wages by county (black dot) and the 
counties’ range (grey bar) if provided, overall average wage (grey line) and overall weighted average 
(orange line). This provides insight into where participants are paying within their ranges and how their 
ranges compare to the weighted average of that position. Please note: 
 

• The x axis is organized by the lowest reported wage to the highest for each position; therefore, 
the order of counties on the x axis changes from position to position. Only counties that reported 
a wage for that position are included.  

• The y axis start and end wage (scale) changes by position based on the lowest and highest 
reported wage.  

• If a pay range appears to be missing, it means the minimum and maximum pay were the same 
(no range) or not reported.  

• Some average wages appear to be outside of the wage range. This is because some participants 
allow their incumbents to be paid outside of the pay range.  

• Some of the by-position Charts may be missing a reported wage (black dot) because the county 
only provided a range for that position and not a wage. This may be because some positions are 
vacant.  

• The average, and weighted average, line’s value can be found in the preceding Chart’s Weighted 
Average.  

 
The detailed findings for each position also include May 2025 (most recent available) wage estimates 
(Occupational and Employment Statistics) for Montana (all employers) and Industry Sector 99 – Federal, 
State, and Local Government, excluding state and local schools and hospitals and the U.S. Postal Service. 
We are providing this data as additional points of reference for counties in evaluating and determining 
appropriate actions based on the survey findings. Note: this May 2025 data was collected in May 2024 
and has not been aged for changes to the Consumer Price Index (CPI).  
 
The survey data also includes findings aggregated by taxable value clusters and geographic locations 
(defined in Appendix A and B). Note that the “Wage by Geographic Location” Tables have a fifth line for 
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“urban” counties. These counties are Cascade, Flathead, Gallatin, Lewis & Clark, Missoula, Silver Bow, 
and Yellowstone counties. 
 
In the by-position survey results tables below, some positions show an “average (mean)” wage that may 
be lower than the “average low” wage or higher than the “average high” wage. This is due to the way 
the data was reported. Some counties reported an actual wage (or average of all actual wages) in 
addition to the lowest actual wage and highest actual wage. Other counties only reported an actual wage 
(or average of all actual wages). Therefore, the “average (mean)” data set has many more data points 
than the “average low” or “average high” data sets and may show some discrepancies.  
 
Please note that the “[Position] – Wage by Geographical Location” table double-represents the “urban” 
counties’ (Cascade, Flathead, Gallatin, Lewis & Clark, Missoula, Silver Bow, and Yellowstone) number of 
employees represented. Each of the urban counties are represented in their appropriate geographical 
region, along with the “urban region.” This is by design and not an error in the data.  
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Accountant I  
Performing standard professional accounting assignments including account reconciliations; adjusting 
journal entries; routine reporting and financial statements; maintaining the chart of accounts; identifying 
and resolving accounting discrepancies; analyzing and allocating expenditures and revenues; 
maintaining accounting ledgers; processing and accounting for accounts payable and receivable; 
performing related duties as assigned (e.g., payroll, compliance, technical assistance, etc.). 
 
Education/Experience: Education or experience equivalent to a bachelor’s degree. 
 
 

Accountant I – 2025 Survey Results 
Average (Mean) $27.32 $56,824 Average Low $26.75 $55,632 

Weighted Average $27.29 $56,773 Average High $28.05 $58,349 

# of Employees   40 # of Counties 26 
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Accountant I – Continued 
 

Accountant I - Wage by County Tax Value 
County Tax Value # of Employees Actual Wage Avg Avg Low Avg High 
TV > $100 Million 14 $31.88 $30.63 $34.34 

TV < $100 Mil > $50 Mil 6 $26.60 $25.65 $26.95 
TV < $50 Mil > $25 Mil 8 $30.59 $30.50 $30.68 

TV < $25 Million 12 $23.30 $23.09 $23.52 
 

Accountant I - Wage by Geographical Location 
Geographical Location # of Employees Actual Wage Avg Avg Low Avg High 

Eastern 13 $26.24 $25.55 $26.63 
North-Central 10 $23.08 $22.86 $23.34 
South-Central 5 $31.00 $30.37 $31.63 

Western 12 $30.90 $30.21 $32.75 
Urban 14 $28.84 $27.59 $31.30 

 
Occupational & Employment Statistics (May 2025 release of May 2024 data) 
13-2011 - Accountants and Auditors 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 4,680 $38.48 $29.56 $35.77 $44.89 

OEWS National & Local Government 117,080 $42.57 $30.67 $39.06 $50.51 
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Accountant II  
Performing advanced professional accounting assignments including implementing and maintaining 
internal controls; establishing accounting methods and procedures; providing reports to management 
on topics such as asset utilization and audit results; evaluating financial and information systems; cash 
management; inspecting receivables and payables to confirm records are accurate; examining records 
to ensure recording of transactions and compliance with laws and regulations; preparing or analyzing 
accounting records, financial statements, or other financial reports to assess accuracy, completeness, 
and conformance to reporting and procedural standards; preparing adjusting journal entries; reviewing 
accounts for discrepancies and reconciling differences; establishing tables of accounts and assigning 
entries to proper accounts; verifying journal and ledger entries; analyzing operations, trends, costs, 
revenues, financial commitments, and obligations to project future revenues and expenses or to provide 
advice; reporting to management regarding agency finances; and developing implementing and 
modifying recordkeeping and accounting systems, making use of current computer technology. 
 
Education/Experience: Education or experience equivalent to a bachelor’s degree and three years of 
experience. 
 

 
Accountant II – 2025 Survey Results 

Average (Mean) $32.74 $68,102 Average Low $32.44 $67,484 
Weighted Average $33.59 $69,877 Average High $33.76 $70,214 

# of Employees 40 # of Counties 31 
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Accountant II - Continued 
 

Accountant II - Wage by County Tax Value 
County Tax Value # of Employees Actual Wage Avg Avg Low Avg High 
TV > $100 Million 15 $37.21 $36.38 $40.23 

TV < $100 Mil > $50 Mil 6 $32.65 $32.65 $32.65 
TV < $50 Mil > $25 Mil 7 $31.69 $31.89 $32.89 

TV < $25 Million 12 $30.80 $29.72 $30.05 
 

Accountant II - Wage by Geographical Location 
Geographical Location # of Employees Actual Wage Avg Avg Low Avg High 

Eastern 11 $31.20 $31.33 $31.73 
North-Central 8 $29.86 $29.50 $30.21 
South-Central 15 $34.43 $32.73 $34.80 

Western 6 $37.67 $37.16 $39.55 
Urban 15 $35.08 $34.25 $38.10 

 
 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
13-2011 - Accountants and Auditors 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 4,680 $38.48 $29.56 $35.77 $44.89 

OEWS National & Local Government 117,080 $42.57 $30.67 $39.06 $50.51 
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Accounting Clerk/Technician  
Operate computers programmed with accounting software to record, store, and analyze information; 
check figures, postings, and documents for correct entry, mathematical accuracy, and proper codes; 
comply with federal, state, and company policies, procedures, and regulations; receive, record, and bank 
cash, checks, and vouchers; code documents according to company procedures; perform financial 
calculations, such as amounts due, interest charges, balances, discounts, equity, and principal; reconcile 
or note and report discrepancies found in records; perform general office duties, such as filing, answering 
telephones, and handling routine correspondence; access computerized financial information to answer 
general questions as well as those related to specific accounts; classify, record, and summarize numerical 
and financial data to compile and keep financial records, using journals and ledgers or computers; debit, 
credit, and total accounts on computer spreadsheets and databases, using specialized accounting 
software; match order forms with invoices, and record the necessary information. 
 
Education/Experience: High School Diploma (Associate degree preferred) and one year of experience. 
 
 

Accounting Clerk/Technician – 2025 Survey Results 
Average (Mean) $24.40 $50,745 Average Low $23.86 $49,634 

Weighted Average $24.45 $50,865 Average High $25.44 $52,920 

# of Employees   52 # of Counties 28 
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Accounting Clerk/Technician - Continued 
 

Accounting Clerk/Technician - Wage by County Tax Value 
County Tax Value # of Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 24 $25.94 $25.16 $28.59 
TV < $100 Mil > $50 Mil 11 $25.22 $24.35 $26.08 
TV < $50 Mil > $25 Mil 12 $21.95 $22.53 $21.91 

TV < $25 Million 14 $23.76 $23.33 $24.27 
 

Accounting Clerk/Technician - Wage by Geographical Location 
Geographical Location # of Employees Actual Wage Avg Avg Low Avg High 

Eastern 14 $24.27 $23.86 $24.71 
North-Central 8 $24.92 $25.54 $26.57 
South-Central 24 $22.97 $21.94 $24.40 

Western 15 $25.66 $25.67 $28.03 
Urban 24 $26.06 $25.10 $28.90 

 
Accounting Clerk/Technician – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
43-3031 - Bookkeeping, Accounting, and Auditing Clerks 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 7,670 $22.42 $18.55 $21.92 $25.32 
OEWS National & Local Government 90,350 $25.69 $21.30 $24.65 $29.28 
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Administrative Assistant I  
Answer telephones and give information to callers, take messages, or transfer calls to appropriate 
individuals; greet visitors or callers and handle their inquiries or direct them to the appropriate persons 
according to their needs; create, maintain, and enter information into databases; operate office 
equipment, such as fax machines, copiers, or phone systems and arrange for repairs when equipment 
malfunctions; set up and manage paper or electronic filing systems, recording information, updating 
paperwork, or maintaining documents, such as attendance records, correspondence, or other material; 
schedule and confirm appointments for clients, customers, or supervisors; compose, type, and distribute 
meeting notes, routine correspondence, or reports, such as presentations or expense, statistical, or 
monthly reports; conduct searches to find needed information, using such sources as the internet; 
review work done by others to check for correct spelling and grammar, ensure that company format 
policies are followed, and recommend revisions; make copies of correspondence or other printed 
material; train and assist staff with computer usage; prepare conference or event materials, such as 
flyers or invitations. 
 
Education/Experience: High School Diploma and one year of experience. 
 

 
Administrative Assistant I – 2025 Survey Results 

Average (Mean) $20.18 $41,968 Average Low $18.97 $39,458 
Weighted Average $21.04 $43,764 Average High $21.29 $44,281 

# of Employees   130 # of Counties 38 
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Administrative Assistant I – Continued 
 

Administrative Assistant I - Wage by County Tax Value 
County Tax Value # of Employees Actual Wage Avg Avg Low Avg High 
TV > $100 Million 61 $21.43 $19.35 $24.18 

TV < $100 Mil > $50 Mil 26 $22.19 $20.45 $23.97 
TV < $50 Mil > $25 Mil 16 $18.76 $17.65 $19.85 

TV < $25 Million 32.5 $19.16 $18.81 $19.56 
 

Administrative Assistant I - Wage by Geographical Location 
Geographical Location # of Employees Actual Wage Avg Avg Low Avg High 

Eastern 31.5 $19.56 $18.52 $20.53 
North-Central 26 $19.62 $19.27 $20.06 
South-Central 23 $21.87 $20.04 $23.43 

Western 55 $19.76 $18.53 $21.80 
Urban 58 $21.47 $19.40 $23.65 

 
Administrative Assistant I – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
43-6014 - Secretaries and Administrative Assistants, Except Legal, Medical, and Executive 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 3,830 $20.63 $17.83 $20.06 $23.07 
OEWS National & Local Government 178,960 $24.44 $19.11 $23.15 $28.49 
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Administrative Assistant II  
Manage and maintain executives' schedules; make travel arrangements for executives; prepare invoices, 
reports, memos, letters, financial statements, and other documents, using word processing, 
spreadsheet, database, or presentation software; coordinate and direct office services, such as records, 
departmental finances, budget preparation, personnel issues, and housekeeping, to aid executives; 
open, sort, and distribute incoming correspondence, including faxes and email; greet visitors and 
determine whether they should be given access to specific individuals; prepare agendas and make 
arrangements, such as coordinating catering for luncheons, for committee, board, and other meetings; 
conduct research, compile data, and prepare papers for consideration and presentation by executives, 
committees, and boards of directors; perform general office duties, such as ordering supplies, 
maintaining records management database systems, and performing basic bookkeeping work; file and 
retrieve corporate documents, records, and reports; read and analyze incoming memos, submissions, 
and reports to determine their significance and plan their distribution; provide clerical support to other 
departments; attend meetings to record minutes. 
 
Education/Experience: Associate degree and two years of experience. 
 
 

Administrative Assistant II – 2025 Survey Results 
Average (Mean) $23.06 $47,961 Average Low $21.91 $45,570 

Weighted Average $22.88 $47,597 Average High $23.67 $49,224 

# of Employees   88 # of Counties 32 
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Administrative Assistant II - Continued 
 

Administrative Assistant II - Wage by County Tax Value 
County Tax Value # of Employees Actual Wage Avg Avg Low Avg High 
TV > $100 Million 30 $24.44 $22.11 $25.89 

TV < $100 Mil > $50 Mil 17 $24.54 $23.03 $25.67 
TV < $50 Mil > $25 Mil 16 $22.19 $22.44 $22.92 

TV < $25 Million 26 $21.34 $20.87 $21.86 
 

Administrative Assistant II - Wage by Geographical Location 
Geographical Location # of Employees Actual Wage Avg Avg Low Avg High 

Eastern 25 $22.32 $21.79 $23.06 
North-Central 9 $20.99 $21.03 $22.22 
South-Central 25 $23.47 $22.49 $24.28 

Western 30 $23.61 $21.83 $24.40 
Urban 35 $23.68 $21.21 $24.95 

 
Administrative Assistant II – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
43-6011 - Executive Secretaries and Executive Administrative Assistants 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 490 $29.60 $24.44 $28.87 $33.45 
OEWS National & Local Government 66,120 $34.75 $27.97 $32.85 $39.32 
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Administrative Assistant III  
Supervise the work of office, administrative, or customer service employees; review records or reports 
pertaining to activities such as production, payroll, or shipping to verify details, monitor work activities, 
or evaluate performance; prepare and issue work schedules, deadlines, and duty assignments for office 
or administrative staff; recruit, interview, and select employees; interpret and communicate work 
procedures and company policies to staff; evaluate employees' job performance and conformance to 
regulations and recommend appropriate personnel action; train or instruct employees in job duties or 
company policies or arrange for training to be provided; research, compile, and prepare reports, 
manuals, correspondence, or other information required by management or governmental agencies; 
coordinate activities with other supervisory personnel or with other work units or departments; 
participate in the work of subordinates to facilitate productivity or to overcome difficult aspects of work; 
make recommendations to management concerning such issues as staffing decisions or procedural 
changes; maintain records pertaining to inventory, personnel, orders, supplies, or machine maintenance. 
 
Education/Experience: Bachelor's degree and three years of experience. 
 
 

Administrative Assistant III – 2025 Survey Results 
Average (Mean) $28.04 $58,330 Average Low $26.78 $55,710 

Weighted Average $26.75 $55,647 Average High $29.47 $61,296 

# of Employees   69 # of Counties 23 
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Administrative Assistant III – Continued 
 

Administrative Assistant III - Wage by County Tax Value 
County Tax Value # of Employees Actual Wage Avg Avg Low Avg High 
TV > $100 Million 22 $28.88 $26.10 $31.65 

TV < $100 Mil > $50 Mil 31 $28.77 $26.92 $30.44 
TV < $50 Mil > $25 Mil 6 $26.49 $27.45 $26.89 

TV < $25 Million 10 $27.65 $27.03 $28.26 
 

Administrative Assistant III - Wage by Geographical Location 
Geographical Location # of Employees Actual Wage Avg Avg Low Avg High 

Eastern 10 $28.50 $27.45 $29.47 
North-Central 7 $24.26 $24.74 $24.66 
South-Central 14 $31.50 $29.58 $34.02 

Western 38 $26.98 $25.04 $28.46 
Urban 37 $27.84 $25.78 $29.97 

 
Administrative Assistant III – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
43-1011 - First-Line Supervisors of Office and Administrative Support Workers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 3,970 $30.82 $23.11 $29.12 $36.23 
OEWS National & Local Government 118,970 $35.29 $28.17 $34.14 $40.44 
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Case Manager  
Maintain case history records and prepare reports; interview clients individually, in families, or in groups, 
assessing their situations, capabilities, and problems to determine what services are required to meet 
their needs; serve as liaisons between community resources and clients who face problems, such as 
disabilities, behavioral issues, or criminal histories; develop and review service plans in consultation with 
clients and perform follow-ups assessing the quantity and quality of services provided; address legal 
issues, such as assisting with hearings and providing testimony; arrange for medical, psychiatric, and 
other tests that may disclose causes of difficulties and indicate remedial measures; refer clients to 
community resources for services, such as job placement, debt counseling, legal aid, housing, medical 
treatment, or financial assistance, and provide concrete information, such as where to go and how to 
apply; provide, find, or arrange for support services, such as child care, homemaker service, prenatal 
care, substance abuse treatment, job training, counseling, or parenting classes to prevent more serious 
problems from developing; collect supplementary information needed to assist clients, such as 
employment records, medical records, or school reports. 
 
Education/Experience: Bachelor's degree and three years of experience. 
 

 
Case Manager – 2025 Survey Results 

Average (Mean) $23.44 $48,758 Average Low $22.59 $46,995 
Weighted Average $24.70 $51,368 Average High $23.80 $49,494 

# of Employees   21 # of Counties 13 
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Case Manager - Continued 
 

Case Manager - Wage by County Tax Value 
County Tax Value # of Employees Actual Wage Avg Avg Low Avg High 
TV > $100 Million 11 $27.98 $25.26 $29.10 

TV < $100 Mil > $50 Mil 2 $22.62 $22.62 $22.62 
TV < $50 Mil > $25 Mil 6 $22.05 $22.01 $22.10 

TV < $25 Million 4 $20.35 $20.35 $20.35 
 

Case Manager - Wage by Geographical Location 
Geographical Location # of Employees Actual Wage Avg Avg Low Avg High 

Eastern 6 $21.64 $21.61 $21.66 
North-Central 3 $21.86 $21.86 $21.86 
South-Central 6 $28.90 $25.72 $29.48 

Western 8 $22.05 $21.60 $22.96 
Urban 12 $26.39 $24.21 $27.28 

 
Case Manager – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
21-1021 - Child, Family, and School Social Workers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 1,250 $25.45 $20.48 $23.86 $29.18 
OEWS National & Local Government 146,320 $32.30 $24.56 $30.60 $37.51 
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Chief Administrative Officer  
Appoint department heads or managers and assign or delegate responsibilities to them; analyze 
operations to evaluate performance of staff in meeting objectives or to determine areas of potential 
cost reduction, program improvement, or policy change; direct, plan, or implement policies, objectives, 
or activities of the organization to ensure continuing operations; confer with Commission and board 
members, organization officials, or staff members to discuss issues, coordinate activities, or resolve 
problems; implement corrective action plans to solve organizational or departmental problems; 
establish departmental responsibilities and coordinate functions among departments and sites; review 
reports submitted by staff members to recommend approval or to suggest changes; interpret and 
explain policies, rules, regulations, or laws to organizations, government or corporate officials, or 
individuals; review and analyze legislation, laws, or public policy and recommend changes to promote or 
support interests of the general population or special groups. 
 
Education/Experience: Master's degree preferred and six years of experience. 
 

 
Chief Administrative Officer – 2025 Survey Results 

Average (Mean) $65.74 $136,733 Average Low $64.15 $133,429 
Weighted Average $65.74 $136,733 Average High $65.74 $136,733 

# of Employees   8 # of Counties 8 
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Chief Administrative Officer - Continued 
 
**Several counties identified their County Commissioners as the closest match for the “Chief 
Administrative Officer” survey title. However, because the Montana Association of Counties (MACo) 
conducts a separate survey for elected officials—and due to the limited number of Commissioner 
matches received—we did not have sufficient data to present a full analysis. As a result, the 
Commissioner responses were removed from this dataset, and a separate title match was not created, 
as was done for the Clerk of Court position in Appendix F. 
 

Chief Administrative Officer - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 7 $76.62 $74.08 $76.62 
TV < $100 Mil > $50 Mil 5 $45.59 $45.59 $45.59 
TV < $50 Mil > $25 Mil 7 $39.19 $38.70 $39.91 

TV < $25 Million 16 $32.50 $32.09 $32.91 
 

Chief Administrative Officer - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 6 $33.38 $33.38 $33.38 
North-Central 12 $32.25 $32.15 $32.45 
South-Central 10 $56.97 $54.27 $57.61 

Western 7 $58.96 $58.96 $58.96 
Urban 8 $73.79 $71.67 $73.79 

 
Chief Administrative Officer – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
11-1011 - Chief Executives 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 630 $112.44 $59.38 $93.49 # 
OEWS National & Local Government 25,430 $73.18 $39.04 $65.94 $95.27 
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Chief Financial Officer  
Direct or coordinate an organization’s financial or budget activities to fund operations, maximize 
investments, or increase efficiency; analyze operations to determine areas of potential cost reduction; 
direct, plan, or implement policies, objectives, or activities of the organization to maximize returns on 
investments; prepare budgets for approval, including those for funding or implementation of programs; 
confer with board members, organization officials, or staff members to discuss issues, coordinate 
activities, or resolve problems; negotiate or approve contracts or agreements with suppliers, 
distributors, federal or state agencies, or other organizational entities; coordinate the development or 
implementation of budgetary control systems, recordkeeping systems, or other administrative control 
processes; prepare or present reports concerning activities, expenses, budgets, government statutes or 
rulings, or other items affecting businesses or program services; review and analyze legislation, laws, or 
public policy and recommend changes to promote or support interests of the general population or 
special groups. 
 
Education/Experience: Master's degree preferred and six years of experience. 
 
 

Chief Financial Officer – 2025 Survey Results 
Average (Mean) $42.28 $87,950 Average Low $40.56 $84,366 

Weighted Average $42.03 $87,412 Average High $42.62 $88,657 

# of Employees   36 # of Counties 35 

 

 
  

$15

$20

$25

$30

$35

$40

$45

$50

$55

$60

$65

$70

$75

$80

Pe
tr

ol
eu

m
Go

ld
en

 V
al

le
y

Tr
ea

su
re

M
ea

gh
er

Po
w

de
r R

iv
er

Po
w

el
l

Bl
ai

ne
Te

to
n

Va
lle

y
Be

av
er

he
ad

Ca
rb

on Hi
ll

Br
oa

dw
at

er
W

ib
au

x
Li

nc
ol

n
Sw

ee
t G

ra
ss

Ro
se

bu
d

Fe
rg

us
St

ill
w

at
er

Bi
g 

Ho
rn

Ca
rt

er
La

ke
Je

ffe
rs

on
Pa

rk
De

er
 L

od
ge

M
ad

iso
n

Ra
va

lli
Fl

at
he

ad
Si

lv
er

 B
ow

Ca
sc

ad
e

Le
w

is 
an

d 
Cl

ar
k

Gl
ac

ie
r

Ye
llo

w
st

on
e

Ga
lla

tin
M

iss
ou

la

Range Survey Weighted Average Survey Average Wage Reported Wage



 

35 
 

Chief Financial Officer - Continued 
 

Chief Financial Officer - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 9 $60.06 $58.24 $60.92 
TV < $100 Mil > $50 Mil 8 $40.28 $40.01 $40.62 
TV < $50 Mil > $25 Mil 10 $39.58 $35.69 $41.06 

TV < $25 Million 13 $28.82 $28.50 $29.00 
 

Chief Financial Officer - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 9 $32.78 $32.03 $32.86 
North-Central 9 $36.92 $33.68 $38.16 
South-Central 11 $45.40 $43.91 $46.10 

Western 11 $47.49 $46.82 $48.22 
Urban 8 $63.82 $61.77 $64.79 

 
Chief Financial Officer – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
11-1011 - Chief Executives 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 630 $112.44 $59.38 $93.49 # 
OEWS National & Local Government 25,430 $73.18 $39.04 $65.94 $95.27 

 
 

  



 

36 
 

Computer Support Specialist  
Answer user inquiries regarding computer software or hardware operation to resolve problems; oversee 
the daily performance of computer systems; read technical manuals, confer with users, or conduct 
computer diagnostics to investigate and resolve problems or to provide technical assistance and support; 
set up equipment for employee use, performing or ensuring proper installation of cables, operating 
systems, or appropriate software; develop training materials and procedures, or train users in the proper 
use of hardware or software; refer major hardware or software problems or defective products to 
vendors or technicians for service; enter commands and observe system functioning to verify correct 
operations and detect errors; maintain records of daily data communication transactions, problems and 
remedial actions taken, or installation activities; install and perform minor repairs to hardware, software, 
or peripheral equipment, following design or installation specifications; prepare evaluations of software 
or hardware, and recommend improvements or upgrades; confer with staff, users, and management to 
establish requirements for new systems or modifications. 
 
Education/Experience: Associate degree and one to two years of experience. 
 
 

Computer Support Specialist – 2025 Survey Results 
Average (Mean) $30.71 $63,868 Average Low $29.32 $60,982 

Weighted Average $31.18 $64,859 Average High $32.31 $67,200 

# of Employees   28.0 # of Counties 14 
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Computer Support Specialist - Continued 
 

Computer Support Specialist - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 16 $31.07 $29.48 $33.07 
TV < $100 Mil > $50 Mil 8 $34.43 $29.45 $34.43 
TV < $50 Mil > $25 Mil 2 $31.56 $31.56 $31.56 

TV < $25 Million 3 $27.14 $26.39 $27.89 
 

Computer Support Specialist - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 4 $32.08 $31.33 $32.83 
North-Central 1 $22.78 $22.78 $22.78 
South-Central 10 $30.24 $29.50 $31.82 

Western 14 $32.79 $29.62 $34.13 
Urban 19 $31.18 $27.70 $33.44 

 
Computer Support Specialist – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
15-1232 - Computer User Support Specialists 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 1,910 $25.97 $20.73 $25.68 $30.08 
OEWS National & Local Government 43,290 $38.13 $27.91 $35.93 $47.84 
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Custodian 
 
The Custodian plays a vital role in supporting the cleanliness, safety, and functionality of facilities. This 
position is responsible for performing a range of routine cleaning, maintenance, and support tasks to 
ensure that public spaces, offices, classrooms, restrooms, and other facility areas are clean, orderly, 
and well-maintained. The Custodian contributes to the overall comfort, health, and safety of all 
building occupants by helping to create an environment that is hygienic, presentable, and welcoming. 
 
Custodians work independently or as part of a custodial team under the direction of a facilities 
supervisor or designated staff member. The role requires a strong attention to detail, time 
management, and the ability to follow cleaning schedules and safety protocols. This position may also 
involve interacting with employees, clients, or the public and occasionally assisting with setup and 
support for meetings or events. 
 
Education/Experience: High school diploma or GED is required. One (1) year of custodial, janitorial, or 
facilities maintenance experience is preferred. 
 
 

Custodian – 2025 Survey Results 
Average (Mean) $19.97 $41,530 Average Low $19.31 $40,159 

Weighted Average $21.17 $44,025 Average High $21.01 $43,701 

# of Employees   98 # of Counties 35 
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Custodian – Wage By County Tax Value 
County Tax Value # of Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 34 $20.54 $19.67 $22.82 

TV < $100 Mil > $50 Mil 21 $22.82 $21.85 $23.35 

TV < $50 Mil > $25 Mil 18 $20.01 $18.46 $20.73 
TV < $25 Million 27 $19.13 $18.69 $19.54 

  
Custodian – Wage By Geographical Location 

Geographical Location # of Employees Actual Wage Avg Avg Low Avg High 
Eastern 28 $20.57 $19.73 $21.51 

North-Central 36 $19.33 $18.72 $19.56 

South-Central 8 $22.08 $21.71 $22.52 
Western 28 $19.79 $18.49 $21.72 
Urban 36 $20.41 $19.40 $22.98 

 
Custodian – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
37-2011 - Janitors and Cleaners, Except Maids and Housekeeping Cleaners 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 9,200 $18.42 $16.12 $17.98 $21.08 
OEWS National & Local Government 90,370 $20.63 $16.89 $19.37 $23.25 
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Deputy County Attorney  
Analyze the probable outcomes of cases, using knowledge of legal precedents; advise the County 
concerning business transactions, claim liability, advisability of prosecuting or defending lawsuits, or 
legal rights and obligations; present evidence to defend clients or prosecute defendants in criminal or 
civil litigation; represent clients in court or before government agencies; present and summarize cases 
to judges and juries; study Constitution, statutes, decisions, regulations, and ordinances of quasi-judicial 
bodies to determine ramifications for cases; negotiate settlements of civil disputes; supervise legal 
assistants; examine legal data to determine advisability of defending or prosecuting lawsuit; evaluate 
findings and develop strategies and arguments in preparation for presentation of cases; gather evidence 
to formulate defense or to initiate legal actions by such means as interviewing clients and witnesses to 
ascertain the facts of a case; prepare legal briefs and opinions, and file appeals in state and federal courts 
of appeal; search for and examine public and other legal records to write opinions or establish 
ownership; confer with colleagues with specialties in appropriate areas of legal issue to establish and 
verify bases for legal proceedings; perform administrative and management functions related to the 
practice of law. 
 
Education/Experience: Juris Doctor degree and five years of experience. 
 
 

Deputy County Attorney – 2025 Survey Results 
Average (Mean) $45.28 $94,191 Average Low $44.95 $93,500 

Weighted Average $47.41 $98,618 Average High $49.03 $101,991 

# of Employees   90 # of Counties 35 
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Deputy County Attorney – Continued 
 

Deputy County Attorney - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 51 $45.74 $42.38 $50.97 
TV < $100 Mil > $50 Mil 15 $49.21 $48.71 $51.59 
TV < $50 Mil > $25 Mil 11 $51.90 $51.75 $52.30 

TV < $25 Million 17 $41.03 $40.73 $44.31 
 

Deputy County Attorney - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 9 $49.86 $49.19 $50.53 
North-Central 25 $43.07 $43.38 $46.51 
South-Central 20 $46.39 $43.57 $50.76 

Western 40 $46.44 $44.55 $49.35 
Urban 54 $46.20 $42.57 $52.78 

 
Deputy County Attorney – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
23-1011 - Lawyers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 2,460 $52.49 $33.77 $48.44 $61.31 
OEWS National & Local Government 156,660 $66.00 $47.59 $62.97 $82.56 

 
 

  



 

42 
 

Detention Officer  
Conduct headcounts to ensure that each prisoner is present; inspect conditions of locks, window bars, 
grills, doors, and gates at correctional facilities to ensure security and help prevent escapes; monitor 
conduct of prisoners in housing unit, or during work or recreational activities; search prisoners and 
conduct shakedowns of cells for valuables and contraband; maintain records of prisoners' identification, 
charges, and incidents of inmate disturbance; guard facility entrances to screen visitors; use weapons, 
handcuffs, and physical force to maintain discipline and order among prisoners; take prisoners into 
custody and escort to locations within and outside of facility; settle disputes between inmates; conduct 
fire, safety, and sanitation inspections; serve meals and distribute commissary items; provide to 
supervisors oral and written reports of the quality and quantity of work performed by inmates, inmate 
disturbances and rule violations, and unusual occurrences; participate in required job training; counsel 
inmates and respond to legitimate questions, concerns, and requests; issue clothing, tools, and other 
authorized items to inmates. 
 
Education/Experience: High School Diploma and POST Certificate within one year of employment. 
 
 

Detention Officer – 2025 Survey Results 
Average (Mean) $23.69 $49,276 Average Low $22.14 $46,043 

Weighted Average $25.60 $53,243 Average High $26.74 $55,625 

# of Employees   429 # of Counties 33 
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Detention Officer - Continued 
 

Detention Officer - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 228 $26.30 $24.92 $30.47 
TV < $100 Mil > $50 Mil 62 $23.93 $22.75 $26.77 
TV < $50 Mil > $25 Mil 57 $23.37 $21.16 $24.76 

TV < $25 Million 82 $21.90 $20.16 $25.39 
 

Detention Officer - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 76 $23.50 $21.72 $27.19 
North-Central 57 $21.91 $20.67 $23.25 
South-Central 145 $25.12 $23.46 $29.48 

Western 151 $24.95 $22.82 $27.66 
Urban 235 $25.97 $24.88 $30.60 

 
Detention Officer – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
33-3012 - Correctional Officers and Jailers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 1,320 $25.96 $23.03 $23.89 $28.37 
OEWS National & Local Government 348,160 $30.40 $23.04 $28.19 $36.38 
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Detention Sergeant  
Respond to emergencies; supervise and direct the work of correctional officers to ensure the safe 
custody, discipline, and welfare of inmates; supervise or perform searches of inmates or their quarters 
to locate contraband items; monitor behavior of subordinates to ensure alert, courteous, and 
professional behavior toward inmates, parolees, fellow employees, visitors, and the public; restrain, 
secure, or control offenders, using chemical agents, firearms, or other weapons of force as necessary; 
carry injured offenders or employees to safety and provide emergency first aid when necessary; 
complete administrative paperwork; supervise activities, such as searches, shakedowns, riot control, or 
institutional tours; conduct roll calls of correctional officers; instruct employees or provide on-the-job 
training; resolve problems between inmates; set up employee work schedules; transfer or transport 
offenders on foot or by driving vehicles; review offender information to identify issues that require 
special attention; convey correctional officers' or inmates' complaints to superiors; conduct evaluations 
of employees' performance. 
 
Education/Experience: High School Diploma and Intermediate POST Certificate and three years of 
experience. 
 
 

Detention Sergeant – 2025 Survey Results 
Average (Mean) $28.99 $60,293 Average Low $27.99 $58,215 

Weighted Average $31.58 $65,676 Average High $30.58 $63,608 

# of Employees   67 # of Counties 21 
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Detention Sergeant – Continued 
 

Detention Sergeant - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 44 $34.23 $31.86 $36.74 
TV < $100 Mil > $50 Mil 12 $24.87 $24.71 $27.00 
TV < $50 Mil > $25 Mil 5 $26.45 $26.32 $26.63 

TV < $25 Million 9 $26.64 $26.09 $27.54 
 

Detention Sergeant - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 7 $26.32 $25.76 $27.31 
North-Central 10 $27.35 $26.47 $27.98 
South-Central 28 $32.18 $29.87 $32.99 

Western 25 $29.10 $28.73 $32.24 
Urban 49 $33.32 $31.00 $36.45 

 
Detention Sergeant – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
33-1011 - First-Line Supervisors of Correctional Officers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 190 $33.28 $28.73 $31.31 $37.13 
OEWS National & Local Government 51,930 $39.73 $27.35 $36.98 $49.50 
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Disaster & Emergency Services Coordinator  
Keep informed of activities or changes that could affect the likelihood of an emergency, as well as those 
that could affect response efforts and details of plan implementation; coordinate disaster response or 
crisis management activities, such as ordering evacuations, opening public shelters, and implementing 
special needs plans and programs; collaborate with other officials to prepare and analyze damage 
assessments following disasters or emergencies; consult with officials of local and area governments, 
schools, hospitals, and other institutions to determine their needs and capabilities in the event of a 
natural disaster or other emergency; attend meetings, conferences, and workshops related to 
emergency management to learn new information and to develop working relationships with other 
emergency management specialists; maintain and update all resource materials associated with 
emergency preparedness plans; train local groups in the preparation of long-term plans that are 
compatible with federal and state plans; conduct surveys to determine the types of emergency-related 
needs to be addressed in disaster planning or provide technical support to others conducting such 
surveys; develop and implement training procedures and strategies for radiological protection, 
detection, and decontamination. 
 
Education/Experience: Bachelor's degree and three years of experience. 
 
 

Disaster and Emergency Services (DES) Coordinator – 2025 Survey Results 
Average (Mean) $28.61 $59,516 Average Low $27.72 $57,662 

Weighted Average $28.63 $59,545 Average High $29.34 $61,027 

# of Employees   50.5 # of Counties 47 
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Disaster & Emergency Services Coordinator – Continued 
 

Disaster and Emergency Services (DES) Coordinator - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 10 $31.94 $29.62 $33.13 
TV < $100 Mil > $50 Mil 9 $32.86 $32.79 $33.24 
TV < $50 Mil > $25 Mil 12 $27.91 $27.60 $28.55 

TV < $25 Million 21.5 $24.67 $24.11 $25.78 
 

Disaster and Emergency Services (DES) Coordinator - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 14.5 $26.35 $26.40 $26.73 
North-Central 15 $25.34 $23.48 $26.70 
South-Central 10 $32.65 $31.04 $33.25 

Western 13 $30.73 $29.92 $31.33 
Urban 9 $32.23 $29.62 $33.57 

 
Disaster and Emergency Services (DES) Coordinator – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
11-9161 - Emergency Management Directors 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 60 $34.91 $28.73 $34.31 $40.52 
OEWS National & Local Government 9,310 $43.84 $29.78 $38.74 $51.89 
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Dispatcher  
Answer calls, and question callers to determine their locations and the nature of their problems to 
assesses the type of response needed; determine response requirements and relative priorities of 
situations; record details of calls, dispatches, and messages; scan status charts and computer screens, 
and contact emergency response field units to determine emergency units available for dispatch; receive 
incoming telephone or alarm system calls regarding emergency and non-emergency police and fire 
service, emergency ambulance service, information, and after-hours calls for departments; enter, 
update, and retrieve information from teletype networks and computerized data systems regarding such 
things as wanted persons, stolen property, vehicle registration, and stolen vehicles; monitor various 
radio frequencies, such as those used by public works departments, school security, and civil defense, to 
stay apprised of developing situations; answer routine inquiries, and refer calls not requiring dispatches 
to appropriate departments and agencies. 
 
Education/Experience: High School Diploma and one year of experience. 
 
 

Dispatcher – 2025 Survey Results 
Average (Mean) $23.16 $48,170 Average Low $21.06 $43,812 

Weighted Average $22.97 $47,771 Average High $26.09 $54,273 

# of Employees   273 # of Counties 42 
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Dispatcher - Continued 
 

Dispatcher - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 73 $26.30 $23.06 $31.92 
TV < $100 Mil > $50 Mil 45 $24.72 $22.40 $28.58 
TV < $50 Mil > $25 Mil 72 $22.84 $20.66 $24.82 

TV < $25 Million 83.5 $21.36 $19.93 $23.54 
 

Dispatcher - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 55.5 $21.79 $20.37 $23.75 
North-Central 57 $22.04 $20.88 $24.40 
South-Central 46 $25.06 $22.11 $28.41 

Western 115 $24.13 $21.17 $27.87 
Urban 66 $24.67 $22.36 $31.40 

 
Dispatcher – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
43-5031 - Public Safety Telecommunicators 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 550 $23.53 $20.25 $23.29 $26.65 
OEWS National & Local Government 84,730 $26.87 $21.13 $25.02 $30.62 
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District Court Clerk  
Perform a variety of clerical, technical, and administrative duties in support of County District Court 
operations; provide customer service to the public; respond to inquiries and provide information 
regarding District Court processes and procedures; receive, document, and receive payments for Court 
fees, fines, bail, and penalties; balance and maintain cash drawer; interact with defendants, victims, 
attorneys, and law enforcement personnel regarding court related matters; enter and file cases and 
claim; log and file search warrants; assist in entering criminal cases; review, collate, and present filed 
civil documents for signature by the Judge; process and distribute documents upon approval by the 
Judge; update and maintain Court calendars; track, monitor, and close out non-probation supervised 
criminal cases; perform duties of Courtroom Clerk as required; record and maintain hearing minutes; 
open and distribute incoming departmental mail; perform filing and other general office duties. 
 
Education/Experience: High school diploma and one year of experience. 
 
 

District Court Clerk – 2025 Survey Results 
Average (Mean) $24.12 $50,162 Average Low $24.03 $49,980 

Weighted Average $21.75 $45,241 Average High $26.32 $54,753 

# of Employees   95.5 # of Counties 37 
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District Court Clerk – Continued 
 
**We surveyed Montana counties for the following position titles: Court Clerk, District Court Clerk, and Justice 
Court Clerk. For the Court Clerk title, many of the matches received more closely aligned with the “Clerk of Court” 
position, which is typically an elected role. A summary of those findings is provided in Appendix F. The remaining 
data associated with the Court Clerk title were reviewed and incorporated, to the extent possible, into the 
corresponding District Court Clerk or Justice Court Clerk categories based on job function and context. 
 

District Court Clerk - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 54 $22.44 $20.31 $27.64 
TV < $100 Mil > $50 Mil 13.5 $27.21 $26.33 $27.90 
TV < $50 Mil > $25 Mil 18 $25.10 $24.92 $25.70 

TV < $25 Million 17 $23.37 $24.20 $25.11 
 

District Court Clerk - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 15.0 $25.10 $25.77 $25.93 
North-Central 27.0 $23.74 $25.15 $26.47 
South-Central 31.0 $26.04 $25.03 $27.69 

Western 29.5 $22.60 $20.87 $25.47 
Urban 53 $21.49 $20.31 $27.64 

 
District Court Clerk – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
43-4031 - Court, Municipal, and License Clerks 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 1,150 $21.36 $17.94 $21.38 $23.23 
OEWS National & Local Government 167,350 $24.70 $19.22 $22.98 $28.71 
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Engineer I  
Direct engineering activities, ensuring compliance with environmental, safety, or other governmental 
regulations; Manage and direct the construction, operations, or maintenance activities at project site; 
Inspect project sites to monitor progress and ensure conformance to design specifications and safety or 
sanitation standards; Compute load and grade requirements, water flow rates, or material stress factors 
to determine design specifications; Plan and design transportation or hydraulic systems or structures, 
using computer-assisted design or drawing tools; Provide technical advice to industrial or managerial 
personnel regarding design, construction, program modifications, or structural repairs; Analyze survey 
reports, maps, drawings, blueprints, aerial photography, or other topographical or geologic data; Direct 
or participate in surveying to lay out installations or establish reference points, grades, or elevations to 
guide construction; Estimate quantities and cost of materials, equipment, or labor to determine project 
feasibility; Prepare or present public reports on topics such as bid proposals, deeds, environmental 
impact statements, or property and right-of-way descriptions; Design energy-efficient or 
environmentally sound civil structures. 
 
Education/Experience: Bachelor's degree and one year of experience.  
 
 

Engineer I – 2025 Survey Results 
Average (Mean) Insufficient Data Average Low Insufficient Data 

Weighted Average Insufficient Data Average High Insufficient Data 

# of Employees 0 # of Counties 0 
 

We did not receive enough responses for this specific title to identify statistically or defensibly reliable 
averages. However, the information provided reflects the data we were able to collect and is presented 
for reference purposes only. 

 
 

Engineer I – 2025 Survey Results 
Occupational & Employment Statistics (May 2025 release of May 2024 data) 
17-2051 - Civil Engineers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 1,880 $41.47 $32.37 $38.65 $48.65 
OEWS National & Local Government 82,500 $52.16 $40.94 $50.66 $61.89 
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Engineer II  
Direct engineering activities, ensuring compliance with environmental, safety, or other governmental 
regulations; Manage and direct the construction, operations, or maintenance activities at project site; 
Inspect project sites to monitor progress and ensure conformance to design specifications and safety or 
sanitation standards; Compute load and grade requirements, water flow rates, or material stress factors 
to determine design specifications; Plan and design transportation or hydraulic systems or structures, 
using computer-assisted design or drawing tools; Provide technical advice to industrial or managerial 
personnel regarding design, construction, program modifications, or structural repairs; Analyze survey 
reports, maps, drawings, blueprints, aerial photography, or other topographical or geologic data; Direct 
or participate in surveying to lay out installations or establish reference points, grades, or elevations to 
guide construction; Estimate quantities and cost of materials, equipment, or labor to determine project 
feasibility; Prepare or present public reports on topics such as bid proposals, deeds, environmental 
impact statements, or property and right-of-way descriptions; Design energy-efficient or 
environmentally sound civil structures. 
 
Education/Experience: Bachelor's degree and three years of experience.  
 
 

Engineer II – 2025 Survey Results 
Average (Mean) Insufficient Data Average Low Insufficient Data 

Weighted Average Insufficient Data Average High Insufficient Data 

# of Employees 1 # of Counties 1 
 
 
We did not receive enough responses for this specific title to identify statistically or defensibly reliable 
averages. However, the information provided reflects the data we were able to collect and is presented 
for reference purposes only. 
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Engineer II – Continued 
 

Engineer II - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 1 $30.77 $30.77 $30.77 
TV < $100 Mil > $50 Mil 0 -- -- -- 
TV < $50 Mil > $25 Mil 0 -- -- -- 

TV < $25 Million 0 -- -- -- 
 

Engineer II - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 0 -- -- -- 
North-Central 0 -- -- -- 
South-Central 0 -- -- -- 

Western 1 $30.77 $30.77 $30.77 
Urban 1 $30.77 $30.77 $30.77 

 
Engineer II – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
17-2051 - Civil Engineers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 1,880 $41.47 $32.37 $38.65 $48.65 
OEWS National & Local Government 82,500 $52.16 $40.94 $50.66 $61.89 
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Engineer III  
Manage the coordination and overall integration of technical activities in architecture or engineering 
projects; Direct, review, or approve project design changes; Consult or negotiate with clients to prepare 
project specifications; Prepare budgets, bids, or contracts; Present and explain proposals, reports, or 
findings to clients; Confer with management, production, or marketing staff to discuss project 
specifications or procedures; Assess project feasibility by analyzing technology, resource needs, or 
market demand; Review, recommend, or approve contracts or cost estimates; Develop or implement 
policies, standards, or procedures for engineering and technical work; Establish scientific or technical 
goals within broad outlines provided by top management; Direct recruitment, placement, and evaluation 
of architecture or engineering project staff; Perform administrative functions, such as reviewing or 
writing reports, approving expenditures, enforcing rules, or purchasing of materials or services; Develop 
or implement programs to improve sustainability or reduce the environmental impacts of engineering 
or architecture activities or operations; Evaluate the environmental impacts of engineering, architecture, 
or research and development activities. 
 
Education/Experience: Bachelor's degree (Master's preferred) and five years of experience.  
 
 

Engineer III – 2025 Survey Results 
Average (Mean) Insufficient Data Average Low Insufficient Data 

Weighted Average Insufficient Data Average High Insufficient Data 

# of Employees   3 # of Counties 3 
 
We did not receive enough responses for this specific title to identify statistically or defensibly reliable 
averages. However, the information provided reflects the data we were able to collect and is presented 
for reference purposes only. 
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Engineer III – Continued 
 

Engineer III - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 3 $55.75 $49.25 $61.62 
TV < $100 Mil > $50 Mil 0 -- -- -- 
TV < $50 Mil > $25 Mil 0 -- -- -- 

TV < $25 Million 0 -- -- -- 
 

Engineer III - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 0 -- -- -- 
North-Central 0 -- -- -- 
South-Central 2 $60.58 $53.43 $64.18 

Western 1 $46.10 $40.90 $56.48 
Urban 3 $55.75 $49.25 $61.62 

 
Engineer III – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
11-9041 - Architectural and Engineering Managers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 520 $67.07 $52.16 $61.87 $76.50 
OEWS National & Local Government 16,880 $74.42 $63.08 $75.11 $85.79 
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Engineering Technician  
Perform advanced technical assignments in support of County public works, planning, permitting, water, 
or related activities including researching and compiling information for use in engineering projects; 
reading and interpreting legal descriptions for the location of properties; collecting data from 
engineering records or in the field for use in project reports, diagrams or displays; performing basic 
drafting and lettering assignments to assist with the development, design, and construction of 
improvements; participating on survey crews; posting public meeting and environmental impact notices; 
conducting inspections; etc. 
 
Education/Experience: Education or experience equivalent to an associate degree. 
 
 

Engineering Technician – 2025 Survey Results 
Average (Mean) Insufficient Data Average Low Insufficient Data 

Weighted Average Insufficient Data Average High Insufficient Data 

# of Employees 2 # of Counties 2 
 

We did not receive enough responses for this specific title to identify statistically or defensibly reliable 
averages. However, the information provided reflects the data we were able to collect and is presented 
for reference purposes only. 
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Engineering Technician – Continued 
 

Engineering Technician - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 2 $34.99 $27.26 $36.26 
TV < $100 Mil > $50 Mil 0 -- -- -- 
TV < $50 Mil > $25 Mil 0 -- -- -- 

TV < $25 Million 0 -- -- -- 
 

Engineering Technician - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 0 -- -- -- 
North-Central 0 -- -- -- 
South-Central 1 $34.99 $31.69 $38.63 

Western 1 No incumbent $22.83 $33.89 
Urban 2 $34.99 $27.26 $36.26 

 
Engineering Technician – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
17-3022 - Civil Engineering Technologists and Technicians 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 300 $28.39 $23.20 $28.24 $31.26 
OEWS National & Local Government 26,210 $32.75 $26.03 $31.53 $38.18 
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Equipment Operator/Road Worker  
Learn and follow safety regulations; take actions to avoid potential hazards or obstructions, such as 
utility lines, other equipment, other workers, or falling objects; start engines, move throttles, switches, 
or levers, or depress pedals to operate machines, such as bulldozers, trench excavators, road graders, or 
backhoes; locate underground services, such as pipes or wires, prior to beginning work; repair and 
maintain equipment, making emergency adjustments or assisting with major repairs as necessary; load 
and move dirt, rocks, equipment, or other materials, using trucks, crawler tractors, power cranes, 
shovels, graders, or related equipment; operate tractors or bulldozers to perform such tasks as clearing 
land, mixing sludge, trimming backfills, or building roadways or parking lots; connect hydraulic hoses, 
belts, mechanical linkages, or power takeoff shafts to tractors; select and fasten bulldozer blades or 
other attachments to tractors, using hitches; operate equipment to demolish or remove debris or to 
remove snow from streets, roads, or parking lots; keep records of material or equipment usage or 
problems encountered; adjust handwheels and depress pedals to control attachments, such as blades, 
buckets, scrapers, or swing booms. 
 
Education/Experience: High School Diploma and one year of experience. 
 
 

Equipment Operator/Road Worker – 2025 Survey Results 
Average (Mean) $27.08 $56,323 Average Low $25.05 $52,109 

Weighted Average $27.54 $57,276 Average High $29.91 $62,204 

# of Employees   465 # of Counties 50 
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Equipment Operator/Road Worker – Continued 
 

Equipment Operator/Road Worker - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 105 $30.04 $28.52 $32.40 
TV < $100 Mil > $50 Mil 113 $28.65 $25.72 $31.59 
TV < $50 Mil > $25 Mil 96 $27.64 $24.78 $29.54 

TV < $25 Million 151 $24.99 $23.25 $28.14 
 

Equipment Operator/Road Worker - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 125 $26.65 $24.52 $29.29 
North-Central 103 $23.78 $21.79 $27.05 
South-Central 88 $28.86 $26.31 $31.98 

Western 149 $29.23 $27.06 $31.01 
Urban 114 $30.16 $28.43 $32.70 

 
Equipment Operator/Road Worker – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
47-2073 - Operating Engineers and Other Construction Equipment Operators 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 3,610 $29.56 $25.42 $28.91 $33.16 
OEWS National & Local Government 82,090 $27.99 $21.22 $24.72 $30.76 
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Evidence Technician  
Maintain records of evidence and write and review reports; package, store and retrieve evidence; submit 
evidence to supervisors, crime labs, or court officials for legal proceedings; testify in court and present 
evidence; analyze and process evidence at crime scenes, during autopsies, or in the laboratory, wearing 
protective equipment and using powders and chemicals; look for trace evidence, such as fingerprints, 
hairs, fibers, or shoe impressions, using alternative light sources when necessary; photograph crime or 
accident scenes for evidence records; dust selected areas of crime scene and lift latent fingerprints, 
adhering to proper preservation procedures; create sketches and diagrams, by hand or computer 
software, to depict crime scenes; serve as technical advisor and coordinate with other law enforcement 
workers or legal personnel to exchange information on crime scene collection activities; coordinate or 
conduct instructional classes or in-services, such as citizen police academy classes and crime scene 
training for other officers. 
 
Education/Experience: High School Diploma (Associate preferred) and one year of experience. 
 
 

Evidence Technician – 2025 Survey Results 
Average (Mean) $24.36 $50,670 Average Low $23.33 $48,529 

Weighted Average $24.24 $50,428 Average High $24.99 $51,986 

# of Employees   13 # of Counties 12 
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Evidence Technician – Continued 
 

Evidence Technician - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 8 $23.52 $21.96 $24.27 
TV < $100 Mil > $50 Mil 3 $27.73 $27.26 $28.53 
TV < $50 Mil > $25 Mil 1 $21.76 $21.76 $21.76 

TV < $25 Million 1 $22.70 $22.70 $22.70 
 

Evidence Technician - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 0 -- -- -- 
North-Central 2 $22.37 $22.37 $22.37 
South-Central 6 $26.16 $24.94 $26.03 

Western 5 $23.36 $22.11 $25.01 
Urban 7 $24.30 $22.48 $25.17 

 
Evidence Technician – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
33-3021 - Detectives and Criminal Investigators 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 470 $45.42 $34.29 $45.98 $51.56 
OEWS National & Local Government 110,020 $47.47 $32.81 $44.95 $57.73 
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Fairgrounds Manager  
Establish and enforce operating procedures and work standards that will ensure adequate performance 
and personnel safety; schedule work for crews, depending on work priorities, crew or equipment 
availability, or weather conditions; monitor project activities to ensure that instructions are followed, 
deadlines are met, and schedules are maintained; direct activities of workers who perform duties, such 
as landscaping, cultivating lawns, or pruning trees and shrubs; train workers in tasks such as 
transplanting or pruning trees or shrubs, finishing cement, using equipment, or caring for turf; prepare 
service estimates based on labor, material, and machine costs and maintain budgets for individual 
projects; provide workers with assistance in performing duties as necessary to meet deadlines; 
investigate work-related complaints to verify problems and to determine responses; direct or assist 
workers engaged in the maintenance or repair of equipment, such as power tools or motorized 
equipment; install or maintain landscaped areas, performing tasks such as removing snow, pouring 
cement curbs, or repairing sidewalks. 
 
Education/Experience: High School Diploma (Associate preferred) and two years of experience. 
 
 

Fairgrounds Manager – 2025 Survey Results 
Average (Mean) $30.95 $64,371 Average Low $30.01 $62,416 

Weighted Average $30.50 $63,431 Average High $32.12 $66,810 

# of Employees   25 # of Counties 23 
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Fairgrounds Manager – Continued 
 

Fairgrounds Manager - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 9 $39.12 $36.86 $41.84 
TV < $100 Mil > $50 Mil 7 $30.01 $29.87 $30.32 
TV < $50 Mil > $25 Mil 4 $20.82 $20.82 $20.82 

TV < $25 Million 5 $22.24 $22.02 $22.24 
 

Fairgrounds Manager - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 8 $25.59 $25.48 $25.59 
North-Central 5 $28.32 $28.32 $28.32 
South-Central 5 $41.60 $36.95 $43.15 

Western 7 $30.20 $30.13 $32.55 
Urban 7 $42.17 $38.83 $45.23 

 
Fairgrounds Manager – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
37-1012 - First-Line Supervisors of Landscaping, Lawn Service, and Groundskeeping Workers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 440 $26.65 $21.07 $26.77 $30.43 
OEWS National & Local Government 11,210 $32.46 $24.82 $30.91 $38.49 
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Fairgrounds Worker/Groundskeeper  
Gather and remove litter; use hand tools, such as shovels, rakes, pruning saws, saws, hedge or brush 
trimmers, or axes; operate vehicles or powered equipment, such as mowers, tractors, twin-axle vehicles, 
snow blowers, chainsaws, electric clippers, sod cutters, or pruning saws; water lawns, trees, or plants, 
using portable sprinkler systems, hoses, or watering cans; prune or trim trees, shrubs, or hedges, using 
shears, pruners, or chain saws; mix and spray or spread fertilizers, herbicides, or insecticides onto grass, 
shrubs, or trees, using hand or automatic sprayers or spreaders; care for established lawns by mulching, 
aerating, weeding, grubbing, removing thatch, or trimming or edging around flower beds, walks, or walls; 
follow planned landscaping designs to determine where to lay sod, sow grass, or plant flowers or foliage; 
trim or pick flowers and clean flower beds; attach wires from planted trees to support stakes; plant 
seeds, bulbs, foliage, flowering plants, grass, ground covers, trees, or shrubs, and apply mulch for 
protection, using gardening tools; mow or edge lawns, using power mowers or edgers; rake, mulch, and 
compost leaves; decorate gardens with stones or plants. 
 
Education/Experience: High School Diploma or equivalent. 
 
 

Fairgrounds Worker/Groundskeeper – 2025 Survey Results 
Average (Mean) $17.97 $37,369 Average Low $17.58 $36,574 

Weighted Average $18.66 $38,822 Average High $18.80 $39,102 

# of Employees   124 # of Counties 34 
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Fairgrounds Worker/Groundskeeper - Continued 
 

Fairgrounds Worker/Groundskeeper - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 36 $19.89 $19.20 $21.67 
TV < $100 Mil > $50 Mil 59 $18.02 $17.12 $19.09 
TV < $50 Mil > $25 Mil 12 $16.39 $16.38 $16.40 

TV < $25 Million 19 $17.57 $17.32 $17.82 
 

Fairgrounds Worker/Groundskeeper - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 64 $17.27 $16.98 $17.58 
North-Central 14 $15.99 $15.81 $16.16 
South-Central 29 $21.72 $20.57 $23.73 

Western 19 $18.61 $18.18 $19.68 
Urban 32 $20.29 $19.62 $22.25 

 
Fairgrounds Worker/Groundskeeper – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
37-3011 - Landscaping and Groundskeeping Workers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 3,660 $19.91 $17.08 $19.01 $21.99 
OEWS National & Local Government 86,940 $20.45 $15.87 $18.48 $23.26 
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GIS Analyst  
Produce data layers, maps, tables, or reports, using spatial analysis procedures or Geographic 
Information Systems (GIS) technology, equipment, or systems; design or prepare graphic 
representations of GIS data, using GIS hardware or software applications; perform computer 
programming, data analysis, or software development for GIS applications; review existing or incoming 
data for currency, accuracy, usefulness, quality, or completeness of documentation; perform geospatial 
data building, modeling, or analysis, using advanced spatial analysis, data manipulation, or cartography 
software; interpret aerial or ortho photographs; meet with clients to discuss topics such as technical 
specifications, customized solutions, or operational problems; design, program, or model GIS 
applications or procedures; create visual representations of geospatial data, using complex procedures 
such as analytical modeling, three-dimensional renderings, or plot creation; transfer or rescale 
information from original photographs onto maps or other photographs; prepare training materials for, 
or make presentations to, GIS users. 
 
Education/Experience: Bachelor's degree and three years of experience. 
 
 

GIS Analyst (Geographic Information System) – 2025 Survey Results 
Average (Mean) $32.50 $67,592 Average Low $31.65 $65,835 

Weighted Average $33.28 $69,231 Average High $33.26 $69,191 

# of Employees   24 # of Counties 18 
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GIS Analyst - Continued 
 

GIS Analyst - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 13 $31.91 $30.70 $32.97 
TV < $100 Mil > $50 Mil 6 $35.91 $33.74 $35.91 
TV < $50 Mil > $25 Mil 4 $32.71 $32.71 $32.71 

TV < $25 Million 1 $27.59 $27.59 $27.59 
 

GIS Analyst - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 2 $30.12 $30.12 $30.12 
North-Central 1 $30.94 $30.94 $30.94 
South-Central 7 $34.13 $33.13 $34.86 

Western 14 $32.40 $30.83 $32.94 
Urban 14 $32.06 $29.61 $33.24 

 
GIS Analyst (Geographic Information System) – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
15-1299 - Computer Occupations, All Other 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 540 $40.16 $29.21 $37.83 $49.36 
OEWS National & Local Government 98,740 $58.25 $46.07 $58.00 $70.50 
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Grant Writer  
Prepare grant applications to acquire funding for agency programs by organizing materials and 
completing writing assignments according to set standards regarding order, clarity, conciseness, style, 
and terminology; maintain records and files of work and revisions; edit, standardize, or make changes to 
material prepared by other writers or establishment personnel; select photographs, drawings, sketches, 
diagrams, and charts to illustrate material; develop or maintain online help documentation; assist in 
laying out material for publication; study drawings, specifications, mockups, and product samples to 
integrate and delineate technology, operating procedure, and production sequence and detail; review 
manufacturer's and trade catalogs, drawings and other data relative to operation, maintenance, and 
service of equipment; analyze developments in specific field to determine need for revisions in 
previously published materials and development of new material; draw sketches to illustrate specified 
materials or assembly sequence; review published materials and recommend revisions or changes in 
scope, format, content, and methods of reproduction and binding; confer with customer 
representatives, vendors, plant executives, or publisher to establish technical specifications and to 
determine subject material to be developed for publication. 
 
Education/Experience: Bachelor's degree and four years of experience. 
 
 

Grant Writer – 2025 Survey Results 
Average (Mean) $31.94 $66,431 Average Low $31.07 $64,632 

Weighted Average $32.07 $66,701 Average High $32.24 $67,054 

# of Employees   16 # of Counties 13 
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Grant Writer - Continued 
 

Grant Writer - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 10 $33.72 $32.63 $34.36 
TV < $100 Mil > $50 Mil 2 $28.49 $28.49 $28.49 
TV < $50 Mil > $25 Mil 3 $29.31 $29.31 $29.31 

TV < $25 Million 3 $28.97 $28.05 $29.89 
 

Grant Writer - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 1 $25.04 $25.04 $25.04 
North-Central 3 $31.79 $31.79 $31.79 
South-Central 5 $32.59 $29.93 $33.98 

Western 9 $32.69 $32.41 $32.72 
Urban 9 $32.16 $30.62 $32.64 

 
Grant Writer – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
27-3042 - Technical Writers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 50 $34.00 $28.90 $30.33 $37.40 
OEWS National & Local Government 2,030 $42.75 $31.79 $40.89 $51.49 
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Health Educator  
Prepare and distribute health education materials, such as reports, bulletins, and visual aids, to address 
smoking, vaccines, and other public health concerns; develop and maintain cooperative working 
relationships with agencies and organizations interested in public health care; document activities and 
record information, such as the numbers of applications completed, presentations conducted, and 
persons assisted; develop, conduct, or coordinate health needs assessments and other public health 
surveys; supervise professional and technical staff in implementing health programs, objectives, and 
goals; provide program information to the public by preparing and presenting press releases, conducting 
media campaigns, or maintaining program-related Web sites; design and conduct evaluations and 
diagnostic studies to assess the quality and performance of health education programs; develop, 
prepare, and coordinate grant applications and grant-related activities to obtain funding for health 
education programs and related work; provide guidance to agencies and organizations on assessment 
of health education needs and on development and delivery of health education programs; design and 
administer training programs for new employees and continuing education for existing employees. 
 
Education/Experience: Associate degree (Bachelor's preferred) and three years of experience. 
 
 

Health Educator – 2025 Survey Results 
Average (Mean) $24.19 $50,308 Average Low $25.59 $53,226 

Weighted Average $25.62 $53,284 Average High $27.06 $56,289 

# of Employees   33 # of Counties 19 
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Health Educator - Continued 
 

Health Educator - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 21 $26.03 $24.43 $28.42 
TV < $100 Mil > $50 Mil 3 $20.84 $20.84 $20.84 
TV < $50 Mil > $25 Mil 5 $29.41 $30.37 $30.37 

TV < $25 Million 6 $26.24 $26.24 $26.24 
 

Health Educator - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 3 $25.56 $25.56 $25.56 
North-Central 10 $26.34 $20.74 $22.74 
South-Central 10 $26.34 $25.65 $27.79 

Western 12 $26.12 $23.49 $25.37 
Urban 20 $25.01 $22.96 $27.63 

 
Health Educator – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
21-1091 - Health Education Specialists 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 220 $27.41 $22.24 $25.01 $30.00 
OEWS National & Local Government 16,690 $37.88 $25.87 $32.88 $45.75 
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Human Resources Director   
Analyze and modify compensation and benefits policies to establish competitive programs and ensure 
compliance with legal requirements; Perform difficult staffing duties, including dealing with 
understaffing, refereeing disputes, firing employees, and administering disciplinary procedures; 
Represent organization at personnel-related hearings and investigations; Negotiate bargaining 
agreements and help interpret labor contracts; Plan, direct, supervise, and coordinate work activities of 
subordinates and; Prepare personnel forecast to project employment needs; Administer compensation, 
benefits, and performance management systems; Analyze statistical data and reports to identify and 
determine causes of personnel problems and develop recommendations for improvement of 
organization's personnel policies and practices; Oversee the evaluation, classification, and rating of 
occupations and job positions; Study legislation, arbitration decisions, and collective bargaining 
contracts to assess industry trends; Prepare and follow budgets for personnel operations. 
 
Education/Experience: Bachelor's degree and five years of experience 
 
 

Human Resources Director – 2025 Survey Results 
Average (Mean) $44.81 $93,206 Average Low $41.68 $86,684 

Weighted Average $44.68 $92,932 Average High $45.07 $93,754 

# of Employees   21 # of Counties 20 
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Human Resources Director - Continued 
 

Human Resources Director - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 9 $52.31 $48.61 $54.34 
TV < $100 Mil > $50 Mil 6 $38.32 $37.82 $38.92 
TV < $50 Mil > $25 Mil 4 $40.01 $38.19 $38.19 

TV < $25 Million 2 $28.45 $28.80 $33.71 
 

Human Resources Director - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 2 $34.67 $31.91 $36.82 
North-Central 3 $39.44 $36.41 $36.41 
South-Central 7 $53.42 $49.51 $57.25 

Western 9 $42.05 $39.55 $40.17 
Urban 8 $54.95 $50.72 $57.27 

 
Human Resources Director – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
11-3121 - Human Resources Managers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 440 $57.55 $46.00 $52.10 $66.47 
OEWS National & Local Government 16,490 $62.58 $47.90 $60.12 $77.07 
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Human Resources Generalist  
Interpret and explain human resources policies, procedures, laws, standards, or regulations. Hire 
employees and process hiring-related paperwork; Maintain current knowledge of Equal Employment 
Opportunity (EEO) and affirmative action guidelines and laws, such as the Americans with Disabilities Act 
(ADA); Address employee relations issues, such as harassment allegations, work complaints, or other 
employee concerns; Review employment applications and job orders to match applicants with job 
requirements; Select qualified job applicants or refer them to managers, making hiring 
recommendations when appropriate; Confer with management to develop or implement personnel 
policies or procedures; Contact job applicants to inform them of the status of their applications; Conduct 
exit interviews and ensure that necessary employment termination paperwork is completed; Interview 
job applicants to obtain information on work history, training, education, or job skills; Perform searches 
for qualified job candidates, using sources such as computer databases, networking, Internet recruiting 
resources, media advertisements, job fairs, recruiting firms, or employee referrals; Analyze employment-
related data and prepare required reports; Advise management on organizing, preparing, or 
implementing recruiting or retention programs; Develop or implement recruiting strategies to meet 
current or anticipated staffing needs. 
 
Education/Experience: Bachelor's degree and three years of experience. 
 
 

Human Resources Generalist – 2025 Survey Results 
Average (Mean) $28.61 $59,518 Average Low $27.61 $57,436 

Weighted Average $28.46 $59,201 Average High $29.11 $60,549 

# of Employees   16 # of Counties 15 
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Human Resources Generalist - Continued 
 

Human Resources Generalist - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 8 $29.99 $28.09 $30.74 
TV < $100 Mil > $50 Mil 2 $30.14 $30.14 $30.14 
TV < $50 Mil > $25 Mil 2 $24.46 $21.82 $21.82 

TV < $25 Million 4 $27.36 $27.08 $27.97 
 

Human Resources Generalist - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 1 $28.17 $28.17 $28.17 
North-Central 5 $24.92 $24.37 $24.37 
South-Central 4 $32.05 $30.77 $34.11 

Western 6 $30.06 $27.55 $29.09 
Urban 8 $30.41 $28.58 $31.23 

 
Human Resources Generalist – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
13-1071 - Human Resources Specialists 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 2,200 $32.27 $23.99 $29.74 $37.69 
OEWS National & Local Government 88,670 $42.52 $30.10 $39.32 $52.08 
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Information Technology Director  
Direct daily operations of department, analyzing workflow, establishing priorities, developing standards 
and setting deadlines; meet with department heads, managers, supervisors, vendors, and others, to 
solicit cooperation and resolve problems; review project plans to plan and coordinate project activity; 
assign and review the work of systems analysts, programmers, and other computer-related workers; 
develop computer information resources, providing for data security and control, strategic computing, 
and disaster recovery; recruit, hire, train and supervise staff, or participate in staffing decisions; stay 
abreast of advances in technology; consult with users, management, vendors, and technicians to assess 
computing needs and system requirements; evaluate the organization's technology use and needs and 
recommend improvements, such as hardware and software upgrades; review and approve all systems 
charts and programs prior to their implementation; prepare and review operational reports or project 
progress reports; evaluate data processing proposals to assess project feasibility and requirements. 
 
Education/Experience: Bachelor's degree and five years of experience. 
 
 

Information Technology Director (I.T.) – 2025 Survey Results 
Average (Mean) $46.96 $97,676 Average Low $46.13 $95,947 

Weighted Average $46.96 $97,676 Average High $48.35 $100,560 

# of Employees   14 # of Counties 14 
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Information Technology Director – Continued 
 

Information Technology Director - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 8 $53.06 $52.48 $55.80 
TV < $100 Mil > $50 Mil 5 $38.35 $38.22 $39.35 
TV < $50 Mil > $25 Mil 1 $41.18 $41.18 $41.18 

TV < $25 Million 0 -- -- -- 
 

Information Technology Director - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 3 $34.22 $34.22 $34.22 
North-Central 1 $43.52 $43.52 $43.52 
South-Central 4 $60.88 $56.01 $61.81 

Western 6 $44.63 $45.89 $47.02 
Urban 8 $53.79 $53.31 $56.62 

 
Information Technology Director (I.T.) – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
11-3021 - Computer and Information Systems Managers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 1,250 * * * * 
OEWS National & Local Government 30,840 $70.89 $56.44 $68.41 $85.16 

*The OEWS data for Montana did not include any wage data for the 11-3021 occupation. 
 

  



 

79 
 

Justice Court Clerk  
 
**Perform a variety of clerical, technical, and administrative duties in support of County Justice of the 
Peace Court operations; receive and screen visitors and telephone calls, providing factual information; 
process civil filings and ensure documentation is timely, complete, and in compliance with applicable 
laws and rules of procedure; process traffic and criminal cases; complete judgment of conviction 
paperwork after defendants have been sentenced in court; prepare and clear warrants; create payment 
plans; reschedule hearings according to situation; disperse paperwork including information for the 
Motor Vehicle Division; receive, record and issue receipts for filing fees, bail, fines and forfeitures; 
balance cash drawer at the end of the day; record minutes of court proceedings; assist in preparing 
orders and warrants; and maintain files and records. 
 
Education/Experience: High school diploma and one year of experience. 
 
 

Justice Court Clerk – 2025 Survey Results 
Average (Mean) $22.18 $46,139 Average Low $21.37 $44,441 

Weighted Average $20.39 $42,405 Average High $22.96 $47,759 

# of Employees   100 # of Counties 43 
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Justice Court Clerk – Continued 
We surveyed Montana counties for the following position titles: Court Clerk, District Court Clerk, and 
Justice Court Clerk. For the Court Clerk title, many of the matches received more closely aligned with the 
“Clerk of Court” position, which is typically an elected role. A summary of those findings is provided in 
Appendix F. The remaining data associated with the Court Clerk title were reviewed and incorporated, 
to the extent possible, into the corresponding District Court Clerk or Justice Court Clerk categories based 
on job function and context. 
 

Justice Court Clerk - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 43 $20.67 $19.78 $22.02 
TV < $100 Mil > $50 Mil 14 $24.19 $23.38 $25.06 
TV < $50 Mil > $25 Mil 17 $23.37 $21.96 $23.07 

TV < $25 Million 19 $21.32 $20.49 $22.04 
 

Justice Court Clerk - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 13 $23.48 $23.28 $23.67 
North-Central 22 $22.12 $20.47 $23.12 
South-Central 28 $22.69 $21.97 $23.70 

Western 37 $20.87 $20.02 $21.55 
Urban 44 $21.48 $20.52 $23.13 

 
Justice Court Clerk – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
43-4031 - Court, Municipal, and License Clerks 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 1,150 $21.36 $17.94 $21.38 $23.23 
OEWS National & Local Government 167,350 $24.70 $19.22 $22.98 $28.71 
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Landfill Worker  
Sort materials, such as metals, glass, wood, paper or plastics, into appropriate containers for recycling; 
clean recycling yard by sweeping, raking, picking up broken glass and loose paper debris, or moving 
barrels and bins; operate forklifts or pallet jacks to load bales, bundles, or other heavy items onto trucks 
for shipping to smelters or other recycled materials processing facilities; sort metals to separate high-
grade metals, such as copper, brass, and aluminum, for recycling; clean, inspect, or lubricate recyclable 
collection equipment or perform routine maintenance or minor repairs on recycling equipment, such as 
star gears, finger sorters, destoners, belts, and grinders; read and record the weight of vehicles entering 
and exiting the yard to determine the amount of waste deposited and charge accordingly. 
 
Education/Experience: High School Diploma. 
 
 

Landfill Worker – 2025 Survey Results 
Average (Mean) $23.19 $48,232 Average Low $22.31 $46,408 

Weighted Average $22.83 $47,481 Average High $25.33 $52,685 

# of Employees   89 # of Counties 24 
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Landfill Worker – Continued 
 

Landfill Worker - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 12 $26.24 $25.03 $28.53 
TV < $100 Mil > $50 Mil 25 $23.77 $23.25 $26.76 
TV < $50 Mil > $25 Mil 31 $23.65 $22.95 $25.39 

TV < $25 Million 21 $20.20 $19.31 $22.21 
 

Landfill Worker - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 15 $22.68 $21.92 $23.61 
North-Central 12 $23.29 $21.50 $25.83 
South-Central 33 $21.59 $20.47 $25.31 

Western 29 $25.25 $24.29 $26.94 
Urban 9 $25.28 $24.59 $29.33 

 
Landfill Worker – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
53-7062 - Laborers and Freight, Stock, and Material Movers, Hand 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 4,420 $19.93 $17.81 $19.62 $21.83 
OEWS National & Local Government 31,670 $21.31 $16.06 $19.76 $24.92 
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Legal Secretary  
Prepare, proofread, or process legal documents, such as summonses, subpoenas, complaints, appeals, 
motions, or pretrial agreements; mail, fax, or arrange for delivery of legal correspondence to clients, 
witnesses, and court officials; receive and place telephone calls; schedule and make appointments; 
organize and maintain law libraries, documents, and case files; make photocopies of correspondence, 
documents, and other printed matter; assist attorneys in collecting information such as employment, 
medical, and other records; draft and type office memos; complete various forms, such as accident 
reports, trial and courtroom requests, and applications for clients; prepare and distribute invoices to bill 
clients or pay account expenses; submit articles and information from searches to attorneys for review 
and approval for use; make travel arrangements for attorneys; review legal publications and perform 
database searches to identify laws and court decisions relevant to pending cases; attend legal meetings, 
such as client interviews, hearings, or depositions, and take notes. 
 
Education/Experience: Associate degree (Bachelor's preferred) and two years of experience. 
 
 

Legal Secretary – 2025 Survey Results 
Average (Mean) $23.29 $48,434 Average Low $22.09 $45,937 

Weighted Average $23.91 $49,728 Average High $24.62 $51,213 

# of Employees   97 # of Counties 42 
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Legal Secretary – Continued 
 

Legal Secretary - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 44 $23.25 $21.85 $25.30 
TV < $100 Mil > $50 Mil 17 $25.08 $23.26 $26.34 
TV < $50 Mil > $25 Mil 14 $23.90 $23.26 $24.19 

TV < $25 Million 22 $22.22 $20.88 $23.75 
 

Legal Secretary - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 14 $22.90 $22.21 $23.53 
North-Central 20 $21.53 $19.79 $22.21 
South-Central 39 $24.84 $23.59 $26.96 

Western 24 $24.08 $22.48 $25.46 
Urban 43 $23.61 $21.67 $25.33 

 
Legal Secretary – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
43-6012 - Legal Secretaries and Administrative Assistants 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 630 $21.91 $17.42 $20.78 $23.57 
OEWS National & Local Government 20,000 $27.32 $22.09 $25.78 $31.05 
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Library Director 
 
The Library Director serves as the chief executive officer of the library, responsible for the overall 
leadership, administration, and operation of library services, programs, and staff. This position plays a 
critical role in shaping the strategic direction of the library to meet the evolving informational, 
educational, and cultural needs of the community. 
 
The Library Director oversees budget development and financial management, personnel supervision, 
policy implementation, and community engagement. The role requires visionary leadership, sound 
management practices, and a commitment to providing equitable and innovative access to library 
resources and services. The Director represents the library to local government, stakeholders, and the 
public, advocating for its mission and ensuring compliance with all applicable laws and standards. 
 
Education/Experience: Master's degree in Library and Information Science, five (5) years of experience 
of progressively responsible experience in professional library work, including three (3) years of 
supervisory experience 
 
 

Library Director – 2025 Survey Results 
Average (Mean) $27.36 $56,907 Average Low $27.19 $56,560 

Weighted Average $26.24 $54,587 Average High $27.65 $57,507 

# of Employees   37 # of Counties 31 
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Library Director – Wage By County Tax Value 

County Tax Value # of Employees Actual Wage Avg Avg Low Avg High 
TV > $100 Million 3 $44.42 $44.42 $44.42 

TV < $100 Mil > $50 Mil 8 $32.63 $32.40 $33.19 

TV < $50 Mil > $25 Mil 11 $25.93 $25.82 $26.07 
TV < $25 Million 19 $21.89 $21.68 $22.18 

 
Library Director – Wage By Geographical Location 

Geographical Location # of Employees Actual Wage Avg Avg Low Avg High 
Eastern 14 $26.22 $26.10 $26.52 

North-Central 13 $21.80 $21.56 $21.94 

South-Central 5 $27.45 $27.45 $27.45 
Western 9 $34.59 $34.33 $35.16 
Urban 3 $47.35 $47.35 $47.35 

 

 
 
 
 
 

  

Library Director – 2025 Survey Results 
Occupational & Employment Statistics (May 2025 release of May 2024 data) 
11-9199 - Managers, All Other 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 1,560 $54.98 $38.25 $50.88 $66.58 
OEWS National & Local Government 135,360 $65.44 $50.48 $66.46 $80.44 
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Maintenance Worker I  
Service, clean, or supply restrooms; clean building floors by sweeping, mopping, scrubbing, or 
vacuuming; gather and empty trash; follow procedures for the use of chemical cleaners and power 
equipment to prevent damage to floors and fixtures; mix water and detergents or acids in containers to 
prepare cleaning solutions, according to specifications; clean windows, glass partitions, or mirrors, using 
soapy water or other cleaners, sponges, or squeegees; notify managers concerning the need for major 
repairs or additions to building operating systems; requisition supplies or equipment needed for cleaning 
and maintenance duties; dust furniture, walls, machines, or equipment; strip, seal, finish, and polish 
floors; clean and polish furniture and fixtures; steam-clean or shampoo carpets; move heavy furniture, 
equipment, or supplies, either manually or with hand trucks. 
 
Education/Experience: High School Diploma. 
 
 

Maintenance Worker I – 2025 Survey Results 
Average (Mean) $20.36 $42,359 Average Low $19.59 $40,745 

Weighted Average $20.16 $41,938 Average High $21.34 $44,392 

# of Employees   44 # of Counties 28 
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Maintenance Worker I - Continued 
 

Maintenance Worker I - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 9 $20.83 $20.51 $23.41 
TV < $100 Mil > $50 Mil 14 $22.56 $21.39 $22.98 
TV < $50 Mil > $25 Mil 7 $16.09 $15.31 $15.51 

TV < $25 Million 15 $20.98 $20.13 $22.16 
 

Maintenance Worker I - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 10 $21.20 $20.20 $22.70 
North-Central 16 $20.41 $19.68 $20.54 
South-Central 9 $20.26 $19.66 $20.49 

Western 10 $19.00 $18.93 $21.39 
Urban 7 $20.21 $19.88 $24.72 

 
Maintenance Worker I – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
37-2011 - Janitors and Cleaners, Except Maids and Housekeeping Cleaners 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 9,200 $18.42 $16.12 $17.98 $21.08 
OEWS National & Local Government 90,370 $20.63 $16.89 $19.37 $23.25 
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Maintenance Worker II  
Perform routine maintenance, such as inspecting drives, motors, or belts, checking fluid levels, replacing 
filters, or doing other preventive maintenance actions; inspect, operate, or test machinery or equipment 
to diagnose machine malfunctions; repair machines, equipment, or structures, using tools such as 
hammers, hoists, saws, drills, wrenches, or equipment such as precision measuring instruments or 
electrical or electronic testing devices; order parts, supplies, or equipment from catalogs or suppliers; 
diagnose mechanical problems and determine how to correct them, checking blueprints, repair manuals, 
or parts catalogs, as necessary; align and balance new equipment after installation; dismantle machines, 
equipment, or devices to access and remove defective parts, using hoists, cranes, hand tools, or power 
tools; plan and lay out repair work, using diagrams, drawings, blueprints, maintenance manuals, or 
schematic diagrams; install equipment to improve the energy or operational efficiency of residential or 
commercial buildings; set up and operate machine tools to repair or fabricate machine parts, jigs, 
fixtures, or tools; perform general cleaning of buildings or properties; fabricate or repair counters, 
benches, partitions, or other wooden structures, such as sheds or outbuildings; paint or repair roofs, 
windows, doors, floors, woodwork, plaster, drywall, or other parts of building structures. 
 
Education/Experience: High School Diploma and two years of experience. 
 
 

Maintenance Worker II – 2025 Survey Results 
Average (Mean) $24.41 $50,774 Average Low $23.13 $48,108 

Weighted Average $24.50 $50,969 Average High $25.89 $53,846 

# of Employees   30 # of Counties 18 
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Maintenance Worker II – Continued 
 

Maintenance Worker II - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 14 $25.10 $23.25 $26.75 
TV < $100 Mil > $50 Mil 6 $28.57 $25.63 $30.00 
TV < $50 Mil > $25 Mil 5 $21.41 $21.87 $21.87 

TV < $25 Million 5 $23.92 $22.32 $25.52 
 

Maintenance Worker II - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 5 $25.24 $22.04 $27.37 
North-Central 4 $22.67 $23.71 $23.71 
South-Central 9 $25.08 $23.29 $26.57 

Western 12 $24.54 $23.25 $25.67 
Urban 10 $25.37 $23.79 $26.66 

 
Maintenance Worker II – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
49-9071 - Maintenance and Repair Workers, General 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 5,430 $23.06 $18.14 $21.97 $26.59 
OEWS National & Local Government 169,770 $25.83 $19.23 $23.76 $30.55 
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Maintenance Worker III  
Acquire, distribute and store supplies; conduct classes to teach procedures to staff; dispose of, or 
oversee the disposal of, surplus or unclaimed property; manage leasing of facility space; monitor the 
facility to ensure that it remains safe, secure, and well-maintained; oversee construction and renovation 
projects to improve efficiency and to ensure that facilities meet environmental, health, and security 
standards, and comply with government regulations; oversee the maintenance and repair of machinery, 
equipment, and electrical and mechanical systems; participate in architectural and engineering planning 
and design, including space and installation management; plan, administer, and control budgets for 
contracts, equipment, and supplies; prepare and review operational reports and schedules to ensure 
accuracy and efficiency; set goals and deadlines for the department. 
 
Education/Experience: Associate degree and two years of experience. 
 
 

Maintenance Worker III – 2025 Survey Results 
Average (Mean) $27.43 $57,056 Average Low $26.76 $55,668 

Weighted Average $26.62 $55,374 Average High $27.84 $57,912 

# of Employees   39 # of Counties 21 
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Maintenance Worker III - Continued 
 

Maintenance Worker III - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 20 $27.97 $26.92 $29.44 
TV < $100 Mil > $50 Mil 7 $29.71 $29.45 $29.98 
TV < $50 Mil > $25 Mil 21 $27.04 $26.45 $27.33 

TV < $25 Million 6 $25.62 $25.29 $26.04 
 

Maintenance Worker III - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 11 $26.83 $26.30 $27.13 
North-Central 27 $26.95 $25.98 $27.51 
South-Central 12 $28.55 $28.02 $29.30 

Western 4 $27.09 $26.80 $27.38 
Urban 18 $27.15 $26.06 $28.83 

 
Maintenance Worker III – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
11-3013 - Facilities Managers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 310 $46.19 $34.75 $44.52 $56.34 
OEWS National & Local Government 14,450 $52.46 $38.99 $49.71 $62.78 
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Mechanic  
Inspect brake systems, steering mechanisms, wheel bearings, and other important parts to ensure that 
they are in proper operating condition; use hand tools, such as screwdrivers, pliers, wrenches, pressure 
gauges, or precision instruments, as well as power tools, such as pneumatic wrenches, lathes, welding 
equipment, or jacks and hoists; adjust and reline brakes, align wheels, tighten bolts and screws, and 
reassemble equipment; examine and adjust protective guards, loose bolts, and specified safety devices; 
perform routine maintenance such as changing oil, checking batteries, and lubricating equipment and 
machinery; raise trucks, buses, and heavy parts or equipment using hydraulic jacks or hoists; attach test 
instruments to equipment, and read dials and gauges to diagnose malfunctions; recondition and replace 
parts, pistons, bearings, gears, and valves; specialize in repairing and maintaining parts of the engine, 
such as fuel injection systems; align front ends and suspension systems; inspect, repair, and maintain 
automotive and mechanical equipment and machinery, such as pumps and compressors; install or repair 
accessories; diagnose and repair vehicle heating and cooling systems; repair or adjust seats, doors, or 
windows. 
 
Education/Experience: High School Diploma (Associate preferred) and three years of experience. 
 
 

Mechanic – 2025 Survey Results 
Average (Mean) $30.23 $62,880 Average Low $29.51 $61,385 

Weighted Average $29.78 $61,949 Average High $30.96 $64,404 

# of Employees   60 # of Counties 28 
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Mechanic – Continued 
 

Mechanic - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 20 $32.91 $31.42 $33.88 
TV < $100 Mil > $50 Mil 16 $31.92 $31.43 $33.14 
TV < $50 Mil > $25 Mil 9 $28.09 $27.33 $28.78 

TV < $25 Million 16 $27.80 $27.56 $27.88 
 

Mechanic - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 16 $28.72 $28.09 $28.89 
North-Central 5 $29.07 $29.07 $29.07 
South-Central 14 $31.64 $29.67 $32.70 

Western 26 $30.88 $30.62 $32.15 
Urban 26 $32.75 $31.36 $34.63 

 
Mechanic – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
49-3031 - Bus and Truck Mechanics and Diesel Engine Specialists 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 1,110 $26.86 $22.78 $27.43 $32.24 
OEWS National & Local Government 30,920 $33.32 $27.21 $32.30 $39.67 
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Network Specialist  
Back up network data; Configure security settings or access permissions for groups or individuals; 
Analyze and report computer network security breaches or attempted breaches; Document network 
support activities; Configure wide area network (WAN) or local area network (LAN) routers or related 
equipment; Install network software, including security or firewall software; Troubleshoot network or 
connectivity problems for users or user groups; Provide telephone support related to networking or 
connectivity issues; Analyze network data to determine network usage, disk space availability, or server 
function; Configure and define parameters for installation or testing of local area network (LAN), wide 
area network (WAN), hubs, routers, switches, controllers, multiplexers, or related networking 
equipment; Test computer software or hardware, using standard diagnostic testing equipment and 
procedures; Monitor industry websites or publications for information about patches, releases, viruses, 
or potential problem identification; Create or update technical documentation for network installations 
or changes to existing installations; Train users in procedures related to network applications software 
or related systems; Install and configure wireless networking equipment; Maintain logs of network 
activity; Research hardware or software products to meet technical networking or security needs; Create 
or revise user instructions, procedures, or manuals; Run monthly network reports. 
 
Education/Experience: Bachelor's degree and 3 years of experience. 
 
 

Network Specialist – 2025 Survey Results 
Average (Mean) $35.86 $74,586 Average Low $35.48 $73,790 

Weighted Average $36.73 $76,398 Average High $38.65 $80,384 

# of Employees   11 # of Counties 8 
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Network Specialist – Continued 
 

Network Specialist - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 10 $33.96 $33.52 $37.15 
TV < $100 Mil > $50 Mil 1 $49.15 $49.15 $49.15 
TV < $50 Mil > $25 Mil 0 -- -- -- 

TV < $25 Million 0 -- -- -- 
 

Network Specialist - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 0 -- -- -- 
North-Central 2 $27.00 $27.00 $27.00 
South-Central 5 $41.21 $40.34 $45.47 

Western 4 $34.06 $33.95 $36.44 
Urban 11 $35.86 $35.48 $38.65 

 
Network Specialist – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
15-1231 - Computer Network Support Specialists 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 720 $30.07 $23.22 $27.65 $35.87 
OEWS National & Local Government 10,950 $37.51 $28.26 $35.81 $45.02 
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Planner I  
Perform standard professional planning assignments under the direction of a senior planner or 
department supervisor; provide information to the public regarding land-use, adopted development 
regulations, and plans; review or assist in the review of subdivision and zoning applications (e.g., 
subdivision exemptions, subdivisions, zoning amendments, site plans, conditional use permits, 
variances, land use permits, sign plans, zoning determinations, etc.) to determine conformance with 
applicable plans, and regulations; conduct site visits and perform research to compile information 
relevant to applications; prepare and present detailed reports and relevant factual information to inform 
advisory boards and decision-making bodies; conduct research and gather data; prepare summary 
reports on complex subjects relevant to land-use planning and community development (e.g. 
socioeconomic, demographic, and land-use trends; trends in application numbers; cross-jurisdictional 
information; legislative history; case law; gathering planning-related information from other 
jurisdictions, etc.).   
 
Education/Experience: High School Diploma (Associate preferred) and one year of experience. 
 
 

Planner I – 2025 Survey Results 
Average (Mean) $29.23 $60,791 Average Low $28.06 $58,370 

Weighted Average $26.76 $55,666 Average High $31.11 $64,718 

# of Employees   20 # of Counties 13 
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Planner I – Continued 
 

Planner I - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 15 $26.74 $26.36 $29.77 
TV < $100 Mil > $50 Mil 2 $30.01 $29.68 $32.21 
TV < $50 Mil > $25 Mil 2 $30.69 $30.69 $30.69 

TV < $25 Million 1 $38.94 $33.24 $40.52 
 

Planner I - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 0 -- -- -- 
North-Central 3 $23.00 $23.00 $23.00 
South-Central 4 $29.25 $29.45 $33.40 

Western 13 $29.55 $28.16 $31.25 
Urban 13 $26.91 $26.55 $30.25 

 
Planner I – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
19-3051 - Urban and Regional Planners 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 230 $36.40 $28.22 $36.51 $40.89 
OEWS National & Local Government 37,030 $42.67 $31.42 $39.85 $49.95 
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Planner II  
Design, promote, or administer government plans or policies affecting land use, zoning, public utilities, 
community facilities, housing, or transportation; hold public meetings with government officials, social 
scientists, lawyers, developers, the public, or special interest groups to formulate, develop, or address 
issues regarding land use or community plans; mediate community disputes or assist in developing 
alternative plans or recommendations for programs or projects; conduct field investigations, surveys, 
impact studies, or other research to compile and analyze data on economic, social, regulatory, or physical 
factors affecting land use; evaluate proposals for infrastructure projects or other development for 
environmental impact or sustainability; assess the feasibility of land use proposals and identify necessary 
changes; supervise or coordinate the work of urban planning technicians or technologists; develop plans 
for public or alternative transportation systems for urban or regional locations to reduce carbon output 
associated with transportation; coordinate work with economic consultants or architects during the 
formulation of plans or the design of large pieces of infrastructure; advocate sustainability to community 
groups, government agencies, the general public, or special interest groups; investigate property 
availability for purposes of development. 
 
Education/Experience: Associate degree and three years of experience. 
 
 

Planner II – 2025 Survey Results 
Average (Mean) $32.11 $66,781 Average Low $31.06 $64,599 

Weighted Average $32.80 $68,220 Average High $33.48 $69,648 

# of Employees   21 # of Counties 13 
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Planner II – Continued 
 

Planner II - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 14 $33.37 $31.71 $36.34 
TV < $100 Mil > $50 Mil 2 $27.54 $27.21 $29.10 
TV < $50 Mil > $25 Mil 2 $30.88 $30.88 $30.88 

TV < $25 Million 3 $32.44 $32.44 $32.44 
 

Planner II - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 2 $33.83 $33.83 $33.83 
North-Central 0 -- -- -- 
South-Central 10 $36.46 $35.08 $38.45 

Western 9 $28.70 $27.96 $30.55 
Urban 13 $34.64 $33.04 $37.53 

 
Planner II – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
19-3051 - Urban and Regional Planners 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 230 $36.40 $28.22 $36.51 $40.89 
OEWS National & Local Government 37,030 $42.67 $31.42 $39.85 $49.95 
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Planner III  
Design, promote, or administer government plans or policies affecting land use, zoning, public utilities, 
community facilities, housing, or transportation; advise planning officials on project feasibility, cost-
effectiveness, regulatory conformance, or possible alternatives; create, prepare, or requisition graphic 
or narrative reports on land use data, including land area maps overlaid with geographic variables, such 
as population density; hold public meetings with government officials, social scientists, lawyers, 
developers, the public, or special interest groups to formulate, develop, or address issues regarding land 
use or community plans; mediate community disputes or assist in developing alternative plans or 
recommendations for programs or projects; evaluate proposals for infrastructure projects or other 
development for environmental impact or sustainability; Determine the effects of regulatory limitations 
on land use projects; Supervise or coordinate the work of urban planning technicians or technologists; 
Coordinate work with economic consultants or architects during the formulation of plans or the design 
of large pieces of infrastructure; Advocate sustainability to community groups, government agencies, 
the general public, or special interest groups; Investigate property availability for purposes of 
development. 
 
Education/Experience: Bachelor's degree (Master's preferred) and five years of experience. 
 
 

Planner III – 2025 Survey Results 
Average (Mean) $41.63 $86,584 Average Low $40.09 $83,387 

Weighted Average $41.63 $86,584 Average High $43.83 $91,160 

# of Employees   8 # of Counties 8 
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Planner III – Continued 
 

Planner III - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 5 $43.79 $41.33 $47.31 
TV < $100 Mil > $50 Mil 2 $37.24 $37.24 $37.24 
TV < $50 Mil > $25 Mil 1 $39.62 $39.62 $39.62 

TV < $25 Million 0 -- -- -- 
 

Planner III - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 0 -- -- -- 
North-Central 0 -- -- -- 
South-Central 4 $47.05 $45.36 $49.26 

Western 4 $36.21 $34.82 $38.39 
Urban 6 $41.84 $39.79 $44.77 

 
Planner III – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
19-3051 - Urban and Regional Planners 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 230 $36.40 $28.22 $36.51 $40.89 
OEWS National & Local Government 37,030 $42.67 $31.42 $39.85 $49.95 
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Planning Officer  
Responsible for the overall administration of the county community and planning department; advise 
and assist the Chief Administrative Officer and Board of County Commissioners on issues related to 
county planning, county administration and other matters; hold public meetings with government 
officials, social scientists, lawyers, developers, the public, or special interest groups to formulate, 
develop, or address issues regarding land use or community plans; evaluate proposals for infrastructure 
projects or other development for environmental impact or sustainability; review and evaluate 
environmental impact reports pertaining to private or public planning projects; identify opportunities or 
develop plans for sustainability projects or programs to improve energy efficiency, minimize pollution or 
waste, or restore natural systems; advocate sustainability to community groups, government agencies, 
the general public, or special interest groups; investigate property availability for purposes of 
development. 
 
Education/Experience: Bachelor's degree and five years of experience. 
 
 

Planning Officer – 2025 Survey Results 
Average (Mean) $43.41 $90,296 Average Low $41.61 $86,549 

Weighted Average $43.90 $91,313 Average High $44.23 $92,000 

# of Employees   15 # of Counties 14 
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Planning Officer – Continued 
 

Planning Officer - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 9 $47.04 $46.27 $49.89 
TV < $100 Mil > $50 Mil 2 $44.46 $44.46 $44.46 
TV < $50 Mil > $25 Mil 4 $29.85 $29.70 $32.30 

TV < $25 Million 1 $46.28 $46.28 $46.28 
 

Planning Officer - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 0 -- -- -- 
North-Central 2 $35.43 $35.13 $40.33 
South-Central 5 $52.35 $50.81 $53.25 

Western 9 $38.96 $38.96 $41.09 
Urban 8 $46.97 $46.09 $50.22 

 
Planning Officer – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
19-3051 - Urban and Regional Planners 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 230 $36.40 $28.22 $36.51 $40.89 
OEWS National & Local Government 37,030 $42.67 $31.42 $39.85 $49.95 
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Public Health Nurse  
Perform professional level duties in the field of public health nursing; promote and maintain the health 
of individual families and the community through teaching, counseling and other appropriate 
interventions in areas such as infectious disease, asthma, immunizations, etc.; work with public and 
private agencies to improve community health through the collection and assessment of health data and 
the implementation of recommended policies to address critical concerns; apply the nursing process in 
identifying patients who have physical, social and emotional needs; serve as case manager in the 
assessment of nursing needs of individuals and families; develop nursing care plans and provide 
documentation as appropriate or required; assist individuals and families to identify, access and utilize 
appropriate community health resources; provide service in community, home and clinic settings; 
provide health-education to individuals and groups, including other health professionals; act as a health 
resource for other agencies and may assist citizen groups in organizing community health programs. 
 
Education/Experience: Education/Experience: Bachelor's degree and current license to practice as a 
Registered Nurse in Montana. 
 
 

Public Health Nurse – 2025 Survey Results 
Average (Mean) $35.28 $73,380 Average Low $34.72 $72,223 

Weighted Average $33.88 $70,473 Average High $37.40 $77,797 

# of Employees   85 # of Counties 38 
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Public Health Nurse – Continued 
 

Public Health Nurse - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 36 $35.29 $33.72 $37.94 
TV < $100 Mil > $50 Mil 14 $40.38 $39.38 $41.31 
TV < $50 Mil > $25 Mil 12 $36.23 $35.68 $37.53 

TV < $25 Million 27 $33.40 $32.16 $34.80 
 

Public Health Nurse - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 26 $35.45 $34.46 $37.01 
North-Central 17 $31.79 $30.00 $33.13 
South-Central 17 $38.62 $36.97 $40.73 

Western 29 $37.19 $36.36 $38.19 
Urban 33 $38.30 $36.58 $41.27 

 
Public Health Nurse – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
29-1141 - Registered Nurses 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 10,540 $42.54 $37.41 $39.21 $48.32 
OEWS National & Local Government 169,440 $54.04 $41.96 $51.21 $62.21 
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Public Works Director  
Direct the activities of the Public Works Department including: roads, bridges and levies construction, 
road maintenance and engineering, sewer and water districts, rural special improvement districts 
(RSIDs), and special projects; responsible for overall direction of road maintenance crew, mechanics, 
administrative and financial staff, building code staff, and sewer and water district staff; establish 
department goals and ensure that goals are accomplished and align with county-wide strategic planning; 
direct the activities of all public works personnel, including hiring, training, motivating, disciplining, 
scheduling and evaluating; supervise or serve as county road superintendent by planning, supervising 
and coordinating the grade, construction, maintenance and repair of all county roads, bridges and levies; 
prepare and/or approve plans, specifications, estimates and claims; prepare and manage maintenance 
plans and equipment replacement schedules; prepare and maintain necessary records and cost data; 
prepare and manage department budgets; purchase or authorize purchases of equipment and tools; 
work cooperatively with other elected and appointed department heads and personnel; represent the 
department and county in dealings with contractors, federal, state and local government 
representatives, business representatives, and citizens. 
 
Education/Experience: Bachelor's degree and five years of experience. 
 
 

Public Works Director – 2025 Survey Results 
Average (Mean) $50.13  $     104,262  Average Low $48.91 $101,734 

Weighted Average $50.07  $     104,139  Average High $50.47 $104,986 

# of Employees   12 # of Counties 13 
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Public Works Director – Continued 
 

Public Works Director - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 4 $62.88 $59.90 $61.88 
TV < $100 Mil > $50 Mil 3 $55.10 $55.10 $55.10 
TV < $50 Mil > $25 Mil 4 $33.44 $33.22 $35.81 

TV < $25 Million 1 $38.19 $38.19 $38.19 
 

Public Works Director - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 1 $57.75 $57.75 $57.75 
North-Central 1 $40.81 $40.36 $45.55 
South-Central 5 $52.71 $49.73 $51.71 

Western 5 $49.75 $49.75 $49.75 
Urban 5 $61.67 $59.19 $60.84 

 
Public Works Director – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
11-1021 - General and Operations Managers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 11,090 $48.81 $30.14 $40.98 $60.02 
OEWS National & Local Government 143,370 $65.44 $47.63 $63.97 $80.59 
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Records Clerk  
Input data, such as file numbers, new or updated information, or document information codes into 
computer systems to support document and information retrieval; sort or classify information according 
to guidelines, such as content, purpose, user criteria, or chronological, alphabetical, or numerical order; 
keep records of materials filed or removed, using logbooks or computers and generate computerized 
reports; add new material to file records or create new records as necessary; find, retrieve, and make 
copies of information from files in response to requests and deliver information to authorized users; 
track materials removed from files to ensure that borrowed files are returned; place materials into 
storage receptacles, such as file cabinets, boxes, bins, or drawers, according to classification and 
identification information; eliminate outdated or unnecessary materials, destroying them or transferring 
them to inactive storage, according to file maintenance guidelines or legal requirements; perform 
periodic inspections of materials or files to ensure correct placement, legibility, or proper condition. 
 
Education/Experience: High School Diploma and one year of experience. 
 
 

Records Clerk – 2025 Survey Results 
Average (Mean) $23.67 $49,233 Average Low $23.12 $48,100 

Weighted Average $22.71 $47,240 Average High $24.58 $51,118 

# of Employees   74 # of Counties 45 
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Records Clerk – Continued 
 

Records Clerk - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 27 $21.51 $20.52 $23.58 
TV < $100 Mil > $50 Mil 10 $28.28 $28.00 $28.66 
TV < $50 Mil > $25 Mil 16 $23.68 $22.46 $23.59 

TV < $25 Million 21.5 $22.56 $22.22 $23.39 
 

Records Clerk - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 17.5 $26.43 $26.04 $26.82 
North-Central 17 $22.26 $21.46 $22.49 
South-Central 23 $23.80 $22.88 $24.83 

Western 17 $22.16 $21.51 $23.71 
Urban 25 $21.88 $21.09 $23.89 

 
Records Clerk – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
43-4071 - File Clerks 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 600 $17.45 $13.31 $17.39 $20.03 
OEWS National & Local Government 16,290 $23.58 $18.64 $22.43 $27.41 
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Road Manager  
Inspect work progress, equipment, or construction sites to verify safety or to ensure that specifications 
are met; read specifications, such as blueprints, to determine construction requirements or to plan 
procedures; supervise, coordinate, or schedule the activities of construction or extractive workers; 
assign work to employees, based on material or worker requirements of specific jobs; coordinate work 
activities with other construction project activities; estimate material or worker requirements to 
complete jobs; analyze worker or production problems and recommend solutions, such as improving 
production methods or implementing motivational plans; order or requisition materials or supplies; train 
workers in construction methods, operation of equipment, safety procedures, or company policies; 
locate, measure, and mark site locations or placement of structures or equipment, using measuring and 
marking equipment; confer with managerial or technical personnel, other departments, or contractors 
to resolve problems or to coordinate activities; arrange for repairs of equipment or machinery; provide 
assistance to workers engaged in construction or extraction activities, using hand tools or other 
equipment; record information, such as personnel, production, or operational data on specified forms 
or reports; suggest or initiate personnel actions, such as promotions, transfers, or hires. 
 
Education/Experience: Associate degree and two years of experience. 
 
 

Road Manager – 2025 Survey Results 
Average (Mean) $34.61 $71,999 Average Low $33.26 $69,172 

Weighted Average $33.98 $70,674 Average High $35.04 $72,874 

# of Employees   60 # of Counties 46 
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Road Manager – Continued 
 

Road Manager - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 14 $39.26 $36.07 $41.47 
TV < $100 Mil > $50 Mil 10 $36.81 $36.59 $37.21 
TV < $50 Mil > $25 Mil 12 $35.07 $34.46 $34.74 

TV < $25 Million 24 $32.10 $30.70 $31.87 
 

Road Manager - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 16 $32.90 $32.08 $32.86 
North-Central 13 $32.59 $31.21 $32.41 
South-Central 10 $38.61 $36.53 $39.25 

Western 22 $35.77 $34.01 $36.78 
Urban 9 $40.44 $37.30 $41.88 

 
Road Manager – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
47-1011 - First-Line Supervisors of Construction Trades and Extraction Workers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 4,880 $36.61 $29.62 $36.05 $41.02 
OEWS National & Local Government 55,810 $37.62 $29.30 $36.41 $44.77 
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Sanitarian  
Discuss test results and analyses with customers; develop or implement programs for monitoring of 
environmental pollution or radiation; investigate hazardous conditions or spills or outbreaks of disease 
or food poisoning, collecting samples for analysis; calibrate microscopes or test instruments; provide 
information or technical or program assistance to government representatives, employers, or the 
general public on the issues of public health, environmental protection, or workplace safety; Inspect 
workplaces to ensure the absence of health and safety hazards, such as high noise levels, radiation, or 
potential lighting hazards; analyze potential environmental impacts of production process changes, and 
recommend steps to mitigate negative impacts; set up equipment or stations to monitor and collect 
pollutants from sites, such as smoke stacks, manufacturing plants, or mechanical equipment; make 
recommendations to control or eliminate unsafe conditions at workplaces or public facilities; distribute 
permits, closure plans, or cleanup plans; calculate amount of pollutant in samples or compute air 
pollution or gas flow in industrial processes, using chemical and mathematical formulas. 
 
Education/Experience: Bachelor's degree, licensure as a registered sanitarian, and one year of 
experience. 
 
 

Sanitarian – 2025 Survey Results 
Average (Mean) $32.13 $66,840 Average Low $31.98 $66,523 

Weighted Average $32.41 $67,423 Average High $34.61 $71,996 

# of Employees   62 # of Counties 29 
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Sanitarian – Continued 
 

Sanitarian - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 37 $32.59 $30.13 $38.38 
TV < $100 Mil > $50 Mil 12 $32.69 $31.89 $33.51 
TV < $50 Mil > $25 Mil 7 $30.93 $30.93 $30.93 

TV < $25 Million 8 $35.25 $35.25 $35.25 
 

Sanitarian - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 8 $32.36 $32.36 $32.36 
North-Central 9 $31.86 $31.57 $32.74 
South-Central 19 $33.70 $32.37 $35.33 

Western 28 $33.24 $31.76 $36.68 
Urban 35 $31.05 $28.75 $36.73 

 
Sanitarian – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
19-4042 - Environmental Science and Protection Technicians, Including Health 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 100 $25.07 $21.89 $24.15 $28.68 
OEWS National & Local Government 9,130 $30.62 $23.38 $28.83 $35.80 
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Shop Manager  
Inspect, test, and measure completed work, using devices such as hand tools or gauges to verify 
conformance to standards or repair requirements; Inspect and monitor work areas, examine tools and 
equipment, and provide employee safety training to prevent, detect, and correct unsafe conditions or 
violations of procedures and safety rules; Interpret specifications, blueprints, or job orders to construct 
templates and lay out reference points for workers; Monitor employees' work levels and review work 
performance; Monitor tool and part inventories and the condition and maintenance of shops to ensure 
adequate working conditions; Requisition materials and supplies, such as tools, equipment, or 
replacement parts; Determine schedules, sequences, and assignments for work activities, based on work 
priority, quantity of equipment, and skill of personnel; Counsel employees about work-related issues 
and assist employees to correct job-skill deficiencies; Recommend or initiate personnel actions, such as 
hires, promotions, transfers, discharges, or disciplinary measures; Investigate accidents or injuries and 
prepare reports of findings; Conduct or arrange for worker training in safety, repair, or maintenance 
techniques, operational procedures, or equipment use; Develop, implement, or evaluate maintenance 
policies and procedures; Meet with vendors or suppliers to discuss products used in repair work. 
 
Education/Experience: Associate degree and two years of experience. 
 
 

Shop Manager – 2025 Survey Results 
Average (Mean) $32.97 $68,569 Average Low $31.22 $64,940 

Weighted Average $32.52 $67,632 Average High $34.41 $71,573 

# of Employees   14 # of Counties 13 
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Shop Manager – Continued 
 

Shop Manager - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 6 $36.42 $34.45 $36.85 
TV < $100 Mil > $50 Mil 1 $38.83 $38.83 $38.83 
TV < $50 Mil > $25 Mil 4 $29.07 $26.96 $29.35 

TV < $25 Million 3 $27.46 $24.14 $32.47 
 

Shop Manager - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 3 $27.46 $24.14 $32.47 
North-Central 4 $29.69 $27.78 $30.17 
South-Central 2 $42.41 $36.48 $43.70 

Western 5 $34.02 $34.02 $34.02 
Urban 6 $39.16 $37.19 $39.59 

 
Shop Manager – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
49-1011 - First-Line Supervisors of Mechanics, Installers, and Repairers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 2,670 $38.24 $28.67 $36.52 $45.98 
OEWS National & Local Government 55,910 $40.80 $30.90 $39.31 $48.57 
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Web Developer  
Write supporting code for Web applications or Web sites; design, build, or maintain Web sites, using 
authoring or scripting languages, content creation tools, management tools, and digital media; back up 
files from Web sites to local directories for instant recovery in case of problems; select programming 
languages, design tools, or applications; evaluate code to ensure that it is valid, is properly structured, 
meets industry standards, and is compatible with browsers, devices, or operating systems; develop 
databases that support Web applications and Web sites; analyze user needs to determine technical 
requirements; respond to user email inquiries, or set up automated systems to send responses; renew 
domain name registrations; confer with management or development teams to prioritize needs, resolve 
conflicts, develop content criteria, or choose solutions; communicate with network personnel or Web 
site hosting agencies to address hardware or software issues affecting Web sites; document test plans, 
testing procedures, or test results; establish appropriate server directory trees; create Web models or 
prototypes that include physical, interface, logical, or data models; provide clear, detailed descriptions 
of Web site specifications, such as product features, activities, software, communication protocols, 
programming languages, and operating systems software and hardware. 
 
Education/Experience: Bachelor's degree and two years of experience. 
 
 

Web Developer – 2025 Survey Results 
Average (Mean) $31.02 $64,523 Average Low $27.88 $57,988 

Weighted Average $33.24 $69,136 Average High $31.74 $66,026 

# of Employees   9 # of Counties 7 
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Web Developer – Continued 
 

Web Developer - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 7 $34.87 $30.47 $35.88 
TV < $100 Mil > $50 Mil 1 $21.25 $21.25 $21.25 
TV < $50 Mil > $25 Mil 2 $19.96 $21.57 $21.57 

TV < $25 Million 0 -- -- -- 
 

Web Developer - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 1 $18.35 -- -- 
North-Central 0 -- -- -- 
South-Central 5 $27.42 $25.94 $28.25 

Western 4 $40.02 $32.72 $40.48 
Urban 7 $34.87 $30.47 $35.88 

 
Web Developer – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
15-1254 - Web Developers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 160 $33.61 $26.82 $31.48 $38.53 
OEWS National & Local Government 1,330 $42.26 $33.39 $39.47 $48.82 
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Weed Coordinator  
Establish and enforce operating procedures and work standards that will ensure adequate performance 
and personnel safety; schedule work for crews, depending on work priorities, crew or equipment 
availability, or weather conditions; monitor project activities to ensure that instructions are followed, 
deadlines are met, and schedules are maintained; inspect completed work to ensure conformance to 
specifications, standards, and contract requirements; direct or perform mixing or application of 
fertilizers, insecticides, herbicides, or fungicides; prepare service estimates based on labor, material, and 
machine costs and maintain budgets for individual projects; identify diseases or pests affecting 
landscaping and order appropriate treatments; inventory supplies of tools, equipment, or materials to 
ensure that sufficient supplies are available and items are in usable condition; prepare or maintain 
required records, such as work activity or personnel reports; direct or assist workers engaged in the 
maintenance or repair of equipment, such as power tools or motorized equipment; recommend changes 
in working conditions or equipment used to increase crew efficiency; answer inquiries from current or 
prospective customers regarding methods, materials, or price ranges. 
 
Education/Experience: High School Diploma (Associate preferred) and two years of experience. 
 
 

Weed Coordinator – 2025 Survey Results 
Average (Mean) $29.27 $60,876 Average Low $28.75 $59,790 

Weighted Average $29.02 $60,356 Average High $29.53 $61,421 

# of Employees   43 # of Counties 43 
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Weed Coordinator – Continued 
 

Weed Coordinator - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 9 $33.09 $31.57 $33.79 
TV < $100 Mil > $50 Mil 9 $29.90 $29.78 $30.24 
TV < $50 Mil > $25 Mil 12 $30.96 $30.70 $30.37 

TV < $25 Million 13 $24.62 $24.42 $25.11 
 

Weed Coordinator - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 12 $27.48 $27.27 $27.58 
North-Central 9 $28.10 $27.38 $27.38 
South-Central 9 $30.29 $29.30 $30.48 

Western 13 $31.07 $30.67 $32.64 
Urban 8 $32.84 $31.13 $33.63 

 
Weed Coordinator – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
37-1012 - First-Line Supervisors of Landscaping, Lawn Service, and Groundskeeping Workers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 440 $26.65 $21.07 $26.77 $30.43 
OEWS National & Local Government 11,210 $32.46 $24.82 $30.91 $38.49 
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Weed Sprayer  
Mix pesticides, herbicides, or fungicides for application to trees, shrubs, lawns, or botanical crops; fill 
sprayer tanks with water and chemicals, according to formulas; lift, push, and swing nozzles, hoses, and 
tubes to direct spray over designated areas; identify lawn or plant diseases to determine the appropriate 
course of treatment; cover areas to specified depths with pesticides, applying knowledge of weather 
conditions, droplet sizes, elevation-to-distance ratios, and obstructions; start motors and engage 
machinery, such as sprayer agitators or pumps or portable spray equipment; connect hoses and nozzles 
selected according to terrain, distribution pattern requirements, types of infestations, and velocities; 
clean or service machinery to ensure operating efficiency, using water, gasoline, lubricants, or hand 
tools; provide driving instructions to truck drivers to ensure complete coverage of designated areas, 
using hand and horn signals; plant grass with seed spreaders, and operate straw blowers to cover seeded 
areas with mixtures of asphalt and straw. 
 
Education/Experience: High school diploma. 
 
 

Weed Sprayer – 2025 Survey Results 
Average (Mean) $18.96 $39,436 Average Low $18.42 $38,318 

Weighted Average $18.72 $38,944 Average High $21.34 $44,390 

# of Employees   179 # of Counties 38 
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Weed Sprayer – Continued 
 

Weed Sprayer - Wage by County Tax Value 

County Tax Value # of 
Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 51 $22.04 $20.78 $24.41 
TV < $100 Mil > $50 Mil 36 $21.01 $19.34 $24.66 
TV < $50 Mil > $25 Mil 46 $18.05 $16.92 $19.32 

TV < $25 Million 49 $18.29 $17.73 $19.51 
 

Weed Sprayer - Wage by Geographical Location 

Geographical Location # of 
Employees Actual Wage Avg Avg Low Avg High 

Eastern 42 $18.77 $17.92 $21.46 
North-Central 66 $17.32 $16.24 $18.77 
South-Central 20 $21.34 $19.91 $23.23 

Western 54 $20.34 $19.52 $21.91 
Urban 48 $22.60 $21.29 $25.10 

 
Weed Sprayer – 2025 Survey Results 

Occupational & Employment Statistics (May 2025 release of May 2024 data) 
37-3012 - Pesticide Handlers, Sprayers, and Applicators, Vegetation 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 500 $19.38 $16.07 $18.25 $22.68 
OEWS National & Local Government 1,810 $23.49 $18.19 $21.71 $27.67 
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IV. Labor Market and Economic Findings and Trends 
In addition to considering the findings of this study, counties should also consider labor market and 
economic trends when determining an appropriate position in relation to the market. Considering wage 
trends in the market survey areas and across the state, the available workforce, and cost of 
living/inflation will help counties make informed decisions regarding adjustments to wages or their 
compensation plan. This section of the report includes findings regarding such trends.  

Cost of Living – Consumer Price Index 
The Consumer Price Index for All Urban Consumers (CPI-U)6 measures the changes in the price of a 
basket of goods and services purchased by urban consumers. For the purpose of CPI-U summaries, 
Montana is in the Mountain census area, and data from the Mountain region is appropriate for 
consideration. As the following Table shows, the cost of living in this region has consistently and 
significantly increased in recent years, though the increases in the past two years are much smaller 
increases following a peak increase of 9.33% from 2021 to 2022. 
 

Table 3 CPI-U Mountain Region 

Year Avg. Annual Index % Increase 

2018 102.195 4.86% 

2019 104.882 2.17% 

2020 107.157 3.35% 

2021 112.551 5.03% 

2022 123.05 9.33% 

2023 128.566 4.48% 

2024 131.296 2.12% 

2025 (To July) 133.053 1.34% 

Wage Growth (Montana as a whole) 
The Montana Department of Labor and Industry publishes data regarding wage growth in the State, 
including breakdowns by region7. The data shows growth in payroll employment in most regions of the 
state in the past six years, followed by 2024 in which growth was more modest in most regions, and the 
North Central and South Central regions experienced declines. Figure 4 displays Annual Employment 
Growth and Figure 7 provides a visual representation of each region. 

 
6 https://www.bls.gov/cpi/data.htm (Accessed September 15, 2025) 
7https://lmi.mt.gov/_docs/Publications/LMI-Pubs/Labor-Market-Publications/25_LaborDayReport_Final.pdf (Accessed 
September 15, 2025) 
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Figure 1 Annual Employment Growth by Region 

 
More recently, Montana’s Department of Labor and Industry shows that the weekly average wage has 
grown from $1048 to $1155, a 10.21% increase over the past three years.8 
 

Table 4 Average Weekly Wages 

Year Average Weekly Wages % Increase 

2022 $1,048  

2023 $1,101 5.06% 

2024 $1,155 4.90% 
 
 

The average weekly wage is produced by state statute to 
determine the maximum and minimum benefit amounts for 
unemployment insurance and workers’ compensation benefits.  
 
The average annual wage in Table 4 is calculated by dividing total 
wages paid by all covered employers, as reported on 
Unemployment Insurance (UI) Contribution reports, by the 
average monthly number of individuals employed, as reported on 
such contribution reports, excluding the Federal Government. 
 
 
 

 
 

 
8 https://lmi.mt.gov/Home/DS-Results-QCEW 

Figure 2 2023 Census.gov Data 
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Unemployment Rate 
The Montana Department of Labor and Industry’s 2025 Montana Labor Day Report stated, “Over 
560,000 Montanans were employed in 2024 – a record-high for the state… The unemployment rate 
dipped back down to 2.8% through the first half of 2025, continuing a trend of unemployment below the 
historical average and below the national rate.”9 Low unemployment means there are fewer workers 
looking for jobs and often entices employers to increase wages to attract talent. 

 
Figure 3 Unemployment Rate for Montana and U.S. Since 2000 10 

The Montana Department of Labor and Industry’s 2025 Labor Day Report also shows Montana’s 
unemployment rate through May 2025 at 2.6%, compared to the U.S. unemployment rate holds steady 
at 4.2%.11 
 
The 2025 Labor Day Report shows Montana’s Unemployment Rate by Region and Reservation, based on 
data from 2024.12  Unemployment statistics by County were not included in the 2025 Labor Day Report. 
 

 
Figure 4 Unemployment Rate by Region and Reservation, 2024 

 

 
9 https://lmi.mt.gov/_docs/Publications/LMI-Pubs/Labor-Market-Publications/25_LaborDayReport_Final.pdf 
10 https://lmi.mt.gov/_docs/Publications/LMI-Pubs/Labor-Market-Publications/25_LaborDayReport_Final.pdf 
11 https://lmi.mt.gov/_docs/Publications/LMI-Pubs/Labor-Market-Publications/25_LaborDayReport_Final.pdf 
12 https://lmi.mt.gov/_docs/Publications/LMI-Pubs/Labor-Market-Publications/25_LaborDayReport_Final.pdf 
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According to the June 2021 Where are the Workers? report published by the Montana Department of 
Labor and Industry,13, “Labor force participation will need to be increased to address worker shortages 
in Montana. Employers will need to find ways to attract older workers close to retirement, workers with 
illnesses and disabilities, parents and caretakers, as well as students who are not working." The 2025 
Labor Day Report states that “The labor force grew faster than employment, helping to ease the state’s 
historically tight labor market... The Montana labor market continued to expand in 2024, growing by 
0.5% and adding over 3,000 jobs. This growth represents a slowdown relative to three years of above-
average growth exiting the pandemic. Despite this slowdown, post-pandemic employment growth 
remains strong.” 
 

 
Figure 5 Montana Population, Labor Force, and Employment Growth Since 2000 

However, the 2025 Labor Day Report also points out that, 

For the last decade the Montana labor market has been characterized by a shortage of 
available workers. Since 2015, the number of job openings has consistently been 
greater than the number of people looking for work. Figure [6] shows the number of 
job openings compared to the number of unemployed people in the state. At its peak 
in 2022, there were more than three job openings for every one job seeker. The gap has 
closed substantially since then, but worker shortages persist. In 2024, there were less 
than two job openings for every one unemployed person. 14 

 

 
13 https://lmi.mt.gov/_docs/Publications/EAG-Articles/0621-WhereAreTheWorkers_COR.pdf 
14 https://lmi.mt.gov/_docs/Publications/LMI-Pubs/Labor-Market-Publications/25_LaborDayReport_Final.pdf 
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Figure 6 Number of Job Openings and Unemployed Persons in Montana 

Of the approximately 920,000 Montanans who are old enough to work, 63% participate 
in the labor force. The labor force includes everyone who is working or actively seeking 
work. Labor force participation rates are 
declining in Montana and across the nation for 
the last few decades due to demographic shifts 
in the population. As baby boomers continue to 
retire, the state is witnessing a structural 
decline in labor force participation. 
Demographic trends indicate that the aging 
population will continue to exert downward 
pressure on labor force participation over the 
next decade. Figure [5] shows the size of the 
labor force and the participation rate from 2000 
projected through 2034. 

 

 
Figure 7 Labor Force and Participation Rate, Historical and Projected 
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Counties should consider both economic indicators (e.g., the preceding data on the CPI, wage growth, 
unemployment rates, and labor force participation rates) and employer practices (e.g., survey findings 
regarding cost-of-living adjustments) when considering the potential cost of living increases. As the 
above data indicates, the change in the Consumer Price Index for the Mountain Region indicates a cost-
of-living increase of 18.22% since the start of 2022 (comparing the 2021 Annual CPI to July 2025 CPI), 
but just 1.34% since 2024 (comparing the 2024 Annual CPI to July 2025 CPI). Montana’s wage growth 
rose 5.3% this year, leading to higher wages, and Montana unemployment is at 2.6%, resulting in a labor 
shortage.  
 

Wage Adjustment Trends 
This section includes information on recent and projected salary increases in the market. According to 
the Montana Department of Labor and Industry, "Montana ranks 3rd in the nation for fastest wage 
growth since 2020 – growing by 2.3% per year on an inflation-adjusted basis.” It also reports that “The 
Montana economy has returned to a more stable growth trajectory over the last few years, following 
tremendous growth exiting the pandemic recession.” 
Additionally: 

• The average wage earned by Montana workers reached $60,037 in 2024. 
• Real wages grew by 1.9% in 2024, the 10th fastest among states. 

 

Montana’s Labor Market Information portal indicates that “wages are growing quickly in Montana.  From 
2019-2024 Montana’s average annual wage grew faster than the national average…” However, it notes 
that Montana wages still have room to grow.  Montana’s average annual wage ranked #44 in 2024, with 
an average annual wage of $60,037, even noting that Montana’s average annual wage grew by over 
$15,000 in the last five years.15 
 

Wage Adjustments  
This section includes information on recent and projected wage increases among survey respondents. 
  
Montana County Wage Adjustments 
The survey to counties included 12 questions and one open comment box about compensation 
adjustments from 2024 to 2026, including cost of living, performance/merit, market-based 
increases/adjustments, and/or increase to entry wages. Of the counties that responded, many shared 
wage adjustment data either in full or in part. CMS also provided easily accessible data through news 
reports or publicly available documents. Information is provided, either in full or in part, for 43 counties.  
That does not mean that only 43 counties adjusted wages in the past three years, or that what is reported 
represents the only adjustments a county made (rather, that only 43 counties reported or had readily 
available evidence of their adjustments). CMS continues to collect county wage adjustment data as it 
becomes available. Table 5 below reports compensation adjustments by type and county. 

 
15https://lmi.mt.gov/montana-wages accessed October 16, 2025 

https://lmi.mt.gov/montana-wages
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Table 5 Reported Compensation Adjustment Per Year 

County FY 2024 FY 2025 FY 2026 
COL Merit Market Entry COL Merit Market Entry COL Merit Market Entry 

Beaverhead $0.92        $1.25        $0.95        

Big Horn Not 
Provided                       

Blaine  Not 
Provided                       

Broadwater $1.50       3.50%       2.50%       
Carbon 3.0%       4.10% 1.90%     2.00%       
Carter 6.4%       3.70%       3.00%       

Cascade 4.1%       2.90%               

Chouteau Not 
Provided                       

Custer 3.00% 1.00%     $1.00  1.00%             

Daniels                 2.90%       
Dawson 3.00%       $1.00      $1.00  2.90%       
Deer Lodge 4.00%       4.00%       4.00%       

Fallon $0.90       $0.94               

Fergus Not 
Provided                       

Flathead 4.00%       3.20%       2.50%       

Gallatin         5.00%   2.00%   3.00%   3.00%   

Garfield Not 
Provided                       

Glacier 7.00%       7.00%       4.00%       

Golden Valley Not 
Provided                       

Granite 8.00%       4.10%       3.00%       
Hill $1.50     $1.50 $2.16     $2.16 6.00%       

Jefferson 6.00%       1.00%       1.00%       

Judith Basin $1.00-
$2.00       $0.74  $.24 & 

$2.00   $0.74  $0.58  $.4 & 
$1.42     

Lake Not 
Provided                       

Lewis and Clark 4.00%       3.50%       2.13%       
Liberty 8.00%       2.50%               

Lincoln 5.00%       1.50%       5.00%       
Madison 6.50%       4.10%       3.00%       

McCone Did not 
Participate                       

Meagher Not 
Provided                       

Mineral $1.00                       
Missoula         3.00%       3.00%       

Musselshell $1.24     $1.00 $1.44     $0.72         
Park $0.25       3.50%               
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County FY 2024 FY 2025 FY 2026 
COL Merit Market Entry COL Merit Market Entry COL Merit Market Entry 

Petroleum 8.00%       6.00%               
Phillips $0.50       $0.50       $0.25       
Pondera 5.00%    4.50%    3.50%    

Powder River Not 
Provided                       

Powell 8.00%       4.00%       3.00%       
Prairie 5.30%   5.3% 5.00%   5.00% 3.50%   3.5% 
Ravalli 7.00%       5.00%       3.00%       
Richland         2.90%     4.00%         
Roosevelt $1.50        3.00%       $1.00        
Rosebud                 3.00%       
Sanders $1.00     $1.00 $0.75     $0.75         

Sheridan Not 
Provided                       

Silver Bow 3.00%   3.0% 3.00%   3.00% 3.00%   3.0% 
Stillwater  5.00%       2.50%        2.00%       
Sweet Grass 8.00%       2.50%               
Teton                 $1.00       

Toole Not 
Provided                       

Treasure Not 
Provided                       

Valley 4.00%       4.00%       2.90%       
Wheatland 12.00%       8.20%       4.00%       
Wibaux 8.62% $2.50     4.76% $1.50     4.55% $1.50     
Yellowstone 5.00%     2.50% 3.50%     3.00% 3.00%     2.50% 

Compensation Trends 
Table 6 includes data from the U.S. Bureau of Economic Analysis (BEA) illustrating the State of Montana's 
annual per capita income through 2024. The table shows significant wage growth between 2019 and 
2024. 

Table 6 Per Capita Income 

Year Per Capita Income Increase Population 
2021 $59,006.25 10.43% 1,105,981 
2022 $61,653.75 4.49% 1,121,256 
2023 $65,094.25 5.58% 1,130,952 
2024 $67,705.25 4.01% 1,137,266 

 
Chart 2 illustrates the growth in annual average wages and annual per capita income for the State of 
Montana.  
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Chart 2 Montana Per Capita Income 

 
 
Per Capita Income Source: BEA SQINC1 Report (source) 
Annual Average Wages Source: MT Data Portal – Industry Employment and Wages – QCEW (source) 

Living Wage Calculations 
Another factor counties may wish to consider is living wage data. A living wage is the amount of income 
needed to provide a decent standard of living. Providing a living wage ensures that someone working 
full-time has enough money to live above the federal poverty level. Many public sector employers strive 
to ensure their wages reflect a rate that enables employees to meet minimum living standards. As 
illustrated in the next figure, according to the Massachusetts Institute of Technology (MIT) Living Wage 
Calculator, the living wage in Montana16 for 1 Adult is $22.32 per hour and for 1 Adult with 1 Child is 
$40.37 per hour. The data on MIT’s Living Wage Calculator for Montana was updated on February 10, 
2025. Counties can consult the MIT website17 for living wage figures specific to their county. 
 

 
16 https://livingwage.mit.edu/states/30 
17 https://livingwage.mit.edu/ 
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https://apps.bea.gov/iTable/iTable.cfm?reqid=70&step=1#tabpanel_1_2
https://dataportal.mt.gov/t/DLILMIPub/views/DS-IndustryEmployment_15851453253930/DS-IndustryEmployment?State=Montana&iframeSizedToWindow=true&:embed=y&:showAppBanner=false&:display_count=n&:showVizHome=n&:origin=viz_share_link
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Table 7 MIT Living Wage Calculator, data updated February 10, 2025 

 
V. Recommendations 
 
This survey is intended as a guide for counties to determine appropriate wages and wage adjustments 
in conjunction with supplemental relevant information. The survey data represents a snapshot in time, 
so users should consider the data in conjunction with their local labor market and other data sources to 
determine any necessary compensation or pay policy changes. 

Analyzing the Survey Data  
When using survey data to determine wages or wage adjustments, counties should consider their 
location and tax value to identify appropriate market data. The report provides breakouts of market data 
based on tax value and geographical location. Additionally, specific job duties and needs vary from 
county to county, so counties should consider the job description (i.e., the duties and qualifications) and 
not just the job title when interpreting and applying the market data. 
 
CMS recommends that when estimating a position’s market rate, employers consider multiple data 
sources to develop a high degree of confidence in the market estimate. While data regarding what other 
counties pay is an important consideration, counties may wish to supplement this data with information 
regarding their local labor market (e.g., the wages paid by private sector employers in the county may 
be as or more relevant than what other counties are paying to attract and retain talent).  It is important 
to ensure any reference points used are relevant to the county’s compensation philosophy and market. 
 
The preceding report supplements the survey findings with May 2025 (most recent available) wage 
estimates (Occupational Employment and Wage Statistics) for Montana (all employers) and Industry 
Sector 99 – Federal, State, and Local Government. This data can serve as an additional point of reference 
in evaluating and determining appropriate wage rates. Note: this data is from May 2024 and has not 
been aged for changes to the Consumer Price Index (CPI). The OEWS also provides data for specific 
regions and metropolitan statistical areas in Montana. The OEWS report aggregates data for occupations 
(e.g., 43-6014 Secretaries and Administrative Assistants) and does not report data for specific levels (e.g., 
Administrative Assistant I, Administrative Assistant II, and Administrative Assistant III). However, 
counties can consider data breakouts (e.g., the 25th, 50th, and 75th percentiles) to estimate appropriate 
market rates for different levels within an occupation. 
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Aging Survey Data  
If a county chooses to use the survey data later (e.g., using this 2025 survey to determine 2026 pay 
adjustments), the county can “age” the data to reflect inflation or wage growth (e.g., inflating or aging 
the data to reflect wage growth/inflation. Counties can inflate or age that data based on increases in the 
Consumer Price Index (CPI), the Employment Cost Index (ECI), or average wage increases (e.g., the data 
provided in this report) between the data collection date (July-August 2025) and the date the county is 
using the data (e.g., June 2026). 
 
For example, if the average increase in wages from June 2025 to June 2026 is 2%, the county will want 
to “age” or advance the survey data by 2% to reflect current value. Counties should ensure that any basis 
for ageing data is defensible, well-researched, and aligns with the county’s compensation philosophy. 

Updated Wage Matrix 
The data in this report is useful for adjusting the county’s wage matrix (for those counties that use a 
wage matrix or wage schedule – Sample in Appendix C). Counties can adjust their wage matrix to better 
align with the market. The data from this report can serve as a point of reference in updating position 
wage ranges and in determining the structure of the ranges. We recommend that the county consider 
overall wage findings, ability to pay, internal values (e.g., internal ranking of jobs based on job content) 
and internal equity when updating ranges.  
 
Counties can align their wage ranges or wage matrix to the market by ensuring that the mid-point of the 
pay range to which a position is assigned reflects the external labor market. Counties can establish an 
entry rate (the rate typically paid to a new employee meeting minimum qualifications) a midpoint or 
market rate (the rate at which an experienced and proficient employee is be paid), and a maximum rate 
(the maximum value of a position). 

Cost of Living 
Employers typically provide cost of living increases in the form of across-the-board adjustments to the 
entire wage matrix (i.e., increasing the entry, steps, maximum, and individual employee pay by a 
consistent percentage, sometimes by a dollar amount). 
 
Counties should consider budget requirements associated with any market-based pay adjustments and 
with service-based step increases when determining the amount of a cost-of-living increase. Counties 
may want to consider increases in the CPI-U for the nation or Mountain Census region when determining 
cost of living increases. 

Potential Job Content and Market-Based Reclassifications 
We recommend that counties evaluate both job content and the market when assigning a position to a 
wage range. Using job content, not simply job titles, as the primary consideration when classifying jobs 
helps ensure equal pay for comparable worth and maintains cross-occupational consistency in pay 
administration. Consideration of the market in grade placement helps ensure a county’s wage rates are 
externally competitive. Counties can consider the following process when considering job content or 
market-based reclassifications: 
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• Job Content – The job content ranking should include consideration of compensable factors 
important to the county, e.g., the role of the position, the complexity, and scope of the primary 
duties, supervisory responsibility, variety of duties performed, required knowledge, career 
ladders, etc.  

• Market – Consider the market data relative to the position to inform the grade placement of the 
position. In the context of the county’s pay philosophy, the county can assign the midpoint of 
the assigned grade to approximate the market rate for the position. They may also consider 
market-related factors (e.g., recruitment and retention experience) when determining grade 
placement.  

• Grade Assignment – Assign the position to the grade that best reflects the market and internal 
values (i.e., once the county has narrowed the grade placement based on the job content and 
market, place the job in the grade with a pay range that best reflects the county’s internal values 
and internal equity as compared to other internal positions). 

Recruitment and Retention  
We recommend that counties use this report to develop mechanisms to improve recruitment and 
retention flexibility. This could include increasing entry rates, posting jobs from the entry to the market 
rate (or some rate above entry in consideration of internal equity) and making equity adjustments for 
existing employees if the county is forced to bring a new hire in at a rate close to or above existing 
employees.  
 
VI.  Conclusion 
The information provided in the preceding report details our survey and research findings and 
suggestions for continued pay plan administration. We provide the following recommendations for using 
the survey report. Counties can use the report to: 
 

1. Determine the most applicable market data based on the county’s tax value and location.  
2. Review the county wage matrix or pay ranges and address any wage ranges that vary from the 

market.  
3. Assess if a cost-of-living adjustment is appropriate.  
4. Evaluate both job content and the market when assigning positions to wage ranges. 
5. Develop mechanisms to improve recruitment and retention flexibility. 

 
Please let us know if CMS can support your county in implementing any of the adopted 
recommendations.  
 
The report represents recommendations only and does not constitute or imply any obligation on 
participating counties to pay at any of the rates cited herein or to engage in any of the compensation 
practices suggested herein. 
 
CMS, LLC, appreciates the opportunity to provide this report and looks forward to our continued 
professional association with MACo and its member counties. 
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Appendix A: Taxable Value Clusters 
 

 
 
 

Co. # County  Tax Value  Co. # County  Tax Value  Co. # County  Tax Value 

6 Gallatin $738,800,299  52 Wibaux $44,839,637  14 Custer $24,565,273 

25 Madison $640,592,237  35 Sanders  $44,435,755  22 Big Horn  $24,298,157 

7 Flathead $570,161,866  12 Hill $41,728,012  31 Teton $24,143,227 

3 Yellowstone $460,061,409  51 Jefferson $40,390,677  43 Broadwater  $24,008,208 

4 Missoula  $361,181,544  38 Glacier  $36,577,412  16 Dawson $23,276,487 

2 Cascade $197,884,657  17 Roosevelt $31,821,674  46 Granite $21,787,843 

5 Lewis and 
Clark 

$195,922,189  19 Chouteau $31,391,835  21 Toole $21,464,985 

13 Ravalli $133,664,816  18 Beaverhead $31,262,153  44 Wheatland $20,847,866 

15 Lake $121,413,867  40 Sweet 
Grass 

$27,564,353  26 Pondera $20,537,207 

1 Silver Bow  $98,006,308  30 Deer Lodge $27,423,290  23 Musselshell $16,355,709 

49 Park $91,526,053  36 Judith Basin $27,393,689  11 Phillips  $14,460,983 

42 Carter $90,459,922  20 Valley $27,062,997  24 Blaine $14,378,270 

10 Carbon $68,420,783  28 Powell $26,202,705  54 Mineral $13,955,467 

8 Fergus $66,244,268    
 

 34 Sheridan $12,945,427 

39 Fallon $64,968,047    
 

 9 Powder River $10,303,882 

32 Stillwater $60,325,174    
 

 47 Meagher $9,181,921 

27 Richland $57,760,883    
 

 53 Golden Valley $8,898,208 

29 Rosebud  $55,736,534    
 

 48 Liberty $8,857,624 

56 Lincoln $53,135,632    
 

 50 Garfield  $8,015,833 

      
 

 41 McCone $7,696,321 

      
 

 37 Daniels $6,015,846 

      
 

 45 Prairie $5,193,457 

      
 

 33 Treasure $4,902,456 

      
 

 55 Petroleum $1,743,043 

© GeoNames, Microsoft, TomTom
Powered by Bing

Taxable Value (2025)

Taxable Value > than 100 mil Taxable Value < 100 mil > 50 mil

Taxable Value < 50 mil > 25 mil Taxable Value < 25 mil
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Appendix B: Geographical Clusters 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Geo Cluster MACo District County  Geo Cluster MACo District County 

Eastern 

1 

Daniels  

North-Central 
(Continued) 6 

Fergus 
Phillips  Golden Valley 
Roosevelt  Judith Basin 
Sheridan  Musselshell 
Valley  Petroleum 

2 

Dawson  Wheatland 
Garfield  

South-Central 

7 

Big Horn 
McCone  Carbon 
Prairie  Stillwater 
Richland  Sweet Grass 
Wibaux  Yellowstone 

3 

Carter  
8 

Broadwater 
Custer  Jefferson 
Fallon  Lewis & Clark 
Powder River  

9 
Gallatin 

Rosebud  Meagher 
Treasure  Park 

North-Central 

4 

Blaine  

Western 

10 

Flathead 
Chouteau  Lake 
Hill  Lincoln 
Liberty  Sanders 

5 

Cascade  
11 

Mineral 
Glacier  Missoula 
Pondera  Ravalli 
Teton  

12 

Deer Lodge 
Toole  Beaverhead 

    Silver Bow 
    Granite 
    Madison 
    Powell 

© GeoNames, Microsoft, TomTom
Powered by Bing
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Appendix C: Sample Pay Ranges 
 
The Society of Human Resource Managers (SHRM) shares how to establish pay ranges help 
employers control their pay expenses and ensure pay equity among employees. It is critical that 
employers have rational explanations for why they pay their employees a certain rate, and 
defined salary ranges help accomplish that.18 SHRM offers a how-to guide for members which 
uses a factor-point system to group jobs into pay ranges. CMS is also prepared to assist in creating 
pay ranges for your county.  
 

Grade 

2026 SAMPLE County Pay Range  
2025 

Classification 
Reference 

Point 

Entry 
Hourly 

 Mid-
Point 

Hourly 

Max 
Hourly 

Entry 
Annual 

Mid-Point 
Annual 

Max 
Annual 

3 $13.80 $11.06 $14.80 $16.13 $28,013 $30,784 $33,555 
4 $15.18 $14.28 $15.69 $17.10 $29,694 $32,631 $35,568 
5 $16.67 $15.13 $16.63 $18.13 $31,476 $34,589 $37,702 
6 $17.33 $16.04 $17.63 $19.21 $33,364 $36,664 $39,964 
7 $18.20 $17.00 $18.68 $20.37 $35,366 $38,864 $42,362 
8 $19.11 $18.02 $19.81 $21.59 $37,488 $41,196 $44,904 
9 $20.07 $19.10 $20.99 $22.88 $39,738 $43,668 $47,598 

10 $21.09 $20.03 $22.25 $24.48 $41,659 $46,288 $50,917 
11 $22.17 $21.23 $23.59 $25.95 $44,159 $49,065 $53,972 
12 $23.30 $22.25 $25.00 $27.75 $46,288 $52,009 $57,730 
13 $24.48 $23.59 $26.50 $29.42 $49,065 $55,129 $61,194 
14 $25.76 $24.72 $28.09 $31.47 $51,425 $58,437 $65,450 
15 $27.12 $26.21 $29.78 $33.35 $54,510 $61,943 $69,377 
16 $28.59 $27.78 $31.57 $35.36 $57,781 $65,660 $73,539 
17 $30.16 $29.11 $33.46 $37.81 $60,552 $69,600 $78,648 
18 $31.97 $30.50 $35.47 $40.43 $63,447 $73,776 $84,104 
19 $34.05 $32.33 $37.60 $42.86 $67,254 $78,202 $89,150 
20 $36.43 $33.88 $39.85 $45.83 $70,460 $82,894 $95,328 
21 $39.16 $35.49 $42.24 $49.00 $73,809 $87,868 $101,927 
22 $42.10 $37.17 $44.78 $52.39 $77,306 $93,140 $108,974 
23 $45.26 $39.40 $47.47 $55.53 $81,945 $98,728 $115,512 
24 $48.65 $41.76 $50.31 $58.87 $86,861 $104,652 $122,443 
25 $52.35 $43.73 $53.33 $62.93 $90,964 $110,931 $130,899 
26 $56.43 $45.83 $56.59 $67.34 $95,335 $117,698 $140,061 
27 $60.89 $48.08 $60.09 $72.11 $99,996 $124,995 $149,994 
28 $65.76 $51.10 $63.88 $76.66 $106,296 $132,870 $159,444 

 
18 https://www.shrm.org/resourcesandtools/tools-and-samples/how-to-
guides/pages/howtoestablishsalaryranges.aspx 
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Appendix D: Montana Labor Market Information 

 

 

https://lmi.mt.gov/Home/DS-Results-QCEW 

https://lmi.mt.gov/Home/DS-Results-QCEW
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Appendix E: 2021 to 2025 Comparison 
 

Titles 

2021 
Market 
Wage 

(Average 
from 2021 

MACO 
Report) 

2025 Market 
(Average) 

Percent Change 
from 2021 to 

now 

Accountant I $23.11 $27.32 18.21% 
Accountant II $30.59 $32.74 7.03% 
Accounting Clerk/Technician $19.05 $24.40 28.07% 
Administrative Assistant I $16.81 $20.18 20.03% 
Administrative Assistant II $20.40 $23.06 13.03% 
Administrative Assistant III $23.02 $28.04 21.82% 
Case Manager $20.03 $23.44 17.03% 
Chief Administrative Officer $51.97 $65.74 26.49% 
Chief Financial Officer $39.86 $42.28 6.08% 
Computer Support Specialist $26.23 $30.71 17.06% 
Custodian NA $19.97 - 
Deputy County Attorney $41.32 $45.28 9.59% 
Detention Officer $20.37 $23.69 16.30% 
Detention Sergeant $25.99 $28.99 11.53% 
Disaster and Emergency Services (DES) Coordinator $25.52 $28.61 12.12% 
Dispatcher $18.97 $23.16 22.08% 
District Court Clerk $23.63 $24.12 2.06% 
Engineer I $29.89 Insufficient Data - 
Engineer II $27.23 Insufficient Data - 
Engineer III $47.28 Insufficient Data - 
Engineering Technician $20.46 Insufficient Data - 
Equipment Operator/Road Worker $22.85 $27.08 18.51% 
Evidence Technician $21.69 $24.36 12.31% 
Fairgrounds Manager $25.01 $30.95 23.74% 
Fairgrounds Worker/Groundskeeper $16.49 $17.97 8.95% 
GIS Analyst (Geographic Information System)" $26.98 $32.50 20.45% 
Grant Writer $26.96 $31.94 18.46% 
Health Educator $22.36 $24.19 8.17% 
Human Resources Director $38.10 $44.81 17.61% 
Human Resources Generalist $25.30 $28.61 13.10% 
Information Technology Director(I.T.) $40.05 $46.96 17.25% 
Justice Court Clerk $18.05 $22.18 22.89% 
Landfill Worker $20.66 $23.19 12.24% 
Library Director NA $27.36 - 
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Titles 

2021 
Market 
Wage 

(Average 
from 2021 

MACO 
Report) 

2025 Market 
(Average) 

Percent Change 
from 2021 to 

now 

Legal Secretary $21.84 $23.29 6.62% 
Maintenance Worker I $18.09 $20.36 12.58% 
Maintenance Worker II $20.72 $24.41 17.81% 
Maintenance Worker III $24.88 $27.43 10.25% 
Mechanic $25.71 $30.23 17.58% 
Network Specialist $33.72 $35.86 6.34% 
Planner I $24.78 $29.23 17.94% 
Planner II $26.72 $32.11 20.16% 
Planner III $33.53 $41.63 24.15% 
Planning Officer $43.09 $43.41 0.75% 
Public Health Nurse $29.21 $35.28 20.78% 
Public Works Director $45.12 $50.13 11.10% 
Records Clerk $18.61 $23.67 27.19% 
Road Manager $29.50 $34.61 17.34% 
Sanitarian $27.83 $32.13 15.47% 
Shop Manager $30.15 $32.97 9.34% 
Web Developer $29.10 $31.02 6.60% 
Weed Coordinator $24.74 $29.27 18.30% 
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Appendix F: Clerk of Court 
 
We surveyed Montana counties for the following position titles: Court Clerk, District Court Clerk, and 
Justice Court Clerk. For the Court Clerk title, many of the matches received more closely aligned with 
the “Clerk of Court” position, which is typically an elected role. A summary of those findings is provided 
here. The remaining data associated with the Court Clerk title were reviewed and incorporated, to the 
extent possible, into the corresponding District Court Clerk or Justice Court Clerk categories based on 
job function and context. 
 

Clerk of Court – 2025 Survey Results 
Average (Mean) $32.19 $66,947 Average Low $31.70 $65,932 

Weighted Average $31.74 $66,013 Average High $33.15 $68,951 

# of Employees   19 # of Counties 17 

 

 
 

Clerk of Court – Wage By County Tax Value 
County Tax Value # of Employees Actual Wage Avg Avg Low Avg High 

TV > $100 Million 14 $27.92 $19.63 $44.30 

TV < $100 Mil > $50 Mil 11 $32.42 $32.42 $32.42 

TV < $50 Mil > $25 Mil 11 $34.82 $34.82 $34.82 
TV < $25 Million 13 $30.88 $30.88 $30.88 
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Clerk of Court, Continued 
 

Clerk of Court – Wage By Geographical Location 
Geographical Location # of Employees Actual Wage Avg Avg Low Avg High 

Eastern 7 $32.94 $32.94 $32.94 

North-Central 19 $29.74 $29.74 $29.74 

South-Central 7 $35.82 $35.82 $35.82 
Western 16 $31.58 $29.51 $35.67 
Urban 17 $27.92 $19.63 $44.30 

 
 

Clerk of Court – 2025 Survey Results 
Occupational & Employment Statistics (May 2025 release of May 2024 data) 
11-3012 - Administrative Services Managers 

Data Source # of Employees Mean 25th %ile Median 75th %ile 

OEWS Montana 350 $63.30 $47.79 $54.22 $67.02 
OEWS National & Local Government 42,580 $53.00 $41.90 $49.46 $61.60 
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Appendix G: Health Benefits Information 
 
This 2025 Comprehensive County Salary Survey Report includes information on County Health insurance 
offerings.  This includes county-reported data on county and employee premium contributions, deductible 
amounts, whether the county contributes to a Health Savings Account or Health Reimbursement 
Arrangement, whether the plan includes vision or dental, and new employee eligibility timing.  Information 
was gathered from forty eight (48) of fifty six (56) counties. 
 
CMS included a benefits questionnaire in the 2025 survey form asking respondents to provide the above 
information. In some cases, the County provided (or CMS otherwise obtained) a benefit summary document 
and CMS entered the benefit data points based on the summary.  CMS evaluated reported benefit data to 
ensure validity and made appropriate adjustments.  For example, in response to the “Monthly County 
Contribution” query, some counties reported the total premium amount for employee plus dependent 
premiums (rather than the county contribution only), so CMS adjusted the data to reflect the county’s actual 
contribution.  Where employee portions/contributions of a premium were reflected as a negative number, 
CMS recorded this as $0, rather than as a negative.  Where a benefit plan listed only one deductible amount, 
we assumed this to reflect the individual deductible within the plan, and that the family or multi-party 
coverage likely has a combined or aggregate deductible of twice the amount. 
 
We provide summary tables to help analyze the large volume of data, and also provide all response data at 
the end.   
 

Plan Deductible Summary Tables 

Plan Type 
Average of Individual 
Deductible Amount 

($) 

Min of Individual 
Deductible Amount 

($) 

Max of Individual 
Deductible Amount 

($) 
High-deductible    
Employee + Child/Dependent $5,587.50 $3,000.00 $12,000.00 
Employee + Family $5,675.00 $2,800.00 $12,000.00 
Employee + Spouse $5,603.13 $3,000.00 $12,000.00 
Employee Only $3,778.13 $3,000.00 $6,000.00 
Other    
Employee + Child/Dependent $6,200.33 $1,500.00 $12,002.00 
Employee + Family $6,367.17 $1,500.00 $12,003.00 
Employee + Spouse $6,200.17 $1,500.00 $12,001.00 
Employee Only $4,033.33 $500.00 $6,900.00 
Traditional    
Employee + Child/Dependent $2,582.86 $200.00 $8,000.00 
Employee + Family $2,758.11 $200.00 $12,000.00 
Employee + Spouse $2,640.00 $200.00 $8,000.00 
Employee Only $1,743.24 $200.00 $6,000.00 

 
The following table breaks this Deductible information out by Taxable Value Group. 
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Plan Type 
Average of Individual 
Deductible Amount 

($) 

Min of Individual 
Deductible 
Amount ($) 

Max of Individual 
Deductible 
Amount ($) 

Taxable Value > $100 Million 
High-deductible    
Employee + Child/Dependent $5,860.00 $3,300.00 $12,000.00 
Employee + Family $5,860.00 $3,300.00 $12,000.00 
Employee + Spouse $5,860.00 $3,300.00 $12,000.00 
Employee Only $3,960.00 $3,300.00 $6,000.00 

Other    
Employee + Child/Dependent $2,750.00 $1,500.00 $4,000.00 
Employee + Family $2,750.00 $1,500.00 $4,000.00 
Employee + Spouse $2,750.00 $1,500.00 $4,000.00 
Employee Only $1,250.00 $500.00 $2,000.00 
Traditional    
Employee + Child/Dependent $1,428.57 $500.00 $4,000.00 
Employee + Family $1,428.57 $500.00 $4,000.00 
Employee + Spouse $1,428.57 $500.00 $4,000.00 
Employee Only $914.29 $400.00 $2,000.00 

Taxable Value < $100 Million > $50 Million 
High-deductible    
Employee + Child/Dependent $6,100.00 $3,500.00 $7,000.00 
Employee + Family $6,100.00 $3,500.00 $7,000.00 
Employee + Spouse $6,100.00 $3,500.00 $7,000.00 
Employee Only $3,450.00 $3,300.00 $3,500.00 
Other    
Employee + Child/Dependent $10,668.00 $10,000.00 $12,002.00 
Employee + Family $10,668.67 $10,000.00 $12,003.00 
Employee + Spouse $10,667.33 $10,000.00 $12,001.00 
Employee Only $5,333.33 $5,000.00 $6,000.00 
Traditional    
Employee + Child/Dependent $3,500.00 $1,000.00 $6,000.00 
Employee + Family $4,500.00 $1,000.00 $12,000.00 
Employee + Spouse $3,500.00 $1,000.00 $6,000.00 
Employee Only $2,214.29 $500.00 $6,000.00  

Taxable Value < $50 Million > $25 Million 
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Plan Type 
Average of Individual 
Deductible Amount 

($) 

Min of Individual 
Deductible 
Amount ($) 

Max of Individual 
Deductible 
Amount ($) 

High-deductible    
Employee + Child/Dependent $5,220.00 $3,300.00 $10,000.00 
Employee + Family $5,570.00 $3,300.00 $10,000.00 
Employee + Spouse $5,220.00 $3,300.00 $10,000.00 
Employee Only $3,790.00 $3,300.00 $5,000.00 
Other    
Employee + Child/Dependent $4,300.00 $2,000.00 $6,900.00 
Employee + Family $4,966.67 $4,000.00 $6,900.00 
Employee + Spouse $4,300.00 $2,000.00 $6,900.00 
Employee Only $4,300.00 $2,000.00 $6,900.00 
Traditional    
Employee + Child/Dependent $2,120.00 $500.00 $4,000.00 
Employee + Family $2,545.00 $500.00 $4,500.00 
Employee + Spouse $2,320.00 $500.00 $4,000.00 
Employee Only $1,870.00 $500.00 $4,000.00 

Taxable Value < $25 Million 
High-deductible    
Employee + Child/Dependent $5,607.69 $3,000.00 $12,000.00 
Employee + Family $5,553.85 $2,800.00 $12,000.00 
Employee + Spouse $5,646.15 $3,000.00 $12,000.00 
Employee Only $3,800.00 $3,000.00 $6,000.00 
Other    
Employee + Child/Dependent $6,000.00 $5,000.00 $8,000.00 
Employee + Family $6,000.00 $5,000.00 $8,000.00 
Employee + Spouse $6,000.00 $5,000.00 $8,000.00 
Employee Only $4,250.00 $3,000.00 $5,000.00 
Traditional    
Employee + Child/Dependent $3,183.33 $200.00 $8,000.00 
Employee + Family $2,828.57 $200.00 $8,000.00 
Employee + Spouse $3,183.33 $200.00 $8,000.00 
Employee Only $1,838.46 $200.00 $4,000.00  
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Traditional Health Plan Summary Table 

Plan Participants 

Average of 
Monthly 
County 
Contributions 
($) 

Min of Monthly 
County 
Contributions ($) 

Max of Monthly 
County 
Contributions ($) 

Taxable Value > $100 Million 
Employee + Child/ Dependent $1,167 $945 $1,338 
Employee + Family $1,263 $945 $1,746 
Employee + Spouse $1,193 $945 $1,554 
Employee Only $1,056 $831 $1,220 

Taxable Value < $100 Million > $50 Million 
Employee + Child/ Dependent $1,338 $652 $1,963 
Employee + Family $1,459 $803 $2,175 
Employee + Spouse $1,363 $698 $1,963 
Employee Only $1,234 $538 $1,687 

Taxable Value < $50 Million > $25 Million 
Employee + Child/ Dependent $1,243 $850 $2,012 
Employee + Family $1,250 $850 $2,092 
Employee + Spouse $1,250 $850 $2,092 
Employee Only $1,227 $850 $1,830 

Taxable Value < $25 Million 
Employee + Child/ Dependent $1,266 $887 $1,691 
Employee + Family $1,419 $887 $3,281 
Employee + Spouse $1,280 $887 $1,691 
Employee Only $1,260 $887 $1,691 
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High Deductible Health Plan Summary Table 
 

Plan Participants 

Average of 
Monthly County 
Contributions 
($) 

Min of 
Monthly 
County 
Contributions 
($) 

Max of Monthly 
County 
Contributions ($) 

Taxable Value > $100 Million 
Employee + Child/ Dependent $1,079 $945 $1,223 
Employee + Family $1,149 $945 $1,476 
Employee + Spouse $1,121 $945 $1,312 
Employee Only $998 $824 $1,200 

Taxable Value < $100 Million > $50 Million 
Employee + Child/ Dependent $1,183 $489 $1,481 
Employee + Family $1,325 $602 $2,054 
Employee + Spouse $1,214 $524 $1,481 
Employee Only $1,016 $403 $1,400 

Taxable Value < $50 Million > $25 Million 
Employee + Child/ Dependent $1,300 $850 $1,817 
Employee + Family $1,391 $850 $2,092 
Employee + Spouse $1,349 $850 $2,072 
Employee Only $1,184 $739 $1,594 

Taxable Value < $25 Million 
Employee + Child/ Dependent $1,279 $887 $2,131 
Employee + Family $1,371 $887 $3,427 
Employee + Spouse $1,287 $887 $2,445 
Employee Only $1,179 $887 $1,504 
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Benefits Eligibility Summary Table  
On average, county employees are able to begin 
using health benefits within one to two months of 
hire. Of Montana’s 56 counties, 33 provided eligibility 
information. Among those: 
• 13 counties begin coverage after 30 days, 
• 9 counties begin on the first of the month 

following hire, 
• 5 counties begin after 60 days, 
• 2 counties provide coverage effective on the 

date of hire, and 
• 5 counties (participating in the MACo plan) are 

eligible upon hire but covered beginning the 
first of the second month after hire, 
representing an effective waiting period of 30–
60 days. 

 
Taken together, this means most county employees 
gain access to health coverage within roughly one to 
two months of starting employment, with only 
minor variations depending on plan design or 
participation in the MACo plan. 

 
The following pages contain the data as reported by 
specific counties.  It identifies by county the: 
• Plan types (Traditional, High Deductible, Other),  
• Premium Types (Employee Only, Employee + 

Spouse, Employee + Child/Dependent, 
Employee + Family), 

• Monthly County Contributions,  
• Monthly Employee Contributions, 
• Individual Deductible Amounts, 
• Whether or not the County provides a Monthly 

HAS/HRA contribution,  
• Whether or not Dental/Vision Coverage is 

provided,  
• The eligibility timing, and  
• Comments.  The comments reflect notes 

provided by the counties as well as notes 
documenting CMS’ analysis.   

 
19 Counties participating in the MACo Health Care Trust plan, but did not specifically report their eligibility. Employees are 
eligible upon hire but coverage becomes effective on the first day of the second month after hire (a waiting period of 
approximately 30–60 days depending on hire date). 

30 days Taxable Value 
(TV) Group 

Cascade 1 
Flathead 1 
Yellowstone 1 
Carbon 2 
Fallon 2 
Hill 3 
Judith Basin 3 
Valley (Traditional) 3 
Broadwater (Traditional) 4 
Liberty (Traditional 4 
Mineral  4 
Musselshell 4 
Teton 4 

60 Days TV Group 
Lincoln 2 
Powell (High Deductible) 3 
Sanders 3 
Daniels 4 
Phillips (Traditional) 4 
Prairie 4 

Day of Hire TV Group 
Deer Lodge 3 
Granite 4 

First of Month TV Group 
Gallatin (traditional) 1 
Carter (Traditional) 2 
Silver Bow 2 
Beaverhead 3 
Jefferson 3 
Custer 4 
Dawson 4 
Pondera 4 
Toole 4 

30-60 Days19 TV Group 
Lake 1 
Ravalli 1 
Chouteau 3 
Golden Valley 4 
Powder River 4 
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